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The County of Los Angeles Fire
Department has a rich and unique
history, which is full of innovation and
many accomplishments. From
designing the 911 system and initiating
a paramedic program in the 1970’s, to
the current day USAR and Homeland
Security sections, Los Angeles County’s
Fire Department is a leader and model
to other departments around the
world. Their ability to develop new
techniques and equipment to fight fires
of all kinds has benefited not only the
residents served, but the fire service in
general, both nationally and

internationally.

The current departmental budget is

over S1B and includes funding for
3,964 positions.

The Chief Deputy, Business Operations, Fire (Chief Deputy) is unclassified and
distinguished by its executive and administrative responsibility for assisting the
County Forester & Fire Warden (Fire Chief) in planning and directing several of

the Department’s bureaus.

KEY RESPONSIBILITIES

e  Assists the Fire Chief in planning, organizing and directing all business
operations of the Fire Department including formulating and
preparing policies, programs, and procedures, managing of personnel
and equipment, and developing short-term goals and long range
objectives for departmental operations and the achievement of those

goals and objectives.

e Recommends the adoption, amendment, and enactment of County
ordinances, resolutions and regulations, federal and state statues,
and the County Charter in order to provide effective, efficient, and

economical administration of the Department.

e  Provides direction to the Deputy Chiefs and other senior managers of

the Fire Department.

e Directs and evaluates investigations of public complaints pertaining to

the activities of employees of the Department.

e  Establishes and maintains liaison with the public, community groups,
professional organizations, elected officials, and other County

departments.

e  Participates in the development and administration of the Fire
Department budget; directs the forecast of funds needed for staffing,
equipment, materials, and supplies; monitors and approves

expenditures on behalf of the Fire Chief.

e  Assists in making periodic reports to the Board of Supervisors

regarding the accomplishments of the Department.

e  Assists in efforts to improve operations and streamline work
processes; works cooperatively and jointly to provide quality

seamless customer service.

e  May exercise the authority of the office of the Fire Chief in his/her

absence and perform the duties therein.

THE IDEAL CANDIDATE

The ideal candidate will have a comprehensive knowledge of
management and organizational principles, control systems, financial
planning, utilization of resources, and a strong track record of success in
large-scale fiscal and budgetary management. This individual must be
proactive and able to work effectively as part of an executive
management team, with the ability to manage multiple high level

managers and coordinate operations to achieve Departmental goals.

He or she will be a critical and analytical thinker, someone with the
ability to motivate and obtain successful outcomes from diverse groups
of personnel. The ideal candidate will demonstrate integrity that aligns

with County values, and practice sound and effective decision-making.

QUALIFYING EDUCATION AND EXPERIENCE
REQUIREMENTS

Graduation from an accredited college or university with a Bachelor’s
Degree or higher -AND- five years of highly responsible management
experience, including current experience in a position heading a
bureau, branch, division, or similar, with responsibility for directing a
major segment of a complex public services operation such as finance,
budget, human resources, materials management, or information

technology.

Such experience must have included providing administrative direction
over business operations and managerial responsibility for the
technical direction of personnel and management employees,
development of procedures, budget preparation, and participation in

policy formulation.

DESIRABLE QUALIFICATIONS

Graduation from an accredited college or
university with a Master’s Degree or higher in
public administration, business administration, or

a closely related field.

Executive leadership experience in a local government
organization requiring thorough knowledge and
understanding of federal, state and local laws, regulations,
and policies pertaining to human resources issues, and labor

relations.

Experience managing technology projects and a strong
understanding of IT enterprise management concepts
supporting a broad range of business strategies and

technology requirements.

Experience with managing effectively under California's

Firefighter Bill of Rights.

Experience developing and articulating a strategic vision in
response to environmental and operational challenges and in
obtaining broad-based consensus and support for the

implementation of the organizational vision.

Demonstrated skills and the necessary ability to develop
long-term goals and objectives for a large public sector

organization.

Demonstrated ability to successfully provide service delivery

improvements and efficiencies.

Ability to communicate effectively with diverse groups,
including elected and public officials, employee labor unions,
advocacy groups, external organizations and the general

public.

Demonstrated experience with ensuring departmental

hiring and promotional practices are consistent with

equal opportunity employment policies.

Exceptional written communication and

interpersonal skills.




