421 MPP

MEMORANDUM OF UNDERSTANDING
FOR JOINT SUBMISSION
TO BOARD OF SUPERVISORS
REGARDING THE
AUTOMOTIVE AND EQUIPMENT MAINTENANCE
AND REPAIR EMPLOYEE REPRESENTATION UNIT

THIS MEMORANDUM OF UNDERSTANDING, made and entered into this 5" day of

March 2019,

BY AND BETWEEN Authorized Management Representatives
(hereinafter referred to as "Management")
of the County of Los Angeles (hereinafter
referred to as "County")

AND American Federation of State, County, and

Municipal Employees Council 36, Local
119 (hereinafter referred to as "AFSCME
Local 119" or "Union").
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ARTICLE 1 RECOGNITION

Pursuant to the provisions of the Employee Relations Ordinance of the County of
Los Angeles and applicable State law, AFSCME Local 119 was certified on February 24,
1970 by County's Employee Relations Commission (Employee Relations Commission
File No. R-12-69) as the majority representative of County employees in the Automotive
and Equipment Maintenance and Repair Employee Representation Unit (hereinafter the
"Unit") previously found to be appropriate by said Employee Relations Commission.
Management hereby recognizes AFSCME Local 119 as the certified majority
representative of the employees in said Unit. The term "employee"” or "employees"” as
used herein shall refer only to employees employed by County in the Unit in the

classifications identified in Article 6, Salaries.

Management agrees that it shall recognize AFSCME Local 119, as the exclusive
representative of the employees in this unit when County rules, regulations or laws are
amended and AFSCME Local 119 has shown it has met the requirements of any such

new rules.
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ARTICLE 2 NON-DISCRIMINATION

The parties mutually recognize and agree to protect the rights of all employees covered
hereby to join and participate in the activities of AFSCME Local 119 and all other rights
in the Employee Relations Ordinance and Government Code, Sections 3500 through

3511.

The provisions of this Memorandum of Understanding shall be applied equally to all
employees covered hereby without favor or discrimination because of race, color, sex,

age, national origin, political or religious opinions, affiliations or handicapped status.
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ARTICLE 3 IMPLEMENTATION

This Memorandum of Understanding constitutes a mutual recommendation to be jointly
submitted to County's Board of Supervisors. It is agreed that this Memorandum of

Understanding shall not be binding upon the parties unless and until said Board of

Supervisors:
A. Acts, by majority vote, formally to approve said Memorandum of Understanding;
B. Enacts necessary amendments to all County ordinances, including the County's

Salary Ordinance, Ordinance No. 6222, required to implement the full provisions

of Articles; and

C. Acts to appropriate the necessary funds required to implement the provisions of

this Memorandum of Understanding which require funding.

Notwithstanding the foregoing, in the event the Board of Supervisors fails to take all
actions necessary to timely implement this Memorandum of Understanding, it is
understood that the parties may mutually agree to implement appropriate provisions of

this Memorandum which do not require specific approval by the Board of Supervisors.

Such implementation shall be effective as of date of ratification by Board of Supervisors.
If the parties do not mutually agree to implement appropriate provisions of this
Memorandum not requiring approval by the Board of Supervisors, then negotiations shall

resume upon the request of either party.



421 MPP

ARTICLE 4 TERM

The term of this Memorandum of Understanding shall commence on the date when the
terms and conditions for its effectiveness as set forth in Article 3, IMPLEMENTATION,
are fully met, but in no event, shall said Memorandum of Understanding become
effective prior to 12:01 a.m. on October 1, 2018. This Memorandum of Understanding

shall expire and otherwise be fully terminated at 12:00 midnight on September 30, 2021.
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ARTICLE 5 RENEGOTIATION

In the event either party hereto desires to negotiate the provisions of a successor
Memorandum of Understanding, such party shall serve upon the other, during the period
from April 15, 2021 to May 15, 2021, its written request to commence negotiations as well
as its written proposals for such successor Memorandum of Understanding with the
exception of salary proposals which shall be presented no later than June 1, 2021.
Negotiations shall begin thereafter within, but no later than, thirty (30) days from date of
receipt of notice and proposals. If full and entire agreement on the terms of a successor
Memorandum of Understanding is not reached by August 31, 2021, an impasse shall be
automatically declared on those issues which remain in dispute unless the parties

mutually agree to continue negotiations.



ARTICLE 6 SALARIES

Section 1. Recommended Salary Adjustment

421 MPP

A. The parties agree jointly to recommend to County's Board of Supervisors that said

Board adopt and implement the following salaries applicable to employees in

the Unit on the effective dates indicated.

TEM 1TEM
NO  CLASSIFICATION

6041 ASST AUTOMOTIVE EQUIPMENT INSPECTOR

6045 AUTOMOTIVE EQUIPMENT INSPECTOR

7461 BODY & FENDER MECHANIC

6607 EQUIPMENT MAINTENANCE HELPER

6610 EQUIPMENT MAINTENANCE WORKER

EFFECTIVE
DATE

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

1070172018
10/01/2019
0170172020
1070172020
01/01/2021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

NOTE

N20

NO

N2
N2
N2
N2
N2
N20

SCH
79K
80G
81F
81K
82J
82J

B e e o e B

b e e e i e |

74G
75D
76C
766G
T7F
77F

81F
82C
83B
83F
84E
84E

MINIMUM
RATE

MAXTMUM
RATE

3171
3233
3313
3346

3428.
3428.

4026.
.36
4208.
4250.
4356.
.27

4106

4356

.36
.73
.36
.09

36
36

55

45

27
27

.00
.92
.34
.32
.73
.81

.53
.24
.22
.66
.75
.98

.27
.73
.36
.09
.27
.09

.64
.00
.36
.82
.91
.00



7472

6609

6012

6014

7434

7496

7492

7430

FIRE EQUIPMENT MECHANIC

FUEL EQUIPMENT TECHNICIAN

GARAGE ATTENDANT 1

GARAGE ATTENDANT 11

HEAVY STATIONARY EQUIPMENT MECHANIC

HELICOPTER MAINTENANCE INSPECTOR

HELICOPTER MECHANIC

POWER EQUIPMENT MECHANIC APPRENTICE

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

1070172018
10/01/2019
0170172020
1070172020
01/01/2021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021
CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

N2
N2
N2
N2
N2
N20

NO

NO

N30B
N30B
N30B
N30B
N30B
N30B

B e e o e o B

87F
88C
89B
89F
90E
90E

723
73F
T4E
743
75H
75H
743
75F
76E
76J
77H
77H

b e e e o e | B e e e A L O e e e 1 B

L O e B e R |

4737
4832
4952
5001

3020.
3080.
3155.
.82
3265.
3265.
3186.
.55
.73
.45
3444
3444.

3186

3249
3329
3362

.64
.00
.36
.82
5126.
5126.

91
91

91
27
91

36
36
82

91
91

6264.
.64
.38
6614.
6780.
.70

6389
6549

6966

5574.
5685.
.55
5885.
.64
6198.

5827

6032

3742

4046
4157

4026
4126
4167

6140.
6263.
6420.
6484.
.67
.45

6646
6829

8382

8763
8851
9072
9322

7566.
7718.
-29
7990.
8190.
8415.

7911

5543

5853
5999
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35

87
24

64
36
73

45

.45
3816.
3910.
3948.
.36
.27
3948.
.55
.73
.45
4271.
4388.

36
18
36

36

18
73

95
77
36
56

.40
8550.
.80
.44
.73
.23

05

99
33

40
16
39

.39
5654.
5795.
.58
.92
6164.

26
62

92



7000

7433

7425

7427

6613

7473

7494

POWER EQUIPMENT PAINTER

POWER EQUIPMENT TECHNICIAN

POWER EQUIPMENT TECHNICIAN HELPER 1

POWER EQUIP TECHNICIAN HELPER 11

SENIOR EQUIPMENT MAINTENANCE WORKER

SENIOR FIRE EQUIPMENT MECHANIC

SENIOR HELICOPTER MECHANIC

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

1070172018
10/01/2019
0170172020
1070172020
01/01/2021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

CURRENT

10/01/2018
10/01/2019
0170172020
10/01/2020
0170172021

N2
N2
N2
N2
N2
N20

N2
N2
N2
N2
N2
N20

N2
N2
N2
N2
N2
N20

B e e o e o B

b e e e e i e

773
78F
79E
79J
80H
80H

80J
81F
82E
82J
83H
83H

85F
86C
87B
87F
88E
88E

L e e e 1 B

b e e e B

3642

3807

3948.
.55
4126.
.45
4271.
4271.

4026

4167

4487

4737

.82
3714.
.09
3844.
3938.
3938.

91

18

82

82

36

73

18
18

.45
4576.
4690.
.64
4856.
4856.

73
73

00
00

5546.
.92
5798.
5856.
.73
.81

5656

6002
6167

5685.
.24
5944.
.66
.75
.98

5799

6003
6153
6322

4281

4367

4633
4761

4644.
.64
4856.
4904.
5026.
5165.

4737

5281

5519

5713

6577

7119

8388.
.75
8770.
8858.
.84
.54

8556

9079
9329
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00

34
32

53

22

.64
.09
4476.
4520.
.55
.09

36
73

91

00
00
55
09

.00
5385.
.73
5574.
.73
5871.

73

64

18

.63
6709.
6876.
6945.
.32
7315.

18
91
68
10

97

67
38



Apprentice Rates
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Persons employed in classifications shown as being compensated on Note 30B in

Section 1. A. above shall be compensated at the applicable monthly rate for each

interval of employment on the apprentice or trainee item listed in the attached table

entitled "NOTE 30B - TABLE OF APPRENTICES RATES." Advancement to the

next interval shall be contingent upon satisfactory performance of tasks and

training, as defined on July 1, 1979, by the joint apprentice committee and/or other

competent authority as established by the director of personnel.

NOTE 30B - TABLE OF APPRENTICE RATES

ITEM

CLASS

JOURNEY
LEVEL

EFFECTIVE
DATE

1ST

2ND

3RD

ATH

5TH

6™

7™

g8TH

7430

Power
Equipment
Mechanic
Apprentice

4853.95

3033.72

3276.42

3519.11

3761.81

4004.51

4247.21

4489.90

4732.60

4951.03

10/01/13

3094.39

3341.95

3589.50

3837.05

4084.60

4332.15

4579.70

4827.25

5050.05

10/01/14

3156.28

3408.78

3661.29

3913.79

4166.29

4418.79

4671.30

4923.80

5151.05

04/01/15

3219.41

3476.96

3734.51

3992.07

4249.62

4507.17

4764.72

5022.28
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Section 2. Step Advances

A.

Full-time permanent employees in this unit who are below the top step of the salary
range and who are eligible for an annual step advance will be granted a step
advance only when a competent or better Performance Evaluation has been filed
by the employee's department head. The Performance Evaluation shall be filed at
least one month prior to the employee's step advance anniversary date and within

a period which does not exceed one year prior to that date.

If no performance review is filed as defined in A. above, or if an employee receives
an Improvement Needed Performance Evaluation, the employee's step advance

will not be granted on the date due.

Where no Performance Evaluation is issued in accordance with Paragraph A.
above, the employee may request his department in writing to issue a Performance
Evaluation within five days of the employee's request. If said Evaluation is
competent or better, the employee shall be granted a step advance effective to his

step advance anniversary date.

10
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C. Grievances arising out of this section shall be processed as follows:

1.

Where no Performance Evaluation has been issued in accordance with
Paragraph B. above, the employee may file a grievance with the
Department of Human Resources. If the Department of Human Resources
fails to obtain issuance of such Performance Evaluation within ten days after
the grievance is filed with the Department of Human Resources, the
employee shall be deemed competent and the step advance shall be

processed within 30 days effective to his step anniversary date.

Where the department head issues a Performance Evaluation upon request
of the Department of Human Resources, and said Performance Evaluation
is competent or better, the employee shall be provided a step advance

within 30 days effective to his step advance anniversary date.

Grievances based on an Improvement Needed Performance Evaluation
shall be filed within ten days of issuance with the department head or his
designated representative who shall respond to the grievance within ten
days. Appeals from a department head decision shall be processed in

accordance with Civil Service Rules.

11
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D. During the term of this agreement, should any change be made in the existing
categories of Performance Evaluations which adversely impacts the application of
this section, the parties agree to meet and renegotiate this section. In the event
an agreement cannot be reached through negotiations, it is agreed that the Union
may submit the dispute to arbitration. The arbitrator shall issue an award on the

step advances as affected by the changes in existing categories of Performance

Evaluations.
Section 3. AUTOMOTIVE APPRENTICE NOTE 30B PERCENTAGE TABLE
Apprentice ist 2nd 3rd 4th 5th  6th 7th 8th
Power Equipment 55.0 625 70.0 775 85.0 925
Painter Apprentice
Power Equipment 625 675 725 775 825 875 925 975
Mechanic Apprentice
Body & Fender 625 675 725 775 825 875 925 975
Apprentice
Automotive Body 625 675 725 775 825 875 925 975

Builder Apprentice

Section 4.

The parties having jointly reviewed and considered available salary and wage information
data, agree that the recommended salaries set forth herein were negotiated in good faith,
and that said salaries were determined independently of race, gender, age or national

origin.

12
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ARTICLE 7 SPECIAL PAY PRACTICES

Section 1. Call Back Pay

Whenever an employee is unexpectedly ordered by his Department Head or designated
management representative to return to work following the termination of his normal work
shift and departure from his work location, the employee shall receive a payment of four
hours' pay at the rate of time and one-half of the employee's regular rate of pay. Work
performed in excess of four hours will be compensated for in accordance with provisions

of Article 8, Overtime.

If an employee should complete work required, leave the work location, and subsequently
be recalled during the four-hour period being compensated for as a result of the initial call
back, no additional compensation will be paid until four hours have been worked by the
employee; i.e., there shall be no pyramiding of time and one-half pay as a result of call

back.

If an employee's work schedule must be altered to accommodate operational
requirements on any scheduled work day and the employee is required to report for work
up to two hours earlier than his normal shift starting time, this shall be considered an early
shift start and not a call back. Employees assigned to an early shift start will be allowed

to work to the end of their normal shift provided work is available in their classification.

13
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Section 2. Standby Time

The parties jointly agree to recommend to the County's Board of Supervisors that effective

January 1, 2016, that standby pay be.one dollar fifty cents ($1.50) per hour.

Section 3. Shift Premium

Any employee in the Unit who is assigned to a regularly scheduled evening or night shift
as defined in 6.10.020 of the County Code shall receive a per hour bonus of 75 cents for

each hour worked during said shifts.

Effective on October 1, 2017 any employee in the Unit who is assigned to a regularly
scheduled evening or night shift as defined in 6.10.020 of the County Code shall receive

one dollar ($1.00) for each hour worked during said shift.

Section 4. Uniforms

Where Management requires employees in the unit to wear specific and distinctive
uniforms, such uniforms will be provided by Management as an initial issue of five (5)
shirts, five (5) trousers and one (1) jacket. Management agrees to replace annually up to

5 shirts, 5 pants and 1 jacket as needed.

This section is not intended to deprive an employee of any currently approved uniform

benefit.

14
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Section 5. Field Repairs Under Snow Conditions

Persons employed by Department of Public Works who are actively engaged in the field
repair of power equipment under snow conditions shall be entitled to an additional
seventy-five cents ($.75) per hour above the hourly rate established for their classification

in Article 6 of the Memorandum of Understanding.

Section 6. Public Services Duties

In recognition of their public duties and responsibilities any employee in the Fire
Department in the classification of Fire Equipment Mechanic, (Item No. 7472), or Senior
Fire Equipment Mechanic (Item No. 7473) who is permanently assigned to field repair
duties for a period of not less than two (2) consecutive eight (8) hour work days (which
will retroactively back to the first day of the assignment), shall, in addition to the salary
established for their classification in Article 6 of the Memorandum of Understanding, be
entitled to additional compensation in the amount of four (4) percent above the rate for

their classification established in Article 6 of the Memorandum of Understanding.

Section 7. FAA Inspection Authorization License

Effective July 1, 1990, anyone in the classification of Helicopter Mechanic (Item #7492)
who possesses an Inspection Authorization license issued by the Federal Aviation
Administration shall be entitled to additional compensation in the amount of five and one
half (5.5) percent above the rate for their classification established in Article 6 of the

Memorandum of Understanding.

15
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Section 8. Automotive Service Excellence Certificates

A.

The parties agree to recommend to the County’s Board of Supervisors that
effective January 1, 2001, a permanent, full-time employee in the classifications of
Power Equipment Helper Il (Item 7427), Power Equipment Technician (Item 7433),
and Heavy Stationary Equipment Mechanic (Iltem 7434) who possess valid
Automotive Service Excellence Certificates in the area of gasoline engines, diesel
engines, drive train, brakes, suspension & steering, electrical systems, heating,
ventilation and air conditioning, preventive maintenance, engine repair, automatic
transmission/transaxle, and engine performance, shall be entitled to an additional

twenty-five cents ($.25) per hour for each such valid ASE certificate.

Employees in the classifications who possess the valid qualifying ASE certificates
are eligible to receive additional compensation for either the ASE certificates for

automobile or the equivalent ASE for medium/heavy trucks, but not for both.

Effective October 1, 2018, a permanent, full-time employee in the classifications
of Power Equipment Helper Il (Item 7427), Power Equipment Technician (Item
7433), and Heavy Stationary Equipment Mechanic (Item 7434) who possess valid
Automotive Service Excellence Certificates in the area of Light Duty Hybrid/Electric
(L3), Manual Drive Train (A3), Drive Train (T3), Electronic Diesel (L2), and
compressed Natural Gas (F1) shall be entitled to an additional twenty-five cents

($.25) per hour for each valid ASE certificate.

16
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Effective January 1, 2016, a permanent, full-time employee in the classifications
of Power Equipment Helper Il (Item 7427), Power Equipment Mechanic Technician
(Item 7433), and Heavy Stationary Equipment Mechanic (Item 7434) who possess
valid Automotive Service Excellence Certificates in Light Duty Hybrid/Electric (L3),
and Compressed Natural Gas (F1) shall be entitled to an additional twenty-five

cents ($.25) per hour for each valid ASE certificate.

A permanent, full-time employee in the classifications of Fire Equipment Mechanic
(Item 7472) and Senior Fire Equipment Mechanic (Item 7473) who possess valid
Automotive Service Excellence Certificates (ASE) for medium/heavy trucks in the
area of gasoline engines(T1), diesel engines(T2), drive train(T3), brakes(T4),
suspension & steering(T5), electrical systems(T6), heating, ventilation, and air
conditioning(T7), and preventive maintenance inspection(T8) shall be entitled to

an additional twenty-five cents ($.25) per hour for each such valid ASE certificate.

Effective January 1, 2016, the Fire Department shall include the following
Automotive Service Excellence Certificates (ASE) in the areas of
Electric/Electronic System Installation & Repair (E2), and Electronic Diesel
Diagnosis Specialist Certification (L2) and such Fire Department classification(s)
shall be entitled to an additional twenty-five cents ($.25) per hour for each such

valid ASE certificate.

17
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C. Fire Dept. Master Automotive Service Excellence Certificate (ASE)

In lieu of the above provisions A and B, the classifications denoted in provision B,
shall be entitled to an additional $2.00 per hour for Masters ASE Certificates, up
to two (2) Master ASE Certifications. Management will decide what ASE

Certificates are eligible, with Labor’s input.

Section 9. Commercial Truck Driver License Bonus

Upon implementation of this Memorandum of Understanding (MOU), notwithstanding any
other provision of this agreement, persons in this bargaining unit who, with the approval
of Management, possess, obtain or renew a class “A” or “B” motor vehicle license, that is
not a requirement for the class in which they are employed, will receive a three percent
(3%) bonus higher than that established for such classifications in Article 6, Section 1A

of this MOU.

Section 10. In-flight Bonus for Fire Dept. and Sheriff's Dept.

Any permanent, full-time employee in the following classifications who are assigned to,

and regularly perform “in-flight” maintenance check, shall receive a 5.5% bonus:

e Item 7492 Helicopter Mechanic

e Item 7494  Senior Helicopter Mechanic

e Item 7496 Helicopter Maintenance Inspector

18
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ARTICLE 8 OVERTIME

Section 1. Compensation

The parties agree to jointly recommend to the County's Board of Supervisors that

overtime shall be compensated as follows:

A. The County will pay overtime for all hours worked in excess of forty (40) in one
week. "Hours worked" will be calculated as provided for by the Fair Labor
Standards Act, 29 U.S.C. 201, et seq. Hours worked do not include time for which
persons are compensated but do not actually work, including but not limited to,
sick leave, and vacation pay with the exception that those hours paid during a work
week for a regular County holiday will be counted in calculating hours worked for

overtime purposes.

The County will pay employees for any overtime worked at a rate of one and one-
half (1 %2) times his/her regular rate of pay. Regular rate of pay shall be calculated

as provided for by the Fair Labor Standards Act.

B. On or after August 1, 1995, at the employee’s option, time “on the books” may
continue to be taken as time off, subject to management approval, or may be
converted to pay. An employee electing payment for any portion of his or her CTO
accrual balance may submit a request and, within forty-five (45) days of that

request, shall be paid at the rate of pay then in effect for the employee.

19
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With the approval of departmental management, an employee in the Bargaining
Unit may elect to accrue up to 50 hours of FLSA overtime worked to be used as
compensatory time off in lieu of pay, at the rate of one and one-half (1 %2) hours

for each hour of overtime worked. This will be used at the rate of 1 ¥2 or 75 hours.

An employee who wants to use his/her accumulated compensatory time must
submit a written request ten working days in advance of the dates for which time
off is desired. Such accumulated compensatory time may be taken off subject to
staffing requirements and with prior written approval by departmental

management.

Management may direct an employee to use his/her accumulated compensatory

time provided the employee is given thirty days calendar notice.

Employees may not accrue overtime hours which are worked during a Board of

Supervisors, State, or Federally declared emergency and/or disaster periods,

unless management approves the accrual of such overtime hours.

20
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Section 2. Savings Clause

If, during the term of this agreement, the Fair Labor Standards Act is delayed by law or is
determined not to be applicable to all or any classification of public employees or public
agencies through legislation, regulation, or court decision, the overtime provisions of the
1983-85 MOU shall be reincorporated into this MOU and applied in this Unit and any

contrary language shall be deleted subsequent to the effective date of such action.

Section 3. Distribution of Overtime

Management shall assign overtime work as equitably as possible among all qualified
employees in the same classification in the same organizational unit and work location.
In the assignment of overtime under this provision, however, management may consider

special skills required to perform particular work.

Section 4. Management Authority

It is agreed and understood that nothing herein is intended to limit or restrict the authority
of management to require any employee to perform overtime work, and it is further agreed
that overtime will be ordered and worked only when required to meet the County's public

service obligations.
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ARTICLE 9 EMPLOYEE BENEFITS

The parties agree that the provisions of the Memoranda of Understanding regarding
Fringe Benefits, Mileage and Retirement between the County of Los Angeles and the
Coalition of County Unions, AFL-CIO in effect during the term of this agreement shall

apply to employees in this Unit.
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ARTICLE 10 BULLETIN BOARDS

Management will furnish AFSCME Local 119 reasonable bulletin board space in

appropriate work locations. The Board shall be used only for the following subjects:

A. AFSCME Local 119 recreational, social and related news bulletins;

B. Scheduled AFSCME Local 119 meetings;

C. Information concerning AFSCME Local 119 elections or the results thereof;

D. Reports of official business of AFSCME Local 119 including reports of committees

or the Board of Directors; and

E. Any other written material which first has been approved by the department or
district head.

Prior to posting, any material shall be initialed by an authorized representative of

AFSCME Local 119.

In cases where AFSCME Council 36 represents more than one representation unit at a

work location, the space described above will become the bulletin board space for all

employees represented by AFSCME Council 36 at that work location.
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ARTICLE 11 SAFETY

Section 1. Parties' Responsibilities

It is the duty of Management to make every reasonable effort to provide and maintain a
safe place of employment. AFSCME Local 119 will cooperate by encouraging all
employees to perform their work in a safe manner. It is the duty of all employees in the
course of performing their regularly assigned duties to be alert to unsafe practices,
equipment and conditions and to report any such unsafe practices or conditions to their
immediate supervisors. If such condition cannot be satisfactorily remedied by the
immediate supervisors, the employee has the right to submit the matter in writing either
personally or through his Steward to the local facility Safety Officer or the Departmental

Safety Officer, if there is no local safety officer.

On any matter of safety that is not resolved by the Safety Officer within a reasonable

period, the Steward may confer with the Safety Officer who will respond in writing.

If the Steward is not satisfied with the response of the Safety Officer, either an AFSCME
Local 119 business agent or the Union President may consult with the Chief of the Health,
Safety, Disability and Benefits Division of the Department of Human Resources or his
designate. A representative of such branch shall investigate the matter and advise the

department head and AFSCME Local 119 of his findings and recommendations, if any.

24



Section 2.

421 MPP

First Aid Kits

The Departmental Safety Officer or appropriate representative will make every

reasonable effort to maintain complete first aid kits at all work facilities. Contents of the

kit will be as follows:

A. Instruments and Equipment
1. Scissors, bandage, 4", blunt end, nickel-plated - 1 each
2. Forceps, splinter, 3 %2" in length, serrated needle points - 1 each
3. Tourniquet, Type D Army - 1 each
4. Splint, inflatable, G-Splint-Arm, Curity, with Tube - 1 each
5. Blanket, rescue, 56" x 84" - 1 each
6. Cold Pak, instant - 2 each
7. Instructions, general first aid, affixed to inside of cover - 1 each
B. Dressings and Bandages
1. Eye dressing packet containing 4 sets of adhesive strips and 4 sterile
pads - 1 each
2. Gauze compress, 3" x 3", 4 to a package - 1 each
3. Triangular bandage, sterile, 40" - 2 each
4, Bandage compress, 4" - 3 each
5. Bandage compress, 3" - 3 each
6. Bandage compress, 2" - 2 each
7. Adhesive bandage, 1", plastic, with Telfa pad, sterile, 16 per package - 2

each
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C. Medications
1. Wound cleansing and degreasing pad, (alcohol prep pads, Webcol) 10 pads

per package - 1 each

2. Sting-Kill swabs, ¥z cc, sterile, 10 swabs per package - 1 each

3. Tincture green soap N.F., 10 cc vials, 3 vials per container and gauze pads,

3" x 3", sterile, 4 pads per container - 1 each

Section 3.

Management and AFSCME Local 119 mutually agree that safety and health conditions in
employment in the County of Los Angeles are subject to the provisions of the
Williams-Steiger Occupational Safety & Health Act of 1970 and the California

Occupational Health Act of 1973.

Section 4. Safety Committee

Within 60 days after the effective date of this Memorandum of Understanding,
management will meet with Union representatives to establish departmental safety
committees whose sole purpose shall be to make mutual recommendations to
management concerning matters of safety in County facilities where persons covered by
this agreement are assigned. Each departmental committee shall consist of two
management representatives and two Union representatives, the latter to be selected by

the Union.
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The committee shall meet quarterly unless mutually waived. Each meeting must be

preceded by adequate notice of ten (10) business days and a written agenda. The

meeting shall be waived if no notice and written agenda is provided by either party.
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ARTICLE 12 WORK SCHEDULES

Section 1. Shift, Lunch and Rest Periods

It is agreed and understood that each employee covered hereunder shall be assigned an
8-hour working shift, unless otherwise agreed to, which shall be exclusive of a 30-minute
lunch period. Two 15-minute rest periods, one scheduled during each half of the assigned
shift, shall be included in the 8-hour working shift. A fifteen-minute break will be allowed
following 2 hours of overtime provided work is anticipated to last for at least one additional

hour following break.

Section 2. Workweek
The workweek for employees in this unit is 40-hours of work in a seven-consecutive day
period as defined by management. Normally, the workweek will consist of five — 8-hour

days, Monday through Friday.

Section 3. Shift Change

Except for emergencies, employees' work schedules shall not be changed without notice
to the employee at least five (5) working days before the change is to be implemented. If
an employee's work schedule is changed on less than 24 hours' notice because of storm
duty, the employee may be permitted, if work is available in the employee's classification,
to work to the end of the employee's regularly scheduled shift. This section is not
operative if the work schedule is changed because of storm duty to a 12-hour on, 12-hour

off schedule.
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Section 4. Work Location

Except for emergencies, employees' permanent work location shall not be changed
without notice to the employee at least ten (10) working days before the change is to be
implemented. Work location means an automotive repair shop or shops at a geographic

site.

Section 5. Emergencies

Nothing herein shall limit the authority of the department or district head to make
temporary assignments to different or additional locations, shifts, or work duties for the
purpose of meeting emergencies. However, such emergency assignments shall not
extend beyond the period of such emergency. Emergency as used herein is defined to
mean an occurrence developing suddenly and unexpectedly, requiring immediate action

to protect life, safety, health or property.

Section 6. Alternative Work Schedules

Employees may request alternative work schedules such as a nine (9) day — 80-hour two-
week schedule or a four (4) day - 40-hour week schedule. Management will respond to
an employee's request within 15 calendar days. Any changes from existing work
schedules will be based on the needs of the service as determined by Management.
Employees covered by the Fair Labor Standards Act will not be placed on alternate work

schedules that mandate the payment of overtime under the Act.
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ARTICLE 13 OUT-OF-CLASS ASSIGNMENTS
Section 1. Definitions
A. For this article, an out-of-class assignment is the full-time performance of all the

significant duties of an allocated, vacant, funded position in one class by an

individual in another class.

B. The amount of the bonus shall be two standard salary schedules and shall not
constitute a base rate. When a class is compensated on a flat rate, the amount of
the bonus shall not exceed 5% of the base rate. Where the difference between
rates of the employee class and the out-of-class assignment is less than the above
bonus the employee shall receive the rate for the higher class. This bonus is paid

pursuant to the conditions described below.

Section 2. Conditions
If an employee is assigned to an out-of-class assignment for more than 20 consecutive
working days, management shall upon the employee's or union's written request for relief

either:

Appoint the employee according to Civil Service Rules. If the person is appointed
within 30 calendar days from the date of request for relief, no bonus under this
article is to be paid; return the employee to an assignment in his/her own class. If
such return is made within 30 calendar days of the request for relief, no bonus

under this article is to be paid; or pay the employee the bonus.
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The bonus is paid from the date of request for relief and terminates when the

conditions of this article are no longer met.

This bonus is not applicable to persons employed on a temporary, recurrent, or less than

full time basis.

Section 3. Special Provisions

A.

Nothing herein shall be construed to limit the authority of management to make
temporary assignments to different or additional locations, shifts or work duties for
the purpose of meeting emergency situations over which the department has no
control. However, such assignment shall not extend beyond the period of such

emergency.

Nothing in this article shall be construed as limiting management's authority to
make temporary incidental assignments on higher rated classifications work, or to
assign employees out-of-class for the purpose of training without any additional
compensation for the duration of such training. Written confirmation of such
assignment will be placed in the employee's personnel file upon request of the

employee.

It is agreed that the provisions of this article will be applied within departments and

districts within the County and is not intended to apply across departmental

organizational units.
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Upon the employee's written request, a written confirmation of his/her out-of-class
assignment shall be placed in the employees personnel file after completion of the

out-of-class assignment. A copy will be provided to the employee.

Grievances filed under this article may be filed under the expedited arbitration

procedure set forth in this MOU.
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ARTICLE 14 ASSIGNMENT OF ADDITIONAL RESPONSIBILITIES

Upon the employee’s written request, any permanent, full-time employee shall be entitled
to additional compensation for the performance of additional responsibilities which are
assigned and approved by the Department Head or designated management

representative and the Chief Executive Office.

The Department shall notify an employee in writing of the approval or denial of his/her
written request within 45 business days of receipt of the request for the additional

responsibilities bonus.

If an employee is placed in an assignment requiring the performance of additional

responsibilities prior to the Department obtaining CEO approval, he/she shall be returned

to an assignment in his/her own classification and notified of the action in writing.

To qualify for this additional compensation on a full-time permanent employee must

either:
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1. Be assigned to a special project or assignment which requires the
performance of additional duties and carries additional responsibilities
beyond those typically allocated to the employee’s class. The assignment
of additional duties normally performed by incumbents of the employee’s
class would not qualify for this additional compensation. The bonus for
being assigned a special project or assignment shall be two standard salary

schedules; or

2. Performs all the significant duties of a higher-level class for which there is
no vacant funded position. The bonus shall be two standard salary
schedules, unless the difference between the employee’s class and the
higher-level class is less than two standard schedules. In this case, the

bonus shall be the difference between the two classes.

The bonus provision in paragraph 2 above does not apply to employees on short term

higher level assignments of two weeks or less.

For employees on higher level assignments of 2 weeks and 1 day, the additional
compensation shall begin on the first day the additional responsibilities are assigned by
Management and shall end on the day the additional responsibilities are no longer

performed.
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In no event shall an employee receive compensation pursuant to this Section and receive

out of class bonus pursuant to Article 13 for the same assignment.

The additional compensation provided in this section shall not constitute a base rate.
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