DELINEATION OF PRIVILEGES FOR EMPLOYEE HEALTH SERVICES
DEPARTMENT OF MEDICINE

LAC+USC LAC+USC MEDICAL HEALTHCARE NETWORK

HEALTHCARE NETWORK

Employee Health/Occupational Medicine: To be eligible to apply for core privileges, the applicant must meet the following
criteria:

1. Current license to practice medicine in the state of California.
2. Current DEA certificate.

3. Initial Appointment: Applicants for initial appointment may be requested to provide documentation of the number and types of
cases during the past 24 months.

4. Requirements for the specific privilege of Occupational Medicine: Successful completion of an ACGME or American Osteopathic
Association (AOA) (or foreign equivalent) accredited post-graduate training program in Internal Medicine, Family Medicine or
another specialty with additional training/certification in an American College of Occupational and Environmental Medicine or
equivalent approved program or equivalent experience.

5. Evidence of current Basic Life Support certification.

6. Reappointment: Current demonstrated competence and an adequate volume of experience with acceptable results in the
privileges requested for the past 24 months based on results of quality assessment/improvement activities and outcomes.
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Core Privilege: Basic privileges for Employee Health Services (EHS) include:

Conducting a history
Performing physical examinations

Managing and providing consultations with a focus on employee
health of employees or patients ages 14 years and older

Evaluating source patients with regard to blood and body fluid
exposures to develop a plan for affected employees

Recommending and implementing diagnostic and therapeutic
measures to ensure the health and safety of employee workforce

Interpretation of diagnostic tests and/or receiving results of same to
develop employee plan of care for employees

Seek medical specialty consultation as necessary to ensure the
health and safety of employee workforce

Evaluate, rate, document and report disabilities of employees in
determination of fitness for duty

Assess, evaluate, and provide care to employees who may present to

the EHS with symptoms, illness, injury, or condition to ameliorate
minor illnesses or injuries and provide referral (i.e. Emergency
Department or employee’s private MD) as indicated.

SPECIFIC PRIVILEGES

1.

Audiography
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2. Respiratory fit testing
3. Occupational Medicine:
e Managing and providing consultations with a focus on employee health of
employees or patients ages 14 years and older
e Interpretation of diagnostic tests and/or receiving results of same to
develop employee plan of care for employees
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