
This letter and accompanying ordinance will update the tables of positions and the departmental 
staffing provisions by adding five (5) new employee classifications; reclassifying positions in the 
Department of Public Health (DPH) following a Substance Abuse and Prevention Control (SAPC) 
Reorganization Study – Phase II; reclassifying three (3) positions in various County departments; 
and by making a technical correction.

SUBJECT

April 09, 2024

The Honorable Board of Supervisors
County of Los Angeles
383 Kenneth Hahn Hall of Administration
500 West Temple Street 
Los Angeles, California 90012
 
Dear Supervisors:

COUNTYWIDE CLASSIFICATION/COMPENSATION ACTIONS
 (ALL DISTRICTS) (3 VOTES)

IT IS RECOMMENDED THAT THE BOARD:

1.  Approve the accompanying ordinance amending Title 6-Salaries of the County Code to add five 
(5) new employee classifications for the Los Angeles County Employees Retirement Association 
(LACERA); reclassify 45 positions in DPH following a SAPC Reorganization Study – Phase II; 
reclassify three (3) positions in the Departments of Health Services (DHS), Military and Veterans 
Affairs, and Registrar-Recorder/County Clerk; and
2.  Approve the accompanying ordinance amending Title 5-Personnel, and Title 6-Salaries of the 
County Code to make technical corrections impacting two (2) non-represented classifications in the 
Sheriff Department.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

The Board of Supervisors (Board) has requested submission of classification letters on a periodic 
basis throughout the year to implement recommended actions in a timely manner.  Approval will 
provide the ordinance authority for County departments to implement the classification and 
compensation changes in this letter. 
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These recommendations will ensure the proper allocation of positions based upon the duties and 
responsibilities assigned to these jobs and as performed by the incumbents (Attachments A, B, and 
C).  This is a primary goal of the County’s classification and compensation system.

These actions are recommended based upon generally accepted professional principles of 
classification and compensation.  Furthermore, these actions are important in addressing 
departmental operational needs and in maintaining consistency in personnel practices throughout 
the County.  The proper allocation of positions facilitates efficient business operations and can 
reduce the number of costly personnel-related issues.

New Employee Classifications

LACERA conducted a study of their general and investment accounting positions.  The purpose of 
the study was to address LACERA's issues related to the recruitment and retention of Investment 
and General Accountants with the relevant experience and education. 

The recommended five (5) new classifications and attendant salaries are based on information from 
LACERA as well as Chief Executive Office studies, and include analysis on compensation parity, 
internal alignment considerations and the functions of the jobs (Attachment A).  Specifically, our 
studies included a survey of comparable positions in the public and private sector, internal alignment 
with other County departmental positions, and a review of LACERA’s recruitment and retention 
issues.  Our findings supported creating classifications which account for a more detailed focus on 
financial and actuarial accounting duties, a higher-level of accounting information technology 
functions, and investment accounting duties and responsibilities.  The new accounting classifications 
will not only assist in LACERA’s ability to recruit and retain skilled personnel but will also allow for 
better succession planning and ensure that the requirements of the jobs match the duties and 
experience needed to perform the duties of each classification.
 
DPH – SAPC Reorganization – Phase II

In 2017, the County of Los Angeles opted into California’s Drug Medi-Cal Organized Delivery System 
(DMC-ODS). As a result, SAPC Medi-Cal and My Health LA beneficiaries gained access to a more 
comprehensive continuum of care (outpatient, residential, withdrawal management, and Recovery 
Bridge Housing) at no-cost.  An overhaul was required for SAPC to perform as a managed care plan 
in compliance with California’s Medi-Cal 2020 Section 1115(a) Medicaid Demonstration Waiver, the 
DMC-ODS Special Terms and Conditions, and Title 42 Code of Federal Regulations Part 438 (42 
CFR Part 438) Managed Care rules.  The new standards spurred development and redesign of 
internal clinical and operational infrastructure.  This is the second phase of the SAPC wide 
reorganization, which includes 45 reclassifications (Attachment B), 230 permanent position transfers, 
and 63 deletions.

Reclassifications

There are three (3) positions in three (3) departments that are being recommended for 
reclassification (Attachment C).  The duties and responsibilities assigned to these positions have 
changed since the original allocations were made.  Therefore, the subject positions would be more 
appropriately allocated in the recommended classes.  

The Honorable Board of Supervisors
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Technical Corrections

We are recommending two (2) technical corrections to amend existing compensation provisions to 
ensure the original intent of these provisions is preserved.  The first is related to the new unclassified 
management classification in the Sheriff’s Department titled Director, Office of Constitutional Policing 
(UC) (Item No. 9214) that became effective June 6, 2023.  The proposed correction to section 
5.40.490 will ensure that the newly created management classification receives the same incidental 
expense allowance that is provided to all other management classifications and unclassified 
classifications within the Sheriff Department to compensate employees for necessary expenses 
incidental to the performance of their duties.

The second is related to the new Peace Officer Standards and Training bonus for non-represented 
safety management employees that became effective July 1, 2023.  The proposed correction to 
section 6.10.105 will ensure that the classification of Assistant Sheriff (UC) (Item No. 9969) is eligible 
for the same bonus that is provided to all other non-represented safety management classifications 
within the Sheriff Department.

Implementation of Strategic Plan Goals
Approval of the accompanying ordinance will further the County Strategic Plan Goal III – Realize 
Tomorrow’s Government Today.  Specifically, it will address Strategy III.3 to Pursue Operational 
Effectiveness, Fiscal Responsibility, and Accountability.

FISCAL IMPACT/FINANCING

The projected budgeted annual cost resulting from the recommended reclassifications is estimated 
to total $966,000 (all funds).  Net County cost is estimated to be $186,000.  Cost increases 
associated with upward reclassification actions will be absorbed within the Adopted Budget for each 
affected department.  No additional funding is required.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The County Charter authorizes the establishment and maintenance of “a classification plan and the 
classification of all positions.”  This responsibility is further delineated in Civil Service Rule 5.

California Government Code sections 31522.1, 31522.2 and 31522.4, County Employees Retirement 
Law of 1937 (CERL), states that retirement system employees are County employees who are to be 
included in the salary ordinance adopted by the Board.  Further, the Constitution and our County 
Charter provides the Board with the authority to create classifications and set the compensation of 
County employees. 

Appropriate notifications have been made to the impacted employee organizations regarding the 
recommended classification actions.  The accompanying ordinance implementing amendments to 
Title 6-Salaries, of the County Code, has been approved as to form by County Counsel.

IMPACT ON CURRENT SERVICES (OR PROJECTS)

Approval of these classification recommendations will enhance the operational effectiveness of the 
departments through the proper classification and compensation of positions.

The Honorable Board of Supervisors
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FESIA A. DAVENPORT

Chief Executive Officer

Enclosures

c: Executive Office, Board of Supervisors
County Counsel
Auditor-Controller
Human Resources
Affected Departments

Respectfully submitted,

FAD:JMN:JDS:AYH
JR:AS:mmg

The Honorable Board of Supervisors
4/9/2024
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CLASSIFICATION PLAN CHANGES 
 

ATTACHMENT A 
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CLASSIFICATIONS RECOMMENDED FOR 
ADDITION TO THE CLASSIFICATION PLAN 

 

Proposed 
Savings/ 
Cafeteria 
Benefit 

Plan 

Item 
No. 

 

Title 
Recommended 

Salary 
Schedule and 

Level  

Horizons/ 
Options 

0473 Accountant II, LACERA NMO 98C 

Savings/ 
Megaflex 

0470 Accounting Officer, LACERA NM 113A 

Horizons/  
Options 

0476 Investment Accountant, LACERA NMO 100J 

Savings/ 
Megaflex 

0474 Investment Accounting Officer, LACERA NM 116B 

Horizons/  
Options 

0477 Senior Investment Accountant, LACERA NMO 107J 
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DEPARTMENT OF PUBLIC HEALTH 
SUBSTANCE ABUSE AND PREVENTION CONTROL REORGANIZATION STUDY – 

PHASE II 
 

No 
of 

Pos. 
Present Classification and Salary 

No 
of 

Pos. 
Classification Findings and Salary 

1 Administrative Assistant III 
Item No. 0889N 
NMO  97J 
Represented 
 

1 Supervising Administrative 
Assistant I 
Item No. 0896N 
NMO  97J 
Represented 

1 
 
 
 
 
 

1 

Assistant Program Director, Office 
of Alcohol Programs, HS 
Item No. 4609A 
NMO  118A 
Non-Represented 
 
Assistant Program Director, Drug 
Abuse, HS 
Item No. 4610A 
NMO  118A 
Non-Represented 
 

2 Program Implementation Manager, 
HS 
Item No. 4629A 
N23  S12 
Non-Represented 

2 Assistant Rehabilitation Center 
Manager 
Item No. 8054A 
NMO  95L 
Non-Represented 
 

2 Management Analyst 
Item No. 1848A 
NMO  98C 
Non-Represented 

1 
 
 
 
 

1 

Chief, Drinking Driver Programs 
Item No. 4618A 
NMO  115D 
Non-Represented 
 
Chief, Rehabilitation Center 
Item No. 8058A 
NMO  118A 
Non-Represented 
 

2 Senior Staff Analyst, Health 
Item No. 4594A 
NMO  115D 
Non-Represented 
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1 Clinical Social Worker 
Item No. 9013A 
N33MO  100F 
Represented 
 

1 Senior Clinical Social Worker 
Item No. 9019A 
NMO  103F 
Represented 

1 Clinical Social Worker Supervisor 
I 
Item No. 9014A 
N3MO  104K 
Represented 
 

1 Mental Health Clinical Supervisor 
Item No. 9038A 
N3MWO  104F 
Represented 

2 Community Services Coordinator 
II 
Item No. 8110N 
NMO  94J 
Represented 
 

2 Health Program Analyst I 
Item No. 4727N 
NMO  104C 
Non-Represented 

1 Contract Program Auditor 
Item No. 4614A 
NMO  100J 
Non-Represented 
 

1 Assistant Staff Analyst, Health 
Services 
Item No. 4595A 
NMO  104C 
Non-Represented 
 

1 Contract Program Auditor 
Item No. 4614N 
NMO  100J 
Non-Represented 
 

1 Assistant Staff Analyst, Health 
Services 
Item No. 4595N 
NMO  104C 
Non-Represented 
 

1 
 
 
 
 

1 

Health Program Analyst III 
Item No. 4731A 
NMO  115D 
Non-Represented 
 
Health Program Manager I 
Item No. 4541A 
N23  S11 
Non-Represented 
 

2 Program Implementation Manager, 
HS 
Item No. 4629A 
N23  S12 
Non-Represented 

1 Intermediate Stenographer 
Item No. 2172A 
N2MO  79C 
Represented 

1 Staff Assistant I 
Item No. 0907A 
NMO  85D 
Represented 
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4 Intermediate Typist-Clerk 
Item No. 2214A 
NMVO  75D 
Represented 
 

4 Senior Typist-Clerk 
Item No. 2216A 
NMVO  79J 
Represented 

3 Intermediate Typist-Clerk 
Item No. 2214N 
NMVO  75D 
Represented 

2 
 
 
 
 

1 

Senior Typist-Clerk 
Item No. 2216N 
NMVO  79J 
Represented 
 
Management Analyst 
Item No. 1848N 
NMO  98C 
Non-Represented 
 

1 Management Analyst 
Item No. 1848A 
NMO  98C 
Non-Represented 
 

1 Health Program Analyst I 
Item No. 4727A 
NMO  104C 
Non-Represented 

1 Programs Administrator, Health 
Services 
Item No. 4604A 
N23  S11 
Non-Represented 
 

1 Program Implementation Manager, 
HS 
Item No. 4629A 
N23  S12 
Non-Represented 

1 Psychiatric Social Worker II 
Item No. 9035A 
N3MWO  100E 
Represented 

1 Health Program Analyst II 
Item No. 4729A 
NMO  108C 
Non-Represented 
 

1 Recreation Therapy Aide 
Item No. 5869A 
NMO  78H 
Represented 
 

1 Assistant Staff Analyst, Health 
Services 
Item No. 4595A 
NMO  104C 
Non-Represented 
 

1 Rehabilitation Center Manager 
Item No. 8055A 
NMO  107J 
Non-Represented 
 

1 Staff Analyst, Health  
Item No. 4593A 
NMO  108C 
Non-Represented 
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2 Rehabilitation Counselor II 
Item No. 8593A 
NMO  91F 
Represented 
 

1 
 
 
 
 
 

1 

Assistant Staff Analyst, Health 
Services 
Item No. 4595A 
NMO  104C 
Non-Represented 
 
Management Analyst 
Item No. 1848A 
NMO  98C 
Non-Represented 
 

1 Senior Clinical Social Worker 
Item No. 9019A 
NMO  103F 
Represented 
 

1 Psychiatric Social Worker II 
Item No. 9035A 
N3MWO  100E 
Represented 

1 Senior Community Health Worker 
Item No. 8105N 
NRO  79G 
Represented 
 

1 Health Program Analyst I 
Item No. 4727N 
NMO  104C 
Non-Represented 

2 Senior Staff Analyst, Health 
Item No. 4594A 
NMO  115D 
Non-Represented 
 

2 Program Implementation Manager, 
HS 
Item No. 4629A 
N23  S12 
Non-Represented 
 

1 Senior Typist-Clerk 
Item No. 2216A 
NMVO  79J 
Represented 
 

1 Marketing Analyst 
Item No. 1772A 
NMO  101B 
Non-Represented 

2 Staff Assistant II 
Item No. 0913A 
NMO  92D 
Represented 
 

2 Management Analyst 
Item No. 1848A 
NMO  98C 
Non-Represented 

2 Staff Assistant II 
Item No. 0913N 
NMO  92D 
Represented 
 

2 Management Analyst 
Item No. 1848N 
NMO  98C 
Non-Represented 
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2 Student Professional Worker I 
Item No. 8243F 
N1  FH 
Represented 
 

1 
 
 
 
 
 

1 

Assistant Staff Analyst, Health 
Services 
Item No. 4595F 
NMO  104C 
Non-Represented 
 
Administrative Aid 
Item No. 0886F 
N4MO  77H 
Represented  
 

2 Substance Abuse Counselor 
Item No. 5884A 
NMO  82G 
Represented 
 

2 Assistant Staff Analyst, Health 
Services 
Item No. 4595A 
NMO  104C 
Non-Represented 
 

1 Supervising Rehabilitation 
Counselor 
Item No. 8594A 
NMO  93H 
Represented 
 

1 Staff Analyst, Health  
Item No. 4593A 
NMO  108C 
Non-Represented 

1 Supervising Typist-Clerk 
Item No. 2219A 
NMVO  79J 
Represented 
 

1 Senior Typist-Clerk 
Item No. 2216A 
NMVO  79J 
Represented 
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HEALTH SERVICES – OLIVE VIEW-UCLA MEDICAL CENTER 
 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 

1 Physical Therapist I 
Item No. 5837A 
NMWO  106A 
Represented 
 

1 Physical Therapist II 
Item No. 5839A 
NMWO  110A 
Represented 
 

 
The subject Physical Therapist I position is responsible for independently managing a 
caseload of patients.  Primary duties include rendering recommendations and 
determining the appropriate level of physical therapy services based on a comprehensive 
knowledge of pathophysiology, clinical signs, symptoms, etiology, and pathology of 
disease and injury; serving as a clinical resource to other physical therapists and multi-
disciplinary teams; recommending and providing assistive equipment; providing 
extensive education to patients and patient’s family members; and collaborating with 
other multidisciplinary team members and specialty clinics, as needed, for problem 
resolution and achievement of identified patient specific goals.  The duties and 
responsibilities of the subject position meet the classification criteria for Physical 
Therapist II.  Therefore, we recommend upward reallocation of the subject position to 
Physical Therapist II.  
 
MILITARY AND VETERANS AFFAIRS 
 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 

1 Supervising Administrative 
Assistant I 
Item No. 0896A 
NMO  97J 
Represented 
 

1 Administrative Services Manager 
I 
Item No. 1002A 
NMO  105B 
Non-Represented 
 

 
The subject Supervising Administrative Assistant I position reports to the Chief Deputy, 
Military and Veterans Affairs and is responsible for managing the oversight, daily 
operations, organizational partnerships, and operating budget of Bob Hope Patriotic Hall. 
The department has implemented a reopening of the historic building for general public 
use and private coordinated events.  As such, there is a need for additional building 
administration emergency preparedness and increased contract management.   
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MILITARY AND VETERANS AFFAIRS (Continued) 
 
The duties and responsibilities of the subject position meet the classification criteria for 
Administrative Services Manager I.  Positions allocable to this class assume responsibility 
for the independent performance of a full range of difficult to complex and sensitive 
analytical and administrative assignments.  The work performed by this position impacts 
both management-level decisions and the provision of veteran-focused services and care 
accessible within Bob Hope Patriotic Hall.  Therefore, we recommend upward reallocation 
of the subject position to Administrative Services Manager I.  
 
REGISTRAR-RECORDER/COUNTY CLERK 
 

No 
of 

Pos. 

 
Present 

Classification 

No 
of 

Pos. 

 
Classification 

Findings 

1 Senior Application Developer 
Item No. 2525A 
NMO  109A 
Represented 
 

1 Senior Information Systems 
Analyst 
Item No. 2593A 
NMO  111D 
Non-Represented 
 

 
The subject Senior Application Developer position reports to an Information Technology 
(IT) Supervisor and is responsible for performing duties such as providing guidance, 
expertise, and leadership to lower-level Information Systems Analysts, various project 
teams, internal and external users, management, and executive leadership; developing 
and maintaining implementation and conversion plans for various election systems; and 
creating test plans and monitoring  for election operations; performing incident and 
problem management analysis to resolve election-critical issues, which include user 
application support and preventive maintenance activities to reduce the number of 
incidents; overseeing large and complex data integrity activities and implementation 
processes; consulting with decision-makers and providing technical solutions for election-
related process improvements; evaluating and recommending complex IT solutions; and 
preparing feasibility and cost analysis studies for management review.  The duties and 
responsibilities of the subject position meet the classification criteria for Senior 
Information Systems Analyst, which reports to an IT Supervisor who provides expertise 
in one or more areas of information systems analysis and may act as a team leader or 
coordinator.  Therefore, we recommend upward reallocation of the subject position to 
Senior Information Systems Analyst. 
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ANALYSIS 

This ordinance amends Title 5 – Personnel and Title 6 – Salaries of the 

Los Angeles County Code by: 

• Amending Section 5.40.490 to add one (1) employee classification entitled to 

receive a flat monthly allowance; 

• Amending Section 6.10.105 to amend the classifications eligible for the 

Management Peace Officer Standards and Training ("POST") bonus in the Sheriff 

Department; 

• Adding and establishing the salaries for five (5) employee classifications; and 

• Adding, deleting, and/or changing certain employee classifications and 

number of ordinance positions in the departments of Health Services, Military and 

Veterans Affairs, Public Health, and Registrar-Recorder/County Clerk.  

     DAWYN R. HARRISON 
     County Counsel 
 
     By: 
          POUYA BAVAFA 
          Senior Deputy County Counsel 
           Labor & Employment Division 
 
PB:gr 
 
Received: 2/24/24 
Revised: 3/5/24
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ORDINANCE NO. _________________ 
 

An ordinance amending Title 5 – Personnel of the Los Angeles County Code to add 

one (1) employee classification entitled to receive a flat monthly allowance and Title 6 – 

Salaries of the Los Angeles County Code to amend the classifications eligible for the 

Management POST bonus; add and establish the salaries for five (5) employee 

classifications; and add, delete, and/or change certain employee classifications and 

number of ordinance positions in various departments to implement the findings of 

classification studies.  

The Board of Supervisors of the County of Los Angeles ordains as follows: 

SECTION 1. Section 5.40.490 is hereby amended to read as follows: 

5.40.490  Incidental Expenses—Sheriff's Department.  

Persons employed in the classification of lLieutenant (Item No. 2719) and 

designated by the sSheriff as a station commander or in the classifications, or unclassified 

positions of cCaptain (Item No. 2721), aAssistant sSheriff (UC) (Item No. 9969), aAssistant 

sSheriff, aAdministration (UC) (Item No. 9972), cCommander (Item No. 2723), dDivision 

cChief, sSheriff (UC) (Item No. 9968), and uUndersheriff (UC) (Item No. 9970) shall 

receive a flat monthly allowance of fifty dollars ($50) for necessary expenses incidental to 

the performance of their duties.  Effective July 1, 2015, persons employed in the 

classifications or unclassified position of dDirector, bBureau oOperations, sSheriff (Item 

No. 0997), aAssistant dDivision dDirector, sSheriff (Item No. 1066), and dDivision 

dDirector, sSheriff (UC) (Item No. 1069) shall also be entitled to receive the 

aforementioned allowance.  Effective April 9, 2019, persons employed in the classification 

of dDivision dDirector, sSheriff (Item No. 1065) shall also be entitled to receive the 
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aforementioned allowance.  Effective June 6, 2023, persons employed in the classification 

of Director, Office of Constitutional Policing (UC) (Item No. 9214) shall also be entitled to 

receive the aforementioned allowance.  The aAuditor-cController shall adjust the incidental 

expense allowance each year based upon annual changes in the National Consumer Price 

Index (CPI) published by the Bureau of Labor Statistics of the United States Department of 

Labor.  Such adjustment shall be made effective February 1, 1989, based upon the 

published percentage change in the CPI between December 1987 and December 1988. 

Subsequent adjustments shall be made effective on February 1st of each year thereafter 

based upon the published percentage change in the CPI during the preceding calendar 

year; provided that such change is three (3) percent or greater.  If the published 

percentage change in a calendar year is less than three (3) percent, that percentage 

change shall be cumulated with the published percentage change in the following calendar 

year(s) until such time as the cumulative percentage change is three (3) percent or 

greater, at which time an adjustment shall be made to reflect the total cumulative 

percentage change.  Such adjustments in incidental expense allowances shall be rounded 

to the nearest dollar. 

SECTION 2. Section 6.10.105 is hereby amended to read as follows: 

6.10.105  POST Bonus. 

. . . 

E. In addition to the compensation provided for in Section 6.28.050, effective 

July 1, 2023, any person who is employed in one of the following positions who possesses 

a POST Management Certificate or who meets all of the following conditions shall qualify 

for a Management Bonus: 



   
HOA.104650132.1 3   

1. Possesses or is eligible to possess a POST Management Certificate; 

2. Possesses a minimum of two (2) years law enforcement experience as a 

permanent manager (lLieutenant) or higher with the County of Los Angeles; 

3. Successfully completed a POST certified Management Course; and 

4. Completed a minimum of sixty (60) semester units, an accredited degree  

(AA, BA, MA), or 1,200 POST certified training hours.  

The amount of the bonus shall be one (1) standard salary level, or 0.2500 percent 

for persons employed in the following positions: 

Item No. Title 

2721 Captain 

2723 Commander 

2896 Captain, DA 

9980 Detective (UC) 

The amount of the bonus shall be one-quarter percent (0.25%) for persons 

employed in the following positions: 

Item No. Title 

9968 Division Chief, Sheriff (UC) 

9969 Assistant Sheriff (UC) 

9970 Undersheriff (UC) 

9977 Detective (UC) 

9978 Detective (UC) 
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9979 Detective (UC) 

. . . 

SECTION 3. Section 6.28.050 (Tables of Classes of Positions with Salary Schedule 

and Level) is hereby amended to add the following classes: 

ITEM 
NO. 

TITLE EFFECTIVE 
DATE 

SALARY OR 
SALARY 
SCHEDULE AND 
LEVEL 
 

0473 ACCOUNTANT II,LACERA                 * NMO 98C 
     

0470 ACCOUNTING OFFICER,LACERA                 * NM 113A 
     

0476 INVESTMENT ACCOUNTANT,LACERA                 * NMO 100J 
     
0474 INVESTMENT ACCOUNTING OFFICER,                 * NM 116B 
 LACERA    
     
0477 SENIOR INVESTMENT ACCOUNTANT,                 * NMO 107J 
 LACERA    

 
*The Executive Office/Clerk of the Board of Supervisors shall insert the effective  

date for the salary or salary schedule and level in the space provided for the classifications 

added to Section 6.28.050 of the County Code.  

SECTION 4. Section 6.77.010 (Department of Public Health) is hereby amended to 

delete the following classes and number of ordinance positions: 

ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

4610A 1 ASST PROGRAM DIRECTOR,DRUG ABUSE,HS 
 

4609A 1 ASST PROG DIR,OFF OF ALCOHOL PRO,HS 
 

8054A 2 ASST REHABILITATION CENTER MANAGER 
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4618A 1 CHIEF,DRINKING DRIVER PROGRAMS 

 
8058A 1 CHIEF,REHABILITATION CENTER 

 
8110N 2 COMMUNITY SERVICES COORDINATOR II 

 
5869A 1 RECREATION THERAPY AIDE 

 
8055A 1 REHABILITATION CENTER MANAGER 

 
8105N 1 SENIOR COMMUNITY HEALTH WORKER 

SECTION 5. Section 6.77.010 (Department of Public Health) is hereby amended to 

add the following class and number of ordinance positions: 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

0896N 1 SUPVG ADMINISTRATIVE ASSISTANT I 

SECTION 6. Section 6.77.010 (Department of Public Health) is hereby amended to 

change the number of ordinance positions for the following classes: 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

0886F 60 61 ADMINISTRATIVE AID 
 

0889N 25 24 ADMINISTRATIVE ASSISTANT III 
 

4595A 28 33 ASSISTANT STAFF ANALYST,HLTH SERVS 
 

4595F 5 6 ASSISTANT STAFF ANALYST,HLTH SERVS 
 

4595N 48 49 ASSISTANT STAFF ANALYST,HLTH SERVS 
 

9014A 2 1 CLINICAL SOCIAL WORK SUPERVISOR I 
 

9013A 3 2 CLINICAL SOCIAL WORKER 
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4614A 32 31 CONTRACT PROGRAM AUDITOR 
 

4614N 67 66 CONTRACT PROGRAM AUDITOR 
 

4727A 26 27 HEALTH PROGRAM ANALYST I 
 

4727N 39 42 HEALTH PROGRAM ANALYST I 
 

4729A 25 26 HEALTH PROGRAM ANALYST II 
 

4731A 12 11 HEALTH PROGRAM ANALYST III 
 

4541A 3 2 HEALTH PROGRAM MANAGER I 
 

2172A 15 14 INTERMEDIATE STENOGRAPHER 
 

2214A 206 202 INTERMEDIATE TYPIST-CLERK 
 

2214N 77 74 INTERMEDIATE TYPIST-CLERK 
 

1848A 11 15 MANAGEMENT ANALYST 
 

1848N 26 29 MANAGEMENT ANALYST 
 

1772A 1 2 MARKETING ANALYST 
 

9038A 3 4 MENTAL HEALTH CLINICAL SUPERVISOR 
 

4629A 1 8 PROGRAM IMPLEMENTATION MANAGER,HS 
 

4604A 3 2 PROGRAMS ADMINISTRATOR,HEALTH SERVS 
 

8593A 7 5 REHABILITATION COUNSELOR II 
 

2216A 133 137 SENIOR TYPIST-CLERK 
 

2216N 116 118 SENIOR TYPIST-CLERK 
 

4593A 54 56 STAFF ANALYST,HEALTH 
 

0907A 9 10 STAFF ASSISTANT I 
 

0913A 26 24 STAFF ASSISTANT II 
 

0913N 25 23 STAFF ASSISTANT II 
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8243F 45 43 STUDENT PROFESSIONAL WORKER I 

 
5884A 32 30 SUBSTANCE ABUSE COUNSELOR 

 
8594A 3 2 SUPVG REHABILITATION COUNSELOR 

 
2219A 4 3 SUPERVISING TYPIST-CLERK 

SECTION 7. Section 6.78.070 (Department of Health Services – Olive View-UCLA 

Medical Center) is hereby amended to change the number of ordinance positions for the 

following classes: 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

5837A 9 8 PHYSICAL THERAPIST I 
 

5839A 6 7 PHYSICAL THERAPIST II 

SECTION 8. Section 6.88.010 (Department of Military and Veterans Affairs) is 

hereby amended to delete the following class and number of ordinance positions: 

ITEM 
NO. 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

0896A 1 SUPVG ADMINISTRATIVE ASSISTANT I 

SECTION 9. Section 6.88.010 (Department of Military and Veterans Affairs) is 

hereby amended to change the number of ordinance positions for the following class: 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

1002A 3 4 ADMINISTRATIVE SERVICES MANAGER I 
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SECTION 10.  Section 6.114.010 (Registrar-Recorder/County Clerk) is hereby 

amended to change the number of ordinance positions for the following classes: 

ITEM 
NO. 
 

NO. OF 
ORDINANCE 
POSITIONS 
 

TITLE 
 

2525A 6 5 SENIOR APPLICATION DEVELOPER 
 

2593A 3 4 SENIOR INFORMATION SYSTEMS ANALYST 

SECTION 11.  Pursuant to Government Code Section 25123(f), this ordinance 

shall take effect immediately upon final passage. 

540490ASCEO 


