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Agenda # Relate To Position Name Comments

CS-7.         Favor DAWNNA  
LAWRENCE

NIGHTMARE ON VERMONT STREET: AGING & DISABILITY!  Dawwna 
Lawrence, a interim retiree who is making all the decisions on teleworking 
while she stays at home 100Z% of the time: has finally issued a statement to 
her first victim (Compliance Dept) with her reasons for radically upending the 
schedule of her employees:

Her reasons (according to talk in the lunchroom) for this schedule cataclysm 
(and I'm paraphrasing/although an official email has been issued) are as 
follows:

1) 'Past 6 months, I've identified critical gaps in our Compliance operations 
that need immediate attention.' (please note we've never heard our work has 
had any gaps the past 6 months.

2)'It is essential that we address them promptly and thoroughly.'  Couldn't this 
be addressed in a staff meeting?  Why the need to change the schedule of 
ten high functioning employees to accomplish this?  She doesn't say how 
coming into the office will fix these issues.  Especially since she will be at her 
home the entire time.  Exactly.

3)'Once we've addressed the issues and are confident to sustain 
improvements..' What improvements?  We've never been told there's 
anything wrong with our work.  Not enough to justify this punitive, retaliatory 
act.  She has never had one meeting with any of us to outline this; no 
warning; just punitive action!

4)'we will revisit the work schedule and make adjustments.'  Dangling the 
carrot, as if there's some hope for decency and non-retaliatory management.   

I just want somebody to relaize that Dr. Trejo was just the tip of the iceberg.  
Dwanna Lawrence is still ruthlessly imposing her retaliatory sanctions without 
any warning, guidance or humanity.  You need to come down and see what 
this interim retiree is doing (that is if she ever comes in herself).  
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CS-7.         Oppose Corruption N Nepotism Corruption:  How is it that the Board will allow Internal Services Department's 
Director Michael Owh to waste MILLIONS of LA County taxpayer dollars by 
contracting with Ivalua. He failed to successfully implement the same at NYC 
(checksandbalancesproject.org/nyc-michael-owh-ivalua/) and literally skipped 
town to avoid accountability. We think the second time around will be better? 
The blatant favoritism to this Ivalua organization with this award of this 
contract is incredible.  Other procurement vendors should ask for a review of 
this rigged process. 
Nepotism: Of all the qualified, experienced people in this vast country, Mr. 
Owh's chosen chief deputy is a friend of his from NYC.  
It seems Owh is pretty arrogant to blatantly do all these unethical things 
knowing the board won't do a thing about it. How many more revelations does 

it take for the board to even take notice or have questions about Mr. Owh's 
practices and ethics?

Wasting  TaxPayer 
Money

As the director of Internal Services Department, Michael Owh is the head of 
procurement for LA County. He just contracted out to Ivalua, a procurement 
system he failed to install at New York City. Is he in bed with Ivalua? How 
does that make sense?
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