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PAID FAMILY LEAVE
PILOT PROGRAM

ABOUT
Paid Family Leave (PFL) is a valuable program that makes it easier for you to
take time off to care for your family without being worried about your income. The
pilot will run from January 1, 2025, through December 31, 2026.

The PFL Pilot program, introduced by the County of Los Angeles, is a voluntary
program that offers a 70% taxable income replacement for eligible employees
who need to take time off work to care for a family member with a serious health
condition, bond with a new child, or for family-related military exigency.

DO I QUALIFY?
To qualify for the PFL Pilot program, you must be an active, full-time permanent, 
non-represented Flex or MegaFlex employee.

PFL PROGRAM DETAILS
If you are eligible, you will have the option to purchase 70% income
replacement in weekly increments, for a maximum of eight weeks over the
two-year PFL Pilot program. Participating employees must elect a minimum
of one week of income replacement benefits.

A week is defined as a period of 40 hours.

The amount of your semi-monthly payroll deduction is dependent upon your
annual base salary and the amount of PFL weeks selected. You will be
responsible for half of the benefit-cost. 

Your payroll deductions for PFL will be made on an after-tax basis.

Any payroll deducted PFL funds that are unused as of January 1, 2027,
will be reimbursed after the pilot program ends. 

Enrollment in the PFL Pilot is final and cannot be revoked. You cannot
unenroll or make changes unless you are no longer an eligible employee or
once you leave County service.

WHAT TYPES OF ABSENCES QUALIFY
FOR PFL INCOME REPLACEMENT?
You can use your PFL to care for qualifying family members with a serious health
condition including a spouse, domestic partner, child, parent, parent-in-law, sibling,
grandparent, grandchild or a designated person.

PFL is available for taking time to bond following the birth of a new child, or after
the placement of an adopted or foster child.

PFL can also be used to take time to care of family needs if you have a spouse,
domestic partner, child, or parent who is a member of the Armed Forces and they
are called to active duty for foreign deployment.

HOW DO I ENROLL IN THE PFL PILOT PROGRAM?
You can enroll during a special enrollment period that will take place from
November 1, 2024, through November 15, 2024. This is a one-time open enrollment
window for those employees who are eligible to participate as of October 31, 2024.
Employees who become eligible on or after November 1, 2024, will have a
designated enrollment period. You will not be able to make any changes to your
enrollment during the pilot period. Click HERE or log in to mylacountybenefits.com 
to enroll starting November 1, 2024.

HOW DO I ACCESS MY PFL?
If you need to take time off under the program, you will need to file a claim with the
County’s Third-Party Administrator, Sedgwick. You can submit your claim online, or
a Sedgwick representative can assist you with filing a claim. You will be required to
submit documents to support your request to use your PFL.

Claims must be submitted no later than 30 days after you begin your PFL-related
time off.

DOES PFL OFFER JOB PROTECTION?
Taking time off from work under the PFL Pilot program does not provide job
protection benefits. Job protection may be available only if you qualify for any time off
taken under other protected leave laws such as the Federal Family and Medical
Leave Act (FMLA) and/or California Family Rights Act (CFRA).

If you are eligible for FMLA and/or CFRA when you file your PFL claim, FMLA/CFRA
entitlement will be applied to your time off.
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