
 
 

 
August 4, 2026 

 
The Honorable Board of Supervisors 
County of Los Angeles 
383 Kenneth Hahn Hall of Administration 
500 West Temple Street 
Los Angeles, CA 90012 

Dear Supervisors: 

APPROVAL OF SUCCESSOR MEMORANDA OF UNDERSTANDING FOR LACERA 
REPRESENTED EMPLOYEES (BARGAINING UNITS 850 AND 851) AND RELATED 
SALARY AND FRINGE BENEFIT CHANGES FOR LACERA NON-REPRESENTED 

EMPLOYEES 
ALL DISTRICTS (4 VOTES) 

SUBJECT 

This letter and accompanying documentation are submitted for approval of successor 
Memorandum of Understandings (MOUs) for Service Employee International Union 
(SEIU) Local 721 Bargaining Units 850 and 851 and provides general salary movement 
for non-represented classifications, including those subject to the provisions of the 
Management Appraisal and Performance Plan (MAPP) applicable only to LACERA. 

IT IS RECOMMENDED THAT THE BOARD: 

1. Approve the successor MOUs between LACERA and SEIU 721 for Bargaining Unit 
850 (LACERA Administrative, Technical, Clerical and Blue Collar Unit) and Bargaining 
Unit 851 (LACERA Supervisory Unit) for a term ending December 31, 2028. 

2. Adopt the enclosed ordinance amending Title 6 – Salaries of the Los Angeles 
County Code, applicable only to LACERA, to facilitate personnel administration 
within LACERA. 

3. Instruct the Auditor-Controller to make all payroll system changes necessary to 
implement the recommendations contained herein. 

PURPOSE/JUSTIFICATI0N FOR RECOMMENDED ACTION 

BACKGROUND 

In May 2000, the Los Angeles County Employee Relations Commission (ERCOM) 
removed from County bargaining units those classes unique to LACERA. New bargaining 
units for LACERA personnel were formed, and LACERA now bargains separately with its 
employees, who are represented by SEIU Local 721. Since that time, LACERA's Labor 
Negotiation Teams have entered into negotiations directly with the representatives of 
SEIU Local 721 to reach Successor Agreements. 
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The current Labor Negotiations commenced in response to the expiration of the term of 
prior MOUs on December 31, 2025. 

NEGOTIATED CHANGES FOR SEIU 

The accompanying successor MOUs have been approved by the LACERA Board of 
Retirement on April 1, 2026, and the Board of Investments on April 8, 2026, and ratified 
by SEIU membership in the two bargaining units. 

The accompanying MOUs: 

1. Provide the terms and conditions for a term ending December 31, 2028. 

2. Provide for across the board salary general increases of: 

a. 4.5% effective January 1, 2026; 

b. 4.0% effective January 1, 2027; and 

c. 4.0% effective January 1, 2028. 

For information only, language modifications were made to other Provisions of the MOUs 
to update, provide clarification, and remove obsolete language in the Provisions. The 
Provisions include: Term, Salary, Bulletin Board, Work Schedule, Out-of-Class 
Assignments, Assignment of Additional Responsibilities, and New Employee Orientation. 

NON-REPRESENTED EMPLOYEES 

The accompanying ordinance provides for salary adjustments for Non-Represented 
LACERA Classifications applicable only to LACERA and salary adjustment for 
Classifications subject to the provisions of the Management Appraisal and Performance 
Plan (MAPP) only applicable to LACERA in the amounts of: 

a. 4.5% effective January 1, 2026; 

b. 4.0% effective January 1, 2027; and 

c. 4.0% effective January 1, 2028. 

These salary adjustments reflect the same amounts and effective dates applicable to 
salary adjustments for Represented Employees of LACERA under the MOUs with the 
SEIU for Bargaining Units 850 and 851. The LACERA Board of Retirement gave approval 
to these salary adjustments on April 1, 2026, and the Board of Investments approved on 
April 8, 2026. 

FISCAL IMPACT/FINANCING 

Adoption of the MOUs will have no direct fiscal impact on the County of Los Angeles. The 
entire cost of administering the Retirement Association, including expenses associated 
with salaries and benefits are a charge on the earnings of the retirement fund pursuant to 
Government Code Section 31580.2. There is no financing involved with this action. 
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FACTS AND PROVISIONS/LEGAL REQUIREMENTS 

Government Code Section 31522.1 authorizes the LACERA Board of Retirement and the 
Board of Investments to appoint personnel, and further provides such personnel "shall be 
county employees and shall be subject to the county civil service or merit system rules 
and shall be included in the salary ordinance or resolution adopted by the Board of 
Supervisors for the compensation of county officers and employees." 

Section 6.28.140 of the Los Angeles County Code provides that compensation of 
represented employees shall be provided in the most recent MOU approved by the Board 
of Supervisors. 

IMPACT ON CURRENT SERVICES (OR PROJECTS) 

None. 

CONCLUSION 

The accompanying successor MOUs have been approved by LACERA's Chief Counsel 
and the Proposed Ordinance has been approved as to form by the County Counsel. The 
Los Angeles County Chief Executive Office has reviewed the requested salary increases 
and has determined that they are accurate and maintain internal alignment with 
represented and non-represented classifications. 

 
 

Respectfully submitted, 
 

 
Luis Lugo 
Chief Executive Officer, LACERA 

Enclosures: 
Memorandum of Understanding for the LACERA Administrative, Technical, 
Clerical and Blue Collar Unit (850) 
Memorandum of Understanding for the LACERA Supervisory Unit (851) 
Ordinance 

c: LACERA Board of Retirement 
LACERA Board of Investments 
SEIU, Local 721 
Executive Officer, Board of Supervisors 
Chief Executive Officer 
Auditor-Controller 
Director of Personnel 
County Counsel 
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ANALYSIS 

This ordinance amends Title 6 – Salaries of the Los Angeles County Code 

relating to the Los Angeles County Employees Retirement Association (LACERA) by: 

• Amending Tier I and Tier II Management Appraisal and Performance Plan 

Salary Structure Tables specific to LACERA; and 

• Changing the salaries and/or effective dates of various LACERA non-

represented classes to: (1) denote class designation changes in conjunction with the 

Tier I and Tier II Management Appraisal and Performance Plan; and (2) reflect a 

4.5 percent, 4 percent, and 4 percent general salary adjustment effective January 1, 

2026, 2027, and 2028, respectively, for non-represented LACERA classifications 

applicable only to LACERA and a 4.5 percent, 4 percent, and 4 percent salary 

adjustment effective January 1, 2026, 2027, and 2028, respectively, for classifications 

subject to the provisions of the Management Appraisal and Performance Plan (MAPP). 

     DAWYN R. HARRISON 
     County Counsel 

     By:  
GRAEME E. SHARPE 
Senior Deputy County Counsel 
Labor & Employment Division 
 

GES:gr 
 
Requested: 5/29/26 
Revised: 7/13/26 
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ORDINANCE NO. _________________ 
 

An ordinance amending Title 6 - Salaries of the Los Angeles County Code 

relating to the Los Angeles County Employees Retirement Association (LACERA). 

The Board of Supervisors of the County of Los Angeles ordains as follows: 

SECTION 1. Section 6.26.040 (County of Los Angeles Salary Tables) is hereby 

amended to delete Table LR of the Management Appraisal and Performance Plan Tier I 

Salary Structure Tables for Plan Participants—LR Schedule and Table LT of the 

Management Appraisal and Performance Plan Tier II Salary Structure Tables for Plan 

Participants—LS Schedule. 

SECTION 2. Section 6.26.040 (County of Los Angeles Salary Tables) is hereby 

amended to add the following Management Appraisal and Performance Plan Tier I 

Salary Structure Tables for Plan Participants—LR Schedule (Tables LS, LT, and LU) 

and Management Appraisal and Performance Plan Tier II Salary Structure Tables for 

Plan Participants—LS Schedule (Table LU, LV, and LW): 

6.26.040 County of Los Angeles Salary Tables.  

. . . 
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LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION (LACERA) 
MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER I SALARY STRUCTURE TABLES – LR SCHEDULE 

 
Table LS – Effective January 1, 2026 

 
Range Minimum Control Point Maximum 

LR 1 5,658.46 7,111.50 8,564.53 

LR 2 6,082.84 7,644.85 9,206.87 

LR 3 6,539.07 8,218.24 9,897.41 

LR 4 7,029.49 8,834.60 10,639.70 

LR 5 7,556.69 9,497.18 11,437.67 

LR 6 8,123.45 10,209.48 12,295.50 

LR 7 8,732.72 10,975.20 13,217.68 

LR 8 9,387.66 11,798.32 14,208.99 

LR 9 10,091.74 12,683.21 15,274.67 

LR 10 10,848.62 13,634.45 16,420.27 

LR 11 11,662.26 14,657.02 17,651.78 

LR 12 12,536.94 15,756.31 18,975.68 

LR 13 13,477.21 16,938.03 20,398.85 

LR 14 14,487.99 18,208.37 21,928.75 

LR 15 15,574.60 19,574.01 23,573.42 

LR 16 16,742.69 21,042.06 25,341.42 

LR 17 17,998.39 22,620.21 27,242.03 

LR 18 19,348.27 24,316.73 29,285.18 

LR 19 20,799.39 26,140.48 31,481.56 

LR 20 22,359.34 28,101.01 33,842.68 

LR 21 24,036.33 30,208.58 36,380.84 

LR 22 25,839.05 32,474.22 39,109.40 

LR 23 27,776.98 34,909.79 42,042.61 

LR 24 29,860.25 37,528.02 45,195.80 

LR 25 32,099.77 40,342.63 48,585.49 

LR 26 34,507.25 43,368.32 52,229.39 

LR 27 37,095.30 46,620.95 56,146.60 

LR 28 39,877.44 50,117.52 60,357.59 
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LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION (LACERA) 
MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER I SALARY STRUCTURE TABLES – LR SCHEDULE 

 
Table LT – Effective January 1, 2027 

 
Range Minimum Control Point Maximum 
LR 1 5,884.79 7,395.95 8,907.11 
LR 2 6,326.15 7,950.65 9,575.15 
LR 3 6,800.63 8,546.97 10,293.30 
LR 4 7,310.67 9,187.98 11,065.29 
LR 5 7,858.96 9,877.07 11,895.18 
LR 6 8,448.39 10,617.86 12,787.32 
LR 7 9,082.03 11,414.20 13,746.38 
LR 8 9,763.17 12,270.26 14,777.35 
LR 9 10,495.41 13,190.53 15,885.66 
LR 10 11,282.57 14,179.83 17,077.08 
LR 11 12,128.76 15,243.31 18,357.86 
LR 12 13,038.42 16,386.56 19,734.70 
LR 13 14,016.30 17,615.55 21,214.81 
LR 14 15,067.51 18,936.71 22,805.90 
LR 15 16,197.58 20,356.97 24,516.35 
LR 16 17,412.40 21,883.74 26,355.08 
LR 17 18,718.33 23,525.02 28,331.71 
LR 18 20,122.21 25,289.40 30,456.59 
LR 19 21,631.36 27,186.09 32,740.83 
LR 20 23,253.72 29,225.05 35,196.39 
LR 21 24,997.78 31,416.93 37,836.07 
LR 22 26,872.61 33,773.19 40,673.77 
LR 23 28,888.06 36,306.18 43,724.31 
LR 24 31,054.66 39,029.15 47,003.63 
LR 25 33,383.76 41,956.33 50,528.91 
LR 26 35,887.54 45,103.05 54,318.57 
LR 27 38,579.11 48,485.78 58,392.46 
LR 28 41,472.54 52,122.22 62,771.89 
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LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION (LACERA) 
MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER I SALARY STRUCTURE TABLES – LR SCHEDULE 

 
Table LU – Effective January 1, 2028 

 
Range Minimum Control Point Maximum 
LR 1 6,120.19 7,691.79 9,263.40 
LR 2 6,579.20 8,268.67 9,958.15 
LR 3 7,072.65 8,888.84 10,705.03 
LR 4 7,603.09 9,555.50 11,507.90 
LR 5 8,173.32 10,272.15 12,370.98 
LR 6 8,786.32 11,042.57 13,298.81 
LR 7 9,445.31 11,870.77 14,296.24 
LR 8 10,153.69 12,761.07 15,368.44 
LR 9 10,915.23 13,718.15 16,521.08 
LR 10 11,733.87 14,747.02 17,760.17 
LR 11 12,613.91 15,853.04 19,092.17 
LR 12 13,559.95 17,042.02 20,524.09 
LR 13 14,576.95 18,320.18 22,063.40 
LR 14 15,670.21 19,694.18 23,718.14 
LR 15 16,845.48 21,171.24 25,497.01 
LR 16 18,108.89 22,759.09 27,409.28 
LR 17 19,467.06 24,466.02 29,464.98 
LR 18 20,927.09 26,300.97 31,674.86 
LR 19 22,496.62 28,273.54 34,050.46 
LR 20 24,183.87 30,394.06 36,604.24 
LR 21 25,997.69 32,673.60 39,349.52 
LR 22 27,947.51 35,124.12 42,300.72 
LR 23 30,043.58 37,758.43 45,473.28 
LR 24 32,296.84 40,590.31 48,883.78 
LR 25 34,719.11 43,634.59 52,550.06 
LR 26 37,323.04 46,907.18 56,491.31 
LR 27 40,122.27 50,425.21 60,728.16 
LR 28 43,131.44 54,207.10 65,282.77 
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Range  Step 1  Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 Step 15 Step 16 Step 17 Step 18 
LS1 5,658.46 5,828.21 6,003.06 6,183.15 6,368.64 6,559.70 6,756.49 6,959.19 7,167.96 7,383.00 7,604.49 7,832.63 7,950.12 8,069.37 8,190.41 8,313.27 8,437.96 8,564.53 
LS2 6,082.84 6,265.32 6,453.28 6,646.88 6,846.29 7,051.68 7,263.23 7,481.12 7,705.56 7,936.72 8,174.83 8,420.07 8,546.37 8,674.57 8,804.69 8,936.76 9,070.81 9,206.87 
LS3 6,539.07 6,735.24 6,937.29 7,145.41 7,359.78 7,580.57 7,807.99 8,042.23 8,283.49 8,532.00 8,787.96 9,051.60 9,187.37 9,325.18 9,465.06 9,607.03 9,751.14 9,897.41 
LS4 7,029.49 7,240.37 7,457.58 7,681.31 7,911.75 8,149.10 8,393.58 8,645.38 8,904.75 9,171.89 9,447.04 9,730.46 9,876.41 10,024.56 10,174.93 10,327.55 10,482.46 10,639.70 
LS5 7,556.69 7,783.40 8,016.90 8,257.40 8,505.13 8,760.28 9,023.09 9,293.78 9,572.59 9,859.77 10,155.57 10,460.23 10,617.14 10,776.39 10,938.04 11,102.11 11,268.64 11,437.67 
LS6 8,123.45 8,367.15 8,618.17 8,876.71 9,143.02 9,417.31 9,699.82 9,990.82 10,290.54 10,599.26 10,917.24 11,244.76 11,413.43 11,584.63 11,758.40 11,934.77 12,113.80 12,295.50 
LS7 8,732.72 8,994.70 9,264.54 9,542.48 9,828.75 10,123.61 10,427.32 10,740.14 11,062.34 11,394.21 11,736.04 12,088.12 12,269.44 12,453.49 12,640.29 12,829.89 13,022.34 13,217.68 
LS8 9,387.66 9,669.29 9,959.37 10,258.15 10,565.89 10,882.87 11,209.36 11,545.64 11,892.01 12,248.77 12,616.23 12,994.72 13,189.64 13,387.48 13,588.30 13,792.12 13,999.00 14,208.99 
LS9 10,091.74 10,394.49 10,706.33 11,027.52 11,358.34 11,699.09 12,050.07 12,411.57 12,783.92 13,167.43 13,562.46 13,969.33 14,178.87 14,391.55 14,607.43 14,826.54 15,048.94 15,274.67 
LS10 10,848.62 11,174.08 11,509.30 11,854.58 12,210.22 12,576.53 12,953.82 13,342.44 13,742.71 14,154.99 14,579.64 15,017.03 15,242.29 15,470.92 15,702.99 15,938.53 16,177.61 16,420.27 
LS11 11,662.26 12,012.13 12,372.50 12,743.67 13,125.98 13,519.76 13,925.35 14,343.11 14,773.41 15,216.61 15,673.11 16,143.30 16,385.45 16,631.23 16,880.70 17,133.91 17,390.92 17,651.78 
LS12 12,536.94 12,913.05 13,300.44 13,699.45 14,110.44 14,533.75 14,969.76 15,418.85 15,881.42 16,357.86 16,848.60 17,354.06 17,614.37 17,878.58 18,146.76 18,418.96 18,695.25 18,975.68 
LS13 13,477.21 13,881.53 14,297.97 14,726.91 15,168.72 15,623.78 16,092.50 16,575.27 17,072.53 17,584.70 18,112.25 18,655.61 18,935.45 19,219.48 19,507.77 19,800.39 20,097.39 20,398.85 
LS14 14,487.99 14,922.63 15,370.31 15,831.42 16,306.36 16,795.56 17,299.42 17,818.40 18,352.96 18,903.55 19,470.65 20,054.77 20,355.59 20,660.93 20,970.84 21,285.40 21,604.68 21,928.75 
LS15 15,574.60 16,041.83 16,523.09 17,018.78 17,529.34 18,055.23 18,596.88 19,154.79 19,729.43 20,321.32 20,930.95 21,558.88 21,882.27 22,210.50 22,543.66 22,881.81 23,225.04 23,573.42 
LS16 16,742.69 17,244.97 17,762.32 18,295.19 18,844.05 19,409.37 19,991.65 20,591.40 21,209.14 21,845.41 22,500.78 23,175.80 23,523.44 23,876.29 24,234.43 24,597.95 24,966.92 25,341.42 
LS17 17,998.39 18,538.35 19,094.50 19,667.33 20,257.35 20,865.07 21,491.02 22,135.75 22,799.83 23,483.82 24,188.34 24,913.99 25,287.70 25,667.01 26,052.02 26,442.80 26,839.44 27,242.03 
LS18 19,348.27 19,928.72 20,526.58 21,142.38 21,776.65 22,429.95 23,102.85 23,795.94 24,509.82 25,245.11 26,002.46 26,782.54 27,184.27 27,592.04 28,005.92 28,426.01 28,852.40 29,285.18 
LS19 20,799.39 21,423.37 22,066.07 22,728.05 23,409.89 24,112.19 24,835.56 25,580.62 26,348.04 27,138.48 27,952.64 28,791.22 29,223.09 29,661.43 30,106.35 30,557.95 31,016.32 31,481.56 
LS20 22,359.34 23,030.12 23,721.03 24,432.66 25,165.64 25,920.61 26,698.23 27,499.17 28,324.15 29,173.87 30,049.09 30,950.56 31,414.82 31,886.04 32,364.33 32,849.80 33,342.54 33,842.68 

 

LOS ANGELES COUNTY EMPLOYEES RETIREMENT ASSOCIATION (LACERA) 
MANAGEMENT APPRAISAL AND PERFORMANCE PLAN 
TIER II SALARY STRUCTURE TABLES – LS SCHEDULE 

 
Table LU – Effective January 1, 2026 
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Range  Step 1  Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 Step 15 Step 16 Step 17 Step 18 
LS1 5,884.79 6,061.34 6,243.18 6,430.47 6,623.39 6,822.09 7,026.75 7,237.56 7,454.68 7,678.32 7,908.67 8,145.93 8,268.12 8,392.14 8,518.03 8,645.80 8,775.48 8,907.11 
LS2 6,326.15 6,515.94 6,711.41 6,912.76 7,120.14 7,333.74 7,553.76 7,780.37 8,013.78 8,254.19 8,501.82 8,756.87 8,888.23 9,021.55 9,156.87 9,294.23 9,433.64 9,575.15 
LS3 6,800.63 7,004.65 7,214.79 7,431.23 7,654.17 7,883.79 8,120.31 8,363.91 8,614.83 8,873.28 9,139.48 9,413.66 9,554.86 9,698.19 9,843.66 9,991.32 10,141.19 10,293.30 
LS4 7,310.67 7,529.99 7,755.89 7,988.56 8,228.22 8,475.07 8,729.32 8,991.20 9,260.94 9,538.76 9,824.93 10,119.67 10,271.47 10,425.54 10,581.92 10,740.65 10,901.76 11,065.29 
LS5 7,858.96 8,094.73 8,337.57 8,587.70 8,845.33 9,110.69 9,384.01 9,665.53 9,955.50 10,254.16 10,561.79 10,878.64 11,041.82 11,207.45 11,375.56 11,546.19 11,719.39 11,895.18 
LS6 8,448.39 8,701.84 8,962.90 9,231.78 9,508.74 9,794.00 10,087.82 10,390.45 10,702.17 11,023.23 11,353.93 11,694.55 11,869.96 12,048.01 12,228.73 12,412.16 12,598.35 12,787.32 
LS7 9,082.03 9,354.49 9,635.12 9,924.17 10,221.90 10,528.56 10,844.41 11,169.75 11,504.84 11,849.98 12,205.48 12,571.65 12,760.22 12,951.62 13,145.90 13,343.09 13,543.23 13,746.38 
LS8 9,763.17 10,056.06 10,357.74 10,668.48 10,988.53 11,318.19 11,657.73 12,007.46 12,367.69 12,738.72 13,120.88 13,514.51 13,717.22 13,922.98 14,131.83 14,343.80 14,558.96 14,777.35 
LS9 10,495.41 10,810.27 11,134.58 11,468.62 11,812.68 12,167.06 12,532.07 12,908.03 13,295.27 13,694.13 14,104.95 14,528.10 14,746.02 14,967.21 15,191.72 15,419.60 15,650.89 15,885.66 
LS10 11,282.57 11,621.05 11,969.68 12,328.77 12,698.63 13,079.59 13,471.98 13,876.14 14,292.42 14,721.19 15,162.83 15,617.71 15,851.98 16,089.76 16,331.11 16,576.07 16,824.71 17,077.08 
LS11 12,128.76 12,492.62 12,867.40 13,253.42 13,651.02 14,060.55 14,482.37 14,916.84 15,364.34 15,825.27 16,300.03 16,789.03 17,040.87 17,296.48 17,555.93 17,819.27 18,086.56 18,357.86 
LS12 13,038.42 13,429.57 13,832.46 14,247.43 14,674.85 15,115.10 15,568.55 16,035.61 16,516.68 17,012.18 17,522.54 18,048.22 18,318.94 18,593.73 18,872.63 19,155.72 19,443.06 19,734.70 
LS13 14,016.30 14,436.79 14,869.89 15,315.99 15,775.47 16,248.73 16,736.20 17,238.28 17,755.43 18,288.09 18,836.74 19,401.84 19,692.87 19,988.26 20,288.08 20,592.40 20,901.29 21,214.81 
LS14 15,067.51 15,519.54 15,985.12 16,464.68 16,958.62 17,467.38 17,991.40 18,531.14 19,087.07 19,659.69 20,249.48 20,856.96 21,169.82 21,487.36 21,809.67 22,136.82 22,468.87 22,805.90 
LS15 16,197.58 16,683.51 17,184.01 17,699.53 18,230.52 18,777.43 19,340.76 19,920.98 20,518.61 21,134.17 21,768.19 22,421.24 22,757.56 23,098.92 23,445.40 23,797.09 24,154.04 24,516.35 
LS16 17,412.40 17,934.77 18,472.81 19,027.00 19,597.81 20,185.74 20,791.31 21,415.05 22,057.51 22,719.23 23,400.81 24,102.83 24,464.37 24,831.34 25,203.81 25,581.87 25,965.60 26,355.08 
LS17 18,718.33 19,279.88 19,858.28 20,454.02 21,067.64 21,699.67 22,350.66 23,021.18 23,711.82 24,423.17 25,155.87 25,910.55 26,299.20 26,693.69 27,094.10 27,500.51 27,913.02 28,331.71 
LS18 20,122.21 20,725.87 21,347.65 21,988.08 22,647.72 23,327.15 24,026.97 24,747.77 25,490.21 26,254.91 27,042.56 27,853.84 28,271.65 28,695.72 29,126.16 29,563.05 30,006.49 30,456.59 
LS19 21,631.36 22,280.30 22,948.71 23,637.18 24,346.29 25,076.68 25,828.98 26,603.85 27,401.96 28,224.02 29,070.74 29,942.87 30,392.01 30,847.89 31,310.61 31,780.27 32,256.97 32,740.83 
LS20 23,253.72 23,951.33 24,669.87 25,409.96 26,172.26 26,957.43 27,766.15 28,599.14 29,457.11 30,340.83 31,251.05 32,188.58 32,671.41 33,161.48 33,658.90 34,163.79 34,676.25 35,196.39 
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Range  Step 1  Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10 Step 11 Step 12 Step 13 Step 14 Step 15 Step 16 Step 17 Step 18 
LS1 5,884.79 6,061.34 6,243.18 6,430.47 6,623.39 6,822.09 7,026.75 7,237.56 7,454.68 7,678.32 7,908.67 8,145.93 8,268.12 8,392.14 8,518.03 8,645.80 8,775.48 8,907.11 
LS2 6,326.15 6,515.94 6,711.41 6,912.76 7,120.14 7,333.74 7,553.76 7,780.37 8,013.78 8,254.19 8,501.82 8,756.87 8,888.23 9,021.55 9,156.87 9,294.23 9,433.64 9,575.15 
LS3 6,800.63 7,004.65 7,214.79 7,431.23 7,654.17 7,883.79 8,120.31 8,363.91 8,614.83 8,873.28 9,139.48 9,413.66 9,554.86 9,698.19 9,843.66 9,991.32 10,141.19 10,293.30 
LS4 7,310.67 7,529.99 7,755.89 7,988.56 8,228.22 8,475.07 8,729.32 8,991.20 9,260.94 9,538.76 9,824.93 10,119.67 10,271.47 10,425.54 10,581.92 10,740.65 10,901.76 11,065.29 
LS5 7,858.96 8,094.73 8,337.57 8,587.70 8,845.33 9,110.69 9,384.01 9,665.53 9,955.50 10,254.16 10,561.79 10,878.64 11,041.82 11,207.45 11,375.56 11,546.19 11,719.39 11,895.18 
LS6 8,448.39 8,701.84 8,962.90 9,231.78 9,508.74 9,794.00 10,087.82 10,390.45 10,702.17 11,023.23 11,353.93 11,694.55 11,869.96 12,048.01 12,228.73 12,412.16 12,598.35 12,787.32 
LS7 9,082.03 9,354.49 9,635.12 9,924.17 10,221.90 10,528.56 10,844.41 11,169.75 11,504.84 11,849.98 12,205.48 12,571.65 12,760.22 12,951.62 13,145.90 13,343.09 13,543.23 13,746.38 
LS8 9,763.17 10,056.06 10,357.74 10,668.48 10,988.53 11,318.19 11,657.73 12,007.46 12,367.69 12,738.72 13,120.88 13,514.51 13,717.22 13,922.98 14,131.83 14,343.80 14,558.96 14,777.35 
LS9 10,495.41 10,810.27 11,134.58 11,468.62 11,812.68 12,167.06 12,532.07 12,908.03 13,295.27 13,694.13 14,104.95 14,528.10 14,746.02 14,967.21 15,191.72 15,419.60 15,650.89 15,885.66 
LS10 11,282.57 11,621.05 11,969.68 12,328.77 12,698.63 13,079.59 13,471.98 13,876.14 14,292.42 14,721.19 15,162.83 15,617.71 15,851.98 16,089.76 16,331.11 16,576.07 16,824.71 17,077.08 
LS11 12,128.76 12,492.62 12,867.40 13,253.42 13,651.02 14,060.55 14,482.37 14,916.84 15,364.34 15,825.27 16,300.03 16,789.03 17,040.87 17,296.48 17,555.93 17,819.27 18,086.56 18,357.86 
LS12 13,038.42 13,429.57 13,832.46 14,247.43 14,674.85 15,115.10 15,568.55 16,035.61 16,516.68 17,012.18 17,522.54 18,048.22 18,318.94 18,593.73 18,872.63 19,155.72 19,443.06 19,734.70 
LS13 14,016.30 14,436.79 14,869.89 15,315.99 15,775.47 16,248.73 16,736.20 17,238.28 17,755.43 18,288.09 18,836.74 19,401.84 19,692.87 19,988.26 20,288.08 20,592.40 20,901.29 21,214.81 
LS14 15,067.51 15,519.54 15,985.12 16,464.68 16,958.62 17,467.38 17,991.40 18,531.14 19,087.07 19,659.69 20,249.48 20,856.96 21,169.82 21,487.36 21,809.67 22,136.82 22,468.87 22,805.90 
LS15 16,197.58 16,683.51 17,184.01 17,699.53 18,230.52 18,777.43 19,340.76 19,920.98 20,518.61 21,134.17 21,768.19 22,421.24 22,757.56 23,098.92 23,445.40 23,797.09 24,154.04 24,516.35 
LS16 17,412.40 17,934.77 18,472.81 19,027.00 19,597.81 20,185.74 20,791.31 21,415.05 22,057.51 22,719.23 23,400.81 24,102.83 24,464.37 24,831.34 25,203.81 25,581.87 25,965.60 26,355.08 
LS17 18,718.33 19,279.88 19,858.28 20,454.02 21,067.64 21,699.67 22,350.66 23,021.18 23,711.82 24,423.17 25,155.87 25,910.55 26,299.20 26,693.69 27,094.10 27,500.51 27,913.02 28,331.71 
LS18 20,122.21 20,725.87 21,347.65 21,988.08 22,647.72 23,327.15 24,026.97 24,747.77 25,490.21 26,254.91 27,042.56 27,853.84 28,271.65 28,695.72 29,126.16 29,563.05 30,006.49 30,456.59 
LS19 21,631.36 22,280.30 22,948.71 23,637.18 24,346.29 25,076.68 25,828.98 26,603.85 27,401.96 28,224.02 29,070.74 29,942.87 30,392.01 30,847.89 31,310.61 31,780.27 32,256.97 32,740.83 
LS20 23,253.72 23,951.33 24,669.87 25,409.96 26,172.26 26,957.43 27,766.15 28,599.14 29,457.11 30,340.83 31,251.05 32,188.58 32,671.41 33,161.48 33,658.90 34,163.79 34,676.25 35,196.39 
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SECTION 3. Section 6.28.050 (Tables of Classes of Positions with Salary Schedule 

and Level) is hereby amended to change the salary of the following classes: 

Item 
No. Title 

Effective 
Date 

Salary or Salary 
Schedule and Level 

0410 ADMINISTRATIVE SERVICES 
OFFICER,LACERA 

1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS9 
LS9 
LS9 
LS9 
LS9 

 
0470 ACCOUNTING OFFICER,LACERA 4/23/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

113A 
114B 
115J 
117C 
118H 

0799 ASSISTANT CHIEF FINANCIAL OFFICER, 
LACERA 

1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS10 
LS10 
LS10 
LS10 
LS10 

0766 ASSISTANT CHIEF, INTERNAL AUDIT, 
LACERA 

1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS9 
LS9 
LS9 
LS9 
LS9 

 
0437 ASST DIRECTOR, HUMAN RESOURCES, 

LACERA 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS10 
LS10 
LS10 
LS10 
LS10 

 
0771 ASSISTANT DIVISION MANAGER, LACERA 1/1/24 

1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS10 
LS10 
LS10 
LS10 
LS10 

 
0778 ASSISTANT EXECUTIVE OFFICER, LACERA 1/1/24 

1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS16 
LS16 
LS16 
LS16 
LS16 
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Item 
No. Title 

Effective 
Date 

Salary or Salary 
Schedule and Level 

     
0792 ASSISTANT EXECUTIVE OFFICER, LACERA 

(UC) 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS16 
LS16 
LS16 
LS16 
LS16 

 
0781 ASSISTANT INFORMATION SYSTEMS MGR, 

LACERA 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

9203 ASSOCIATE STAFF COUNSEL, LACERA 1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS8 
LS8 
LS8 
LS8 
LS8 

0794 CHIEF, COMMUNICATIONS, LACERA 1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS10 
LS10 
LS10 
LS10 
LS10 

 
9216 CHIEF COUNSEL, LACERA 1/1/24 

1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS19 
LS19 
LS19 
LS19 
LS19 

 
9215 CHIEF COUNSEL, DISABILITY LITIGATION, 

LACERA  
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS18 
LS18 
LS18 
LS18 
LS18 

 
0808 CHIEF ETHICS & COMPLIANCE 

OFF,LACERA 
10/7/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 

0776 CHIEF EXECUTIVE OFFICER, LACERA 1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N37 
N37 
N37 
N37 
N37 
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Item 
No. Title Effective 

Date 
Salary or Salary 

Schedule and Level 
    
0800 CHIEF FINANCIAL OFFICER, LACERA 1/1/24 

1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

0805 CHIEF, INFORMATION TECHNOLOGY, 
LACERA (UC) 
 

1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR14 
LR14 
LR14 
LR14 
LR14 

 
0774 CHIEF, INTERNAL AUDITOR, LACERA 1/1/24 

1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

 
0493 CHIEF INVESTMENT OFFICER, LACERA 

(UC) 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR28 
LR28 
LR28 
LR28 
LR28 

 
0780 CHIEF, QUALITY ASSURANCE & METRICS, 

LACERA 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

     
0777 CONTRACT ANALYST, LACERA 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

105F 
106G 
108C 
109H 
111B 

0779 CREATIVE COORDINATOR, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

111A 
112B 
113J 
115C 
116H 

0469 DATA SYSTEMS COORDINATOR, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

114K 
115L 
117G 
119A 
120F 
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Item 
No. Title 

Effective 
Date 

Salary or Salary 
Schedule and Level 

0459 DATA SYSTEMS SUPERVISOR I, LACERA  1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

114K 
115L 
117G 
119A 
120F 

0460 DATA SYSTEMS SUPERVISOR II, LACERA  1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

120F 
121G 
123C 
124H 
126B 

0809 DEP CHIEF ETHICS COMPLIANCE 
OFF,LACERA 

10/7/25 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 

119K 
121F 
122L 
124E 

0770 DEPUTY CHIEF EXECUTIVE 
OFFICER,LACERA (UC) 

1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR18 
LR18 
LR18 
LR18 
LR18 

 
0494 DEP, CHIEF INVESTMENT 

OFFICER,LACERA (UC) 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR24 
LR24 
LR24 
LR24 
LR24 

 
0425 DIRECTOR, HUMAN RESOURCES, LACERA 1/1/24 

1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

 
0793 DIRECTOR, RETIREE HEALTH CARE, 

LACERA 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS14 
LS14 
LS14 
LS14 
LS14 

 
1648 DISABILITY RETIREMENT SPECIALIST 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

NM 
NM 
NM 
NM 
NM 

102A 
103B 
104J 
106C 
107H 
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Item 
No. Title Effective 

Date 
Salary or Salary 

Schedule and Level 
    
1643 DISABILITY RETIREMENT SPECIALIST 

SUPVR 
1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

110B 
111C 
112K 
114D 
115J 

0773 DIVISION MANAGER, LACERA 1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

0453 EDP PRINCIPAL PROGRAMMER ANALYST, 
LACERA 

1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

119J 
120K 
122F 
123L 
125E 

0442 EXECUTIVE ADMIN ASSISTANT,LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

105C 
106D 
107L 
109E 
110K 

0475 EXECUTIVE BOARD ASSISTANT, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

108F 
109G 
111C 
112H 
114B 

0767 FINANCE ANALYST I, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

109A 
110B 
111J 
113C 
114H 

0768 FINANCE ANALYST II, LACERA 1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR12 
LR12 
LR12 
LR12 
LR12 

 
0769 FINANCE ANALYST III, LACERA 1/1/24 

1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR16 
LR16 
LR16 
LR16 
LR16 
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Item 
No. Title Effective 

Date 
Salary or Salary 

Schedule and Level 
     
0434 HUMAN RESOURCES ANALYST, LACERA 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

102F 
103G 
105C 
106H 
108B 

0806 INFORMATION SECURITY 
OFFICER,LACERA 

1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

0783 INFORMATION SYSTEMS MANAGER, 
LACERA 

1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS14 
LS14 
LS14 
LS14 
LS14 

0782 INFORMATION SYSTEMS MANAGER I, 
LACERA 

1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

120A 
121B 
122J 
124C 
125H 

0803 INFORMATION TECHNOLOGY MANAGER I, 
LACERA 

1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS11 
LS11 
LS11 
LS11 
LS11 

 
0804 INFORMATION TECHNOLOGY MANAGER 

II,LACERA 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

 
0801 INFO TECHNOLOGY SPECIALIST I, LACERA 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

122A 
123B 
124J 
126C 
127H 

0802 INFO TECHNOLOGY SPECIALIST II, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

127C 
128D 
129L 
131E 
132K 
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Item 
No. Title Effective 

Date 
Salary or Salary 

Schedule and Level 
     
0764 INTERNAL AUDITOR, LACERA 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

106C 
107D 
108L 
110E 
111K 

0765 INTERNAL AUDITOR,LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

111G 
112H 
114D 
115J 
117C 

0474 INVESTMENT ACCOUNTING OFFICER, 
LACERA 

4/23/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

116B 
117C 
118K 
120D 
121J 

9235 LEGAL ANALYST, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

NM 
NM 
NM 
NM 
NM 

103G 
104H 
106D 
107J 
109C 

0795 LEGISLATIVE AFFAIRS OFFICER, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

116J 
117K 
119F 
120L 
122E 

0440 LEGAL SECRETARY,LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

98D 
99E 

101A 
102F 
103L 

0500 PORTFOLIO MANAGER 1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR13 
LR13 
LR13 
LR13 
LR13 

 
0762 PRINCIPAL INTERNAL AUDITOR, LACERA 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

118J 
119K 
121F 
122L 
124E 
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Item 
No. Title Effective 

Date 
Salary or Salary 

Schedule and Level 
    
0495 PRINCIPAL INVESTMENT OFFICER, 

LACERA 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR23 
LR23 
LR23 
LR23 
LR23 

 
0496 PRINCIPAL INVESTMENT OFFICER, 

LACERA (UC) 
1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR23 
LR23 
LR23 
LR23 
LR23 

2600 PROGRAMMING SYSTEMS SPECIALIST, 
LACERA 

1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

117C 
118D 
119L 
121E 
122K 

0465 PUBLIC INFORMATION OFFICER, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

107K 
108L 
110G 
112A 
113F 

0796 QUALITY AUDITOR I, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

99D 
100E 
102A 
103F 
104L 

0797 QUALITY AUDITIOR II, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

NM 
NM 
NM 
NM 
NM 

104F 
105G 
107C 
108H 
110B 

2644 RETIREMENT SYSTEMS SPECIALIST 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

119L 
121A 
122H 
124B 
125G 

0761 RISK MANAGEMENT SPECIALIST, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

112B 
113C 
114K 
116D 
117J 
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Item 
No. Title Effective 

Date 
Salary or Salary 

Schedule and Level 
     
0772 SECTION HEAD, LACERA 1/1/24 

1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS9 
LS9 
LS9 
LS9 
LS9 

 
0439 SENIOR ADMIN ASSISTANT,LACERA 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

94B 
95C 
96K 
98D 
99J 

1632 SENIOR DISABILITY RETIREMENT 
SPECIALIST 

1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

106B 
107C 
108K 
110D 
111J 

0436 SENIOR HUMAN RESOURCES ANALYST, 
LACERA 

1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

106F 
107G 
109C 
110H 
112B 

0435 SENIOR HUMAN RESOURCES ASSISTANT, 
LACERA 

1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

95H 
96J 
98E 
99K 

101D 

0763 SENIOR INTERNAL AUDITOR, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

112F 
113G 
115C 
116H 
118B 

0492 SENIOR INVESTMENT OFFICER, LACERA 1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LR20 
LR20 
LR20 
LR20 
LR20 

 
0441 SENIOR LEGAL SECRETARY,LACERA 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

NM 
NM 
NM 
NM 
NM 

102J 
103K 
105F 
106L 
108E 
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Item 
No. Title Effective 

Date 
Salary or Salary 

Schedule and Level 
     
0807 SENIOR MEDIA ARTIST,LACERA 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NMO 
NMO 
NMO 
NMO 
NMO 

106J 
107K 
109F 
110L 
112E 

0798 SENIOR QUALITY AUDITOR, LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

109H 
110J 
112E 
113K 
115D 

9213 SENIOR STAFF COUNSEL,LACERA 1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS16 
LS16 
LS16 
LS16 
LS16 

0784 SENIOR WRITER,LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

108L 
110A 
111H 
113B 
114G 

0775 SPECIAL ASSISTANT, LACERA 1/1/24 
1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

 
9212 STAFF COUNSEL,LACERA 1/1/24 

1/1/25 
1/1/26 
1/1/27 
1/1/28 

 

N23L 
N23L 
N23L 
N23L 
N23L 

LS12 
LS12 
LS12 
LS12 
LS12 

 
0423 SUPERVISING ADMIN ASST II,LACERA 1/1/24 

10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

110A 
111B 
112J 
114C 
115H 

0424 SUPVG ADMINISTRATIVE ASSISTANT III, 
LACERA 

1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

112B 
113C 
114K 
116D 
117J 
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Item 
No. Title Effective 

Date 
Salary or Salary 

Schedule and Level 
     
0449 SUPERVISING WORD 

PROCESSOR,LACERA 
1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

 

NM 
NM 
NM 
NM 
NM 

94D 
95E 
97A 
98F 
99L 

1886 TRAINING COORDINATOR,LACERA 1/1/24 
10/1/24 
1/1/26 
1/1/27 
1/1/28 

NM 
NM 
NM 
NM 
NM 

106E 
107F 
109B 
110G 
112A 

SECTION 4. Pursuant to Government Code section 25123(f), this ordinance shall 

take effect immediately upon final passage. 

[LACERAMAPP2026-28GSCC] 
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B. 
        

 

C.          
 

             
 

 

           
 



6 

   TERM 

 

            
 



7 

   RENEGOTIATION 
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   SALARIES 

   increases 

        

 

   -the-board    
  
  

 REMOVED 

 REMOVED 

  Placement 

           
 

 
    

pertaining to represented employees    Union shall be 
notified at the beginning of the study. If the Union requests a meeting for 
clarification regarding the methodology, it shall not be denied. Following the 
completion of the classification/compensation study, the    

  



9 

   OVERTIME 

 Compensation 
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B. 
           

 

C. 

 
           

 

 
           

       

 
 

        
 

         
 

      Time 

A. 
         

 



10 

            
 

B. 
            

 

   Overtime 

 

          

 

 
             

 



11 

     PRACTICES 

   Differential 
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B.            fifty 
   hour. 

C.            
 

   Pay 

             

 

 
        

 

Title:  No. 
   Specialist 1312 

          
          

 

Title:  No. 
  LACERA 0416 

   LACERA 0417 
   LACERA 0418 

   LACERA 0477 

 

         
 



12 

           either 
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13 
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Overtime. 

 

             
 

 
     day    

             

 

classification. 

           

 



14 

     ABSENCE 

  Leave 

           

  Leave 
           

         
 

  Leave 
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Rules. 
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LACERA. 

  Leave 
A. 
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The parties further agree that effective January 1, 1999, if   
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 Intent 
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 Eligibility 

A.      
     

1

 

  
  
  

 

B. 

 
 
C. 

 

D. 
 

 Request for Relief by Employee or Union 

A. 
          

 

 
 

           
 

 
 
 

 
1 County Code Section 60.10.040. 
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  Provisions 

 
        shifts  

          
 

          
emergency. 

B. 

          

training. 

C.             

 

D. 
      

     

E.           



25 

      DEVELOPMENT 

            
 

  Change 
           

 
 

  Opportunities 

         
 

  Training 

          

employees. 

  Expenses 
            

 
$100,000. 

 Accounting 
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1. 

          
 

2. 
           

3.               

 
4.           

reconsideration. 
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level. 
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 1.  Supervisor 
A. 

         
 

B. 
            

grievance. 

 2.  Management 
A.           

          

appropriate. 
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D. 
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9. 
          

 
 Purpose 
 Recognition 
 Non-Discrimination 
 Implementation 
 Term 
 Renegotiation 
   Health 
    Dues 
      Business 
  Agents 
   Law 
   Orientation 
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dispute. 
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 Term 
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    Dues 
      Business 
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  Agents 
   Law 
  Retraining 
 CalWORKs 
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 Underpayments 
A. 

          
 

B. 
         

Controller. 
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D. 
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 Overpayments 
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B. 
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recovery. 

 Grievances 
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     UNIT 

 
           

Unit. 

 

             
 



46 
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47 

    LISTS 

 
 

         

 

            
 

      
 

  
     

 

 
   (877) 721-4968  

      work. 

   
  

 



48 
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entirety. 
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changes. 
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    AGENTS 
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B. 

  Suite 100,      
 

 



52 
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thereby. 
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54 

  -     SHOP 

38.1             
 

38.2          law. 

38.3 
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    EMPLOYEES 

39.1 

         

 



56 

     COMMITTEE 

          

parties. 

            

 

          
 

  
       



57 
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 Description: 

          

services. 

Requirements: 

        requirements: 

            
            

 

           

designee. 

               
 

           
 

            
 

              

guarantees: 

           
approval. 



58 

          
 

            

 

              
 

             
parameters: 

               
 

             
apply. 

        period. 

           
hour. 

          
 

            

 

            
 

           
savings. 
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* County matching contributions will continue (unless deferred or suspended) in any month in which the employee 
contributes to the plan. 

  

 
For Retirement Plan E, service credit will not accrue for any month in which an employee has no retirement eligible 

earnings. 
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C. 
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The parties further agree that effective January 1, 1999, if   
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emergencies. 
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A.      
     

1
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D. 
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1 County Code Section 60.10.040. 
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46 

    LISTS 

 
 

         

 

            
 

      
 

  
     

 

 
   (877) 721-4968  

      work. 

   
   

 



47 

     LOCKOUTS 

 
           

 

 
           

           

 



48 

     SUPPORT 

 
           

 

             
 

entirety. 



49 

      WAIVER 

  

         

 
          

 
 

           
 

  
           

 
              

 
            

changes. 

           
       

 

           

 

 
            

 



50 

    AGENTS 

            
 

A. 
       

 
B. 

  Suite 100,      
 

 



51 

     LAW 

 

         

               

            
thereby. 



52 

    RIGHTS 

               

 

 

          
 

 

          
 

 

          
 



53 

     SHOP 

38.1             
 

38.2          law. 

38.3 
              

 



54 

    EMPLOYEES 

39.1 

         

 



55 

     COMMITTEE 

          

parties. 

            

 

          
 

  
       



56 

      PROGRAM 

 Description: 

          

services. 

Requirements: 

        requirements: 

            
            

 

           

designee. 

               
 

    their       
 

            
 

              

guarantees: 

           
approval. 



57 

          
 

            

 

              
 

             
parameters: 

               
 

             
apply. 

        period. 

           
hour. 

          
 

            

 

            
 

           
savings. 

 



58 

 
 

    

    
    

    
    

    
    

 

 

 
* County matching contributions will continue (unless deferred or suspended) in any month in which the employee 
contributes to the plan. 

  

 
For Retirement Plan E, service credit will not accrue for any month in which an employee has no retirement eligible 

earnings. 



59 

     ORIENTATION 

 

 

 

 

 

 

        arbitration. 



60 

     LAYOFFS 

         

 
 

             

           
 

 

 
          

 



61 

       DEVELOPMENT 

            

 



62 

   CalWORKs 

 

         
 



63 

        WORKPLACE 

           

 

 



64



65 

 (A)    850 
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