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The following individuals submitted comments on agenda item:

Agenda # | Relate To | Position Name Comments
18. Oppose Maria Gonzalez
Megan C Stanton- Disability Rights California stands with our partners in Los Angeles County,
Trehan including Cancel the Contract Antelope Valley, in opposing the School Law

Enforcement Services Agreement. In August 2024, the Los Angeles County
Board of Supervisors (BOS) unanimously passed Amending the Agreements
for School Law Enforcement Services to ensure strong safeguards and
protections for the students and families of schools that contract for school
resource officer (SRD) services. It has been almost 2 years since this motion
unanimously passed, and to the detriment of impacted students, our partners
tell us that LASD has made zero progress in adding any additional
protections for those students during their interactions with SRDs.
Furthermore, it appears that LASD has failed to provide the BOS with the
promised data necessary to track whether their motion has protected our
students from being over-policed or criminalized for age-appropriate behavior.
DRC respectfully requests the BOS to once again limit the contract to one
year. This will allow the BOS to thoroughly review the data LASD has
committed to sharing to truly gauge the impact SRDs are having on students
most impacted by this contract, including students with disabilities and Black
students.

Raquel Derfler Studies conducted by various Los Angeles County commissions and
agencies have found evidence of bias and criminalization of Black students
as result of their contact with School Resource Deputies in certain schools.
Because the Sheriff's Department has not provided the Board of Supervisors
with complete data around student contacts with Resource Deputies, there is
no way to know if the newer language in School Resource Deputy contracts
has reduced the overpolicing of Black students in school. The contract should
be limited to a year until LASD shares the needed data with the BOS.

waunette cullors My name is Waunette Cullors, and | am an Antelope Valley resident,
previously Board of Trustee, Founder & Executive Director of Cancel The
Contractor, Founder of The WOW Flower Project, taxpayer, community
advocate, and abolitionist who believes every student deserves to learn in an
environment that is safe, supportive, and free from policing.

| urge the Los Angeles County Board of Supervisors to approve only a one-
year School Resource Deputy contract until the Los Angeles County Sheriff's
Department fulfills its commitment to provide complete, disaggregated data
on student contacts and the contract is fundamentally rewritten to include
meaningful accountability, transparency, and protections for students.

The current contract fails our young people. It does not provide clear
guidance for deputies, does not adequately prevent racial bias, and does not
protect students from the harmful consequences of unnecessary police
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contact. Schools should be places of learning, healing, and opportunity—not
gateways into the criminal legal system.

In August 2024, LASD promised to report annual, disaggregated data to the
Board of Supervisors so the County could evaluate deputy interactions with
students and determine whether racial bias influenced those contacts. As of
July 2026, that promise remains unfulfilled. The Board should not reward
noncompliance by approving another long-term contract. Accountability
requires transparency.

LASD's own published data raises serious concerns. In the Antelope Valley,
School Resource Deputies continue to stop students for alleged school policy
violations, and more than 59% of those stops involve Black students, despite
Black students making up less than 17% of the student population across Los
Angeles County schools. Multiple County commissions and agencies have
documented the disproportionate criminalization of Black students. Without
complete reporting, neither the Board nor the public can determine whether
these disparities are improving or continuing unchecked.

This is not only a civil rights issue—it is also a fiscal responsibility issue. Los
Angeles County cannot continue exposing itself to unnecessary legal liability
while failing to require basic oversight of school policing. Taxpayers deserve
accountability for how public dollars are spent.

Last school year, schools in the Antelope Valley employed 17 School
Resource Deputies at a cost of more than $4.8 million. Imagine what those
same dollars could have provided if invested in counselors, mental health
professionals, restorative justice coordinators, violence interruption programs,
peer support, academic intervention, housing assistance, and other evidence-
based resources that actually address the root causes of harm. Real safety is
built through relationships, care, and investment—not surveillance and
punishment.

As an abolitionist, | believe we must move beyond systems that criminalize
children and instead build schools where every student can thrive. Police do
not create the conditions for learning—trusted adults, supportive services, and
well-resourced schools do.

| ask the Board of Supervisors to uphold its Care First vision for youth justice
and development. Vote for a one-year contract only. Require LASD to honor
its commitment to provide complete data. Strengthen the contract with
recommendations from County oversight bodies. Most importantly, begin
investing in the care, opportunity, and community-based supports that our
young people deserve instead of continuing to expand school policing.

Our children deserve schools that nurture their futures, not systems that put
them on a path toward incarceration.

William T Zahner

Dear Board of Supervisors,
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My name is William Zahner and I'm a law student and resident here in LA
County. I'm writing to ask you to limit the School Resource Deputy contract to
just one year so we can fix two major flaws that put our students at risk.

First, the contract language is too vague. Even though deputies aren't
supposed to enforce basic school rules, they still do, and it's
disproportionately targeting Black students. We need strict, clear language
that protects kids from being pushed into the legal system for minor school
issues.

Second, we need real data transparency. The Sheriff's Department promised
to share student contact data with the Board, and they need to deliver on that.
It is impossible to effectively address racial disparities in discipline without
consistent, transparent data.

Please don't lock us into a long-term contract with the bare minimum of
student protections. Limit this to one year so the Sheriff's Department has the
time to make the language clearer, prove their data tracking works, and show
they are accountable to our community.

Thank you,

William Zahner

Los Angeles, 90012

Other
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crystal R chavez

Good afternoon,

As you may be aware CTC believes in and is working towards police-free
schools. This is a goal that will take some time and until it is a reality for our
youth, our focus is on harm reduction. On Tuesday, July 14th the Los Angeles
County Board of Supervisors will vote on next school year's School Resource
Deputy Contract. CTC is urging the Los Angeles County Board of Supervisors
(BOS) to hold The Los Angeles County Sheriff Department accountable for
its commitment to share data regarding School Resource Deputy (SRD)
contacts with youth in school. The BOS is set to vote on next school year's
contract at their next meeting. The BOS needs to hear from the community,
and your voice matters. The comment period closes Monday, July 13 at 4
p.m., Visit here and leave a comment. Remember to state who you are and
why this issue matters to you. If you are unsure what to say, | have prepared
some samples for you. Please share this information with friends and family
and have them submit written comments as well!

The main concern in schools is student safety. The School Resource Deputy
contract up for approval contains language that provides the bare minimum in
guardrails for School Resource Deputy contact with students. The County is
exposing itself to an unnecessary risk of liability at a time when it cannot
afford to pay out settlement money resulting from unregulated behavior by
school police. The contract must be limited to one-year until the Sheriff
Department includes contract language recommendations from other county

MEMBERS OF THE BOARD

HILDA L. SOLIS
HOLLY J. MITCHELL
LINDSEY P. HORVATH
JANICE HAHN
KATHRYN BARGER



agencies and oversight commissions.

The current School Resource Deputy contract does not give Resource
Deputies clear directions to prevent school-based racial bias and other
negative student outcomes. LASD’s limited data shows that arrests and
citations are the main outcome when a student has contact with a Resource
Deputy, diversion recommendations are rare. The contract must be limited to
a year, to give LASD time to develop clearer language to protect our most
marginalized students and prevent them from entering the school-to-prison
pipeline.

The BOS must limit the School Resource Deputy contract to one year every
year until it contains guardrails and protections that are focused on student
safety and equitable treatment of students. The BOS must keep its
commitment to its Care First vision of youth justice and development, and its
vision for racial equity and the end of structural racism.

LASD’s School Resource Deputy contract specifically forbids deputies from
enforcing school rules or administrative discipline on students and should
only respond to school staff calls for service for criminal conduct. Despite the
prohibition on these behaviors, LASD’s own publicly published data shows
that in the Antelope Valley SRDs continue to stop students to determine if
they have violated school policy and that over 59% of those stops were of
Black students despite them being less than 17% of the student population

LASD must share its data regarding student stops, which California law
already requires them to collect with the BOS. This is a necessary step to
determine if the BOS approved policies regarding SRD contacts with students
are preventing Black students from having disproportionate contact with
School Resource Deputies.

Studies conducted by various Los Angeles County commissions and
agencies have found evidence of bias and criminalization of Black students
as result of its contact with School Resource Deputies in certain schools.
Because the Sheriff's Department has not provided the Board of Supervisors
with complete data around student contacts with Resource Deputies, there is
no way to know if the newer language in School Resource Deputy contracts
has reduced the overpolicing of Black students in school. The contract should
be limited to a year until LASD shares the needed data with the BOS.

In August of 2024 LASD committed to reporting disaggregated data annually
to the BOS regarding student contact with SRDs to evaluate the
reasonableness of that contact and determine if racial bias initiated it. As of
July 2026, the BOS has yet to receive this data, and they must ensure that
LASD finally honors their commitment.
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