August 05, 2025 ADO PTED

BOARD OF SUPERVISORS

The Honorable Board of Commissioners COUNTY OF LOS ANGELES
Los Angeles County
Development Authority 2-D  August 5, 2025

383 Kenneth Hahn Hall of Administration
500 West Temple Street

Los Angeles, California 90012 é[éoml'(/?ﬂ/

EDWARD YEN

Dear Commissioners: EXECUTIVE OFFICER

APPROVAL OF PREVIOUS EMPLOYEE PAY SCHEDULES
(ALL DISTRICTS) (3 VOTE)

SUBJECT

This letter recommends approval of four previous employee pay schedules for the Los Angeles
County Development Authority (LACDA). These pay schedules are no longer in effect, but
retroactive Board approval is needed to comply with the requirements of the California Public
Employees' Retirement System (CalPERS), which provides pension benefits to LACDA employees.

IT IS RECOMMENDED THAT THE BOARD:

1. Approve the attached employee pay schedules for the LACDA, dated January 1, 2021, July 1,
2022, December 6, 2022, and October 7, 2023.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The LACDA contracts with CalPERS to provide employee pension benefits. A recent CalPERS
Office of Audit Services review found that some previous LACDA employee pay schedules were not
duly approved and adopted by the LACDA’s Board of Commissioners (Board) pursuant to Title 2,
Section 570.5 of the California Code of Regulations.

CalPERS has requested that the LACDA obtain Board approval of four previous pay schedules,
dated January 1, 2021, July 1, 2022, December 6, 2022, and October 7, 2023. During this period,
the Board approved all the general salary adjustments (GSAs) which were used to update the
LACDA'’s pay schedules; however, the schedules themselves were not attached to the Board
actions. Specifically, on July 13, 2021, the Board approved a 2% GSA effective January 1, 2021; and
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on December 6, 2022, the Board approved a 5.5% GSA effective December 6, 2022 and a 3.25%
GSA effective October 1, 2023. These previous Board actions are attached to this letter for
reference.

Going forward, the LACDA will include its employee pay schedule as part of its annual budget Board
letter to ensure compliance with CalPERS regulations. CalPERS has advised that this will satisfy
their requirements, along with Board approval of the four previous pay schedules. On June 3, 2025,
the Board approved the LACDA'’s current pay schedule with its Fiscal Year 2025-2026 budget.

FISCAL IMPACT/FINANCING

There is no fiscal impact associated with the recommended action. The attached pay schedules are
no longer in effect.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

Under the Public Employees' Retirement Law and Public Employees' Pension Reform Act of 2013,
earnable and pensionable compensation are determined in accordance with amounts identified on
publicly available pay schedules. Title 2, Section 570.5 of the California Code of Regulations defines
the requirements for a publicly available pay schedule used to determine pay rates. The regulation
provides that pay rates shall be limited to the amount listed on a pay schedule that must meet all the
following requirements:

(1) be duly approved and adopted by the employer's governing body in accordance with
requirements of applicable public meetings laws;

(2) identify the position title for every employee position;

(3) show the pay rate as a single amount or multiple amounts within a range for each identified
position;

(4) indicate the time base, including, but not limited to, whether the time base is hourly, daily, bi-
weekly, monthly, bi-monthly, or annually;

(5) be posted at the office of the employer or immediately accessible and available for public review
from the employer during normal business hours or posted on the employer's website;

(6) indicate an effective date and date of any revisions;
(7) is retained by the employer and available for public inspection for not less than five years; and

(8) does not reference another document in lieu of disclosing the pay rate.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

Approval of the previous pay schedules will bring the LACDA into compliance with CalPERS
regulations.
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Respectfully submitted,

1. 8le

Emilio Salas
Executive Director

ES:KT:NT

Enclosures
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Los Angedes County Development Autharity

July 13, 2021

The Honorable Board of Commissioners

Los Angeles County Development

Authority

383 Kenneth Hahn Hall of Administration 3-D July 13, 2021
500 West Temple Street

Los Angeles, California 90012

Dear Commissioners:

APPROVE TWO MEMORANDA OF UNDERSTANDING WITH THE LABORERS’
INTERNATIONAL UNION OF NORTH AMERICA LOCAL 777 AND A GENERAL SALARY
ADJUSTMENT
(ALL DISTRICTS) (3 VOTES)

SUBJECT

This letter recommends approval of two one-year Memoranda of Understanding (MOUs) between
the Los Angeles County Development Authority (LACDA) and the Laborers’ International Union of
North America Local 777 (LIUNA), and a General Salary Adjustment (GSA) for all employees.

IT IS RECOMMENDED THAT THE BOARD:

1. Approve and authorize the Executive Director or his designee to execute, and if necessary, amend
two one-year MOUs between the LACDA and LIUNA for both the Maintenance Worker and Program
Specialist bargaining units, to be effective January 1, 2021 through December 31, 2021.

2. Approve a GSA of two percent (2%) to the LACDA’s Salary Schedule to be applied to all
represented and non-represented employees effective January 1, 2021.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The LACDA has a total of 537 employees, comprised of 314 non-represented employees and 223
employees represented by the Laborers' International Union of North America (LIUNA) in two
bargaining units - the Maintenance Worker Unit and Program Specialist Unit. The existing
Memorandum of Understanding with LIUNA expired on December 31, 2020. The LACDA has been
actively engaged in negotiations with LIUNA to secure a successor MOU for both bargaining units for
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the 2021 calendar year and recently secured a tentative agreement pending ratification by
membership.

The General Salary Adjustment (GSA) will be applied to all represented and non-represented
LACDA employees.

FISCAL IMPACT/FINANCING

There is no impact on the County general fund.

The GSA is proposed for implementation as a single 2% adjustment retroactive to January 1, 2021,
totaling approximately $1.7 million to be funded by Program and Administrative Funds included in the
LACDA'’s approved Fiscal Year (FY) 2020-2021 and FY 2021-2022 budgets. The General Salary
adjustment will be applied to represented and non-represented LACDA employees.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

LIUNA was certified on April 14, 2009, by the State Mediation and Conciliation Service of the
Department of Industrial Relations, State of California, as the majority representative for the
Commission-classified Maintenance Worker and Program Specialist Bargaining Units. The current
MOUs expired December 31, 2020.

The LACDA'’s most recent General Salary Adjustment (GSA) was applied to all employees as

follows: 3% effective January 1, 2019 and 2.5% effective January 2020. With the approval of this
letter, the LACDA’s salary schedule will be updated to reflect the GSA.

ENVIRONMENTAL DOCUMENTATION

This action is exempt from the provisions of the National Environmental Policy Act (NEPA) pursuant
to 24 Code of Federal Regulations, Part 58, Section 58.34 (a)(3), because it involves administrative
activities that will not have a physical impact on or result in any physical changes to the environment.
The action is also not subject to the provisions of CEQA pursuant to State CEQA Guidelines
15060(c) (3) and 15378, because it is not defined as a project under CEQA and does not have the
potential for causing a significant effect on the environment.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

The recommended actions are consistent with the principle of promoting the well-being of employees
and their families.
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Respectfully submitted,

/.Sl

Emilio Salas
Executive Director

ES:JD



AGENDA NO.

December 06, 2022
MOTION BY SUPERVISOR HILDA L. SOLIS

MEMORANDA OF UNDERSTANDING WITH THE LABORERS’ INTERNATIONAL UNION
OF NORTH AMERICA LOCAL 777 AND GENERAL SALARY ADJUSTMENT

The Los Angeles County Development Authority (LACDA) has a total of 557 employees,
comprised of 324 non-represented employees and 233 employees represented by the Laborers'
International Union of North America (LIUNA) Local 777 in two bargaining units - the Maintenance
Worker Unit and Program Specialist Unit. The existing Memoranda of Understanding (MOUs)
with LIUNA expired on December 31, 2021. The LACDA has been actively engaged in
negotiations with LIUNA to secure a successor MOU for both bargaining units and recently
secured a tentative agreement pending ratification by membership. The new MOUs will be

effective January 1, 2022 through October 31, 2024.

The negotiated MOUs include a one-time non-pensionable payment of $1,000 and a three-step
General Salary Adjustment (GSA) to the LACDA’s Salary Schedule to be applied to all currently
employed represented and non-represented employees. The LACDA’s most recent GSA was on
January 1, 2021. The proposed GSA will help address cost-of-living increases for LACDA
employees and is comparable to current compensation increases for County employees. The

GSA will be funded with program and administrative funds included in the LACDA’s approved

MOTION
SOLIS

MITCHELL

HORVATH

BARGER

HAHN




Fiscal Year 2022-2023 budget and future budgets.

I, THEREFORE, MOVE THAT THE BOARD OF COMMISSIONERS OF THE LOS ANGELES
COUNTY DEVELOPMENT AUTHORITY:

1. Authorize the Executive Director or his designee to execute, and if necessary, amend two
MOUs between the LACDA and LIUNA for both the Maintenance Worker and Program
Specialist bargaining units to be effective January 1, 2022 through October 31, 2024.

2. Approve a one-time non-pensionable payment of $1,000 to all currently employed
represented and non-represented employees.

3. Approve a three-step GSA to the LACDA’s Salary Schedule to be applied to all currently
employed represented and non-represented employees as follows:

a. 5.5% effective the first pay period following Board approval;
b. 3.25% effective the first pay period after October 1, 2023;

c. 3.25% effective the first pay period after October 1, 2024.



