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September 30, 2025

The Honorable Board of Supervisors
County of Los Angeles

383 Kenneth Hahn Hall of Administration
500 West Temple Street

Los Angeles, California 90012

Dear Supervisors:

COUNTYWIDE CLASSIFICATION/COMPENSATION ACTIONS TO
IMPLEMENT THE FISCAL YEAR 2025-2026 FINAL CHANGES BUDGET
AND OTHER CLASSIFICATION/COMPENSATION ACTIONS
(ALL SUPERVISORIAL DISTRICTS) (3 VOTES)

SUBJECT

This letter and accompanying ordinance will update the departmental staffing provisions related to
the approval of the Fiscal Year (FY) 2025-2026 Final Changes Budget, as well as provide technical
adjustments and corrections to reflect earlier Board-approved budget and classification actions. In
addition, this letter and accompanying ordinance will update the departmental staffing provisions by
adding one (1) new unclassified classification and three (3) new employee classifications; deleting
four (4) non-represented classifications; and amending compensation provisions.

IT IS RECOMMENDED THAT THE BOARD:

1. Approve the accompanying ordinance amending Title 6 - Salaries, of the County Code to update
the departmental staffing provisions to reflect positions allocated, deleted, and transferred in the FY
2025-2026 Final Changes Budget and to implement routine technical adjustments and corrections to
reflect earlier Board-approved budget and classification actions;

2. Add one (1) unclassified classification and three (3) new employee classifications;
3. Delete four (4) non-represented classifications; and

4. Adjusting certain pay practices, establishing an annual budget certification requirement, and
making minor technical corrections.
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PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The following summarizes the purpose/justification of the recommended actions:
FY 2025-2026 Final Changes Budget

The subject budget phase was approved by the Los Angeles County (County) Board of Supervisors
(Board) on June 24, 2025. This letter implements the approved changes to departmental staffing.

The Board’s approval of the attached ordinance will fulfill the Charter requirement to provide for the
number of County employees. It will also provide the authority for County departments to fill new
positions allocated in the FY 2025-2026 Final Changes Budget, delete positions which are obsolete,
and make other adjustments as necessary. These recommendations are a routine part of the annual
budget process.

New Unclassified Classification

On April 1, 2025, the Board approved a motion to establish a new County department dedicated to
homelessness and housing solutions. This new department, officially named the Los Angeles County
Department of Homeless Services and Housing, aims to streamline efforts, improve accountability,
and better serve individuals experiencing homelessness. The new department will operate with
transparency and efficiency, led by a director who is accountable to the Board. The department will
focus on achieving clearly defined, performance-based outcomes while streamlining processes and
consolidating resources under one (1) County department.

As such, we are recommending the creation of one (1) new unclassified classification, Director,
Department of Homeless Services and Housing (UC) (Item No. 8570) (Attachment). The Director,
Department of Homeless Services and Housing (UC), will have responsibility for directing, planning,
and coordinating the operations of Homeless Services and Housing Department.

New Employee Classifications

We are recommending the establishment of two (2) new employee classifications for

Los Angeles County Employees Retirement Association (LACERA), Chief Ethics and Compliance
Officer, LACERA (Item No. 0808) and Deputy Chief Ethics and Compliance Officer, LACERA (Iltem
No. 0809) (Attachment), and attendant salaries based on information from LACERA as well as Chief
Executive Office studies, and include analysis on compensation parity, internal alignment
considerations and the functions of the jobs. Specifically, our studies included a survey of
comparable positions and internal alignment within LACERA and other County departmental
positions. Our findings supported creating these classifications that will be responsible for directing
the formulation, development, and implementation of an enterprise-wide ethics and compliance
program, as an independent function within management, in relation to the risks related to ethical
standards and compliance with laws, regulations, policies, and procedures applicable to LACERA’s
governance and operations, including pension administration, benefits, healthcare, finance, and
investments. The new ethics classifications will allow LACERA to focus on ethics and compliance
policies, strategies and programs that are distinct from existing internal audit and compliance
functions.

On November 26, 2024, the Board adopted a motion directing the Board of Supervisors Executive
Office, in consultation with County Counsel, to establish the Governance Reform Task Force (GRTF)
to make recommendations to the Board on implementing the provisions of Measure G, a charter
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amendment approved by voters in November 2024. The 13-member body will support the County’s
efforts to reform its governance structure by facilitating public engagement, conducting research, and
providing input on potential changes. As such, we are recommending the creation of one (1) new
classification, Member, GRTF Commission (Item No. 9507) (Attachment). These task force members
will support the County’s efforts to reform its governance structure by facilitating public engagement,
conducting research, and providing input on potential changes.

Deleted Classifications

In conjunction with our continuing goal of reducing classifications, we are recommending the deletion
of four (4) non-represented classifications from the Classification Plan (Attachment). The positions
are vacant. This recommendation is consistent with the County’s strategy to reduce the number of
obsolete classifications.

Compensation Amendments

We recommend adjusting certain pay practices, establishing an annual budget certification
requirement, and making minor technical corrections to the Board of Supervisors Performance-
Based Pay Plan. These structural changes will more closely align the plan with the County’s
Management Appraisal and Performance Plan.

Implementation of Strateqgic Plan Goals

These recommended actions support the County’s Strategic Plan North Star 3 — Realize Tomorrow’s
Government Today, Focus Area Goal B — Diverse and Inclusive Workforce, Strategy 2 — Fairness
and Equity.

FISCAL IMPACT/FINANCING

The cost of and financing for the recommended new positions have been included in the FY 2025-
2026 Final Changes Budget.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

Pursuant to Article Ill, Section 11(3) of the Charter of the County of Los Angeles, the Board of
Supervisors is “to provide, by ordinance, for the number of assistants, deputies, clerks, attaches, and
other persons employed in the service of the County.” The County Charter also authorizes the
establishment and maintenance of “a classification plan and the classification of all positions.” This
responsibility is further delineated in Civil Service Rule 5.

California Government Code Sections 31522.1, 31522.2 and 31522.4, County Employees
Retirement Law of 1937, states that retirement system employees are County employees who are to
be included in the salary ordinance adopted by the Board. Further, the Constitution and our County
Charter provides the Board with the authority to create classifications and set the compensation of
County employees.

Appropriate notifications have been made to the impacted employee organizations regarding the
recommended classification actions. The accompanying ordinance implementing amendments to
Title 6 - Salaries, of the County Code has been approved as to form by County Counsel.
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IMPACT ON CURRENT SERVICES (OR PROJECTYS)

Approval of these recommendations will enable departments to effect personnel actions associated
with the FY 2025-2026 Final Changes Budget and other classification actions.

Respectfully submitted,

==.b b=

FESIA A. DAVENPORT
Chief Executive Officer

FAD:JMN
AE:JR:AS:Im

Enclosures

c. Executive Office, Board of Supervisors
County Counsel
Auditor-Controller
Human Resources
Affected Departments



CLASSIFICATION PLAN CHANGES

ATTACHMENT

UNCLASSIFIED CLASSIFICATION RECOMMENDED FOR

ADDITION TO THE CLASSIFICATION PLAN

Proposed Recommended
Savings/ Item Title Salary
Cafeteria No. Schedule and
Benefit Plan Level
Savings/ 8570 Direcf[or, Department of Homeless Services and N23 R21
Megaflex Housing (UC)
CLASSIFICATIONS RECOMMENDED FOR
ADDITION TO THE CLASSIFICATION PLAN
Proposed Recommended
Savings/ Item Title Salary
Cafeteria No. Schedule and
Benefit Plan Level
Savings/ 0808 | Chief Ethics and Compliance Officer, LACERA | N23 | LS12
Megaflex
Savings/ Deputy Chief Ethics and Compliance Officer,

Megaflex 0809 LACERA NM 119K
CLASSIFICATION SUBJECT TO SPECIAL PAY PROVISIONS
RECOMMENDED FOR ADDITION
Item .

No. Title
9507 Member, Governance Reform Task Force
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CLASSIFICATION PLAN CHANGES
ATTACHMENT

NON-REPRESENTED CLASSIFICATIONS RECOMMENDED
FOR DELETION FROM THE CLASSIFICATION PLAN

Item

No. Title
1016 Administrative Deputy, Child Support Services
8810 Chief II, Arts and Culture
5089 Home Nursing Attendant
6810 Section Manager, Custodial Services, ISD

Page 2 of 2




ANALYSIS

This ordinance amends Title 6 — Salaries of the Los Angeles County Code by:

. Adding and establishing the salaries for one (1) unclassified classification

and three (3) new employee classifications;
. Deleting four (4) employee classifications;

. Amending Section 6.28.060 (Table of positions without compensation and
positions paid in accordance with special provisions in Chapters 6.02 — 6.24 and

Division 3) to add and establish one (1) classification with a special pay provision;

. Amending Section 6.44.200 (Board of Supervisors Performance-Based
Pay Plan) to adjust certain pay practices, establish an annual budget certification

requirement, and make minor technical corrections; and

o Adding, deleting, and/or changing certain employee classifications and
number of ordinance positions in the departments of Aging and Disabilities, Alternate
Public Defender, Auditor-Controller, Chief Executive Officer, Consumer and Business
Affairs, District Attorney, Fire, Health Services, Internal Services, Los Angeles County
Employees Retirement Association, Medical Examiner, Mental Health, Museum of
Natural History, Parks and Recreation, Probation, Public Defender, Public Health,
Public Social Services, Public Works, Registrar-Recorder/County Clerk, Sheriff, and
Treasurer and Tax Collector.

DAWYN R. HARRISON
County Counsel

ay: Oronme Ahorge

GRAEME E. SHARPE
Senior Deputy County Counsel
Labor & Employment Division

GS:gr

Requested: 8/18/25
Revised: 9/2/25
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ORDINANCE NO.

An ordinance amending Title 6 — Salaries of the Los Angeles County Code to

add and establish the salaries for one (1) unclassified classification and three (3) new

employee classifications; delete four (4) employee classifications; add and establish one

(1) classification with a special pay provision; amend compensation provisions; and add,

delete, and/or change certain employee classifications and number of ordinance

positions in various departments as a result of the budget process for Fiscal Year 2025-

2026.

The Board of Supervisors of the County of Los Angeles ordains as follows:

SECTION 1. Section 6.28.050 (Tables of Classes of Positions with Salary

Schedule and Level) is hereby amended to add the following classes:

ITEM TITLE
NO.

0808 CHIEF ETHICS & COMPLIANCE
OFF.LACERA

0809 DEP CHIEF ETHICS COMPLIANCE

OFF.LACERA

8570 DIR,DEPT OF HOMELESS SVCS &
HOUSING(UC)

EFFECTIVE SALARY OR

DATE

SALARY

SCHEDULE AND

LEVEL

N23 LS12
NM 119K
23 R21

*The Executive Office/Clerk of the Board of Supervisors shall insert the effective

date for the salary or salary schedule and level in the space provided for the

classifications added to Section 6.28.050 of the County Code.
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SECTION 2. Section 6.28.050 (Tables of Classes of Positions with Salary

Schedule and Level) is hereby amended to delete the following classes:

ITEM TITLE

NO.

EFFECTIVE SALARY OR

DATE SALARY
SCHEDULE AND
LEVEL
01012021 N23 S13
10/042022 N23 S8
10/61+2023 N23 S13
10/042024 N23 S8
021282023 N23 S10
10/61+2023 N23 S10
10/042024 N23 S10

SECTION 3. Section 6.28.060 (Table of positions without compensation and

positions paid in accordance with special provisions in Chapters 6.02 — 6.24 and

Division 3) is hereby amended to add the following class:

ITEM TITLE

NO.

9507 MEMBER,GOVERNANCE REFORM TASK FORCE
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SECTION 4. Section 6.33.010 (Alternate Public Defender) is hereby amended to

delete the following classes and number of ordinance positions:

ITEM

NO.

2565A

2569A

1845A

2525A

NO. OF TITLE

ORDINANCE

POSITIONS

4 INFORMAHONFECHNOLOGY-MANAGERA
4 INFORMAHONFECHNOLOGY-SPEGIALIST
4 PRIN-DEPARTFMENTALPERSONNELASST
4 SENIORAPPHCGATHONDEVELOPER

SECTION 5. Section 6.33.010 (Alternate Public Defender) is hereby amended to

change the number of ordinance positions for the following classes:

ITEM

NO.

1002A

9255A

2591A

2901A

9035N

NO. OF TITLE

ORDINANCE

POSITIONS

3 2 ADMINISTRATIVE SERVICES MANAGER |
22 20 DEPUTY ALTERNATE PUBLIC DEFENDER I
4 3 INFORMATION SYSTEMS ANALYST Il

24 26 INVESTIGATOR II,PD

4 3 PSYCHIATRIC SOCIAL WORKER I
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SECTION 6. Section 6.40.010 (Auditor-Controller) is hereby amended to change

the number of ordinance positions for the following classes:

ITEM  NO.OF TITLE
NO. ORDINANCE
POSITIONS
0648A 38 39 ACCOUNTANT Il
0653A 14 15 SUPERVISING ACCOUNTANT,AUDITOR-CONT

SECTION 7. Section 6.44.200 is hereby amended to read as follows:

6.44.200 Board of Supervisors Performance-Based Pay Plan.

A. The salary for an Employee included in the Department of the Board of
Supervisors Performance-Based Pay Plan (Plan) shall be established and adjusted as

set forth in this section.

B. Definitions. When interpreting this section, words having initial capital

letters shall have the following meanings:

6. "GAOCEQ" means the Chief AdministrativeExecutive Officer of the

County of Los Angeles.

E. Initial Rate. An Employee upon Appointment to a class compensated

within the Plan shall be compensated according to the following rules:
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2. Placement of an Employee upon Appointment at a Base Salary
beyond Control Point 2 shall require prior approval of the GAOCEQ if such placement
results in an increase in base salary exceeding 5.5 percent.

F. Progression Within the Salary Range Structure. After initial Appointment to
a class compensated within the Plan, the Employee shall progress through the

appropriate Salary Range according to the following rules at 12-month intervals:

3. An Employee may advance within the assigned Salary Range to
the Control Point of the Salary Band that is associated with the Merit Adjustment Group
in which the Employee is currently a member in accordance with the following table:,

except that an employee who has reached the Control Point may receive additional

annual merit increases of up to 5.5 percent per year, resulting in a salary exceeding the

Salary Range and beyond the Control Point.

Associated Merit Adjustment Group Control Point

Group | Maximum Rate (top Salary Band C)
Group I Maximum Rate (top Salary Band C)
Group I Maximum Rate (top Salary Band C)
Group IV Control Point 1 (top Salary Band A)
Group V Beginning Rate
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G. By specific action, the GAOCEQO may authorize, upon request of the
Executive Officer, salary placement of an employee at any rate within the established
Salary Range for the position.

H. Additional Compensation. In lieu of compensation provided in
Section 6.10.073, the GAOCEQO may authorize upon request of the Executive Officer,
additional compensation for an Employee of up to 11 percent of Base Salary for special
achievement or exceptional contribution in the performance of histherthe duties of the

Employee. This compensation may be in addition to Merit Salary Adjustments. #-shall

constitute-a-Base-Salary-unless-itisThe additional compensation shall be calculated on
an annual basis and is-paid in a lump sum—n-the-eventitis-paid-as-atump-sumit-shall

be-paid-at a time designated by the Executive Officer but not later than the end of the

calendar year after the year in which it was granted.

J. On an annual basis and before approval of additional compensation, the

Executive Officer shall certify and inform the Board of their established salary and

employee benefit budgets including the impact of the proposed adjustments to

employee compensation and the ability of these additional costs to be funded within the

established salary and employee benefit budgets.
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SECTION 8. Section 6.50.010 (Department of the Chief Executive Officer) is

hereby amended to change the number of ordinance positions for the following classes:

ITEM  NO.OF TITLE
NO. ORDINANCE
POSITIONS

0827A 27 33

w

ANALYST,CEO

0835A 18 13 EMERGENCY MANAGEMENT COORD III,CEO
2110A 13 14 MANAGEMENT SECRETARY IV

0830A 135 136 PRINCIPAL ANALYST,CEO

0829A 90 102 SENIOR ANALYST,CEO

0847A + 8 SENIOR MANAGER,CEO(UC)

0908A & 4 STAFF ASSISTANT,CEO

0836A & 5} SUPVG EMERGENCY MGMT COORD,CEO

SECTION 9. Section 6.52.010 (Department of Medical Examiner) is hereby

amended to delete the following class and number of ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
1004A 4 ADMINISTRATNE-SERVCES MANAGERH

SECTION 10. Section 6.58.010 (Aging and Disabilities Department) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM  NO. OF TITLE
NO. ORDINANCE
POSITIONS
1002N + 13 ADMINISTRATIVE SERVICES MANAGER |
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1004N 3 2 ADMINISTRATIVE SERVICES MANAGER IlI

4229N 4 3 CONTRACT PROGRAM MONITOR

1848N 24 2 MANAGEMENT ANALYST

SECTION 11. Section 6.60.010 (Department of Consumer and Business Affairs)

is hereby amended to delete the following classes and number of ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
8103A 1 COMMUNITY-HEALTHWORKER
9321 4 NEIGHBORHOOB-WORKER;SRGIHZENSNG

SECTION 12. Section 6.60.010 (Department of Consumer and Business Affairs)

is hereby amended to add the following class and number of ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
8022A 1 HUMAN SERVICES ADMINISTRATOR I

SECTION 13. Section 6.60.010 (Department of Consumer and Business Affairs)

is hereby amended to change the number of ordinance positions for the following

classes:
ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
2214A 4 3 INTERMEDIATE TYPIST-CLERK
0907A 3 4 STAFF ASSISTANT I
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SECTION 14. Section 6.70.010 (District Attorney) is hereby amended to add the

following class and number of ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
9279A 1 HEAD DEPUTY DA EMPL RELATIONS

SECTION 15. Section 6.70.010 (District Attorney) is hereby amended to change

the number of ordinance positions for the following classes:

ITEM NO.OF TITLE
NO. ORDINANCE
POSITIONS

9272A 256 254 DEPUTY DISTRICT ATTORNEY II
9273A 382 351 DEPUTY DISTRICT ATTORNEY llI
9223N 44 8 HEARING OFFICER,DISTRICT ATTORNEY
2214A 43 42 INTERMEDIATE TYPIST-CLERK

2160A 430 129 LEGAL OFFICE SUPPORT ASSISTANT |

SECTION 16. Section 6.76.010 (Fire Department — Executive) is hereby

amended to change the number of ordinance positions for the following class:

ITEM  NO. OF TITLE
NO. ORDINANCE
POSITIONS
0201A & 4 FIRE FIGHTER SPECIALIST(56 HOURS)
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SECTION 17. Section 6.76.011 (Fire Department — Administrative) is hereby

amended to delete the following class and number of ordinance positions:

ITEM NO.OF TITLE
NO. ORDINANCE
POSITIONS
3534A 4 FELECOMMUNIGAHONS SYS-CONSULFENGR

SECTION 18. Section 6.76.011 (Fire Department — Administrative) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM NO.OF TITLE
NO. ORDINANCE
POSITIONS
0647A 45 16 ACCOUNTANT II
0643A 42 13 ACCOUNTING TECHNICIAN II
2593A 6 8 SENIOR INFORMATION SYSTEMS ANALYST

SECTION 19. Section 6.76.014 (Fire Department — Operations) is hereby

amended to change the number of ordinance positions for the following class:

ITEM  NO.OF TITLE
NO. ORDINANCE
POSITIONS

0201A 762 763 FIRE FIGHTER SPECIALIST(56 HOURS)

SECTION 20. Section 6.76.015 (Fire Department — Prevention) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM NO.OF TITLE
NO. ORDINANCE
POSITIONS
0205A 28 30 FIRE CAPTAIN(56 HOURS)

10
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0201A 97 104 FIRE FIGHTER SPECIALIST(56 HOURS)
3771A 4 6 FIRE PERMIT TECHNICIAN

3772A  + " FIRE PREVENTION ENGINEERING ASST |
3773A 38 43 FIRE PREVENTION ENGINEERING ASST I
0328A 27 32 FORESTRY ASSISTANT

3784A 4 2 HEAD FIRE PREVENTION ENGINEER
2214A 419 20 INTERMEDIATE TYPIST-CLERK

3777TA 6 8 SUPVG FIRE PREVENTION ENGRG ASST

SECTION 21. Section 6.76.016 (Fire Department — Special Services) is hereby

amended to add the following class and number of ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
3531A 1 TELECOMMUNICATIONS SYS CONSULT ENGR

SECTION 22. Section 6.76.016 (Fire Department — Special Services) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM  NO.OF TITLE
NO. ORDINANCE
POSITIONS
2433A 98 106 FIRE DISPATCHER Il
2437TA 4 2 HEAD FIRE DISPATCHER

2434A 15 18 SUPERVISING FIRE DISPATCHER

11
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SECTION 23. Section 6.77.010 (Department of Public Health) is hereby

amended to delete the following classes and number of ordinance positions:

ITEM NO.OF TITLE
NO. ORDINANCE

POSITIONS
0886F 3 ABMINISTRATVE-AID
8103 4 GCOMMUNITYHEALTFHWORKER
5670F 4 ENVRONMENTFAL HEALTH-SPECIALIS T
HE5E 2 ERPIDEMIOLOGY-ANALYST
504 4 HEALFHFACGHHHES EVALUATORNURSING
4129 4 HEALTHPROGRAM-ANALYSTH
22H4E 3 INFERMEBDIATEFYRPIST-GLERK
5476F 4 PHYSIGIAN-SPECIALISTHNON-MEGAFLEX)
5230F 4 PUBHGHEALTHNURSE
897 2 RESEARGHANALYSTHBEHAVIOR-SCG!
8973 4 RESEARCGHANALYSTHLBEHAVIOR-SGH
4593F 4 STAREANALYST-HEALTH
+HB0E 4 SUPERWSING ERPIBEMIOLOGIST

SECTION 24. Section 6.77.010 (Department of Public Health) is hereby

amended to add the following class and number of ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
8106A 1 SUPERVISING COMMUNITY HEALTH WORKER

12
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SECTION 25. Section 6.77.010 (Department of Public Health) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM  NO.OF
NO.  ORDINANCE
POSITIONS
0886A 2 3
4595A 39 40
5468) 16 14
8103A 44 45
5672A 242 247
5673A 29 30
5668A 36 37
1757N 20 19
4413A 1 2
4846A 5 4
4382A 6 5
2172A 14 13
2214A 198 196
5104F 2 1
5230A 447 429
5230N 458 150
5133F 5 3
5134F 6 3

HOA.105536420.1

TITLE

ADMINISTRATIVE AID

ASSISTANT STAFF ANALYST,HLTH SERVS
CLINIC PHYSICIAN,MD(PER SESSION)
COMMUNITY HEALTH WORKER
ENVIRONMENTAL HEALTH SPECIALIST I
ENVIRONMENTAL HEALTH SPECIALIST IV
ENVIRONMENTAL HEALTH TECHNICIAN
EPIDEMIOLOGY ANALYST

GEOGRAPHIC INFO SYSTEMS ANALYST
HEALTH EDUCATION ASSISTANT
INDUSTRIAL HYGIENIST

INTERMEDIATE STENOGRAPHER
INTERMEDIATE TYPIST-CLERK
LICENSED VOCATIONAL NURSE |

PUBLIC HEALTH NURSE

PUBLIC HEALTH NURSE

REGISTERED NURSE |

REGISTERED NURSE Il
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2102A + 6 SENIOR SECRETARY Il

4593A 60 61 STAFF ANALYST,HEALTH

0913N 22 21 STAFF ASSISTANT lI

8243F 43 42 STUDENT PROFESSIONAL WORKER |
5729A & 4 VETERINARIAN(NON-MEGAFLEX)

SECTION 26. Section 6.78.055 (Department of Health Services — Harbor Care
South) is hereby amended to change the number of ordinance positions for the

following class:

ITEM NO.OF TITLE
NO. ORDINANCE
POSITIONS
2216A 37 36 SENIOR TYPIST-CLERK

SECTION 27. Section 6.78.060 (Department of Health Services — Los Angeles
General Medical Center) is hereby amended to add the following class and number of

ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
4927A 1 CLINICAL CHEMIST SUPERVISOR I

14
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SECTION 28. Section 6.78.060 (Department of Health Services — Los Angeles
General Medical Center) is hereby amended to change the number of ordinance

positions for the following classes:

ITEM  NO. OF TITLE
NO. ORDINANCE
POSITIONS
5513A 33 34 CLINICAL PHARMACIST
5411M 48 47 PHYSICIAN,POST GRADUATE(6TH YEAR)

5476A 334 35 PHYSICIAN SPECIALIST(NON MEGAFLEX)

SECTION 29. Section 6.78.085 (Department of Health Services — Integrated
Correctional Health Services) is hereby amended to delete the following class and

number of ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
9013A 4 CLINICAL-SOCIALWORKER

SECTION 30. Section 6.78.085 (Department of Health Services — Integrated
Correctional Health Services) is hereby amended to change the number of ordinance

positions for the following class:

ITEM  NO. OF TITLE
NO. ORDINANCE
POSITIONS
4593A + 10 STAFF ANALYST,HEALTH

15
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SECTION 31. Section 6.78.090 (Department of Health Services — Ambulatory

Care Network) is hereby amended to add the following class and number of ordinance

positions:

ITEM NO. OF

NO. ORDINANCE

POSITIONS

9015A 1

TITLE

CLINICAL SOCIAL WORK SUPERVISOR I

SECTION 32. Section 6.78.090 (Department of Health Services — Ambulatory

Care Network) is hereby amended to change the number of ordinance positions for the

following classes:

ITEM  NO.OF
NO.  ORDINANCE
POSITIONS
5092A 323 325
8103A 25 28
4846A 22 23
4848A 7 8
2214A 323 324
9002A 53 57
5121A 433 134
9197A 89 90
5476A 224 222
5133A 1368 137
5134A 162 163

HOA.105536420.1

TITLE

CERTIFIED MEDICAL ASSISTANT
COMMUNITY HEALTH WORKER

HEALTH EDUCATION ASSISTANT
HEALTH EDUCATOR

INTERMEDIATE TYPIST-CLERK

MEDICAL CASE WORKER I

NURSE PRACTITIONER

PATIENT RELATIONS REPRESENTATIVE
PHYSICIAN SPECIALIST(NON MEGAFLEX)
REGISTERED NURSE |

REGISTERED NURSE |l
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5135A 105 108 REGISTERED NURSE Il

9019A 44 20 SENIOR CLINICAL SOCIAL WORKER
5456A 36 37 SENIOR PHYSICIAN

5884A 9 10 SUBSTANCE ABUSE COUNSELOR
5329A 83 54 SUPERVISING CLINIC NURSE |

SECTION 33. Section 6.78.100 (Department of Health Services — Community

Programs) is hereby amended to delete the following classes and number of ordinance

positions:
ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
5092A 2 CERTIFIED MEDICAL ASSISTANT
4846A 1 HEALTH EDUCATION ASSISTANT
4848A 1 HEALTH EDUCATOR
5884A 1 SUBSTANCE ABUSE COUNSELOR

SECTION 34. Section 6.78.100 (Department of Health Services — Community

Programs) is hereby amended to add the following classes and number of ordinance

positions:
ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
5295A 1 ASST NURSING DIR,ADMINISTRATION
5298A 1 CLINICAL NURSING DIRECTOR |

17
HOA.105536420.1



SECTION 35. Section 6.78.100 (Department of Health Services — Community
Programs) is hereby amended to change the number of ordinance positions for the

following classes:

ITEM  NO. OF TITLE
NO. ORDINANCE
POSITIONS
9015A 2 1 CLINICAL SOCIAL WORK SUPERVISOR I
8103A 3 COMMUNITY HEALTH WORKER

2214A INTERMEDIATE TYPIST-CLERK

[

9002A

IN

MEDICAL CASE WORKER Il

5121A

|_\
N

NURSE PRACTITIONER

9197A PATIENT RELATIONS REPRESENTATIVE

[ep)

5476A

RN
(@) ]

PHYSICIAN SPECIALIST(NON MEGAFLEX)

4629A

[o)

PROGRAM IMPLEMENTATION MANAGER,HS
5133A REGISTERED NURSE |

5134A

&

REGISTERED NURSE Il
5135A REGISTERED NURSE Il

9019A

|—=

SENIOR CLINICAL SOCIAL WORKER

5456A

[oN)

SENIOR PHYSICIAN

4593A

|©
~

STAFF ANALYST,HEALTH

w g S B %  ® ?I(-»\ N dJS ®» » »
I~

5329A

IN

SUPERVISING CLINIC NURSE |
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SECTION 36. Section 6.81.010 (Internal Services Department) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM  NO.OF TITLE
NO. ORDINANCE

POSITIONS
1078A 44 16 ADMINISTRATIVE MANAGER X,ISD
1078N 4 2 ADMINISTRATIVE MANAGER X.ISD
1081A 3 6 ADMINISTRATIVE MANAGER XII,ISD
1082A 30 31 ADMINISTRATIVE MANAGER XIII,ISD
1003A 44 40 ADMINISTRATIVE SERVICES MANAGER I
1004A 9 7 ADMINISTRATIVE SERVICES MANAGER IlI

SECTION 37. Section 6.86.010 (Department of Mental Health) is hereby

amended to delete the following class and number of ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
2104A 2 SENIOR-SECRETARY-H

SECTION 38. Section 6.86.010 (Department of Mental Health) is hereby

amended to add the following classes and number of ordinance positions:

ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
0904A 2 MANAGEMENT ASSISTANT
3034A 2 SAFETY INSPECTOR

o
(o)
-
w
Z
|—=

STAFF ASSISTANT II
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SECTION 39. Section 6.86.010 (Department of Mental Health) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM  NO.OF
NO.  ORDINANCE
POSITIONS
0887A 5
0888A 17 19
1007A 3 6
1002A 95 124
1003A 33 39
1335A 2 3
1842A 1 7
AT27TA 141 114
4729A 135 138
4731A 43 44
2214A 506 507
1848A 63 70
9038A 360 361
5278A 217 218
8148A 44 43
9193A 428 129
1334A 2 6
1845A 2 5

HOA.105536420.1

TITLE

ADMINISTRATIVE ASSISTANT |
ADMINISTRATIVE ASSISTANT II
ADMINISTRATIVE SERVICES DIV MGR
ADMINISTRATIVE SERVICES MANAGER |
ADMINISTRATIVE SERVICES MANAGER I
ASSISTANT SUPERVISING PAYROLL CLERK
DEPARTMENTAL PERSONNEL ASSISTANT
HEALTH PROGRAM ANALYST |

HEALTH PROGRAM ANALYST Il

HEALTH PROGRAM ANALYST Il
INTERMEDIATE TYPIST-CLERK
MANAGEMENT ANALYST

MENTAL HEALTH CLINICAL SUPERVISOR
MENTAL HEALTH COUNSELOR,RN
MENTAL HEALTH SERVICES COORD |
PATIENT FINANCIAL SERVS WORKER
PAYROLL CLERK II

PRIN DEPARTMENTAL PERSONNEL ASST

20



3039A

1843A

5280A

2102A

4593A

4737A

& 8 & © *#

36

|l\) |® |(J'| | IN
o - N ~

|oo
N

SAFETY OFFICER Il

SENIOR DEPARTMENTAL PERSONNEL ASST
SENIOR MENTAL HEALTH COUNSELOR,RN
SENIOR SECRETARY Il

STAFF ANALYST,HEALTH

SUPVG MENTAL HEALTH PSYCHIATRIST

SECTION 40. Section 6.92.010 (Department of Museum of Natural History) is

hereby amended to delete the following class and number of ordinance positions:

ITEM
NO.

8448A

NO. OF
ORDINANCE
POSITIONS

1

TITLE

COLLECHONS MANAGER NATURAL HISTORY

SECTION 41. Section 6.94.010 (Department of Parks and Recreation) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM
NO.

0354A 102

8796A 132

NO. OF
ORDINANCE
POSITIONS

TITLE

GROUNDS MAINTENANCE WORKER I

RECREATION SERVICES LEADER

SECTION 42. Section 6.100.010 (Probation Department — Support Services) is

hereby amended to add the following class and number of ordinance positions:

ITEM
NO.

0647N

NO. OF
ORDINANCE
POSITIONS

1

HOA.105536420.1

TITLE

ACCOUNTANT I
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SECTION 43. Section 6.100.010 (Probation Department — Support Services) is

hereby amended to change the number of ordinance positions for the following class:

ITEM  NO.OF

NO. ORDINANCE
POSITIONS

0656N 4 2

TITLE

ACCOUNTING OFFICER |

SECTION 44. Section 6.100.017 (Probation Department — Juvenile Institution

Services) is hereby amended to add the following classes and number of ordinance

positions:
ITEM NO. OF
NO. ORDINANCE
POSITIONS
8638N 4

8641IN 1

TITLE

PROGRAM ANALYST,PROBATION

SUPERVISING PROGRAM ANALYST.PROB

SECTION 45. Section 6.104.010 (Public Defender — Administration) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM  NO.OF
NO. ORDINANCE
POSITIONS

9248A 236 204

9251A 335 338
9251N 20 24
2160A 7 3
2161A 85 88
9232A 41 39

HOA.105536420.1

TITLE

DEPUTY PUBLIC DEFENDER II
DEPUTY PUBLIC DEFENDER IlI
DEPUTY PUBLIC DEFENDER IlI
LEGAL OFFICE SUPPORT ASSISTANT |
LEGAL OFFICE SUPPORT ASSISTANT II

PARALEGAL

22



9035A

9035N

9233N

43 46 PSYCHIATRIC SOCIAL WORKER I
+ 16 PSYCHIATRIC SOCIAL WORKER I
12 1 SENIOR PARALEGAL

SECTION 46. Section 6.108.010 (Department of Public Social Services) is

hereby amended to change the number of ordinance positions for the following classes:

ITEM
NO.

9181A

9179A

NO. OF TITLE
ORDINANCE
POSITIONS

4t 109 ELIGIBILITY SUPERVISOR

4208 7196 ELIGIBILITY WORKER I

SECTION 47. Section 6.109.010 (Department of Public Works) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM

NO.

4101A

3652A

2591A

2545A

T427A

2552A

3436A

3660A

2593A

NO. OF TITLE
ORDINANCE
POSITIONS

AIRPORT PROJECT COORDINATOR

[ep)

CIVIL ENGINEERING TECHNICIAN

[oN)

INFORMATION SYSTEMS ANALYST Il

IN

IT TECHNICAL SUPPORT ANALYST |

I~

POWER EQUIPMENT TECH HELPER I

PRINCIPAL OPERATING SYSTEMS ANALYST

RN
RN
w

SENIOR CIVIL ENGINEER

|00
w

SENIOR CIVIL ENGINEERING TECHNICIAN

w g ~£ + o ® ) ) N &
IN

I~

SENIOR INFORMATION SYSTEMS ANALYST
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5968A 10 " SEWER MAINTENANCE SUPERVISOR
3673A 3 2 SUPVG CIVIL ENGINEERING TECHNICIAN

7142A 4 2 VIDEO PRODUCTION SPECIALIST

SECTION 48. Section 6.114.010 (Registrar-Recorder/County Clerk) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM NO.OF TITLE
NO. ORDINANCE
POSITIONS
1002A 48 19 ADMINISTRATIVE SERVICES MANAGER |
1126A 7 9 ELECTION PROGRAMS COORDINATOR
1138A 427 125 INTERMEDIATE CLERK
2214A 250 249 INTERMEDIATE TYPIST-CLERK
6022A 2 1 LIGHT VEHICLE DRIVER
1140A 24 23 SENIOR CLERK

SECTION 49. Section 6.120.010 (Sheriff — Administration) is hereby amended to

change the number of ordinance positions for the following class:

ITEM  NO.OF TITLE
NO. ORDINANCE
POSITIONS
1230A 44 45 OPERATIONS ASSISTANT IlIl,SHERIFF
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SECTION 50. Section 6.120.012 (Sheriff — Custody) is hereby amended to

change the number of ordinance positions for the following classes:

ITEM  NO.OF TITLE
NO. ORDINANCE
POSITIONS
1002A 9 10 ADMINISTRATIVE SERVICES MANAGER |
1003A 4 5 ADMINISTRATIVE SERVICES MANAGER I

2749A H23 1122 CUSTODY ASSISTANT,SHERIFF

2749N 55 40 CUSTODY ASSISTANT,SHERIFF

2218A 156 151 CUSTODY RECORDS CLERK II,SHERIFF
1230A 44 15 OPERATIONS ASSISTANT IlIl,SHERIFF

1230N 2

|—=

OPERATIONS ASSISTANT IlIl,SHERIFF

2717N 6 5 SERGEANT
SECTION 51. Section 6.120.014 (Sheriff — General Support Services) is hereby

amended to change the number of ordinance positions for the following classes:

ITEM NO.OF TITLE
NO. ORDINANCE

POSITIONS
0996A + 6 ASSISTANT BUREAU DIRECTOR,SHERIFF
8701A 43 10 INDUSTRIAL/ORG CONSULTANT,SHERIFF
8700A 8 LAW ENFORCEMENT PSYCHOLOGIST,SHER
1229A 39 38 OPERATIONS ASSISTANT II,SHERIFF
2102A 5 4 SENIOR SECRETARY Il
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SECTION 52. Section 6.120.018 (Sheriff — Patrol Clearing Account) is hereby

amended to change the number of ordinance positions for the following class:

ITEM  NO.OF TITLE
NO. ORDINANCE
POSITIONS
1229N 4 2 OPERATIONS ASSISTANT II,SHERIFF

SECTION 53. Section 6.126.010 (Treasurer and Tax Collector — Operating) is

hereby amended to change the number of ordinance positions for the following classes:

ITEM NO.OF TITLE
NO. ORDINANCE
POSITIONS
0657A 4 5 ACCOUNTING OFFICER Il
1544A 2 3 SUPVG TAX & LICENSE FIELD INSPECTOR
1367A 63 64 TAX SERVICES CLERK I

SECTION 54. Section 6.127.010 (Los Angeles County Employees Retirement

Association) is hereby amended to delete the following class and number of ordinance

positions:
ITEM NO. OF TITLE
NO. ORDINANCE
POSITIONS
0791A 2 DISAB RETIRE SUPPORT SPEC | LACERA

SECTION 55. Pursuant to Government Code section 25123(f), this ordinance

shall take effect immediately upon final passage.

[644200SOCEO]
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