
 

 

 
 Cultural Competency 

 
Transgender, Gender Expansive and Intersex (TGI) Cultural Transformation Series  

Technical Assistance/Booster 

 
DATE & TIME: June 18, 2026  9:00AM – 10:30AM 

 
 

Please be aware that this TGI training does NOT meet the State required TGI training.  Sign-in begins 15 minutes 
prior to the training time. All participants must arrive during the sign-in period. Late arrivals will not be admitted. 

 

 
PLACE: Web Broadcast – Microsoft Teams  

REGISTRATION: https://eventshub.dmh.lacounty.gov/Account/Events/Trainings/Detail/13712  
 
DESCRIPTION: The TGI Cultural Transformation Training Series is designed to educate service providers 
about transgender, gender expansive, and intersex (TGI) communities. We recognize that inclusivity takes a 
cultural shift as many social services and programs are or were created without TGI people in mind. Through 
the many topics that are covered, our goal is to equip participants with education and tools to be agents of 
transformation so that they may create a culture that sees, values, and affirms the experiences of TGI people.  
This additional session is offered to enhance the staff’s understanding and expand on the information 
previously presented.  As a result, this technical assistance/booster will be aimed towards staff who have 
previously attended the 3-hour TGI Cultural Transformation Training.  The material will cover a review and offer 
attendees a Q & A discussion with the trainer. 
 
TARGET AUDIENCE:  DMH and Contracted case management staff that previously attended the 
Transgender, Gender Expansive and Intersex (TGI) Cultural Transformation Series  
 
OBJECTIVES: 

 
As a result of attending this training, participants should be able to: 

1. Identify common misconceptions and use appropriate terminology in 
diverse contexts. 

2. Describe the application of the SOGIE framework in case scenarios or 
real-life situations, emphasizing how to translate knowledge into 
actionable, inclusive strategies. 

3. Identify bias and stigma, while also identifying practical strategies for 
fostering inclusive environments. 

4. Explain how to incorporate gender-affirming practices into clinical work, 
including using gender-affirming language, providing resources, and 
supporting individuals during gender exploration or transition. 

 
CONDUCTED  
BY: 

The TransLatin@ Coalition 

 

COORDINATED BY: 
 
Kimber Salvaggio – Training Coordinator 
KSalvaggio@dmh.lacounty.gov 

 

DEADLINE: 
 
When capacity is reached. 

 
CONTINUING 
EDUCATION: 
 

 
None 

COST: None 
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