ANALYSIS
This ordinance amends Title 6 — Salaries of the Los Angeles County Code by
establishing a two-year Paid Family Leave Pilot Program that provides up to eight (8)
weeks of paid leave benefits to specified permanent, non-represented employees for
the purpose of caring for a family member with a serious health condition, baby
bonding, or a qualifying exigency related to military duty.

DAWYN R. HARRISON
County Counsel

By ﬁa% 3@%

POUYA BAVAFA
Senior Deputy County Counsel
Labor & Employment Division

PB:gr

Requested: 9/18/24
Revised: 9/25/24

HOA.105001000.1



ORDINANCE NO.

An ordinance amending Title 6 — Salaries of the Los Angeles County Code
relating to the establishment of a two-year Paid Family Leave Pilot Program that
provides up to eight (8) weeks of paid leave benefits to specified permanent, non-
represented employees for the purpose of caring for a family member with a serious
health condition, baby bonding, or a qualifying exigency related to military duty.

The Board of Supervisors of the County of Los Angeles ordains as follows:

SECTION 1. Section 6.20.085 is hereby added to read as follows:

6.20.085 Paid Family Leave Pilot Program

A. Purpose. A two-year Paid Family Leave Pilot Program is hereby
established whereby eligible employees may elect to purchase family leave benefits
providing income replacement equal to seventy percent (70%) of compensation for
leave needed due to the birth or placement of a child, to care for a qualifying family
member with a serious health condition, or due to a qualifying exigency related to active
military duty.

B. Definitions. As used in this section:

1. "Child" means a biological, adopted, or foster child; a stepchild; a
legal ward; a child of a domestic partner; or a person to whom the employee stands in
loco parentis.

2. "Compensation" means the base rate, as established in Title 6 of
this Code, as amended, plus any monthly bonus established as a designated

percentage of the base rate in the Level Percentage Conversion Table contained in
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Title 6 or established as a percentage of the base rate pursuant to Part 3 of
Chapter 6.08 of Title 6. "Compensation" shall not include any of the following:
a. Overtime compensation;
b. Any lump-sum payoff or reimbursement for unused
accumulated overtime, vacation, holiday time, or sick leave benefits;
C. Compensation pursuant to Section 6.16.010 of this Code; or
d. Any hourly bonus.
3. "County" means the County of Los Angeles.
4. "Designated person" means an individual related by blood or whose
association with the employee is the equivalent of a family relationship. An eligible
employee may select only one designated person per rolling 12-month period during the

Program Period.

5. "Director" means the Director of Personnel or their designee.
6. "Domestic partner" means any of the following:
a. A domestic partner as defined in section 297 of the Family
Code;
b. A domestic partner identified in a domestic partnership

statement filed in accordance with Chapter 2.210 of this Code; or
C. A person identified as the eligible employee's domestic
partner in the Declaration of Domestic Partnership form filed by the employee with the

County.
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7. "Effective Pay Period" means the first pay period of the second
month after the month in which an eligible employee elects family leave benefits under

this section.

8. "Elected family leave" means the family leave benefits that an

eligible employee elects to purchase in accordance with Subsection C of this section.

9. "Eligible employee" means an employee who:
a. Is appointed to an "A," "N," or "Z" item pursuant to Title 6 of
this Code;
b. Is a non-represented employee, as defined in

Section 6.04.055 of this Code; and

C. Participates in the County's Flexible Benefit Plan
(Subdivision 1 of Chapter 5.27 or 5.28 of this Code) or MegaFlex Benefit Plan

(Subdivision 2 of Chapter 5.27 or 5.28 of this Code).

"Eligible employee" does not include an employee of the Los Angeles County
Superior Court or a member of the Grand Jury.
10.  "Family leave" or "family leave benefits" means the paid leave

benefits made available under this section.

11.  "Grandchild" means a child of the eligible employee's child.
12.  "Grandparent" means a parent of the eligible employee's parent.
13.  "Parent" means a biological, foster, or adoptive parent; a parent-in-

law; a stepparent; a legal guardian; or other person who stood in loco parentis to the

eligible employee when the employee was a child.
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14.  "Program" means the Paid Family Leave Pilot Program established
pursuant to this section.

15.  "Program Period" means January 1, 2025, through December 31,
2026.

16.  "Program Administrator" means the person or entity, if any, to
whom the County delegates the administration of claims for family leave benefits under
this section.

17.  "Serious health condition" means an illness, injury, impairment, or
physical or mental condition that involves either of the following:

a. Inpatient care in a hospital, hospice, or residential health
care facility; or

b. Continuing treatment or continuing supervision by a health
care provider.

18.  "Sibling" means a person related to another person by blood,
adoption, or affinity through a common legal or biological parent.

C. Election to Purchase Family Leave Benefits.

1. Election Period. An eligible employee may elect to purchase family
leave benefits during the following periods:

a. An employee who is eligible as of October 31, 2024, will be
able to elect family leave benefits from November 1, 2024, through November 15, 2024;
and

b. An employee who becomes eligible after October 31, 2024,

will have sixty (60) calendar days following their appointment to the eligible position to
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make an election. However, under no circumstances may any election be made after
September 30, 2026.

2. Election Amount. During the election period specified in this
subsection, an eligible employee may elect to purchase family leave benefits in one of
the following amounts: one workweek (40 hours), two workweeks (80 hours), three
workweeks (120 hours), four workweeks (160 hours), five workweeks (200 hours), six
workweeks (240 hours), seven workweeks (280 hours), or eight workweeks (320 hours).

3. Partial Income Replacement. The family leave benefits elected and
used by an eligible employee pursuant to this section will be paid to the employee in an
amount equal to the employee's compensation multiplied by seventy percent (70%).

4. Employee Contribution. An eligible employee shall be responsible
for contributing fifty percent (50%) of the cost of the family leave benefits they elect
pursuant to this subsection. Such contribution shall be deducted from the employee's
pay, on an after-tax basis, during the Program Period. Beginning with the Effective Pay
Period, the amount deducted from the employee's pay each pay period shall be equal to
the employee's fifty percent (50%) share of the cost of the elected family leave benefits
divided by the total number of pay periods from the Effective Pay Period through the last
pay period of the Program Period.

5. County Contribution. The County shall contribute fifty percent
(50%) of the cost of the family leave benefits elected by an eligible employee pursuant
to this section. The County contribution paid to an employee pursuant to this section
will be included in the employee's taxable income and subject to applicable federal and

State tax withholding.

HOA.105001000.1 5



6. Limitation. Notwithstanding any other provision of this section, an
employee may not elect or use more than eight workweeks (320 hours) of family leave.

7. Irrevocability of Election. Once an eligible employee has made an
election pursuant to this subsection, such election shall be irrevocable during the
Program Period so long as the employee continues to hold an eligible position.

D. Use of Family Leave Benefits.

1. Qualifying Reasons. During the Program Period, commencing with
the Effective Pay Period, an eligible employee may utilize elected family leave when the
employee is unable to work because of any of the following:

a. The birth of a child of the employee or the placement of a
child with the employee in connection with the adoption or foster care of the child by the
employee;

b. The employee is caring for a child, parent, grandparent,
grandchild, sibling, spouse, domestic partner, or designated person who has a serious
health condition; or

C. A qualifying exigency related to the covered active duty or
call to covered active duty of the employee's spouse, domestic partner, child, or parent
in the Armed Forces of the United States, as specified in section 3302.2 of the
Unemployment Insurance Code.

2. Procedure.

a. To qualify for family leave under this subsection, the eligible

employee must:
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i. Submit a claim to the Program Administrator in
accordance with timeframes and procedures established by the Director; and

ii. Submit to the Program Administrator documentation
supporting the need for family leave in accordance with requirements established by the
Director.

b. The Program Administrator will review the eligible
employee's claim and supporting documentation and render a decision in accordance
with this section and any requirements or guidelines established by the Director.

3. Incremental Usage. Family leave under this subsection may be
taken on a continuous, intermittent, or reduced schedule basis, except as follows:

a. An eligible employee taking family leave due to the birth,
adoption, or foster care placement of a child may take such leave in increments of less
than two workweeks (80 hours) on no more than two occasions.

b. A salaried employee, as defined in Section 6.09.020 of this
Code, shall use family leave in increments of one full workday.

E. Cessation of Eligible Status. Upon the cessation of an employee's status
as an eligible employee, the County shall reimburse the employee in an amount equal
to the employee's contribution towards the cost of the family leave benefits that the
employee purchased but did not use.

F. Termination of Program. The Program will be in effect through
December 31, 2026, and family leave benefits may not be used or carried over beyond

such date. Upon termination of the Program, the County shall reimburse an employee
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in an amount equal to the employee's contribution towards the cost of the family leave
benefits that the employee purchased but did not use.

G. Where an employee separates from County employment before having
paid fifty percent (50%) of the cost of the family leave benefits they have used, the
outstanding balance shall be collected from the employee's final pay.

H. The Director may promulgate additional requirements and/or guidelines to
implement this section.

l. Exclusive Obligations and Rights. The County and the Program
Administrator do not have any obligation or duty other than as stated in this section and,
except as specified in this section, no one has a right to benefits or a legal or equitable
right against the County, the Board of Supervisors, the Director, or the Program
Administrator.

J. No Employment Rights. Nothing contained in this section shall be
construed as a contract of employment between the County and any employee, or as
the right of any employee to continue in the employment of the County, or to be
employed by the County for any specific period of time.

K. Misrepresentation or Fraud. An employee who receives a benefit as a
result of false or incomplete information or a misleading or fraudulent representation
shall repay all benefit amounts paid due to such information or representation and shall
be liable for all collection costs including attorneys' fees and court costs.

L. Legal Action.

1. Exhaustion of Administrative Procedures. Before pursuing legal

action, a person claiming benefits or seeking redress related to the Program shall first
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exhaust all claim and review procedures provided by the Program. No action at law or
in equity may be brought to recover Program benefits or seek redress related to the
Program until the procedures contained in this section have been exhausted.

2. Necessary Parties. Unless otherwise required by law, the County
and the Program Administrator are the only necessary parties to any action or
proceeding that involves the Program or its administration. No employee, employer or
other person or entity is entitled to notice of any legal action, unless a court with
appropriate jurisdiction orders otherwise.

M. Governing Law. This section and the Program established pursuant
thereto, including the actions of the parties involved, shall be construed and enforced
according to applicable California laws unless preempted by federal law.

N. Severability. Nothing in this section shall be interpreted or applied so as
to create any power or duty in conflict with any applicable federal or California law. If
any provision of this section or the application thereof to any person or circumstance is
held invalid, the remainder of this section or the application of such provision to other

persons or circumstances shall not be affected thereby.
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