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Introducing Supervisor Lindsey P. Horvath
County of Los Angeles Board of Supervisors

Supervisor Lindsey P. Horvath was elected to the County of Los Angeles Board
of Supervisors (Board) on November 8, 2022, and assumed office on
December 5, 2022, after serving as a City Council member and longest
consecutively serving Mayor for the City of West Hollywood (City).

Supervisor Horvath’s career has been defined by tackling the hardest problems,
building diverse coalitions, and delivering results for her community. Her
commitment to serving others was shaped by her family and faith, which instilled
in her a strong work ethic and made her a tireless advocate in addressing the
complex problems facing Angelenos throughout Los Angeles County
(County). Supervisor Horvath has a long history of civic and social justice

, advocacy. She has spearheaded policies to make West Hollywood an
“Age-Friendly Community” to better serve residents of all ages. She also led the City to become the first in
the nation to impose financial sanctions on Arizona for its discriminatory and anti-immigration SB 1070
law.

Supervisor Horvath made history as the youngest woman to ever be elected to the Board. She is the first
millennial, and currently the only renter to serve on the Board, bringing a much-needed perspective to
County leadership. Supervisor Horvath created the first-ever West Hollywood Community Response Team
for Domestic Violence. She has worked on a broad range of transportation and mobility issues, from her
service as a Transportation Commissioner to championing Metro Rail projects in the District. She initiated
the West Hollywood Bicycle Task Force, and through her leadership, West Hollywood was named
“The Most Walkable” city in the entire state.

Supervisor Horvath is widely known for her leadership on women’s issues and served as a
Global Coordinator for One Billion Rising, a global campaign of the V-Day movement to end violence
against women and girls. She was the founding President of the Hollywood Chapter of the National
Organization for Women (NOW) and previously served as President of the National Women’s Political
Caucus (NWPC) — LA Westside. She is also a champion for LGBTQ+ rights, having served as a Board
member of the Victory Fund and a founding Board member of the NOH8 Campaign. In 2009, she
represented the City of West Hollywood in the National Equality March in Washington, D.C. She has also
advocated for LGBTQ+ older adults through her work on the Board of Services & Advocacy for LGBT+
Elders (SAGE).

Continued on page 4



Cabendar af Loents

Ahmanson Theatre

1776
April 11, 2023 through May 7, 2023

What will it take to get two dozen powerfully passionate, exceedingly
complicated, and all-too-human individuals to settle their differences,
while they hold the very future
of a nation in their hands? This
Tony Award-winning, “Best
Musical” is tuneful, witty, and
constantly surprising, especially
in this revolutionary new
production with a cast that
reflects multiple representations
of race, gender, and ethnicity.
You may never think about our
country - who we are and why -
the same way again.

Photo by: Evan Zimmerman

For ticket information visit:
https://www.centertheatreqgroup.org/tickets/ahmanson-
theatre/2022/1776/

Dorothy Chandler Pavilion

Otello

May 13, 2023, through June 4, 2023

He's a beloved leader, a distinguished military commander and a
devoted husband. But, when an envious subordinate introduces the
notion just the slightest whispered hint that Othello’s wife
Desdemona might possibly be unfaithful, it's enough to send him into
a downward spiral of fury and murder.

For ticket information visit:
https://www.laopera.org/performances/202223-season/otello/

Douglas Theater

Fetch Clay, Make Man

June 4, 2023, through July 2, 2023

In the days leading up to one of Cassius
Clay’s most anticipated fights, the
heavyweight boxing champion forms an
unlikely friendship with the controversial
Hollywood star, Stepin Fetchit. This play
explores the improbable bond that forms
between two drastically different and
influential cultural icons.

For ticket information visit:
https://www.centertheatreqroup.orqg/tickets/kirk-douqglas-theatre/2022
-23/fetch-clay-make-man/

Visit http://hr.lacounty.gov
for information on employment
opportunities with the
County of Los Angeles
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Janice Hahn
Chair
Fourth District
Hilda L. Solis
First District
Holly J. Mitchell
Second District
Lindsey P. Horvath
Third District
Kathryn Barger
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Los Angeles County U

Human Resources
DIGEST Editorial Team

Lisa M. Garrett
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Monica Paraja Dominguez
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Marina Janofsky
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Annette Fitak

To read previously
published editions of the
County Digest visit:

https://hr.lacounty.qgov/
county-digest/
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peparTMENT of LDepartment of Youth Development
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.,{,;‘m.,;,!;,l..'! David J. Carroll, Director

The Los Angeles County Department of Youth Development (DYD) is excited to welcome its new director,
David J. Carroll. Following a comprehensive search, David was appointed to the post by the Board of
Supervisors on January 10, 2023, and began working with the team in late January.

David is honored by the appointment and appreciates the Board of
Supervisors for selecting him among so many qualified candidates. He looks
forward to connecting with the community, program partners, and the youth
served by the department. He hopes to build on the efforts already underway
in DYD, by further building networks for youth development in communities
across Los Angeles County, equitably reducing the number of youth
impacted by the criminal legal system, and creating opportunities for the
youth already affected by the system.

David brings 15 years of experience in youth development through his work
with community-based organizations in Los Angeles and across the country.
Recently, he served as the Vice President of Public Policy and Government
Relations for Southern California Grantmakers.

David holds a deep personal commitment to youth development and has dedicated his career to creating
opportunities for youth to thrive. At an early age, he was part of the foster care and adoption systems, and
he was later impacted by the criminal legal system. As a young black man growing up in a single-parent
home in St. Louis, David, and young people like him were considered more likely to drop out of school,
become incarcerated, or become a victim of violent crime than to graduate from college. With the help of
caring teachers, committed mentors, and countless youth development programs and opportunities along
the way, David graduated from college with honors and embarked upon a corporate career. Years later,
following his experience with a violent crime committed by teenagers, he made the decision to leave the
corporate sector and serve youth.

David has remained steadfast in his mission to provide high-quality developmental and learning
opportunities for youth. He has served thousands of children and families through the creation of
award-winning non-profit programs and has worked tirelessly to improve resource access for nonprofits,
particularly small, Black, Indigenous and People of Color (BIPOC) serving organizations. He has served in
executive roles at organizations such as Brotherhood Crusade, Crystal Stairs, and Unleashing Potential,
with responsibility for management, programming, advocacy, and fiscal oversight.

David is a member of the prestigious White-Riley-Peterson Fellowship on Public Policy, a two-time winner
of the Washington University Social Entrepreneurship and Innovation Competition. Additionally, he was
named a Distinguished Alumnus by Harris-Stowe State University. He holds a Master of Arts in Nonprofit
Management from Washington University in St. Louis and a Bachelor of Science in Business
Administration/Accounting from Harris-Stowe State University. David is a Volunteer Board Member and
Officer for his fraternity, Kappa Alpha Psi, and coaches youth basketball and flag football. David lives in
South Los Angeles with his wife, children, and two dogs.



Supervisor Lindsey P. Horvath
continued from page 1

Supervisor Horvath served on the West Hollywood City Council for nine years, was appointed in 2009,
elected in 2015, and re-elected in 2019. In addition to her work as a Councilwoman and Mayor,
Supervisor Horvath previously served in a number of roles, including President of the California Contract
Cities Association (CCCA); Board Member for CalCities (formerly the League of California Cities); Board
Member for the National League of Cities (NLC); President of Women in Municipal Government (WIMG)
for the National League of Cities; Chair of the Contract Cities Liability Trust Fund Claims Board &
Oversight Committee; and Executive Committee Member and Legislative & Regulatory Chair for Clean
Power Alliance of Southern California. Supervisor Horvath received her Bachelor of Arts from the
University of Notre Dame and a Certificate in Nonprofit Management & Fundraising from UCLA Extension.
She resides in West Hollywood with her dog, Winston.

2023 Los Angeles County
Board of Supervisors’ Official Photo

Chair of the Los Angeles County Board of Supervisors Janice Hahn has unveiled the Board’s official
photo for the year 2023. In addition to highlighting Supervisor Hahn’s role as Chair (pictured center
above), the photo also includes the newest member of the Board, Third District Supervisor
Lindsey P. Horvath (pictured bottom-left), alongside Fifth District Supervisor Kathryn Barger (pictured
top-left), Second District Supervisor Holly J. Mitchell (pictured top-right), and First District Supervisor
Hilda L. Solis (pictured bottom-right).

This year’s Board photo was taken at the Music Center’s Dorothy Chandler Pavilion.
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COUNTY Celebration of Black History

LIBRARY

African American and Black History Month is
celebrated in February each year. It is a time to
recognize, celebrate, and honor the rich and
diverse history, important contributions, and
achievements of Black and African Americans.
African American and Black History Month
continues to be supported by the Association for
the Study of African American Life and History
(ASALH), its founding organization, who also
designates its annual theme.

The 2023 Black History Month theme was Black Resistance, which the ASALH describes as “a
call to everyone, inside and outside the academy, to study the history of Black Americans.”

In 1915, Dr. Carter G. Woodson—nhistorian, teacher, and author—founded ASALH. In February
1926, Dr. Woodson proposed the establishment of “Negro History Week” to honor the history of
African Americans and their contributions to American life.

Dr. Woodson, known as the Father of Black History, chose the second week of February
because it commemorates the birthdays of two men who greatly affected the African American
community: President Abraham Lincoln (February 12) and Frederick Douglass (February 14).

“Negro History Week” became “Black History Week” in the early 1970s. In 1976, the week-long
observance was expanded to a month in honor of the nation’s bicentennial and has remained a
month-long commemoration ever since.

César Chavez Day in Los Angeles County

In 2004, the State of California established an official holiday for César Chavez, and President Barack
Obama later declared César Chavez Day a federal commemorative holiday in 2014. In 2017,
Los Angeles County joined the federal government in establishing a holiday to commemorate
César Chavez’s birthday and legacy of civil rights.

Los Angeles County Supervisor Hilda L. Solis released the following statement after the Board of
Supervisors voted unanimously to pass her motion on proclaiming Monday, March 20, 2023, as César
Chavez Day in Los Angeles County.

“'m mindful of the extra weight that the word ‘service’ carries today as we
proclaim César Chavez Day. More than anyone, César Chavez understood J}
what it meant to be in service of one another. He fought, organized, and em- |
powered — all to bring a recognition of the dignity that farmworkers do every |
day on the fields. It is that spirit that has guided my career in public service. ji&
So, | ask Angelenos to remain in service to one another andj§.

continue to inspire us to drive change.”
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cecutive Los Angeles County Leads

the Nation for Gender Equity Efforts

On November 15, 2022, the County of Los Angeles Board of Supervisors approved the Gender Impact
Assessment Implementation (GIA) — a groundbreaking initiative to advance gender equity
for the County’s workforce and 9.8 million residents.

Gender Impact Assessments (GlAs) help the County of Los Angeles (County) improve its understanding of
people’s different needs, experiences, and opportunities — which vary based on gender, race/ethnicity, age,
and other important social-demographic variables. GIAs teach us to question the assumption that County
policies, programs, and services effect or benefit people in the
same way and can help us avoid unintended consequences.

“‘Gender Impact Assessments
are a tool to assist us in
designing inclusive policies and
ensure County services address
systematic gender gaps. This is
an opportunity to build on the
work County departments have
started, and continue to improve
our systems so everyone
benefits,” said Chanel Smith,

e Executive Director, Women &
Terrie (Porter) Hardy gives welcome message. Girls Initiative (WGI).

g = - |

Chane/ Smith, WGI_ Executive

The GIA Board Motion is the foundation for the implementation phase of the Director (left), ~ with  former
, directing all departments to apply a gender lens to  Supervisor Sheila Kuehl (right),

at Farewell Luncheon.
four areas:

« External Services
o Workforce

e Leadership

o Family-Friendly Department Practices

In 2022, thirteen County departments created the County’s first Gender Impact Assessment Teams who
completed the and developed departmental gender equity goals and strategies.

The benefits of gender equity are well-documented and all-inclusive. Some examples include: couples who
divide household duties equally tend to be , diverse organizations are more

, make better decisions, and experience higher employee retention, and economies when
all genders participate in the workforce at equal rates.

Learn more about WGI at: https://ceo.lacounty.gov/wai/.

“This is a collaborative process where we all
learn from each other. We are impressed with
the GIA Team’s leadership and commitment to
understanding how needs and outcomes differ

by gender.”

- Alisa Williams, Policy Development &
Program Implementation, WG|



https://file.lacounty.gov/SDSInter/bos/supdocs/cbb89922-93ee-4784-89f2-7fb5243edd46.pdf?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://ceo.lacounty.gov/wgi/
https://lacounty.csod.com/phnx/driver.aspx?routename=Social/Communities/CommunityWithFeed&Root=4
https://www.ted.com/talks/michael_kimmel_why_gender_equality_is_good_for_everyone_men_included?language=en#t-936237
https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/why-diversity-matters
https://www.cfr.org/womens-participation-in-global-economy/

E
Los Angeles County @ Q :fPRoéﬁ

HumanResources  Los Angeles County il =
Training Opportunity!

Everyone has a SOGIE! SOGIE is a social identity framework comprising one’s Sexual Orientation,
Gender lIdentity, and gender Expression. Thanks to a grant awarded by the Quality and Productivity
Commission (QPC), the Department of Human Resources (DHR) is proud to present two, new, live
webinar workshops dedicated to SOGIE.

In SOGIE 101: A Workshop, participants will be introduced to SOGIE concepts, understand the needs of
SOGIE-diverse clients, and learn and review best practices to enhance interpersonal and professional
relationships with clients and peers who identify as LGBTQ+ or have diverse or expansive SOGIE.

Additionally, the second workshop opportunity focuses on the importance of capturing SOGI data: The Ins
and Outs of SOGI Data Collection workshop is designed specifically for County professionals who are
tasked with capturing SOGI and other demographic data. Asking SOGI data questions can feel like a tall
order. Is it necessary? Is it invasive? Is it my place? Why do we need this information anyway? This
workshop seeks to answer these questions and so much more.

Come and join us in learning about why SOGI and other demographic data collection is so vital to
community health and well-being, including how collecting this data allows for better understanding of
every Angeleno’s needs and how it helps the County meet its goal of providing superior services.
Participants will learn how to gather these crucial data points comfortably and effectively— from following
best practices to building rapport— through real life scenarios and portrayals. This workshop can assist in
meeting State regulations regarding the collection of SOGI demographic data within our Health and
Human Services departments. Both the SOGIE 101: A Workshop, and The Ins and Outs of SOGI Data
Collection are being provided at no cost and are open to all County employees.

If you are interested in participating in an upcoming spring workshop, send an email with your contact
information to and staff will reach out with enroliment details.
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Human Resources

for County employees

THE COUNTY HAS SEVERAL EMOTIONAL AND MENTAL HEALTH RESOURCES
AVAILABLE TO ALL EMPLOYEES AND THEIR FAMILY MEMBERS.

LOS ANGELES COUNTY'S
EMPLOYEE ASSISTANCE PROGRAM (EAP)
Free and confidential
County employees and a dependent can attend up to four free
virtual sessions every six months. To schedule a confidential
counseling session, call (213) 433-7202 or email
EAP@hr.lacounty.gov.

LIFE ASSISTANCE PROGRAM
Free, anonymous, and confidential
The Life Assistance Program (LAP), offered by New York Life
Behavioral Health, Frovides 24/7 counseling services and 24/7
crisis intervention free of charge to all County employees and

their families regardless of what insurance plan they are
enrolled in. Call (800) 538-3543 for more information.

DISASTER DISTRESS HOTLINE
Disaster/tragedy helpline
This helpline, sponsored by the Substance Abuse and
Mental Health Services Administration (SAMHSA), provides
immediate counseling for people affected by any disaster or

tragedy. Call (800) 985-5990 to connect with a trained
professional.*

NATIONAL SUICIDE PREVENTION LIFELINE

24-hour confidential support

The lifeline provides toll-free, 24/7 confidential support to
anyone in suicidal crisis or emotional distress. Call 988 or
(800) 273-TALK (8255) to connect with a trained counselor at
a crisis center in your area. Support is available in English and
Spanish, and via live chat.”

VETERANS CRISIS LINE
Free and confidential

This helpline is a free, confidential resource for veterans. Call
(800) 273-8255, press "1"; text 838255; or chat online at
www.veteranscrisisline.net to connect with 24/7 support.*

DEPARTMENT OF MENTAL HEALTH'S (DMH)
ACCESS CENTER

24]7 services
The ACCESS Center, as part of DMH’s Help Line, operates 24/7
as the entry point for mental health services in Los Angeles
Cou ntP/. Call (800) 854-7771 or visit
https://dmh.[lacounty.gov/our-services/disaster-
services/access-nhotline/.

*Phone/text fees apply unless otherwise noted.

WELLBEING4LA
Anytime video sessions

The DMH + UCLA Public Partnership for
Wellbeing offers videos focused on strategies to
supportand sustain your wellbeing while you
work. Topics include: Strategies for Maintaining
Wellbeing, Mindful Self-Compassion, and more.
https://learn.wellbeing4la.org/topic?
k=supportyou.

iPrevail
Customized support

DMH, in partnership with
iPrevail, offers LA community
members free accessto a
customized support program
through self-guided lessons,
one-on-one chats, and
support groups. Visit
https://lacounty.iprevail.com
for more.

i/
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Headspace
l Wellness on the go

All County employees have
free access to the
mindfulness and meditation
app Headspace.
https://work.headspace.
com/lacdmh/join.

KP.ORG/SELFCARENOW
Recorded resources &

Contains written and ™ ’ }
recorded resources for __ <
managing stress, sleeFing ¢ 2

better, nurturing healthy
relationships, and practicing =%
self-compassion. v

N
N -

Kaiser members may also
access the Calm app for
meditation and sleep resources
at kp.org/selfcareapps or at the
Apple or Google App stores.

-

COUNTY HEALTH
INSURANCE PLANS

Kaiser-Permanente members can access mental
health and wellness services at (800) 900-3277.
For Cigna, United Healthcare, and Anthem Blue
Cross, call the number on your insurance card.

Updated: 3-2-2023


https://learn.wellbeing4la.org/login?r=%2F
https://lacounty.iprevail.com/
https://work.headspace.com/login
https://healthy.kaiserpermanente.org/health-wellness/mental-health/tools-resources/digital?kp_shortcut_referrer=kp.org/selfcareapps
https://healthy.kaiserpermanente.org/health-wellness/mental-health/services
https://www.veteranscrisisline.net/
https://dmh.lacounty.gov/our-services/disaster-services/disaster-mh-resources/
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Career Development Intern Program
Hiring Fair

The County of Los Angeles (County) Department of Human Resources (DHR) hosted a Career
Development Intern (CDI) Program hiring fair on January 25, 2023. Twenty eligible candidates were
invited to attend the fair and
departments interviewed and hired
candidates on-the-spot. Those that
offered jobs were able to expedite the
hiring process by submitting a Live
Scan on the same day.

“...I've been through a lot... | never
thought | would have an opportunity to
work for the County,” said Diamond
B., a prospective CDI candidate.

Departments that participated in the
hiring fair were energized and
ready to interview potential interns.

“We were so happy to be a part of it. We
are thrilled that we found a candidate,
offered her the position, and had her live
scanned — all in the same day,” said
Michelle D., with the Auditor-Controller.
Other departments which participated at
the job fair were: Animal Care and Control,
Assessor, Board of Supervisors, Chief
Executive Office, Children and Family
Services, Consumer and Business Affairs,
Fire, Health Services, Internal Services,
Public Works, Regional Planning, and
Registrar-Recorder/County Clerk.

Several staff from the DHR/Talent
Solutions Division, the Impact Team, and
CDI ambassadors assisted with this hiring event. Five candidates were offered a job the same
day and three were scheduled for a second interview. “Pay it forward, allow people to reach their
[goals],” said Dwayne M., a former CDI with the Department of Internal Services. The CDI Program
provides at-risk youth, foster youth, individuals with disabilities, and homeless individuals with
opportunities within the County, and assists them in gaining the knowledge, skills, and abilities
necessary to compete for full-time permanent positions. For more information on the CDI program, visit


https://hr.lacounty.gov/career-development-internships

35t Annual Productivity and Quality Awards

The Board of Supervisors, Chief Executive Office, and Quality and Productivity Commission hosted the
35" Annual Productivity and Quality Awards (PQA) ceremony on October 12, 2022. The Master of
Ceremonies was Ms. Lolita Lopez, an Emmy Award-winning
investigative reporter from NBC4. The awards program included
appearances by Supervisor Holly J. Mitchell (Second District),
; Supervisor Hilda L. Solis (First District), and Fesia A. Davenport
> : (Chief Executive Officer), who delivered the opening and
SO congratulatory remarks.

PRODUCTIVITY AND. QUA:I;ITY AWARDS

Since 1987, the PQA program has honored thousands of
achievements in service delivery and innovation, which deserve
our recognition. This year’'s theme was, “Adapt, Create, Achieve.”

The Commission received 80 applications from 32 County
departments for projects that focus on equity, child protection,
justice reform, immigration, literacy, digital divide, and public
health. These projects truly showcase the theme of, “Adapt,
Create, Achieve” through empowerment, innovation, and quality

services to the most vulnerable and underserved populations and
communities. Cumulatively, these 80 winning projects are
T estimated to generate over $1.4 billion in financial benefits to the
County.

OCTOBER 12, 2022

In alignment with this year’'s theme, four top submissions took home the prestigious Gold, Silver, and
Bronze Eagle Awards at the 35" Annual PQA ceremony held in-person at the Music Center’s, Dorothy
Chandler Pavilion. These top winners included County programs that focused on providing call centers to
more than two million residents during the COVID-19 pandemic; provided justice-involved individuals with
career path employment; housed unaccompanied children from the southwest border; and addressed the
issue of child trafficking.

County Supervisors, Department Heads, managers, and community partners acknowledged the
following, “Top 10” projects as examples of leading with excellence and for being the very best in
delivering services to the County’s 10 million residents. For additional information on the PQA, including
videos of each program, visit

2022 Top 10 Productivity and Quality Award Winners:

Gold Eagle Award Winner
“Over 2 Million Served”

Public Health with 211 LA, Aging and Disabilities Department, Children and Family Services, City of
Los Angeles, Consumer and Business Affairs, Economic Opportunity, Human Resources, Health
Services, Internal Services Department, LA County Library, and Mental Health

Silver Eagle Award Winner
“L.A. County Probation - INVEST Program”
Probation with Economic Opportunity

Bronze Eagle Award Winner
“Pomona Fairplex Emergency Intake Site”

Health Services (Olive View-UCLA Medical Center) with First Supervisorial District, Chief Executive
Office (OEM), Children and Family Services, Consumer and Business Affairs (OIA),
County Counsel Mental Health, and Public Health

Continued on Page 11
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https://qpc.lacounty.gov/35th-productivity-and-quality-awards

35" Annual Productivity and Quality Awards
continued from page 10

Bronze Eagle Award Winner
“Child Trafficking ID and Response Team”
Probation with First and Fifth Supervisorial Districts and Children and Family Services

“Forestry Fire Training for the Justice-Involved”
Economic Opportunity with Forestry and Fire Recruitment Program

“Delete the Divide”
Internal Services

“My Brother’s Keeper Peer Advocates for the Library”
LA County Library with Mental Health and Public Health

“Guiding Re-Entry of Women (GROW)”
Public Defender with Alternate Public Defender and Board of Supervisors, Executive Office
(Countywide Criminal Justice Coordination Committee)

“Reducing Food Waste and Advancing Food Recovery”
Public Health with Public Works

“This is Our Shot! Mobile Vaccine Team Fights COVID”
Public Health with First, Second, Third, Fourth, and Fifth Supervisorial Districts, Assessor, Beaches
and Harbors, Chief Executive Office, Children and Family Services, Fire, LA County Library,
Los Angeles County Office of Education, Parks and Recreation, and Public Social Services




Los Angeles County
\ Department of Children
and Family Services

Every Child Deserves a Family

In this new year, we all hope for a better future and 16-year-old Miles is no exception. Miles hopes there is
a family out there to change his future by providing him with what he wants most, a permanent and loving
family. Miles is an artistic youth who is somewhat on the quiet and introverted side. He loves to write and
to incorporate art along with his writings in the form of satirical/political cartoons. Miles hopes to attend
college to further explore and improve on some of these interests. He is aware of the many labels that are
not necessarily accurate or fair about children and youth in foster care. Therefore,
Miles wants to help break stereotypes about kids in care and create
circumstances for acceptance, perhaps through his writing and art.

Miles is looking forward to being part of an adoptive family and waking up in the
mornings and not feeling like an outsider. He yearns for the stability and support
of a forever family and longs to share in “family-time” moments with others who
are authentic and sentimental like himself. If you can picture incorporating Miles
into your life and providing the love and support he will need as he goes along
life’s highway, let us know. We want to help with the steps it will take for Miles to
find a home. If you are interested in possibly adopting Miles or another child from
foster care, visit us at www.HeartGalleryLA.org.

Photo Credit
Peter Christiansen Valli
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‘b-'-’ Get Your Tax Refund and

PUBLIC SOCIAL SERVICES

Child Tax Credit with BankOn L.A.

BankOn L.A. wants to ensure that everyone has access to safe and affordable financial products
and services. Keep your cash benefits and Child Tax Credit money safe with direct deposit to
a bank account.

"'
DPSS CUSTOMERS!

GET YOUR REFUND AND
CHILD TAX CREDIT MONEY!

Open a safe, no overdraft fee
banking account. Get your
tax refund and credit money
faster & safer.

Cities for //-_ﬁ CANTER FOR
@ ShrowERuent @ EMPOS/ERMENT
dcba.lacounty.gov/bankon
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RETIREES

Thank you for your many years of service!

50+ Years

HEALTH SERVICES: Mary K. Logan

PARKS AND RECREATION: William Hottran

45+ Years

CHIEF EXECUTIVE OFFICE: Donna P. Seitz

HEALTH SERVICES: Rosalinda Reyes

INTERNAL SERVICES: Aundra D. Deadmon
PROBATION: Alma Jimenez

PUBLIC HEALTH: Judith Zarate

PUBLIC SOCIAL SERVICES: Darryl D. Jackson
SUPERIOR COURT: Debbie Burke

40+ Years

ASSESSOR: David Breault, Virginia M. Padilla
CHILDREN AND FAMILY SERVICES: Maria E.
Antunez, Cindy S. Sanker, Karen Verhoeven

CHILD SUPPORT SERVICES: Connie Davis-Crensh,
Rosemary P. Ransom, Tevy Sithan

DISTRICT ATTORNEY: Francisca D. Arellano, Karen L.
Tandler, Michele Watson

HEALTH SERVICES: Joyce Cobbs, Lori J. Johnson,
Deborah Kahaku, Gary C. Kanel, Deborah R. Myles, Daniel
Rios, Peggy Smith Bell, Alison J. Stoneham, Alenda F.
Waller, Kirk Wilkins

INTERNAL SERVICES: Rick L. Sorensen

MENTAL HEALTH: Martha 1. Faber, Dorina Orozco,
Sonja O. Samayoa

PROBATION: Cassandra E. Floyd-Branch, Ralph Miller,
Frederick L. Taylor

PUBLIC HEALTH: Alejandra Aguilar , Marcelyn S.
Cypert

PUBLIC SOCIAL SERVICES: Phyllis W. Calloway, Ana
M. Cruz, Lynda C. Morgan, Julieta C. Placencia, Francine A.
Thomas, Zandra A. Varnado-Jeff

PUBLIC WORKS: Ribhi S. Al-Badawi, Benny Chou
REGISTRAR RECORDER: Madaline C. Provencio,
Wilma J. Taylor

SHERIFF: Linda J. Andrews-Simm, Steven Berlin, Evelyn
Millen, Timothy K. Murakami, Robert H. Takeshita
SUPERIOR COURT: Graciela S. Hironaka, Dulce M.
Moran

TREASURER AND TAX COLLECTOR: Annette J.
Collins-Cole

35+ Years

ALTERNATE PUBLIC DEFENDER: Richard L.
Sternfeld

ASSESSOR: Reynaldo B. Bernabe, Rosia M. Mahome,
Tammy Yue

AUDITOR-CONTROLLER: Sheryl Day

CHILDREN AND FAMILY SERVICES: Rachel H.
Brock, Maria Camarillo, Lorna Lejano, Charlotte A. Lewis,
Korliss P. Robinson, Silvia Rosas-White, Dana M. Simpson
DISTRICT ATTORNEY: James M. Belna, Karen L.
Tandler

HEALTH SERVICES: Pamela Ash, Nadrine Balady-

Bouzi, Michael T. Chan, Elena M. Chavez, Tomas
Contreras, Stephen Cota, Aretta J. Covington, Ada F.
Dominguez, Kathy Henderson, Annette G. Herce, Emmanuel
Igtanloc, Ruth J. Kajioka, Elaine M. Lopez, Arlene A.
Martinez, Manuel O. Natividad, Sharon L. Nolan, Delores
Polk, Jerry Quinones, Connie Ramirez, Irene E. Ritsch,
Ramona Stewart

INTERNAL SERVICES: John A. Marquez, Raul B. Ortiz,
Tammy Tran-Nguyen

MUSEUM OF NATURAL HISTORY: Dawn K. Mc Divitt
PARKS AND RECREATION: Sergio J. Santana
PROBATION: Tony Cerda, Eudora M. Flores, Yvonne C.
Palmer, Leanne M. Steinhaus

PUBLIC DEFENDER: Andrea K. Gilliam, Julie A. Leeds,
Vivian B. Whiteley

PUBLIC HEALTH: Anchalee Chillanond, Christopher
Mastro, Francis J. Pierce, Tahereh Shadloo, Aranak
Tavassoli

PUBLIC SOCIAL SERVICES: Kamala K. Aysola, Cathy
Hutchinson, Davil W. Jackson, Sobun Kim, Rohini P. Ou,
Jin-Ling W. Tang, Mercedes D. Zepeda

PUBLIC WORKS: Ana L. Aguirre, Joseph L. Andrade,
Barbara J. Childers, James P. Daly, Arnel G. Dulay, Vincent
G. Marsola, Tamra D. Mc Donald, Oscar Olguin, Majid
Ranjbar, Mark W. Young

SHERIFF: Mari A. Johnson, Ernest V. Magana, Albert M.
Maldonado, John B. Moore, Doryce A. Rushing, Yvonne M.
Salas, Chad E. Smeltzer, Brenda L. Stewart, Albert J. Wainie
SUPERIOR COURT: Yolanda Alva, Daenna Arellano,
Maria T. Corral, Kelley J. Heffelfinger, Patricia L. Kessler,
Darrell D. Mahood, Anita D. Pergler

30+ Years

ALTERNATE PUBLIC DEFENDER: Jeffrey C. Kelley,
Jesus R. Lopez

AGRICULTURE WEIGHTS AND MEASURES: Edwin
Matthews

ASSESSOR: Paul Cunnane, Lito Hugo, Yvette Willis
AUDITOR-CONTROLLER: Michelle A. Day

CHIEF EXECUTIVE OFFICE: Nora A. Castillo, Duke
Doan

CHILDREN AND FAMILY SERVICES: Rosemarie
Compean, Jaime Machuca, Octavio Orozco, Amy W. Peng,
Jacqueline C. Trimble

DISTRICT ATTORNEY: Raymundo Barrera, Kris C.
Carter, Marcia B. Daniel, Susan F. Steinfeld

FIRE: Darus K. Ane, Wesley Y. Anzai, Richard A. Atwood,
John T. Cryder Jr, G Dean Dorsey, Scott C. Gardner,
Rudolph W. Gilson, Jeffrey A. Lovato, Jasmine Segura,
Thomas J. Sullivan, Ralph D. Taylor, Michael Y. Takeshita,
Dean C. Thornton

HEALTH SERVICES: Maria B. Adeva, Marilyn Andrada,
Tamar L. Arazi-Marque, Isabel Barela, Ranjit K. Boparai,
Gertrudis Evalle-Salan, Merlin A. Gaor, Marion D. Gill,
Cynthia R. Gillespie, Apiradi Gutierrez, Leticia Hernandez
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RETIREES

Deborah J. Levin, Derlynn Miller, Marie D. Morabe, Jeffrey
Morgan, Yolanda Quintero, Bertha Ramos, Evelyn M. Stone,
Michael Wade, Delta D. Williams-Gen

INTERNAL SERVICES: Catherine N. Bui, Jo Ann Knight,
Gary L. Mc Cullouch, Arthur R. Munoz

MENTAL HEALTH: Patrice M. Grant, Ahmad Kausar,
Gregory C. Polk

MUSEUM OF ART: Robert T. Singer

LACERA: Kathy A. Quan

PARKS AND RECREATION: Ronald L. Cox, Douglas R.
Fryer

PROBATION: Ibezim M. Agu, Rosalin Denise, Adrian P.
Gaytan, Mark S. Leon, Reginal T. Mc Gowan, Wendell L.
Valliere, David M. Wong

PUBLIC DEFENDER: Denise K. Daniels, Patricia De La
Guerra, Gail I. Jaffe, Matthew R. Huey

PUBLIC HEALTH: Vicente D. Capati, Rosalind R. Jackson
-Bate

PUBLIC SOCIAL SERVICES: Varin Bangchalotor, Julie
L. Clayton, Barbara J. Davis, Estela Escobar, Dora R. Garcia,
Yadira M. Gutierrez, Silva Hovakemian, Jorge Jaramillo,
Katrinna D. Jones, Adrine Khatchadouri,Pilar M. Moreno,
Siranoosh Nahapetian, Divina Navarro, Mara Serrato, Vardui
Sheytanyan, Deborah Smith

PUBLIC WORKS: Muhammad A. Ali, Sam H. Chinn,
Hassan M. Houmsi, Michael Mahroo

SHERIFF: Mechaelle-An O. Allen, Dion D. Ballentine,
Peter Robert T. Callado, Lorena M. Cardenas, Brian F.
Christy, Bernadine M. Contreras-Mo, Danial L. Dantice,
Mark A. Dolfi, Vincent F. Grant, Jaime N. Gutierrez, Eugene
G. Hatch, Scott S. Hennessy, Ramiro Juarez Jr., Michael S.
Konecny, James P. Long, Steven D. Long, Veronica Luna,
Martha O. Marin, Ernesto Masson, Eric A. Matias, Patrick E.
Morris, Douglas A. Murakami, Timothy M. Owens, Ruth
Pantoja, Ronnie K. Rollins, Joseph A. Rosalez, Shawn A.
Shaw, John J. Thorne, Steven J. Vranek

SUPERIOR COURT: Heather D. Anderson, Nora Avalos,
Nancy Lee, Terrance T. Lewis, Phuong Quoi, Tina Thornton,
25+ Years

AGING AND DISABILITIES: Cindy Y. Oh

ANIMAL CARE AND CONTROL: George Aguilar
BEACHES AND HARBORS: Emely M. Palmas

CHIEF EXECUTIVE OFFICE: Catherine Brown, Eileen
G. Fitzgerald, Brian A. Mahan, Emilia D. Tzimoulis
CHILDREN AND FAMILY SERVICES: Geneva E.
Ankai-Taylor, Elizabeth A. Entzel, Veleria Gray, Sharon
Marino, Patricia Placencia, Angelina Robles, Susan R. Wise
CHILD SUPPORT SERVICES: Soledad Barajas, Corliss
R. Houston, Tamika L. Johnson, Jeffrey Naranjo, Mavis E.
Vasquez, Danita Willis

DISTRICT ATTORNEY: Catherine R. Corrado, Liliana H.
Gonzalez, Susan F. Steinfeld

ECONOMIC OPPORTUNITY : Marian Orr

FIRE: Randolph M. Lopez, Jeffrey A. Lowell, Mansoor
Moshrefi, Michael A. Noriega, Sergio O. Solis, Hugo
Valdivia

HEALTH SERVICES: Idalia C. Arriaga, Gregory D.

Carpenter, Ruth Gordon, Maria S. Grahn, Willie E. Grissom,
Stephanie Herera Corco, Rashidi A. Kafele, Anne C. Koreisz,
Blanca Lavalle, Irene Ramirez, Karen Tambara, Marion
Thornton-Whi, Mary Ann Valdez, Johnny Y. Wong, Susan
K. Yamamoto

MENTAL HEALTH: Guillermina Hernandez, Kimberly
Lam-Ha, Ralph A. Williams

PARKS AND RECREATION: Diane L. Thorne
PROBATION: Lisa A. Barfatani, Bruce W. Bates, Edmundo
A. Denofra, Sylvia Y. Mora, Lorine L. Pouncey, Jesse
Saldana

PUBLIC DEFENDER: Aaron A. Jansen

PUBLIC HEALTH: Loretta Abkar, Arturo Landin
PUBLIC SOCIAL SERVICES: Cecilia Canadas, Bekele
Engida, Graciela Estrada, Verdia Hamilton, Stephanie R.
James, Diana M. Lizarzaburu, Linda Mewborne, Marie Passi,
Cynthia L. Roberts-Davi, Damelle L. Tate, Carma Wince-
Baker, Olivia Wu

PUBLIC WORKS: Linda C. Bell, Gretchen Gygli, Alma D.
Martinez

REGISTRAR RECORDER: Darin A. Calcutta, Gloria
Escamilla

SHERIFF: Robert A. Amaya, Phyllis L. Antuna, Connie
Arenas-Monte, Alexander O. Ayala, Cesar C. Barragan, Gary
D. Butts, John A. Contreras, Richard A. Gomez, Joseph E.
Kuban, Sammy S. Lam, Lorraine T. Martinez, Jesse C.
Melgoza, John C. Mosquera, David A. Parker, Raymond E.
Tabua, Fayon D. Tillman, Robert E. Weinreich II, Celeste C.
Wilson, Joanne M. Yonan, Maria V. Zabat, Christina
Zaragosa, William M. Zollo 11

SUPERIOR COURT: Felicia Cattron, Rosemarie P.
Hernandez, Jose Valdez, Guillermina Woodman, Karen B.
Yoder
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