












SUMMARY OF MEMORANDA OF UNDERSTANDING
CURRENT MOU TERMS

PAST SALARY MOVEMENT (2021 TO PRESENT)

APPENDIX A

Unit Unit Description Union Term 10/1/2024 7/1/2024 10/1/2023 7/1/2023 10/1/2022 One-time Bonus 7/1/2022 10/1/2021

105 Student Workers SEIU 
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

111
Clerical and Office Services 

Employees
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

112 Supv. Clerical and Office Services SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

121 Admin.Technical & Staff Services SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

122
Supv. Admin. Technical & Staff 

Services
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

131 Appraisers CAPE
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

132 Supervisory Appraisers CAPE
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

201
Bldg.Custodians & Services 

Employees
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

211
Institutional Support Services 

Employees
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

221
Paramedical Technical 

Employees
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

222
Supervisory Paramedical

Health Employees
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

301 Pharmacists UAPD
10-01-2022 to 09-

30-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

311 Registered Nurses SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

312 Supvg.Registered Nurses SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

321
Physician Assistants and Senior 

Physician Assistants
AFSCME Local 

1271
10-01-2022 to 09-

30-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

323 Interns and Resident Physicians
Interns and 
Residents

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

324 Physicians UAPD
10-01-2022 to 09-

30-2027
3.25% 3.25% 5.50% 0%

325
Mental Health 

Psychiatrists/Dental 
Professionals

UAPD
10-01-2022 to 09-

30-2027
3.25% 3.25% 5.50% 0%
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APPENDIX A

Unit Unit Description Union Term 10/1/2024 7/1/2024 10/1/2023 7/1/2023 10/1/2022 One-time Bonus 7/1/2022 10/1/2021

331
Health Investigative & 

Support Services
Teamsters 911

04-01-2022 to 09-
30-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

341 Health Science Professionals SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

342
Supv. Health Science 

Professionals
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

401 Operating Engineers
Int Union of 

Operating Eng
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

411
Bldg.Trades and Skilled 

Craftsmen
Trades Council

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

412
Supv.Bldg. Trades & Oper. 

Engineer Empls
Trades Council

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

421
Automotive & Equip. Maint. & 

Repairmen
AFSCME Local 

119
10-01-2022 to 09-

30-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

431
Artisan and Blue Collar 

Employees
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

432
Supv. Artisan and Blue Collar 

Employees
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

501 Professional Engineers CAPE
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

502 Supvg. Professional Engineers CAPE
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

511 Engineering Technicians CAPE
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

512 Supvg. Engineering Technicians CAPE
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

601 Fire Fighters
Fire Fighters 
Local 1014

01-01-2022 to 12-
31-2024

3.25% 3.25%
One-time bonus of 

$1,375 
($700 part-time)

5.50%

602 Supv. Fire Fighters
Fire Fighters 
Local 1014

01-01-2022 to 12-
31-2024

3.25% 3.25%
One-time bonus of 

$1,375 
($700 part-time)

5.50%

603 Fire Specialists
Fire Fighters 
Local 1014

10-01-2022 to 09-
30-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

604 Supv. Fire Specialists
Fire Fighters 
Local 1014

10-01-2022 to 09-
30-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

2



SUMMARY OF MEMORANDA OF UNDERSTANDING
CURRENT MOU TERMS

PAST SALARY MOVEMENT (2021 TO PRESENT)

APPENDIX A

Unit Unit Description Union Term 10/1/2024 7/1/2024 10/1/2023 7/1/2023 10/1/2022 One-time Bonus 7/1/2022 10/1/2021

611 Peace Officers ALADS
02-01-2022 to 01-

31-2025
3.25% 3.25%

One-time bonus of 
$1,375 

($700 part-time)
5.50%

612 Supv. Peace Officers PPOA
02-01-2022 to 01-

31-2025
3.25% 3.25%

One-time bonus of 
$1,000

5.50%

613 Public Defender Investigators
Assoc of PD 

Investigators
02-01-2022 to 01-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

614 Criminalists PPOA
10-01-2022 to 09-

30-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time
0%

621 Corrections Officers PPOA
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

631 Coroner Investigators PPOA
04-01-2022 to 09-

30-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

632
Supervising Coroner 

Investigators
PPOA

04-01-2022 to 
09-30-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

641 Beach Lifeguards Lifeguard Assoc
01-01-2022 to 12-

31-2024
3.25% 3.25%

One-time bonus of 
$1,375 

($700 part-time)
5.50%

642 Supervising Beach Lifeguards Lifeguard Assoc
01-01-2022 to 12-

31-2024
3.25% 3.25%

One-time bonus of 
$1,375 

($700 part-time)
5.50%

701 Deputy Probation Officers
AFSCME Local 

685
02-01-2022 to 01-

31-2025
3.25% 3.25%

One-time bonus of 
$1,375 

($700 part-time)
5.50%

702
Supervising Deputy Probation 

Officers
SEIU

10-01-2018 to 09-
30-2021

3.25% 3.25%
One-time bonus of 

$1,375
5.50%

703 Probation Directors
AFSCME Local 

1967
04-01-2022 to 01-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

711 Social Workers SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

721 Psychiatric Social Workers
AFSCME Local 

2712
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

722 Medical Social Workers SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

723 Children’s Social Workers SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

724 Supv.Professional Social Workers
AFSME Local 

3511 
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

725
Supervising Child Support 

Officers
AFSCME Local 

1083
04-10-2022 to 09-

30-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%
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729 Health Financial Support Services SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

731 Social Services Investigators SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

732
Supv. Social Services 

Investigators
SEIU

04-01-2022 to 03-
31-2025

3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

777 Supvg. Social Workers SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

801 District Attorneys Assoc of  DDA 09-30-2025 3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

802 Child Support Attorney
Child Support 
Attnys Assoc

09-30-2025 3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

803 Deputy Public Defenders DPD Union 09-30-2025 3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

804 Child Support Program Managers
Program 

Managers 
Association

MOU pending 3.25% 3.25% 5.50%
One-time bonus of 

$1,375 
($700 part-time)

0%

811 Librarians SEIU
04-01-2022 to 03-

31-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%

821 Agricultural Inspectors
AFSCME Local 

830
10-01-2022 to 09-

30-2025
3.25% 3.25% 5.50%

One-time bonus of 
$1,375 

($700 part-time)
0%
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COMPARISON OF COUNTY, STATE, AND CITY GENERAL SALARY INCREASES (COLA)

 AND THE BUREAU OF LABOR STATISTICS CONSUMER PRICE INDEX

(Fiscal year 2014-15 to present)

APPENDIX B

Coalition EAA

2014-15 4.00% 2.00% 0.00% 5.50% 2.00%

2015-16 3.00% 2.50% 0.00% 6.50% 1.40%

2016-17 3.00% 0.00% 2.00% 2.25% 1.10%

2017-18 2.00% 4.00% 2.75% 2.25% 2.50%

2018-19 4.00% 4.00% 0.00% 2.90% 3.90%

2019-20 2.50% 3.50% 0.00% 2.75% 3.30%

2020-21 2.50% 2.50% 0.00% 0.00% 1.90%

2021-22 0.00% 2.00% 0.00% 2.00% 3.90%

2022-23 5.50% 2.50% 3.00% 3.50% 7.70%

2023-24 3.25% 3.00% 3.00% 6.00% 2.70%

2024-25 3.25% 3.00% 7.00% 5.00% 3.40%

Cumulative Increase

2014-24
33.00% 29.00% 17.75% 38.65% 33.80%

Cumulative Increase

2020-24
14.50% 13.00% 13.00% 16.50% 19.60%

1  State COLA data - based on general salary movement received for SEIU Bargaining Unit 1000.  Data confirmed with the State's Human Resources, Labor Relations Division.

2  LA City COLA data - based on published salary data and confirmed by the City's Employee Relations Division.  Includes COLA increases for City employees represented by their 

coalition of unions and the City employees represented by the Engineers and Architect Association (EAA). 
3

 CPI-U - Consumer Price Index for All Urban Consumers in the Los Angeles - Long Beach - Anaheim area.  Percentages reflect 12-month percent change for July.

City of Los Angeles 2Fiscal Year

(July 1 - June 30)
Los Angeles County State of California 1

CPI-U 3

(July - July)



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           1962    TITLE:             APPRAISER

BARG UNIT:       131  DESC:            APPRAISERS

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK

AGENCY CLASS TITLE

 EFFECTIVE 
DATE

Minimum Maximum

CONTRACT 
END DATE

INCREASE 
DATE

INCREASE 
PERCENT

1 SAN FRANCISCO REAL PROPERTY APPRAISER 7/1/2024 8,350.33$      10,148.66$     6/30/2027 1/4/2025 1.5%

2 SANTA CLARA COUNTY APPRAISER II 6/24/2024 7,532.03$      9,112.48$       6/21/2026 6/23/2025 4.0%

3 1 COUNTY OF LOS ANGELES APPRAISER 10/1/2024 4,844.00$      8,796.45$       3/31/2025

4 2 ORANGE COUNTY APPRAISER II 6/28/2024 6,333.60$      8,526.27$       6/25/2026 6/27/2025 4.0%

5 ALAMEDA COUNTY APPRAISER II 7/7/2024 7,099.63$      8,495.50$       1/3/2026 7/6/2025 4.0%

6 3 VENTURA COUNTY APPRAISER II 12/22/2024 6,021.13$      8,440.83$       12/12/2025

7 4 RIVERSIDE COUNTY APPRAISER II 3/1/2024 6,084.51$      8,409.49$       1/29/2027 5/1/2025 4.0%

8 CONTRA COSTA COUNTY ASSISTANT APPRAISER 7/1/2024 6,846.70$      8,322.20$       6/30/2026 7/1/2025 5.0%

9 SACRAMENTO COUNTY ASSOCIATE REAL PROPERTY APPRAISER 6/30/2024 6,810.36$      8,278.92$       6/28/2025

10 5 SAN BERNARDINO COUNTY APPRAISER II 2/24/2024 5,810.13$      7,987.20$       2/28/2027 2/22/2025 3.0%

11 6 SAN DIEGO COUNTY APPRAISER II 6/28/2024 6,099.60$      7,491.47$       6/23/2025

12 FRESNO COUNTY APPRAISER II 11/25/2024 4,864.17$      6,207.50$       11/23/2025 7/7/2025 3.0%

13 LOS ANGELES CITY NO MATCH

14 STATE OF CA NO MATCH

15

SOUTHERN CAL AVERAGE 6,069.79$      8,171.05$       
PERCENT DIFFERENCE -25.31% 7.11%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           9073       TITLE:     CHILDREN'S SOCIAL WORKER III

BARG UNIT:       723  DESC:     CHILDREN'S SOCIAL WORKERS

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE 
DATE

INCREASE 
PERCENT

1 SANTA CLARA COUNTY SOCIAL WORKER III 6/24/2024 8,543.43$      10,337.43$     6/21/2026 6/23/2025 4.0%

2 1 COUNTY OF LOS ANGELES CHILDREN'S SOCIAL WORKER III 10/1/2024 6,275.24$      9,425.70$       3/31/2025

3 CONTRA COSTA COUNTY SOCIAL WORKER II 7/1/2024 7,549.54$      8,323.37$       6/30/2026 7/1/2025 5.0%

4 2 SAN DIEGO COUNTY SENIOR PROTECTIVE SERVICES WORKER 6/28/2024 6,593.60$      8,106.80$       6/23/2025

5 3 RIVERSIDE COUNTY SOCIAL SERVICES PRACTITIONER III 3/21/2024 5,476.98$      8,091.08$       1/29/2027 5/1/2025 4.0%

6 4 ORANGE COUNTY SENIOR SOCIAL WORKER 6/30/2024 6,412.00$      8,063.47$       6/25/2026 6/30/2025 4.0%

7 5 SAN BERNARDINO COUNTY SOCIAL SERVICE PRACTITIONER III 9/9/2024 5,477.33$      7,815.60$       8/31/2028 8/9/2025 3.0%

8 6 VENTURA COUNTY HS CHILD WELFARE SOCIAL WORKER III 12/24/2023 5,725.25$      7,634.42$       12/18/2025 12/22/2024 3.5%

9 ALAMEDA COUNTY NO MATCH 

10 FRESNO COUNTY NO MATCH 

11 SACRAMENTO COUNTY NO MATCH 

12 SAN FRANCISCO NO MATCH 

13 LOS ANGELES CITY NO MATCH 

14 STATE OF CA NO MATCH 

15

SOUTHERN CAL AVERAGE 5,937.03$      7,942.27$       
PERCENT DIFFERENCE 5.39% 15.74%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           3435 TITLE:            CIVIL ENGINEER

BARG UNIT:       501  DESC:      PROFESSIONAL ENGINEERS

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE
DATE INCREASE PERCENT

1 SAN FRANCISCO ASSOCIATE ENGINEER 7/1/2024 12,029.33$    14,622.83$    6/30/2027 1/4/2025 1.5%

2 1 LOS ANGELES CITY DWP CIVIL ENG. ASSOCIATE III 10/1/2024 11,038.56$    13,712.94$    9/30/2026 10/1/2025 2.5% - 5.5% based on CPI

3 SANTA CLARA COUNTY ASSOCIATE CIVIL ENGINEER 6/24/2024 $11,091.08 13,481.35$    11/22/2026 9/1/2025 4.0%

4 2 COUNTY OF LOS ANGELES CIVIL ENGINEER 10/1/2024 10,557.00$    13,475.00$    3/31/2025

5 ALAMEDA COUNTY ASSOCIATE CIVIL ENGINEER 2/4/2024 10,952.93$    13,308.53$    11/22/2025 2/2/2025 4.00%

6 CONTRA COSTA COUNTY ASSOCIATE CIVIL ENGINEER 7/1/2024 9,323.25$      12,538.74$    6/30/2026 7/1/2025 5.0%

7 3 LOS ANGELES CITY CIVIL ENG. ASSOCIATE III 9/22/2024 8,261.50$      12,079.00$    12/23/2028 6/29/2025 4.0%

8 SACRAMENTO COUNTY ASSOCIATE CIVIL ENGINEER 6/30/2024 9,928.44$      12,068.64$    6/30/2025

9 4 ORANGE COUNTY CIVIL ENGINEER 6/28/2024 10,504.00$    12,029.33$    6/25/2026 6/27/2025 4.0%

10 STATE OF CA ASSOCIATE CIVIL ENGINEER 7/1/2024 9,470.00$      11,852.00$    6/30/2025

11 5 VENTURA COUNTY ENGINEER III 12/24/2023 7,609.95$      11,433.28$    12/12/2025 12/22/2024 3.5%

12 6 RIVERSIDE COUNTY ASSOCIATE CIVIL ENGINEER 3/21/2024 8,436.37$      11,050.83$    1/29/2027 5/1/2025 4.0%

13 7 SAN DIEGO COUNTY CIVIL ENGINEER 6/28/2024 8,878.13$      10,904.40$    6/23/2025

14 8 SAN BERNARDINO COUNTY ENGINEER III 7/26/2024 7,529.60$      10,894.00$    8/31/2028 8/9/2025 3.0%

15 FRESNO COUNTY ENGINEER III 11/11/2024 8,023.17$      9,750.00$      11/09/2025
SOUTHERN CAL AVERAGE 8,894.02$      11,729.11$    

PERCENT DIFFERENCE 15.75% 12.96%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           8697     TITLE: CLINICAL PSYCHOLOGIST II

BARG UNIT:      341  DESC: HEALTH SCIENCE PROFESSIONALS

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT END 
DATE

INCREASE 
DATE

INCREASE 
PERCENT

1 SANTA CLARA COUNTY PSYCHOLOGIST 6/4/2024 12,132.12$    14,746.51$     6/21/2026 6/23/2025 4.0%

2 SAN FRANCISCO CLINICAL PSYCHOLOGIST 7/1/2024 10,384.83$    12,616.50$     6/30/2027 1/4/2025 1.5%

3 1 COUNTY OF LOS ANGELES CLINICAL PSYCHOLOGIST II 10/1/2024 9,356.00$      11,942.18$     3/31/2025

4 ALAMEDA COUNTY CLINICAL PSYCHOLOGIST 7/7/2024 10,364.25$    11,378.25$     1/3/2026 7/6/2025 4.0%

5 2 ORANGE COUNTY CLINICAL PSCYHOLOGIST II 1/8/2024 9,949.83$      11,088.13$     6/25/2026 6/27/2025 4.0%

6 3 VENTURA COUNTY SENIOR PSYCHOLOGIST 12/23/2024 8,316.33$      10,841.41$     12/18/2025 12/22/2024 3.5%

7 4 SAN DIEGO COUNTY SENIOR CLINICAL PSYCHOLOGIST 6/28/2024 9,039.33$      10,078.38$     6/23/2025 6/28/2024 0.0%

8 STATE OF CA PSYCHOLOGIST (HEALTH FACILITY-CLINICAL) 7/1/2024 6,314.00$      10,054.00$     6/30/2025 2.5%

9 CONTRA COSTA COUNTY CLINICAL PSYCHOLOGIST 7/1/2024 7,017.05$      9,914.91$       6/30/2026 7/1/2025 5.0%

10 5 SAN BERNARDINO COUNTY PSYCHOLOGIST I 7/6/2024 6,527.73$      9,682.40$       9/10/2028 8/9/2025 4.0%

11 FRESNO COUNTY LICENSED PSYCHOLOGIST 1/22/2024 7,436.00$      9,492.17$       1/18/2026 1/20/2025 3.0%

12 RIVERSIDE COUNTY SENIOR CLINICAL PSYCHOLOGIST 3/21/2024 6,216.08$      8,848.82$       1/29/2027 5/1/2025 4.0%

13 SACRAMENTO COUNTY NO MATCH

14 LOS ANGELES CITY NO MATCH

15

SOUTHERN CAL AVERAGE 8,458.31$      10,422.58$     
PERCENT DIFFERENCE 9.59% 12.72%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           9013       TITLE:            CLINICAL SOCIAL WORKER

BARG UNIT:       722  DESC:           MEDICAL SOCIAL WORKERS

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE 
DATE

INCREASE 
PERCENT

1 SANTA CLARA COUNTY PSYCHIATRIC SOCIAL WORKER II 6/24/2024 9,087.87$      10,995.05$     6/21/2026 6/23/2025 4.0%

2 SAN FRANCISCO SENIOR MEDICAL SOCIAL WORKER 7/1/2024 8,644.00$      10,500.00$     6/30/2027 1/4/2025 1.5%

3 FRESNO COUNTY LICENSED MENTAL HEALTH CLINICIAN 7/8/2024 7,007.00$      9,944.00$       1/18/2026 1/20/2025 3.0%

4 STATE OF CA CLINICAL SOCIAL WORKER (HEALTH FACILITY) 7/1/2024 7,460.00$      9,773.00$       6/30/2025

5 SACRAMENTO COUNTY SENIOR MENTAL HEALTH COUNSELOR 6/30/2024 8,800.92$      9,703.98$       6/30/2025

6 CONTRA COSTA COUNTY MENTAL HEALTH CLINICAL SPECIALIST 7/1/2024 6,381.85$      9,444.21$       6/30/2026 7/1/2025 5.0%

7 1 ORANGE COUNTY BEHAVIORAL HEALTH CLINICIAN II 6/28/2024 7,382.27$      9,171.07$       6/25/2026 6/27/2025 4.0%

8 ALAMEDA COUNTY BEHAVIORAL CLINICIAN I 7/7/2024 7,790.25$      8,942.38$       1/3/2026 7/6/2025 4.0%

9 2 COUNTY OF LOS ANGELES CLINICAL SOCIAL WORKER 10/1/2024 6,959.64$      8,883.73$       3/31/2025

10 3 SAN BERNARDINO COUNTY CLINICAL THERAPIST I 9/9/2024 6,066.67$      8,781.07$       8/31/2028 8/9/2025 3.0%

11 4 SAN DIEGO COUNTY LICENSED MENTAL HEALTH CLINICIAN 6/28/2024 7,115.33$      8,748.13$       6/23/2025

12 5 RIVERSIDE COUNTY CLINICAL THERAPIST II 3/21/2024 5,891.72$      8,388.02$       1/29/2027 5/1/2025 4.0%

13 6 VENTURA COUNTY BEHAVIORAL HEALTH CLINICIAN III (LIC) 12/24/2023 5,877.27$      8,232.57$       12/18/2025 12/22/2024 3.5%

14 LOS ANGELES CITY NO MATCH

15

SOUTHERN CAL AVERAGE 6,466.65$      8,664.17$       
PERCENT DIFFERENCE 7.08% 2.47%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           8607    TITLE:            DEPUTY PROBATION OFFICER II, FIELD

BARG UNIT:       701  DESC:  DEPUTY PROBATION OFFICERS

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE

Minimum Maximum
CONTRACT 
END DATE

INCREASE 
DATE

INCREASE 
PERCENT

1 STATE OF CA PAROLE AGENT II (SPECIALIST) 7/1/2024 9,329.00$      11,742.00$     7/2/2025

2 SAN FRANCISCO DEPUTY PROBATION OFFICER 7/1/2024 7,182.50$      11,674.00$     6/30/2027 1/4/2025 1.5%

3 SANTA CLARA COUNTY DEPUTY PROBATION OFFICER II 10/30/2023 8,703.76$      10,580.09$     10/20/2024

4 ALAMEDA COUNTY DEPUTY PROBATION OFFICER II 10/1/2023 8,304.40$      10,141.73$     8/16/2025 10/13/2024

5 CONTRA COSTA COUNTY DEPUTY PROBATION OFFICER II 7/1/2024 8,038.75$      9,771.15$       6/30/2027 7/1/2025 5.0%

6 1 COUNTY OF LOS ANGELES DEPUTY PROBATION OFFICER II, FIELD 7/1/2024 6,447.55$      9,173.09$       1/31/2025

7 SACRAMENTO COUNTY DEPUTY PROBATION OFFICER 6/17/2024 7,487.22$      9,100.20$       6/30/2027 6/28/2025 1-4%

8 2 ORANGE COUNTY DEPUTY PROBATION OFFICER II 6/28/2024 6,607.47$      8,893.73$       6/25/2026 6/27/2025 3.0%

9 3 SAN BERNARDINO COUNTY PROBATION OFFICER II 2/24/2024 5,733.87$      8,226.40$       7/31/2027 2/22/2025 3.0%

10 4 VENTURA COUNTY DEPUTY PROBATION OFFICER II 7/21/2024 5,345.78$      8,045.64$       6/30/2027 7/6/2025 4.0%

11 5 SAN DIEGO COUNTY DEPUTY PROBATION OFFICER 6/28/2024 6,274.67$      8,016.67$       6/30/2026 6/27/2025 2.8%

12 6 RIVERSIDE COUNTY DEPUTY PROBATION OFFICER II 11/16/2023 5,255.83$      7,653.62$       10/22/2025 11/14/2024 2.0%

13 FRESNO COUNTY DEPUTY PROBATION OFFICER II 4/15/2024 4,745.00$      5,769.83$       4/13/2025

14 LOS ANGELES CITY NO MATCH

15

SOUTHERN CAL AVERAGE 5,843.52$      8,167.21$       
PERCENT DIFFERENCE 9.37% 10.97%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           2708    TITLE:            DEPUTY SHERIFF

BARG UNIT:       611  DESC:             PEACE OFFICERS

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE
DATE

INCREASE
PERCENT

1 ALAMEDA COUNTY DEPUTY SHERIFF II 10/1/2023 9,682.40$      11,757.20$     6/21/2025 10/13/2024 2% - 5%

2 SANTA CLARA COUNTY DEPUTY SHERIFF 9/16/2024 9,823.90$      11,942.40$     9/14/2025

3 1 ORANGE COUNTY DEPUTY SHERIFF II 6/28/2024 7,931.73$      11,698.27$     6/25/2026 6/27/2025 4.0%

4 SAN FRANCISCO DEPUTY SHERIFF 7/1/2024 7,485.83$      11,606.83$     6/30/2027 1/4/2025 1.5%

5 CONTRA COSTA COUNTY DEPUTY SHERIFF 7/1/2024 8,981.14$      11,462.46$     6/30/2027 7/1/2025 5.0%

6 2 COUNTY OF LOS ANGELES DEPUTY SHERIFF 7/1/2024 7,298.77$      10,383.68$     1/31/2025

7 SACRAMENTO COUNTY DEPUTY SHERIFF RANGE B (PATROL) 6/30/2024 7,706.46$      10,325.16$     6/30/2027 6/29/2025 1% - 4%

8 3 LOS ANGELES CITY POLICE OFFICER II 6/30/2024 7,391.52$      10,069.38$     6/26/2027 6/29/2025 3.0%

9 4 SAN DIEGO COUNTY DEPUTY SHERIFF 6/28/2024 6,046.19$      10,033.40$     6/30/2026 6/27/2025 2.8%

10 5 VENTURA COUNTY DEPUTY SHERIFF 8/6/2023 7,115.07$      9,933.41$       7/26/2024

11 6 SAN BERNARDINO COUNTY DEPUTY SHERIFF 7/27/2024 6,900.40$      9,689.33$       10/1/2025

12 7 RIVERSIDE COUNTY DEPUTY SHERIFF 7/13/2023 5,848.35$      8,942.46$       12/9/2024

13 STATE OF CA CORRECTIONAL OFFICER-RANGE K 7/1/2024 7,106.00$      8,936.00$       7/2/2025

14 FRESNO COUNTY DEPUTY SHERIFF II 1/8/2024 6,177.17$      7,884.50$       1/5/2025

15

SOUTHERN CAL AVERAGE 6,872.21$      10,061.04$     
PERCENT DIFFERENCE 5.84% 3.11%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           6471    TITLE:            ELECTRICIAN SHERIFF

BARG UNIT:       411  DESC:     BUILDING AND TRADES & SKILLED CRAFTSMAN

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE
DATE

INCREASE
PERCENT

1 SANTA CLARA COUNTY ELECTRICIAN 11/11/2024 12,005.93$    12,005.93$     11/25/2025 11/25/2025

2 SAN FRANCISCO ELECTRICIAN 7/1/2024 11,914.50$    11,914.50$     6/30/2027 1/4/2025 1.5%

3 ALAMEDA COUNTY ELECTRICIAN 2/4/2024 10,848.93$    10,848.93$     2/1/2025 1/1/2025 2-6%

4 1 LOS ANGELES CITY ELECTRICIAN 10/1/2024 8,432.67$      10,474.53$     9/30/2026 10/1/2025 2.5%-5.5%

5 2 COUNTY OF LOS ANGELES ELECTRICIAN 10/1/2024 9,018.41$      9,018.41$       3/31/2025

6 CONTRA COSTA COUNTY ELECTRICIAN 7/1/2024 7,882.66$      8,690.64$       6/30/2026 7/1/2025 5.0%

7 SACRAMENTO COUNTY ELECTRICIAN 6/30/2024 8,494.68$      8,494.68$       6/30/2025

8 3 ORANGE COUNTY ELECTRICIAN 6/28/2024 6,524.27$      7,680.40$       6/25/2026 6/27/2025 4.0%

9 4 SAN DIEGO COUNTY ELECTRICIAN 6/28/2024 6,531.20$      7,200.27$       6/23/2025

10 5 VENTURA COUNTY MAINTENANCE ELECTRICIAN 1/21/2024 6,422.50$      6,744.27$       1/9/2026 1/19/2025 3.5%

11 6 RIVERSIDE COUNTY MAINTENANCE ELECTRICIAN 5/1/2023 4,505.97$      6,710.82$       10/6/2024

12 STATE OF CA ELECTRICIAN I 7/1/2024 5,520.00$      6,614.00$       6/30/2026 7/1/2025 4.0%

13 7 SAN BERNARDINO COUNTY ELECTRICIAN 2/24/2024 4,636.67$      6,368.27$       2/21/2027 2/22/2025 3.0%

14 FRESNO COUNTY MAINTENANCE ELECTRICIAN 12/11/2023 4,933.50$      6,298.50$       12/7/2025 12/9/2024 3.0%

15

SOUTHERN CAL AVERAGE 6,175.55$      7,529.76$       
PERCENT DIFFERENCE 31.52% 16.51%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           9179       TITLE: ELIGIBILITY WORKER II

BARG UNIT:       731  DESC:              SOCIAL SERVICES INVESTIGATORS

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE
DATE

INCREASE
PERCENT

1 SAN FRANCISCO HUMAN SERVICES AGENCY SENIOR ELIGIBILITY 7/1/2024 5,412.00$      8,308.00$       6/30/2027 1/4/2025 1.5%

2 SANTA CLARA COUNTY ELIGIBILITY WORKER II 6/24/2024 6,397.04$      7,727.20$       6/21/2026 6/23/2025 4.0%

3 SACRAMENTO COUNTY HUMAN SERVICES SPECIALIST II 6/30/2024 4,524.00$      6,210.06$       3/31/2025

4 ALAMEDA COUNTY ELIGIBILITY TECHNICIAN II 7/7/2024 5,062.50$      6,004.50$       1/3/2026 7/6/2025 4.0%

5 CONTRA COSTA COUNTY ELIGIBILITY WORKER II 7/1/2024 4,660.55$      5,664.93$       6/30/2026 7/1/2025 5.0%

6 1 COUNTY OF LOS ANGELES ELIGIBILITY WORKER II 10/1/2024 4,334.64$      5,533.45$       3/31/2025

7 2 ORANGE COUNTY ELIGIBILITY TECHNICIAN 7/28/2024 4,191.20$      5,406.27$       6/25/2026 6/27/2025 4.0%

8 3 RIVERSIDE COUNTY ELIGIBILITY TECHNICIAN II 5/1/2023 3,964.36$      5,398.84$       10/19/2024

9 4 SAN DIEGO COUNTY HUMAN SERVICES SPECIALIST 6/28/2024 3,766.53$      5,361.20$       6/23/2025

10 5 SAN BERNARDINO COUNTY ELIGIBILITY WORKER II 2/24/2024 3,655.60$      5,023.20$       2/28/2027 2/22/2025 2.0%

11 6 VENTURA COUNTY HS CLIENT BENEFIT SPECIALIST II 12/22/2024 4,677.59$      4,899.51$       12/18/2025

12 FRESNO COUNTY ELIGIBILITY WORKER II 1/22/2024 3,635.67$      4,641.00$       1/18/2026 1/20/2025 3.0%

13 LOS ANGELES CITY NO MATCH

14 STATE OF CA NO MATCH

15

SOUTHERN CAL AVERAGE 4,051.06$      5,217.80$       
PERCENT DIFFERENCE 6.54% 5.70%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           1138 TITLE:                INTERMEDIATE CLERK

BARG UNIT:       111  DESC:           CLERICAL & OFFICE SERVICES. EMP.

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE
DATE

INCREASE
PERCENT

1 SAN FRANCISCO CLERK 7/1/2024 5,202.17$      6,322.33$       6/30/2027 1/4/2025 1.5%

2 SANTA CLARA COUNTY OFFICE SPECIALIST II 6/24/2024 4,641.35$      5,586.71$       6/21/2026 4.0%

3 ALAMEDA COUNTY CLERK II 7/7/2024 4,855.50$      5,461.63$       1/3/2026 7/6/2025 4.0%

4 SACRAMENTO COUNTY OFFICE SPECIALIST I/II 6/30/2024 3,902.82$      5,329.62$       6/30/2025 2 -4 %

5 1 LOS ANGELES CITY CLERK 10/20/2024 3,829.67$      5,303.50$       12/23/2028 6/29/2025 4.0%

6 CONTRA COSTA COUNTY CLERK-EXPERIENCED LEVEL 7/1/2024 4,213.16$      5,227.44$       6/30/2026 7/1/2025 5.0%

7 2 COUNTY OF LOS ANGELES INTERMEDIATE CLERK 10/1/2024 3,257.45$      4,498.55$       3/31/2025

8 3 VENTURA COUNTY OFFICE ASSISTANT II 12/22/2024 3,101.37$      4,333.51$       12/18/2025 3.5%

9 4 ORANGE COUNTY OFFICE ASSISTANT 6/30/2023 3,652.13$      4,303.87$       6/25/2026 6/28/2024 4.3%

10 5 SAN BERNARDINO COUNTY OFFICE ASSISTANT III 2/24/2024 3,121.73$      4,290.00$       2/28/2027 2/22/2025 3.0%

11 6 RIVERSIDE COUNTY OFFICE ASSISTANT II 5/1/2023 2,995.08$      4,124.30$       10/19/2024

12 7 SAN DIEGO COUNTY OFFICE ASSISTANT 6/28/2024 3,319.33$      4,082.00$       6/30/2025 6/23/2025 2.8%

13 FRESNO COUNTY OFFICE ASSISTANT I 1/22/2024 3,068.00$      3,915.17$       1/18/2026 1/20/2025 3.0%

14 STATE OF CA OFFICE ASSISTANT (GENERAL) 7/1/2024 3,075.00$      3,849.00$       6/30/2026 7/1/2025 3.0%

15

SOUTHERN CAL AVERAGE 3,336.55$      4,406.20$       
PERCENT DIFFERENCE -2.43% 2.05%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           0199 TITLE: FIRE FIGHTER (56 HOURS)

BARG UNIT:       601  DESC: FIRE FIGHTERS

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE 
DATE

INCREASE 
PERCENT

1 SANTA CLARA COUNTY FIREFIGHTER/ENGINEER 11/13/2023 11,317.42$   13,726.05$   11/9/2025 11/11/2024 2.5%

2 SAN FRANCISCO FIREFIGHTER, H002 1/6/2024 7,766.93$     11,979.90$   6/30/2026 1/4/2025 3.0%

3 CONTRA COSTA COUNTY FIREFIGHTER/56 HOUR, RPWA 7/1/2024 8,497.48$     11,387.43$   6/30/2027 7/1/2025 5.0%

4 ALAMEDA COUNTY FIREFIGHTER, 8140 1/1/2024 9,321.00$     11,338.00$   6/30/2027 1/1/2025 5.0%

5 1 LOS ANGELES CITY FIREFIGHTER III, 2112-3 7/1/2023 8,338.08$     10,379.10$   6/30/2028 6/29/2025 3.0%

6 2 COUNTY OF LOS ANGELES FIREFIGHTER (56 HOURS) 7/1/2024 6,077.36$     9,128.18$     12/31/2024

7 3 VENTURA COUNTY FIREFIGHTER, 00770 9/1/2024 6,633.43$     8,829.66$     9/23/2028 8/31/2025 4.0%

8 4 ORANGE COUNTY FIRE AUTHORITY FIREFIGHTER, 5800 6/28/2024 6,403.97$     8,612.24$     3/22/2027 3/21/2025 2.8%

9 5 SAN BERNARDINO COUNTY FIREFIGHTER-EMT (FIRE DEPARTMENT), 47119 10/7/2023 5,782.75$     7,777.47$     1/24/2025

10 STATE OF CA FIREFIGHTER II, 1082 7/23/2024 3,975.00$     5,155.00$     6/30/2026 7/1/2025 2.5%

11 SACRAMENTO COUNTY NO MATCH

12 FRESNO COUNTY NO MATCH

13 RIVERSIDE COUNTY NO MATCH

14 SAN DIEGO COUNTY NO MATCH

15

SOUTHERN CAL AVERAGE 6,789.56$     8,899.62$     
PERCENT DIFFERENCE -11.72% 2.50%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           5100 TITLE: NURSING ATTENDANT II

BARG UNIT:       221  DESC:               PARAMEDICAL TECHNICAL EMPLOYEES

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE
DATE

INCREASE
PERCENT

1 SAN FRANCISCO NURSING ASSISTANT 7/1/2024 6,236.00$      7,578.00$       6/30/2027 1/4/2025 1.5%

2 ALAMEDA COUNTY NURSING ASSISTANT 7/7/2024 4,667.00$      5,512.00$       1/3/2026 7/6/2025 4.0%

3 CONTRA COSTA COUNTY CERTIFIED NURSING ASSISTANT 7/1/2024 3,846.77$      4,675.78$       6/30/2026 7/1/2025 5.0%

4 1 RIVERSIDE COUNTY NURSING ASSISTANT 5/1/2023 3,451.67$      4,599.35$       10/19/2024

5 STATE OF CA CERTIFIED NURSING ASSISTANT 7/1/2024 3,616.00$      4,529.00$       6/30/2026 7/1/2025 3.0%

6 2 COUNTY OF LOS ANGELES NURSING ATTENDANT II 10/1/2024 3,297.00$      4,432.00$       3/31/2025

7 3 SAN BERNARDINO COUNTY CERTIFIED NURSING ASSISTANT 7/13/2024 3,066.27$      4,106.27$       2/28/2027 3/22/2025 3.0%

8 4 ORANGE COUNTY NURSING ASSISTANT 6/28/2024 3,123.47$      4,066.40$       6/25/2026 6/27/2025 4.0%

9 5 VENTURA COUNTY NURSING ASSISTANT II 12/22/2024 2,924.04$      4,000.31$       12/18/2025

10 FRESNO COUNTY NO MATCH

11 SACRAMENTO COUNTY NO MATCH

12 SAN DIEGO COUNTY NO MATCH

13 SANTA CLARA COUNTY NO MATCH

14 LOS ANGELES CITY NO MATCH

15

SOUTHERN CAL AVERAGE 3,141.36$      4,193.08$       
PERCENT DIFFERENCE 4.72% 5.39%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES-2025 NEGOTIATIONS
GOVERNMENT AGENCY SURVEY

APPENDIX C

ITEM NO:           5133    TITLE: REGISTERED NURSE I

BARG UNIT:       311  DESC: REGISTERED NURSES

CURRENT NEXT NEXT 
STATE 
RANK

SC 
RANK AGENCY CLASS TITLE

 EFFECTIVE 
DATE Minimum Maximum

CONTRACT 
END DATE

INCREASE
DATE

INCREASE
PERCENT

1 SAN FRANCISCO REGISTERED NURSE 7/1/2024 12,370.00$    16,558.00$     6/30/2027 1/4/2025 1.5%

2 SANTA CLARA COUNTY CLINICAL NURSE II 10/28/2024 13,426.01$    16,319.29$     10/24/2027 10/26/2026 4.0%

3 CONTRA COSTA COUNTY REGISTERED NURSE 7/1/2024 12,483.69$    15,590.42$     9/30/2025

4 1 COUNTY OF LOS ANGELES REGISTERED NURSE I 3/1/2025 8,026.36$      12,014.44$     3/31/2025

5 STATE OF CA REGISTERED NURSE 7/1/2024 9,233.00$      11,005.00$     6/30/2026 7/1/2025 3.0%

6 2 VENTURA COUNTY REGISTERED NURSE II 4/14/2024 8,456.40$      10,111.14$     4/24/2028 4/13/2025 3.5%

7 SACRAMENTO COUNTY REGISTERED NURSE I/II 6/30/2024 7,866.54$      10,010.22$     6/30/2025

8 ALAMEDA COUNTY REGISTERED NURSE I 7/7/2024 9,535.07$      9,814.13$       1/3/2026 7/6/2025 4.0%

9 3 SAN BERNARDINO COUNTY REGISTERED NURSE II - ARMC 7/13/2024 7,042.53$      9,590.53$       10/25/2024

10 4 RIVERSIDE COUNTY REGISTERED NURSE I - MC/CHC 3/21/2024 6,806.22$      9,531.60$       1/29/2027 5/1/2025 4.0%

11 5 SAN DIEGO COUNTY STAFF NURSE 6/28/2024 7,550.40$      9,275.07$       6/23/2025

12 6 ORANGE COUNTY REGISTERED NURSE 6/28/2024 6,990.53$      8,924.93$       6/25/2026 6/27/2025 4.0%

13 FRESNO COUNTY NO MATCH

14 LOS ANGELES CITY NO MATCH

15

SOUTHERN CAL AVERAGE 7,369.22$      9,486.65$       
PERCENT DIFFERENCE 8.19% 21.04%

CURRENT SALARY RANGE

1/30/2025



COUNTY OF LOS ANGELES 
COMPARISON OF FRINGE BENEFITS WITH PUBLIC AND PRIVATE SECTORS   

1 

APPENDIX D 

Benefit Type 
2024 Employee Benefits in State 

and Local Governments, BLS 
Survey 

2024 Employee Benefits in 
Private Industry 

LA County Represented 
Employees 

Holidays Average of 11 days per year Average of 8 days per year 13 days per year 

Vacation Average number of days per year after:  Average number of days per year after:  After: 
1 year = 12 1 year = 8 1 year = 10 days 

5 years = 15 5 years = 13 5 years = 15 days 
10 years = 18 10 years = 15 10 years = 17 days 
20 years = 22 20 years = 17 20 years = 21 days 

24 years = 25 days 

Annual carryover limit of 480 hours. 
Hours in excess of carryover limit are 
paid out in-service up to 160 hours 
annually. (Pensionable for CERL 
employees.) 

Sick Leave Average number of days per year after:  Average number of days per year after:  After: 
1 year = 11 1 year = 7 1 year = 11 days 

5 years = 12 5 years = 7 5 years = 12 days 
10 years = 12 10 years = 7 10 years = 12 days 
20 years = 12 20 years = 7 20 years = 12 days 

Upon termination up to 720 hours of 
sick leave is paid at 50% 

Sick Leave Buy back provisions where 
employees may sell back 6 days a year 
for compensation (pensionable for 
CERL employees). 
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APPENDIX D 

Benefit Type 
2024 Employee Benefits in State 

and Local Governments, BLS 
Survey 

2024 Employee Benefits in 
Private Industry 

LA County Represented 
Employees 

Short Term Disability Average Pay = 61.4% income 
replacement 

Average Pay = 63.2% income 
replacement 

65% income replacement after 1 year 
of service up to a maximum of 8 weeks; 
in addition, 50% income replacement 
after 6 months of service up to a 
maximum of 36 weeks depending on 
years of service.  

        

Long Term Disability Average Pay = 60.3% income 
replacement 

Average Pay = 57.5% income 
replacement 

60% income replacement with no 
salary limit. 6 month waiting period.  
  

        
 
Other Pay for Time Not Worked   
Bereavement Leave Statute in California requires employers to allow employees to take up to 5 days 

using own leave.  
Up to 5 days for bereavement, of which 
3 days are paid. In addition, employees 
may take 2 additional days using own 
leave. If traveling 500 miles away for 
bereavement, the employee receives 5 
days of paid bereavement leave. 

        

Jury Duty Unknown Unknown Unlimited 
        

 
 
Personal Leave Unknown Unknown 

 
96 hours annually, of which the hours 
are deducted from 100% sick leave. 

        

 
Group Life Insurance 

 
Group Life Insurance available to 83% 
of employees on average. 

 
Group Life Insurance available to 58% 
of employees on average. 
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Benefit Type 
2024 Employee Benefits in State 

and Local Governments, BLS 
Survey 

2024 Employee Benefits in 
Private Industry 

LA County Represented 
Employees 

Available to all full-time cafeteria plan 
eligible employees. $5000 of coverage 
is covered by the County.  

  
Average multiple of annual earnings in 
coverage = 1.4x salary 

Average multiple of annual earnings in 
coverage = 1.2x salary 

Average multiple of annual earnings in 
coverage = 3.7x salary 

  
    Eligible employees may purchase up to 

8x salary in coverage.  
        

Medical Coverage (including 
Vision) 

Employee Contribution (Single 
Coverage): 77% require contribution 

Employee Contribution (Single 
Coverage): 89% require contribution 

Premium Costs for medical plans are 
largely covered by cafeteria benefits 
allowance and contributions from the 
County.  

  

Average % of Premiums Contributed by 
employee: 14% 

Average % of Premiums Contributed by 
employee: 20% 

Richer plans such as PPO or POS plans 
may exceed the County's benefit 
allowance and the difference is paid for 
by salary reductions. 

  
Employee Contribution (Family 
Coverage): 92% require contribution 

Employee Contribution (Family 
Coverage): 95% require contribution 

  

  
Average % of Premiums Contributed by 
employee: 29% 

Average % of Premiums Contributed by 
employee: 32% 

 

       

Dental Coverage Average of 60% of employees have 
access. 

Average of 43% of employees have 
access. 

Dental Coverage is offered to all full-
time employees under the County's 
cafeteria plan benefits.  

      94% of all employees are full-time 
cafeteria plan eligible employees. 

  
  

PPO Dental coverage is subsidized by 
the County at near 50%.  
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