
COUNTY OF LOS ANGELES

Policy of Non-Discrimination 
On the Basis of Disability 

The County of Los Angeles Department of MENTAL HEALTH does not 
discriminate on the basis of disability in employment or in the admission and 
access to its services, programs or activities. 

Pursuant to the Americans with Disabilities Act (ADA) the Department has 
designated ADA Coordinators to carry out this Department’s compliance with 
the non-discrimination requirements of the ADA. Information concerning the 
provisions of the ADA and this Department’s compliance are available from 
the Department’s ADA Coordinators who may be contacted as follows: 

ADA FOR DMH EMPLOYEES 
INQUIRIES CONTACT: 
Miriam Gomes Oprisan, Manager 
MGOprisan@dmh.lacounty.gov 
Lorena Escobar, Supervisor 
LAEscobar@dmh.lacounty.gov 

ADA FOR CONSUMERS
INQUIRIES CONTACT: 
Officer of the Day (OD)

POLICY, PROCEDURES 
AND PROGRAM ACCESS
INQUIRIES CONTACT: 
Alex Elliott 
ADA@dmh.lacounty.gov  

Human Resources Bureau
Leave Management and 
Return-to-Work (RTW) Unit 
5601 E. Slauson Ave. 2nd Floor 
Commerce, CA 90040
(323) 705-3884
(323) 705-3844

Patients Rights Office 
510 S. Vermont Ave. 21st Floor 
Los Angeles, CA 90020 
(213) 738-4888
(800) 700-9996

Office of Administrative 
Operations - Special Programs 
510 S. Vermont Ave. 22nd Floor 
Los Angeles, CA 90020 
(213) 943-8169
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