
 

 

 

 

LOS ANGELES COUNTY DEPARTMENT OF MENTAL HEALTH 

CAREER OPPORTUNITY  

SENIOR DEPUTY DIRECTOR 
MENTAL HEALTH (UC) 

Filing Period Begins: 

June 1, 2018 

Annual Salary:  

$144,825 -  $219,205 

This recru i tment  wi l l  remain open unt i l  the needs of  the Depar tment  are met .  



THE COUNTY OF LOS ANGELES 

W i t h  a  p o p u l a t i o n  o f  m o r e  t h a n  1 0  m i l l i o n  p e o p l e  a n d  

88  c i t i e s ,  L os  Ange le s  C o un t y  h as  m o r e  r e s iden t s  t han  

any  cou n t y  i n  t he  n a t i on .  T he  C oun t y  i s  go ve r ned  b y  a  

f i v e - m e m b e r  B o a r d  o f  S u p e r v i s o r s  w h o  a r e  e l e c t e d  o n  

a  non -par t isan  bas i s  and  serve  four -year  te rms.  As the  

govern ing  body,  the  Board  o f  Superv isors  serves as  bo th  

the  execu t ive  and  leg is la t ive  author i t y  o f  the  largest  and 

mos t  comp le x  co un t y  go ve r nmen t  i n  t he  U n i t ed  S t a t es .  

The County  has an annua l  budget  in  excess of  $30 b i l l ion 

w i th  over  35  ma jo r  admin i s t ra t ive  un i ts  o r  Depar tments  

serv ing the needs of  the County ’s residents.  The County 

emp l oy s  ov e r  10 9 ,0 00  f u l l  t i me  pe r s onne l  t o  se r ve  i t s  

d i ver se  popu la t i on .  

DEPARTMENT OF MENTAL HEALTH 

T he  Lo s  Ange le s  C oun t y  D epa r tme n t  o f  Me n ta l  H e a l t h  

( D M H )  i s  t h e  l a r g e s t  c o u n t y  m e n t a l  h e a l t h  d e p a r t m e n t  

i n  t he  c oun t r y .  D MH  d i r ec t l y  op e r a te s  75  p r og r a m s i t es  

a n d  m o r e  t h a t  1 0 0  c o - l o c a t e d  s i t e s .  D M H  c o n t r a c t s  

w i t h  a p p r o x i m a t e l y  1 , 0 0 0  p r o v i d e r s ,  i n c l u d i n g  n o n -

governmenta l  agenc ies  and  ind iv idua l  prac t i t ioners  who 

prov ide  a  spectrum of  menta l  hea l th serv ices to peop le of  

a l l  ages  t o  suppor t  hope ,  recove r y  and  w e l l be ing .  

 

 



 

ESSENTIAL JOB DUTIES 

D i r e c t  t h e  d e v e l o p m e n t ,  i m p l e m e n t a t i o n  a n d  o v e r s i g h t  

o f  a l l  D i r e c t l y  O p e r a t e d  O u t p a t i e n t  C l i n i c  S e r v i c e s  i n  

t h e  D e p a r t m e n t  o f  M e n t a l  H e a l t h  c o u n t y w i d e  t h r o u g h  

s u b o r d i n a t e  m a n a g e r s .  R e s p o n s i b l e  f o r  t h e  d e l i v e r a b l e s  

of  a l l  the Depar tment ’ s  d i rect ly -operated outpa t ien t  mental  

health services.  

P lan ,  ass ign ,  and  eva lua te  the  work  o f  subord ina te  s ta f f ,  

i n c l u d i n g  a d m i n i s t r a t i v e  a n d  c l i n i c a l  s t a f f .  R e s p o n s i b l e  

f o r  de t e r m i n in g  a nd  app r o v i ng  t r a in ing  ne ed s  t o  s u ppo r t  

cl in ica l  staf f  development to effect ive ly provide appropriate 

serv ices  to DMH c l ien ts.  

D eve lop  and  m a i n ta in  on g o ing  w o r k ing  r e la t i o nsh ip s  w i t h  

the Depar tment ’s D iscip l ine  Chiefs and o ther  par tners  and  

s takeho lde r s  t o  addr ess  s t a f f  and  commun i t y  needs and  

ensu r e  c on t i nuu m o f  ca r e  f o r  c l i e n t s .  En su r e  co o r d i n a t i o n  

of  service del ivery w i th subordinate  Service Area Program 

Manager  I I I s ,  and  o ther  ser v ice  p rov ider s  as  appropr ia te .  

Manage the Bureau’s ab i l i t y  to repor t  on serv ice outcomes.  

D i r ec t  t he  p r od uc t i o n  an d  d i s t r i b u t i on  o f  ou t c ome  r e po r t s  

a n d  o t h e r  i n f o r m a t i o n  r e q u e s t s  f r o m  t h e  C h i e f  D e p u t y  

D irec tor ,  D irec tor ,  the Board  o f  Superv isors and State DMH 

as requ ired .  

R espons ib le  f o r  the  managemen t  o f  t he  Bur eau ’s  annua l  

b u d g e t ,  r e l e v a n t  c o s t s  a n d  a s s o c i a t e d  c l a i m i n g  f o r  a l l  

d i r ec t l y - oper a ted  ou tpa t i en t  se r v i ces .  Ensu r e  comp l iance  

w i th  c la im ing  regu la t ions.  

O v e r s e e s  t h e  i m p l e m e n t a t i o n  o f  c u r r e n t  b e s t  e v i d e n c e -

based d iagnost ic  and  t rea tment  p rac t i ces  fo r  a  cu l t u ra l l y  

d iverse c l ien t  popu la t ion  in  a l l  ou tpa t ient  se t t i ngs.  

Partners wi th pr imary care pract ices to develop susta inable 

in tegra ted care prac t ice mode ls .  

M a n a g e  t h e  c r e a t i o n ,  r e v i s i o n  a n d  i m p l e m e n t a t i o n  o f  

p o l i c i e s  a nd  p r o c ed u r e s  t o  g o v e r n  s e r v i c e  d e l i v e r y  a n d  

ac ces s ;  p r o v ide  l ead e r sh i p  i n  t he  d e l i v e r y  o f  o u tp a t i e n t  

services.  

REQUIREMENTS 

Five (5)  years  extensive manager ia l  exper ience in a  large,  

complex  menta l  hea l th  se t t ing  –AND-  a  va l id  p ro fess iona l  

l icense in Psychiatry,  Psychology, Nursing, Socia l Work or 

M a r r i a g e  a nd  F a m i l y  T h e r a p y  i s s ue d  b y  t he  a p p r op r i a t e  

S ta te  o f  Ca l i fo rn ia  l i cens ing  Board .  

COMPENSATION & BENEFITS 

The appo intee w i l l  receive an annual  salary,  commensurate  

w i t h  q u a l i f i c a t i o n ,  a s  w e l l  a s  a n  e x c e l l e n t  p r o g r a m  o f  

benef i t s  tha t  a l lows employe es to  choose the  benef i t s  tha t  

meet  their  speci f ic  needs.  

  Retirement Plan  –  New  appo in tees w i l l  par t ic ipa te  

in  a  con t r i bu to r y  de f i ned  p lan .  

  Cafeteria Benef it  Plan  –  The  Coun t y  f unds  i t s  

c a f e t e r i a  p l a n  u s i n g  a  t a x - f r e e  c o n t r i b u t i o n  o f  a n  

add i t i ona l  14 .5% to  17% o f  t he  emp loyee ’s  mon th l y  

salary.  

  Flexible Spending Accounts  – In addit ion to tax-

f r ee  med ica l  and  dependen t  ca r e  spend ing  accoun t s ,  

the County contr ibutes $75 per month to an employee’s 

dependent  care  spend ing  account .  

  Sav ings P lan  (401k)  –  O p t i o n a l  t a x - d e f e r r e d  

i n c o m e  p l a n  t h a t  m a y  i n c l u d e  a  C o u n t y  m a t c h i n g  

cont r ibu t ion  up  to  4% o f  employee ’s  sa la ry .  

  Deferred Compensation Plan (457) –  Opt ional  

tax-de fe r r ed  income  p lan  t ha t  may  i nc lude  a  Coun ty  

match ing  con t r ibu t ion  up  to  4% o f  employee ’s  sa la ry .  

  Holidays  –  12  pa id days per  year .  



 

I n  t he  sub jec t  l i ne  o f  t he  ema i l ,  p l ease  i nd i ca te :  

Senior Deputy Director, Mental Health (UC) 

Theresa Williams 

DMH H uman Resour ces Bur eau  

tw i l l iams@dmh. lacounty .gov   

 

 

HOW TO APPLY 

Qual i f ied candidates are invited to submit  a statement  of  in terest ,  a resume deta i l ing  

posi t ions held in  a manager ia l  capaci ty,  and a copy of  a val id  professional l icense. 

Please submit the required documents to: exams@dmh.lacounty.gov  

mailto:twilliams@dmh.lacounty.gov
mailto:exams@dmh.lacounty.gov

