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DEPUTY DIRECTOR,
PROBATION DEPARTMENT,
ADULT OPERATIONS (UC)

 couny os Los ANcILES
PROBATION

Applications will be accepted until Department needs are met.



THE COUNTY OF LOS ANGELES

The County of Los Angeles serves a demographically and geographically diverse population
of more than 10 million residents. Employing over 117,000 employees in 38 departments who
work in roles as broad as law, civil engineering, public safety, healthcare, and human
services, the County operates with an annual budget of over $49.2 billion for the fiscal year
2024 - 2025. The County is a Fair Chance employer, committed to diversity and inclusiveness
in its workforce. It is a culturally diverse economic and cultural hub, driving major elements of
the national and world economies. It is the center for arts, media, and entertainment — unlike
anywhere else.

THE PROBATION DEPARTMENT USSR s

Ensure Victims' Rights and Effect
With over 5,545 budgeted staff and a $1 billion Positive Probationer Behaviorul Change

budget, the Los Angeles County’s Probation
Department is the nation’s largest probation
department, delivering services from over 40
facilities, including 24 juvenile and/or adult field
offices, two pretrial services offices, one juvenile
hall, one secured youth tfreatment facility, four
juvenile camps, and one residential treatment
facility.

VISION: Rebuild Lives and Provide
for Healthier and Safer Communities

Our Department is a critical part of the County’s
efforts to develop an equitable, rehabilitative,
and restorative justice system that provides the
highest quality of evidence-based services to
youth, adults, and the community at large.
These populations are directly served by the
professionals employed by the Probation
Department, where it is our privilege to provide
sustainable pathways of renabilitation and
reintegration outside the world of incarceration.

With the Board of Supervisors’ vision of “Care First,
Jails Last,” the County actively seeks alternatives
to incarceration. The Department is focused on providing services to clients through a wide
discipline of need-based supportive services. These include health, mental health, substance
use disorders, housing, employment, and service navigation support that is essential to
rehabilitation and success.



THE POSITION

Our Department is excited to offer the role of the Deputy
Director, Adult Operations to one who has established
themselves through proven executive management
experience and has a high degree of familiarity with the
current frends and alternatives to incarceration and
rehabilitation.

With the focus on providing fransformative, evidence-
based, and client-centered care, the Deputy Director
owns a critical role in providing executive-level oversight
and direction in the provision of adult focused services
through their subordinate bureaus.

We look forward to onboarding the candidate who
believes in the “Los Angeles model,” which is a progressive
model of caring and rehabilitative restorative justice. As a
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critical component to success, the ideal candidate will R U R

serve not only as an executive manager over subordinate managers and bureau operations,
but as a leader of feam members who can be inspired to collectively propel forward the

Department’s mission and strategic plan rooted in public service.

We are looking for a confident, well-versed, and compassionate leader with experience in
overseeing multiple major/complex operations, preferably in the areas of community-based
supervision of individuals either as an alternative to incarceration or following release,
investigative services for the adult populations, as well as community-based diversion and re-
entry programs.

Other ideal factors that would heighten an individual’s candidacy are their demonstrated
abilities to gather and address organizational data, identify accountability and quality
conftrol issues, improve implicit/systemic bias amongst the workforce, as well as elevate
access and quality of professional development for sworn and non-sworn staff.

MINIMUM REQUIREMENTS

A bachelor’'s degree from an accredited college or university and 5+ years extensive
management experience leading and directing a complex organization or operation
providing human and/or social services in fields such as rehabilitation, social welfare,
probation, parole, corrections, law enforcement, administrative or legal services.

A valid California Class “C" Driver's License is required to perform job-related essential
functions.



DESIRABLES

e Demonstrated background in law enforcement, including experience in criminal
justice operations, offender supervision, or public safety leadership.

e Proven experience with best practices in the areas of community-based treatment,
trauma-informed care, and cultural competency.

¢ Knowledge of evidence-based re-entry models, restorative justice, and institutional
reform.

e Experience with enhancing critical operational administrative support services through
improved utilization of technology-based data and metric systems.

o Effective methods of promoting professional development and training in areas such
as developmental disabilities, substance use/abuse mental health, co-occurring
disorders, abuse and trauma.

e Extensive and/or existing partnerships with justice-oriented community and/or faith-
based organizations, professional staff members, public officials, justice system
agencies, etc.

¢ Knowledge or familiarity with pertinent California legal codes and statutes that relate
to justice and human services, as well as their interpretation and application to bureau
operations and standards.

e Advanced degree in Social Work, Human Services, Administration of Justice, or similar
field.

¢ Must meet Peace Officer requirements under California Penal Code Section 830.5.




COMPENSATION

Annual Salary: $189,520 to $294,742

Starting annual salary will be dependent on qualifications and career accomplishments. This
unclassified position is subject to the provisions of the County’s Management Appraisal and
Performance Plan (MAPP) and is compensated at the MAPP Range of R16.

BENEFITS

The County provides an excellent benefits package that allows employees to choose
benefits that meet their specific needs. The package includes:

Retfirement Plan — The successful candidate will participate in a defined benefit plan.
Cafeteria Benefit Plan — Benefits may be purchased from the MegaFlex Cafeteria
Benefit Plan using a tax-free County contribution of an additional 14.5% of the
employee’s monthly salary.

Flexible Spending Accounts — In addition to tax-free medical and dependent care
spending accounts, the County contributes $75 per month to the Dependent Care
Spending Account.

Savings Plan (401k) — Optional tax-deferred income plan that may include a County
matching contribution of up to 4% of the employee’s salary.

Deferred Compensation Plan (457) — Optional tax-deferred income plan that may
include a County matching contribution of up to 4% of the employee’s salary.
Non-Elective Days — 10 paid days per year with the option to buy elective annual
leave days. Annual leave can be used for vacation sick, or personal leave.

Holidays — 13 paid days per year.

HOW TO APPLY

Please go to to create a profile and submit your letter of interest and
resume.

For confidential inquiries, please contact:
Alice Ting
Executive Recruiter
Department of Human Resources


https://bit.ly/3EVq4tz
mailto:ating@hr.lacounty.gov

