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DEPARTMENT OF HEALTH SERVICES
313 N. Figueroa, Los Angeles, CA 90012
(213) 240-8101

August 28, 2003

The Honorable Board of Supervisors
County of Los Angeles

383 Kenneth Hahn Hall of Administration
500 West Temple Street

Los Angeles, California 90012

Dear Supervisors:

APPROVAL OF AMENDMENT NO. 1 TO DENTAL SERVICES AGREEMENT NO. 72068
WITH ROGER FIELDMAN, D.D.S., INC. AT THE H. CLAUDE HUDSON
COMPREHENSIVE HEALTH CENTER
(2nd District) (3 Votes)

IT IS RECOMMENDED THAT YOUR BOARD:

Approve and instruct the Director of Health Services, or his designee, to sign Amendment No. 1, to
Agreement 72068, (Exhibit I), with Roger Fieldman, D.D.S., Inc., for the continued provision of
dental services at H. Claude Hudson Comprehensive Health Center, on a month to month basis
effective October 1, 2003 through March 31, 2004, for a total County maximum obligation of
$362,849.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTIONS:

In approving this action, the Board is authorizing the Director of Health Services, or his designee, to sign
Amendment No. 1 with Roger Fieldman, D.D.S., Inc. to allow for the continued delivery of dental
services at H. Claude Hudson Comprehensive Health Center (CHC) on a month to month basis effective
October 1, 2003 through March 31, 2003 to allow for the completion of the evaluation of proposals and
to comply with County policy for timely submission of contracts.

The current agreement is slated to expire on September 30, 2003. It should be noted that the Department
of Health Services (DHS) has already exercised its authority to extend the agreement for a six month
period, bringing its expiration to September 30, 2003. Originally, the agreement was slated to expire on
March 31, 2003.
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DHS has been contracting out dental services under provisions of County Code 2.121.250 et seq.,
“Contracting with Private Businesses” (Proposition A), since January 1989.

FISCAL IMPACT/FINANCING

Contract costs for the six month extension period were calculated under existing contract rates and shall
not exceed $362,849.

Funding is available in the Fiscal Year 2003-04 DHS Adopted Budget.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

On March 30, 1999, the Board approved Dental Services Agreement No. 72068 effective April 1, 1999
through March 31, 2000, with provisions for three one-year automatic renewals through March 31, 2003
with provisions to extend the agreement on a month-to-month basis for up to six months through
September 30, 2003.

DHS released a RFP for the provision of Dental Services at H. Claude Hudson Comprehensive Health
Center in December 2002. The requested extension of the current agreement will allow time to complete
the RFP process to obtain a new Board approved contract.

The Agreement can be terminated by County with a sixty (60) day written notice to Contractor.

Contract monitoring functions are performed by administrative staff at the CHC.

The amendment updates the Administration, Indemnification and Insurance , and Consideration of Hiring
GAIN/GROW/Program Participants paragraphs, and updates provisions dealing with the County’s Child
Support Compliance Program. The amendment also adds provisions for “Compliance with Living Wage
Program, “Compliance with Health Insurance Portability and Accountability Act of 1996,” “Compliance
with the County’s Jury Service Program,” “Safely Surrendered Baby Law” and “No Payment for Services
Provided Following Expiration/Termination of Contract”.

County Counsel has approved Amendment No. 1 (Exhibit I) as to form.

Attachment A provides additional information.

CONTRACTING PROCESS:

The current RFP process to obtain a new agreement is near completion. The additional time requested
will allow DHS to finalize the process for recommending a new contractor and negotiate a new
agreement.

IMPACT ON CURRENT SERVICES (OR PROJECTS):

This is an extension of an existing agreement; no County employees will be impacted. Approval of
Amendment No 1 will ensure the uninterrupted provision of dental services.
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When approved, this Department requires three signed copies of the Board’s action.
Respectfully submitted,

o

Thomas L. hwaite, M.D.
Director and Chief Medical Officer

TLG:dbc

Attachments (1)

¢:  Chief Administrative Officer
County Counsel

Executive Officer, Board of Supervisors
Auditor-Controller

bdltrfielddent wpd.dbc



ATTACHMENT A

SUMMARY OF AGREEMENT

1.  TYPE OF SERVICE:

Dental Servicés at H. Claude Hudson Comprehensive Health Center

2. AGENCY ADDRESSES AND CONTACT PERSONS

Roger P. Fieldman, D.D.S., Inc.

130 So. Alvarado Street

Los Angeles, California 90057
Attention: Roger P. Fieldman, D.D.S.
Telephone: (213) 484-9660

3. TERM:

The term of Amendment No.1 will be on a month- to- month basis from October 1, 2003 through
March 31, 2004.

4.  FINANCIAL INFORMATION:

Funds are available in the DHS Fiscal Year 2003-04 Budget. The total maximum cost for the
extension from October 1, 2003 through March 31, 2004 is $362,849.

5. PROGRAM INFORMATION:

Amendment No.1 provides for the continued provision of dental services at the CHC.

6. PERSON ACCOUNTABLE FOR PROGRAM MONITORING:

Carolyn Clark, Administrator
H. Claude Hudson Comprehensive Health Center
(213) 744-3677
7. APPROVALS:
LAC+USC Healthcare Network: David Runke, Acting Director/CEO
Contracts and Grants Division: Riley J. Austin, Acting Chief

County Counsel (approval as to form):  Sharon A. Reichman, Senior Deputy County Counsel

bdltrfielddent.wpd.dbc
09/04/03



EXHIBIT I
Contract No. 72068

DENTAL SERVICES AGREEMENT AT H. CLAUDE HUDSON COMPREHENSIVE
HEALTH CENTER

AMENDMENT NO. 1
THIS AMENDMENT is made and entered into this day

of , 2003,

by and between the ‘ COUNTY OF 1L0OS ANGELES
: (hereafter “County”)

and ROGER P. FIELDMAN, D.D.S.
(hereafter “Contractor”)

WHEREAS, reference is made to that certain document entitled
“DENTAL SERVICES AGREEMENT AT H. CLAUDE HUDSON COMPREHENSIVE
HEALTH CENTER”, dated July 30, 1999, and further identified as
County Agreement No. 72068, and extension letter dated January
27, 2003, to Agreement thereto (21l hereafter referred to as
“Agreement’”); and

WHEREAS, it is the intent of the parties to amend Agreement
to extend its term and to make the changes described hereinafter;
and

WHEREAS, said Agreement provides that changes may be made in
the form of a written amendment which is formally approved and
executed by the parties.

NOW, THEREFORE, the parties hereby agree as follows:



1. This Amendment shall become effective on October 1,
2003.

2. The term of this Agreement is hereby extended on a month
to month basis, effective October 1, 2003 through March 31, 2004,

unless sooner terminated by County.

3. That Paragraph 4, Billing and Pavment, of the body of

this Agreement be revised and replaced with the following:

“4. BILLING AND PAYMENT: For all services hereunder,

Contractor shall bill County monthly, in arrears, in
accordance with the fees set forth in Schedule 11 of Exhibit
B attached hereto, on billing forms approved by County. All
billings shall include required certification and shall
clearly reflect and provide reasonable detail of the
services for which claim is made. County shall pay
Contractor within thirty (30) days following receipt of a
complete and correct billing, as determined by County.”

4. That Paragraph 6, ADMINISTRATION, of the body of the

Rgreement be revised and amended to read as follows:

“6. ADMINISTRATION: Director of County’s Department of
Health Services or his authorized designee (hereafter
Jjointly referred to as “Director”) shall have the authority
to administer this Agreement on behalf of County. Director
retains professional and administrative responsibility for

the services rendered under this Agreement. Contractor



shall designate in writing a person who shéll have the
authority to administer this Agreement on behalf of
Contractor. The term “Administrator,” as used in this
Agreeéent, means Medical Center’s Administrator or his/her

duly authorized designee.”

5. That Paragraph 8, INDEMNIFICATION, and Paragraph 9,

INSURANCE, of the body ©f the Agreement be deleted in their
entirety and replaced with the following Paragraph 8,

INDEMNIFICATION AND INSURANCE and that further, the existing

Paragraph 9 INSURANCE , of the body of this Agreement be
intentionally left blank:

“8. INDEMNIFICATION AND INSURANCE:

A. Indemnificastion: Contractor shall indemnify,

defend and hold harmless County, and its Special
Districts, elected and appointed officers, employees,
and agents from and against any and a1l liability,
including but not limited to demands, claims, actions,
fees, costs, and expenses (including attorney and
expert witness fees), arising from or connected with
Contractor’s acts and/or omissions arising from and/or
relating to this Agreement.

R. Generel Insurance Reguirements: Without

limiting Contractor's indemnification of County and

during the term of this Agreement, Contractor shall



provide and maintain, and shall requiie all of its
subcontractors to maintain, the following programs of
insurance specified in this Agreement. Such insurance
;hall be primary to and not contributing with any other
insurance or self-insurance programs maintained by
County, and such coverage shall be provided and

maintained at Contractor’s own expense.

(1) Evidence of Insurance: Certificate(s) or other

evidence of coverage satisfactory to County shall be
delivered to Department of Health Services, Contracts
and Grants, 313 North Figueroa Street, Sixth Floor-
East, Los Angeles, California 90012, Attention:
Division Chief prior to commencing services under this
Agreement. Such certificates or other evidence shall:

(a) Specifically identify this Agreement.

(b) Clearly evidence all coverages reguired in
this Agreement.

(c) Contain the express condition that County
is to be given written notice by mail at least thirty
(30) days in advance of cancellation for all policies
evidenced on the certificate of insurance.

(d) Include copies of the additional insured
endorsement to the commercial general liability

policy, adding the County of Los Angeles, its Special



Districts, its officials, officers and employees as
insureds for all activities arising from this
Agreement.

(e) Identify any deductibles or self-insured

retentions for County’s approval. The County retains

the right to require Contractor to reduce or

eliminate such deductibles or self-insured retentions

as they apply to County, or, require Contractor to

provide a bond guaranteeing payment of all such

retained losses and related costs, including, but not

limited to, expenses or fees, or both, related to

investigations, claims administrations, and legal

defense. Such bond shall be executed by a corporate

surety licensed to transact business in the State of

California.

(2) Insurer Financial Ratings: Insurance is to be

provided by an insurance company acceptable to the
County with an A.M. Best rating of not less than
A:VII, unless otherwise approved by County.

(3) Failure to Maintain Coverage: Failure by

Contractor to maintain the regquired insurance, or to
provide evidence of insurance coverage acceptable to
County, shall constitute a material breach of the

contract upon which County may immediately terminate



or suspend this Agreement. County, at its sole
option, may obtain damages from Contractor resulting
from said breach. Alternatively, County may purchase
suéh reguired insurance coverage, and without further
notice to Contractor, County may deduct from sums due
to Contractor any premium costs advanced by County for

such insurance.

(4) Notification of Incidents, Claims or Suits:

Contractor shall report to County:

(a) any accident or incident relating to
services performed under this Agreement which
involves injury or property damage which may result
in the filing of a claim or lawsuit against
Contractor and/or County. Such report shall be made
in writing within 24 hours of occurrence.

(b) any third party claim or lawsuit filed
against Contractor arising from or related to
services performed by Contractor under this
Agreement.

(c) any injury to a contractor employee which
occurs on County property. This report shall be
submitted on a County "Non-employee Injury Report" to
the County contract manager.

(d) eny loss, disappearance, destruction,



misuse, or theft of any kind whatsoever of County
property, monies or securities entrusted to
Contractor under the terms of this Agreement.

(5) Compensation for Countv Costs: In the event

that Contractor fails to comply with any of the
indemnification or insurance reguirements of this
Agreement, and such failure to comply results in any
costs to County, Contractor shall pay full compensation
for all costs incurred by County.

(6) Insurance Coverage Reguirements for

Subcontractors: Contractor shall ensure any and all

subcontractors performing services under this Agreement
meet the insurance requirements of this Agreement by
either:
(a) Contractor providing evidence of insurance
covering the activities of subcontractors, or
(b) Contractor providing evidence submitted by
subcontractors evidencing that subcontractors
maintain the reqguired insurance coverage. County
retains the right to obtain copies of evidence of
subcontractor insurance coverage at any time.

C. Insurance Coverace Reguirements:

(1) General liabilityv insurance (written on IS0

policy form CG 00 01 or its eguivelent) with limits of



not less than the following:
General Aggregate: $2 million

Products/Completed Operations
‘ Aggregate: $1 million

Personal and Advertising Injury: $1 million
Each Occurrence: $1 million

(2) Automobile Liability insurance (written on IS0

policy form CA 00 0l or its eguivalent) with a limit of
liability of not less than $1 million for each accident.
Such insurance shall include coverage for all "owned",
"hired" and "non-owned" vehicles, or coverage for "any
auto™.

(3) Workers Compensation and Emplovers’ Tiabilityv

insurance providing workers compensation benefits, as
reguired by the Labor Code of the State of Califcornia or
by any other state, and for which Contractor is
responsible. If Contractor’s employees will be engaged
in maritime employment, coverage shall provide workers
compensation benefits as required by the U.S. Longshore
and Harbor Workers' Compensation Act, Jones AcCt or any
other federal law for which Contractor is responsible.

In all cases, the above insurance also shall include
Employers’ Liability coverage with limits of not less
than the following:

Fach Accident: $1 million



Disease - policy limit: $1 million
Disease - each employee: $1 million

(4) Professional Liability: Insurance covering

4

liability erising from any error, omission, negligent or
wrongful act of Contractor, its cofficers or employees
with limits of not less than $1 million per occurrence
and $3 million aggregate. The coverage also shall
provide an extended two year reporting period commencing
upon termination or cancellation of this Agreement.

6. That Paragraph 58, CONSIDERATION OF HIRING GAIN PROGRAM

PARTICIPANTS, be amended to read as follows:

“58. CONSIDERATION OF HIRING GAIN/GROW PROGRAM

PARTICIPANTS: Should Contractor reguire additional or

replacement personnel after the effective date of this
Amendment, Contractor shall give consideration for any such
employment openings to participants in the County’s
Department of Public Social Services Greater Avenues for
Independence (GAIN) Program or General Relief Opportunity
for Work (GROW) Program who meet Contractor’s minimum
gualifications for the open position. For this purpose,
consideration shall mean that Contractor will interview
qualified candidates. County will refer GAIN/GROW
participants by Jjob category to Contractor.

In the event that both laid-off County employees and



GAIN/GROW participants are available for hiring, County
employees shall be given first priority.”
7. That Paragraph 60, CONTRACTOR’S WARRANTY OF ADHERENCE TO

’

COUNTY'S CHILD SUPPORT COMPLIANCE PROGRAM, Paragraph 61,

TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN COMPLIANCE WITH

COUNTY'S CHILD SUPPORT COMPLIANCE PROGRAM, Paragraph 62,

CONTRACTOR’ S ACKNOWLEDGMENT OF COUNTY’'’S CHILD SUPPORT PROGRAM be

deleted in their entirety and replaced with the following:

"60. CONTRACTOR’S WARRANTY OF ADHERENCE TO COUNTY'S

CHILD SUPPORT COMPLIANCE PROGRAM: Contractor acknowledges that

County has established & goal of ensuring that all
individuals who benefit financially from County through
County contracts are in compliance with their court-ordered
child, family, and spousal support obligations in order to
mitigate the economic burden otherwise imposed upon County
and its taxpayers.

RAs required by County's Child Support Compliance Program
(County Code Chapter 2.200) and without limiting
Contractor's duty under this Agreement to comply with all
applicable provisions of law, Contractor warrants that it is
now in compliance and shall during the term of this
Agreement maintain compliance with employment and wage
reporting reguirements as required by the Federal Social

Security Act (42 USC Section 653a) and California



Unemployment Insurance Code Section 1088.55; and shall
implement all lawfully served Wage and Earnings Withholding
Orders or District Attorney Notices of Wage and Earnings
Assign%ent for Child or Spousal Support, pursuant to Code of
Civil Procedure Section 706.031 énd Family Code Section

5246 (b) .

Within thirty (30) calendar days of renewal or term
extension amendment to this Agreement of at least one year,
Contractor shall submit to County's Child Support Services
Department (CSSD) a completed Principal Owner Information
Form (POl Form), Exhibit J, incorporated herein by
reference, along with certifications in accordance with the
provisions of Section 2.200.060 of the County Code. that:

(1) the POl Form has been appropriately completed and
provided to the CSSD with respect to éontractor's Principzal
Owners; (2) Contractor has fully complied with all
applicable State and Federal reporting requirements relating
to employment repocrting for its employees; and (3)
Contractor has fully complied with all lawfully served Wage
and Earnings Assignment Orders and Notices of Assignment and
will continue to maintain compliance. Such certification

shall be submitted on the Child Support Compliance Program

Certification (CSCP Certification), Exhibit K, also

incorporated herein by reference. Feilure of Contractor to



submit the CSCP Certification (which includes certification
that the P01l Form has been submitted to the CSSD) to

County's CSSD shall represent a material breach of contract
upon w%ich County may immediately suspend or terminate this

Agreement.

"6l. CONTRACTOR'S ACKNOWLEDGMENT OF COUNTY'S COMMITMENT

TO CHILD SUPPORT ENFORCEMENT: Contractor acknowledges that County

places a high priority on the enforcement of child support
laws and the apprehension of child support evaders.
Contractor understands that it is County's policy to
encourage all County Contractors to voluntarily post
County's "L.A.'s Most Wanted: Delinguent Parents" poster in
a prominent position at Contractor's place of business.
County's CSSD will supply Contractor with the poster to be
used.

"62. TERMINATION FOR BREACH OF WARRANTY TO MAINTAIN

COMPLIANCE WITH COUNTY'S CHILD SUPPORT COMPLIANCE PROGRAM:

Failure of Contractor to maintain compliance with the
reqguirements set forth in Paragraph 60 "Contractor’s
Warranty of Adherence to County's Child Support Compliance
Program" shall constitute a default by Contractor under
this Agreement. Without limiting the rights and remedies
available to County under any other provision of this

Agreement, failure to cure such defzult within ninety (90)



calendar days of written notice by County‘s}CSSD shall be
grounds upon which County's Board of Supervisors may
terminate this Agreement pursuant to Paragraph 29

" Ter&ination for Default".

8. That Paragraphs 66, 67, 68,69,70, 71,72,73,and 74, be

added to this agreement to read as follows:

“66. COMPLIANCE WITH ILIVING WAGE PROGRAM:

A. Living Wage Program: This Amendment is subject

to the provisions of County’s Living Wage Program
(“Program”) as codified in Sections 2.201.010 through
2.201.100 of the Los Angeles County Code, a copy of
which is attached hereto as Exhibit L through L-1 and
incorporated by reference into and made a part of this
Amendment.

B. Pavment of I1iving Waage Rates:

1. Unless Contractor has demonstrated to
County’s satisfaction either that Contractor is not an
“employer” as defined under the Program (Section
2.201.020 of the County Code) or that Contractor
gualifies for an exception to the Program (Section
2.201.090 of the County Code), Contractor shall pay its
employees no less than the applicable living wage rate,
as set forth immediately below, for the employees’

services provided to County under this Agreement:



a. Not less than $9.46 per hour if, in addition to
the per-hour wage, Contractor contributes less than
$1.14 per hour towards the provision of bona fide
health care benefits for its employees and any
dependents; or

b. Not less than $8.32 per hour if, in addition to
the per-hour wage, Contractor contributes at least
$1.14 per hour towards the provision of bona fide
health care benefits for its employees and any
dependents. Contractor will be deemed to have
contributed $1.14 per hour towards the provision of
bona fide health care benefits if the benefits are
provided through the County Department of Health
Services Community Health Plan. If, at anytime
during this Agreement, Contractor contributes less
than $1.14 per hour towards the provision of bona
fide health care benefits, Contractor shall be
reguired to pay its employees the higher living wage
rate.

2. For purposes of the Section, “Contractor”

includes any subcontractor(s) engaged by Contractor to

perform services for County under this Agreement, the

subcontractor shall be subject to the provisions of this

Section. The provisions of this section shall be



inserted into any subcontract to Agreement and a copy of
the program shall be attached to the subcontract
Agreement. “Employee” means any individual who is an
eméloyee of Contractor under the laws of California, and
who 1s providing full-time services to Contractor, some
or all of which are provided to County under this
Agreement. “Full time” means a minimum of 40 hours
worked per week, ©or a lesser number of hours, if the
lesser number is & recognized industry standard and is
approved as such by County; however, fewer than 35 hours
worked per week will not, in any event, be considered
full time.

3. 1If Contractor is required to pay a living
wage when this Agreement commences, Contractor shall
continue to pay a living wege for the entire term of
this Agreement, including any option period.

4. 1If Contractor is not required to pay a
living wage when this Agreement commences, Contractor
shall have a continuing obligation to review the
applicability of its “exemption status” from the living
wage reguirement, and Contractor shall immediately
notify County 1f Contractor at any time either comes
within the Program’s definition of “employer” or if

Contractor no longer gualifies for an exception to the



Program. In either event, Contractor sﬁall immediately
be reguired to commence paying the living wage and shall
be obligated to pay the living wage for the remaining
te;m of this Agreement, including any option period.
County may also require, at any time during this
Agreement and at its sole discretion, that Contractor
demonstrate to County’s satisfaction that Contractor
either continues to remain outside of the Program’s
definition of “employer” and/or that Contractor
continues to qualify for an exception to the Program.
Unless Contractor satisfies this reguirement within the
time frame permitted by County, Contractor shall
immediately be required to pay the living wage for the
remaining term of this Agreement, including any option
period.

C. Contractor Submittal of Certified Monitoring

Reports: Contractor shall submit to County certified
monitoring reports at a frequency instructed by County. The
certified monitoring reports shall list all of Contractor
employees providing services for County under this Agreement
during the reporting period. The certified monitoring
reports shall also verify the number of hours worked, the
hourly wage rate paid, and the amount paid by Contractor for

health benefits, if any, for each of its employees providing



services under this Agreement. The certified monitoring
reports shall alsoc state the name and identification number
of Contractor’s current health care plan, and Contractor’s
portién of the premiums paid as well as the portion paid by
each employee. All certified monitoring reports shall be
submitted on forms provided by County, or any other form
approved by County which contzins the above informatioh.
County reserves the right to reguest any additional
information 1t may deem necessary. 1f County requests
additional information, Contractor shall promptly provide
such information. Contractor, through one of its officers,
shall certify under penalty of perjury that the information
contained in each certified monitoring report is true and
accurate.

D. Contractor’s Ongoing Obligation to Report Labor

Law/Pavroll Violations and Cleims: During the term of this

Agreement, 1f Contractor becomes aware of any labor
law/payroll violation or any complaint, investigation or
proceeding (“claim”) concerning any alleged labor
law/payroll violation (including but not limited to any
violation or claim pertaining to wages, hours, and working
conditions such as minimum wage, prevailing wege, living
wage, the Fair Labor Standards Act, employment of minors, or

unlawful employee discrimination), Contractor shall



immediately inform County of any pertinentvfacts known by
Contractor regarding same. This disclosure obligation is
not limited to any labor law/payroll violation or claim
arisiné out of Contractor’s contract with County, but
instead applies to any laber law/payroll violation or claim

arising out of any of Contractor’s operations in California.

E. Countv’s Auditing of Contractor Records: Upon a

minimum of twenty-four (24) hours’ written notice, County
may audit, at Contractor’s place of business, any of
Contractor’s records pertaining to this Agreement, including
all documents and information relating to the certified
monitoring reports. Contractor is required to maintain all
such records in California until the expiration of four
years from the date of final payment under this Agreement.
Authorized agents of County shall have access to all such.
records during normal business hours for the entire period
that records are to be maintained.

F. Notificetions to Emplovees: Contractor shall place

County-provided living wage posters at each of Contractor’s
places of business and all locations where Contractor’s
Employees are performing services for the County.
Contractor shall also distribute County-provided notices to
each of its employees at least once per year. Contractor

shall translate the posters and handouts into Spanish and



any other language spoken by a significant number of its
employees.
G. Enforcement and Remedies: If Contractor fails to

Vi

comply with the requirements of this Sub-paragraph G, County

shall have the rights and remedies described in this
Paragraph 62 in addition to any rights and remedies provided
by law or equity.

1. Remedies for Submission of Late or Incomplete

Certified Monitoring Reports: If Contractor submits a

certified monitoring report to County after the date it
is due or if the report submitted does not contain all
of the required information or is inaccurate or is not
properly certified, any such deficiency shall constitute
a breach of this Agreement. In the event of any such
breach, County mey, in its sole discretion, exercise any
or all of the following rights/remedies:

a. Withholding of Pavment: If Contractor fails to

submit accurate, complete, timely, and properly
certified monitoring reports, County may withhold
from payment to Contractor up to the full amount of
any invoice that would otherwise be due until
Contractor has satisfied the concerns of County,
which may include required submittal of revised
certified monitoring reports or additional supporting

documentation.



b. Liguidated Damaces: It is mutually understood

and agreed that Contractor’s failure to submit an
accurate, complete, timely, and properly certified
monitoring report will result in damages being
sustained by the County. It is also understood and
agreed that the nature and amount of the damages will
be extremely difficult and impractical to fix; that
the liguidated damages set forth herein are the
nearest and most exact meaSUIE‘of“damages for such
breach that can be fixed at this time; énd that the
liguidated damages are not intended as a penalty or
forfeiture for Contractor’s breach. Therefore, in
the event that a certified monitoring report is
deficient, including but not limited to being late,
inaccurate, incomplete, or uncertified, it is agreed
that County may, in its sole discretion, assess
against Contractor liguidated damages in the amount
of $100 per monitoring report for each day until
County has been provided with a properly prepared,
complete, and certified monitoring report. County
may deduct any assessed ligquidated damages from any
payments otherwise due Contractor.

c. Termination: Contractor’s failure to submit an

accurate, complete, timely, and properly certified

monitoring report may constitute a material breach of
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this Agreement. In the event of such material
breach, County may, in its socle discretion, terminate
this Agreement.

2. Remedies for Pavment of lLess than the Reguired

Living Wage: If Contractor fails to pay any employee at

least the applicable living wage rate, such deficiency
shall constitute a breach of this Agreement. In the
event of any such breach, County may, in its sole
discretion, exercise any or all of the following

rights/remedies:

a. Withholding Pavment: If Contractor fails to pay
one or more of its employees at least the applicable
living wage rate, County may withhold from any
payment otherwise due Contractor the aggregate
difference between the living wage amounts Contractor
was reguired to pay its employees for a given pay
period and the amount actually paid to the employees
for that pay period. County may withhold said amount
until Contractor has satisfied County that any
underpayment has been cured, which meay include
reguired submittal of revised certified monitoring
reports or additional supporting documentation.

b. Liguidated Damages: It is mutually understood

and agreed that Contractor’s failure to pay any of

its employees at least the applicable living wage

_.21...



rate will result in damages being sﬁstained by
County. It is also understood and agreed that the
nature and amount of the damages will be extremely
difficult and impractical to fix; that the liguidated
damages set forth herein are the nearest and most
exact measure of damages for such breach that can be
fixed at this time; and that the liquidated damages
are not intended as a penalty or forfeiture for
Contractor’s breach. Therefore, it is agreed that
County may; in its sole discretion, assess against
Contractor liguidated damages of $50 per employee per
day for each and every instance of an underpayment to
an employee. County may deduct any assessed
liguidated damages from any payments otherwise due
Contractor.

c. Termination: Contractor’s failure to pay any of

its employees the applicable living wage rate may

constitute a material breach of Contractor. In the

event of such material breach, County may, in its
sole discretion, terminate this Agreement.

3. Debarment: In the event Contractor breaches a
reguirement of this Paragraph 62, County may, in its
sole discretion, bar Contractor from the award of future
County contracts for a period of time consistent with
the seriousness of the breach, not to exceed three

Yyears.



4. Use of Full-Time Emplovees: Contractor shall

assign and use full-time employees of Contractor to
provide services under this Agreement unless Contractor
ca; demonstrate to the satisfaction of County that it is
necessary to use non-full-time employees based on
staffing efficiency or County requirements for the work
to be performed under this Agreement. It is understood
and agreed that Contractor shall not, under any
circumstance, use non-full-time employees for services
provided under this Agreement unless and until County

has provided written authorization for the use of same.

5. Contractor Retaliation Prohibited: Contractor

shall not take any adverse action which would result in
the loss of any benefit of employment, any contract
benefits, or any statutory benefit for any employee,
person, or entity who has reported a violation of the
Program to County or to any other public or private
agency, entity, or person. A violation of the
provisions of this paragraph may constitute a material
breach of this Agreement. In the event of such material
breach, County may, in its sole discretion, terminate
this Agreement.

6. Contractor Standards: During the term of this

Agreement, Contractor shall maintain business stability,



integrity in employee relations, and the financial
gbility to pay & living wage to its employees. If
reguested to do so by County, Contractor shall

/
demonstrate to the satisfaction of County that

Contractor is complying with this reguirement.

7. Neutraelitv in lebor Relations: Contractor shall

not use any consideration received under this Agreement
to hinder, or to further, organization of, or collective
bargaining activities by or on behalf of Contractor’s
employees, except that this restriction shall not apply
to any expenditure made in the course of good faith
collective bargaining, or to any expeﬁditure pursuant to
obligations incurred under a bona fide collective
bargaining agreement, or which would otherwise be
permitted under the provisions of the National labor

Relations Act.

"67. COMPLIANCE WITH HEALTH INSURANCE PORTABILITY AND

ACCOUNTARBILITY ACT OF 1996: The parties ackhowledge the existence
of the Health Insurance Portability and Accountability Act
of 1996 and its implementing regulations {(HIPAA). Contractor
understands and agrees that, as & provider of medical
treatment services, it is & “covered entity” under HIPAR and
as such, has obligations with respect to the

confidentizlity, privacy, and security of patients’ medical



information, and must take certain steps tb preserve the
confidentiality of this information, both internally and
externally, including the training of staff and the
estabiishment of proper procedures for the release of such
information, including the use of appropriate consents and
authorizations specified under HIPAR.
The parties acknowledge their separazte and independent
obligations with respect to HIPAR, and that such
obligations relate to transactions and code sets, privacy,
and Security. Contractor understands and agrees that it is
separately and independently responsible for compliance
with HIPAA in ell these areas and that County has not
undertaken any responsibility for compliance on
Contractor’s behalf. Contractor has not relied, and will
not in any way rely, on County for legal advice or other
representations with respect to Contractor’s obligations
under HIPAA, but will independently seek its own counsel
and take the necessary measures to comply with the law and
its implementing regulations.
CONTRACTOR AND COUNTY UNDERSTAND AND AGREE THAT EACH IS
INDEPENDENTLY RESPONSIBLE FOR HIPAA COMPLIANCE AND AGREE
TO TAKE ALL NECESSARY AND REASONABLE ACTIONS TO COMPLY
WITH THE REQUIREMENTS OF THE HIPAA LAW AND IMPLEMENTING

REGULATIONS RELATED TO TRANSACTIONS AND CODE SET,



PRIVACY, AND SECURITY. EACH PARTY FURTHER AGREES TO
INDEMNIFY AND HOLD HARMLESS THE OTHER PARTY (INCLUDING
THEIR OFFICERS, EMPLOYEES, AND AGENTS), FOR ITS FAILURE
TO/COMPLY WITH HIPAA.

"68. COMPLIANCE WITH JURY SERVICE PROGRAM: This

Agreement is subject to the provisions of the County’s
ordinance entitled Contractor Employee Jury Service (“Jury
Service Program”) as codified in Sections 2.203.010 through
2.203.090 of the Los Angeles County Code, and attached
herein as Exhibit M.
A. Unless Contractor has demonstrated to County'’s
satisfaction either that Contractor it is not a
“Contractor” as defined under the Jury Service
Program (Section 2.203.020 of the County Code) or
that Contractor gualifies for an exception to the
Jury Service Program (Section 2.203.070 of the County
Code), Contractor sheall have and adhere to & written
policy that provides that its Employees shall receive
from Contractor, on an annual basis, no less than
five days of regular pay for actual Jjury service.
The policy may provide that employees deposit any
fees received for such jury service with Contractor
or that Contractor deduct from the employee’s regular

pey the fees received for jury service.



B. For purposes of this Paragraph 68, “Contractor”
means & person, partnership, corporation, or other
entity which has a contract with County or a
subcontract with a County Contractor and has received
or will receive an aggregate sum of $50,000 or more
in any 12-month period under one or more County
contracts or subcontracts. “Employee” means any
California resident who is a full-time employee of
Contractor. “Full-time” means 40 hours or more
worked per week, or a lesser number of hours if: 1)
the lesser number is a recognized industry standard
as determined by County, or 2) Contractor has a long-
standing practice that defines the lesser number of
hours as full-time. Full-time employees providing
short-term, temporary services of 90 days or less
within & 12-month period are not considered full-time
for purposes of the Jury Service Program. If
Contractor uses any subcontractor to perform services
for County under this Agreement, the subcontractor
shall zlso be subject to the provisions of this
Paragraph. The provisions of this Paragraph shall be
inserted into any such subcontract agreement and a
copy of the Jury Service Program shall be attached to

the agreement.



C. 1If Contractor is not required tb comply with the
Jury Service Program when this Agreement commences,
Contractor sheall have a continuing obligation to
review the applicability of its “exception status”
from the Jury Service Program, and Contractor shall
immediately notify County if Contractor at any time
either comes within the Jury Service Program’s
definition of “Contractor” or if Contractor no longer
gqualifies for an exception to the Jury Service
Program. In either event, Contractor shall
immediately implement a written policy consistent
with the Jury Service Program. The County may also
reguire, at any time during the Contract and at its
sole discretion, that Contractor demonstrate to the
County’s satisfaction that Contractor either
continues to remain outside of the Jury Service
Program’s definition of “Contractor” and/or that
Contractor continues to gualify for an exception to
the Program. Attached hereto as Exhibit N is the
required form, “County of Los Angeles Contractor
Employee Jury Service Program Application for
Exception and Certification Form,” to be completed by
Contractor.

D. Contractor’s violation of this Paragreph 68 of



the Agreement may constitute a mateiial breach of
this Agreement. In the event of such material
vbreach, County may, in its sole discretion, terminate
the Agreement and/or bar Contractor from the award. of
future County contracts for a period of time
consistent with the seriousness of the breach.

"69. NO PAYMENT FOR SERVICES PROVIDED FOLLOWING

EXPIRATION/TERMINATION OF CONTRACT: Contractor shall have no

claim against County for payment of any money or
reimbursement, of any kind whatsocever, for any service
provided by Contractor after the expiratiOﬁ or other
termination of this Agreement. Should Contractor receive any
such payment, it shall immediately notify County and shall
immediately repay all such funds to County. Payment by
County for services rendered zafter expiration/termination of
this Agreement shall not constitute a waiver of County’s
right to recover such payment from Contractor. This
provision shall survive the expiration or other termination
of this Agreement.

"70. NOTICE TO EMPLOYEES REGARDING THE FEDERAL EARNED

INCOME CREDIT: Contractor shall notify its employees, and shall

reguire each subcontractor to notify its employees, that
they may be eligible for the Federal Earned Income Credit

under the Federal income tax laws. Such notice shall be



provided in accordance with the requirements set for in

Internal Revenue Service Notice 1015.

"1,

/

CONTRACTOR RESPONSIBILITY AND DEBARMENT:

A. A responsible contractor is a Contractor who has

demonstrated the attribute of trustworthiness, as
well as quality, fitness, capacity and experience
to satisfactorily perform the contract. It is the
County's policy to conduct business only with
responsible Contractors.
B. Contractor is hereby notified that, in
accordance with Chapter 2.202 of the County Code,
if County acquires information concerning the
performance of Contractor on this Agreement or
other contracts which indicates that Contractor is
not responsible, County may or otherwise in
addition to other remecdies provided in the
contract, debar Contractor from bidding on County
contracts for a specified period of time not to
exceed three (3) years, and terminate this
Agreement and any or all existing contracts
Contractor may have with County.
C. County may debar Contractor if the Board of
Supervisors finds, in its discretion, that
Contractor heas done any of the following: (1)
viclated any term of this Agreement or other

contact with County, (2) committed any act or
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omission which negatively reflects én Contractor's
guality, fitness, or capacity to perform a contract
vwith the County or any other public entity, or
engaged in a pattern or practice which negatively
reflects on same, (3) committed an act or offense
which indicates a lack of business integrity or
business honesty, or (4) made or submitted a false
claim against County or any other public entity.

D. If there is evidence that Contractor may be
subject to debarment, Director will notify
Contractor in writing of the evidence which is the
basis for the proposed debarment and will advise
Contractor of the scheduled date for a debarment
hearing before the County's Contractor Hearing Board.
E. The Contractor Hearing Board will conduct a
hearing where evidence on the proposed debarment is
presented. The Contractor or Contractor's
representative, or both, shall be given an
opportunity to submit evidence a2t that hearing.
After the hearing, the Contractor Hearing Board shall
prepare & proposed decision, which shall contain &
recommendation regarding whether Contractor should be
debarred, and, if so, the zppropriate length of time

of the debazrment. I1f Contractor fails to avail



itself of the opportunity to submit‘evidence to the
Contractor Hearing Board, Contractor shall be deemed
to have waived all rights of appeal.

F. A record of the hearing, the proposed decision and
any other recommendation of the Contractor Hearing
Boerd shall be presented to the Board of Supervisors
chall have the right of its sole discretion to
modify, deny, or adopt the proposed decision and
recommendation of the Hearing Board.

G. These terms shall also apply to any subcontractors
of Contrector, vendor, or principal owner of
Contractor, as defined in Chapter 2.202 of the County
Code.

"72. PURCHASING RECYCLED-CONTENT BOND PAPER:

Consistent with the Board of Supervisors' policy to reduce
the amount of solid waste deposited at County landfills,
Contractor, agrees to use recycled-content paper to the
maximum extent possible in cbnnecting with the services to
be performed by Contractor under this Agreement.

"73. NOTICE TO EMPLOYEES REGARDING THE SAFELY SURRENDERED

BABY LAW: Contractor shall notify and provide to its employees,
and shall require each subcontractor to notify and provide
to its employees, a fact sheet regarding the Safely

Surrendered Baby Llaw, its implementation in Los Angeles



County, and where and how to safely surrender a baby. The
fact sheet is set forth in Exhibit O, Safely Surrendered
Baby Law, attached herein as reference and is also available

/

on the Internet at www.babysafelas.org for printing purposes.

“74. CONTRACTOR’S ACKNOWLEDGMENT OF COUNTY’S COMMITMENT

10 THE SAFELY SURRENDERED BABY IAW: Contractor acknowledges that
the County places a high priority on the implementation of
the “Safely Surrendered Baby Law”. Contractor understands
that it 1s the County’s policy to encourage all County
Contractors to voluntarily post County’s “Safely Surrendered
Baby Law poster, in a prominent position at Contractor’s
place of business. County’s Department of Children and
Family Services will supply contractor with the poster to be
used.”

9. Thet Schedule 1 to Exhibit "B" Billing and Pavment'be

replaced with Schedule II to Exhibit "B" Billing and Pavment

attached hereto and incorporated herein by reference.

10. Except for the changes set forth here-in-above,
Agreement shall not be changed in any other respect by this
Amendment.

IN WITNESS WHEREOF, the Board of Supervisors of the County
of Los Angeles has caused this Emendment to be subscribed by its
/

/
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Director of Health Services and Contractor has caused this
“Amendment to be subscribed in its behalf by its duly authorized
officers, the day, month, and year first above written.

/

COUNTY OF LOS ANGELES

By.

Thomas L. Garthwaite, M.D.
Director and Chief Medical Officer

ROGER P. FIEIDMAN, D.D.S.

Contractor
By /N Geeeelue g7
v Signature
By QGGE/"Z Fuzidmaw, DDS
Print Name
Title PRESIDEN T

(AFFIX CORPORATE SEAL HERE)

APPROVED AS TO FORM:

LLOYD W. PELLMAN
County Counsel

By

Deputy

APPROVED AS TO CONTRACT
ADMINISTRATION:

Department of Health Services
By

Acting Chief
Contracts and Grants Division

dbc.08/195/03
AMENDCD3036.wpd



EXHIBIT J
PRINCIPAL OWNER INFORMATION FORM -

Los Angeles County Code Chapter 2.200 establishes the Los Angeles County Child Support Compliance
Program. This Program requires the County to provide certain information to the Child Support Services
Department (CSSD) concerning its employees and business licensees. It further requires that proposers for
County contracts provide directly to the Child Support Services Department information concerning their
“Principal Owners,” that is, those natural persons who own an interest of 10 percent or more in the Contractor.
For each "Principal Owner,” the information which must be provided to the Child Support Services Department
is: 1) the Principal Owner's name, 2) his or her title, and 3) whether or not the Contractor has made a payment of
any sort to the Principal Owner.

IN ORDER TO COMPLY WITH THIS REQUIREMENT, COMPLETE THIS FORM AND SUBMIT IT DIRECTLY
TO THE CSSD AT THE ADDRESS OR FAX NUMBER SHOWN BELOW ON OR BEFORE THE DATE YOU
SUBMIT A PROPOSAL TO A COUNTY DEPARTMENT. MAINTAIN DOCUMENTATION OF SUBMISSION.
SOLE PRACTITIONER MEMBERS OF AN ASSOCIATION MUST COMPLETE AND SUBMIT INDIVIDUAL
FORMS.

In addition, proposers must certify to the soliciting County department that they are in full compliance with the
Program requirements by submitting the Child Support Compliance Program Certification along with the bid or
proposal.

To: Child Support Services Department
Special Projects
P.O. Box 911009 -
Los Angeles, CA 90091-1008
FAX: (323) 869-0634 Telephone: (323) 832-7277 or (323) 832-7276

Contractor or Association Name as Shown on Bid or Proposal:

Contractor or Associated Member Name, if Contractor is an Association:

Contractor or Associated Member Address:

Telephone: ' FAX:

County Department Receiving Bid or Proposal:

Type of Goods or Services To Be Provided:

Contract or Purchase Order No. (if applicable):

Principal Owners: Please check appropriate box. If box | is checked, no further information is required. Please
sign and date the form below.

I [ 1 Nonatural person owns an interest of 10 percent or more in this Contractor.
I [ 1 Required principal owner information is provided below. (Use a separate sheet if necessary.)

Name of Principal Owner Title Payment Received
From Contractor
1. [YES] [NO]
2. [YES] [NO]
3. [YES] [NO]

I declare under penalty of perjury that the foregoing information is true and correct.

By: Date:
(Signature of a principal owner, an officer, or manager responsible for submission of the bid or proposal to the County.)

{Print Name) (Title/Position)

POI FORM REVISED 07/02/01



EXHIBIT K
Revised 07/02/2001

CHILD SUPPORT COMPLIANCE PROGRAM CERTIFICATION

Los Angeles County Code Chapter 2.200 establishes the Los Angeles County Child Support Compliance Program.
This Program requires the County to provide certain information to the Child Support Services Department (CSSD)
concerning its employees and business licensees. It further requires that Bidders for County contracts submit
certifications of Program compliance to the soliciting County department along with their Bids. (In an emergency

procurement, as determined by the soliciting County department, these certifications may be provided immediately
following the procurement.)

IN ORDER TO COMPLY WITH THIS REQUIREMENT, COMPLETE THIS FORM AND SUBMIT IT DIRECTLY TO
THE SOLICITING COUNTY DEPARTMENT ALONG WITH YOUR PROPOSAL. IN ADDITION, PROVIDE A COPY
TO THE CSSD AT THE ADDRESS OR FAX NUMBER SHOWN BELOW. SOLE PRACTITIONER MEMBERS OF
AN ASSOCIATION MUST COMPLETE AND SUBMIT INDIVIDUAL FORMS.

I, (print name as shown in Bid) , hereby submit this

certification to the (County depaﬁment) , pursuant to the

provisions of County Code Section 2.200.060, and hereby certify that (contractor or association name as
shown in Bid , an independently-owned or franchiser-owned

business (circle one), located at (contractor or, if an association, associated member address)

is in compliance with Los Angeles County’s Child Support
Compliance Program and has met the following requirements:

1) Submitted a completed Principal Owner Information Form to the Child Support Services
Department; : .
2) Fully complied with employment and wage reporting requirements as required by the Federal

Social Security Act (42 USC Section 653a) and/or California Unemployment Insurance Code
Section 1088.5 and will continue to comply with such reporting requirements;

3) Fully complied with all lawfully served Wage and Earnings Withholding Orders or District Attorney
Notices of Wage and Earnings Assignment, pursuant to Code of Civil Procedure Section 706.031
and Family Code Section 5246(b) or pursuant to applicable provisions of the Uniform Interstate
Family Support Act, and will continue to comply with such Orders or Notices.

I declare under penalty of perjury that the foregoing is true and correct.

Executed this day of (Month and Year)
at:
(City/State) (Telephone No.)
by:
(Signature of a principal owner, an officer, or manager responsible for submission of the Bid to the County.)
Copy to: Child Support Services Depariment

Special Projects
P.O. Box 911009
Los Angeles, CA 90091-1009

FAX: (323) 869-0634 Telephone: (323) 832-7277 or (323) 832-7276



EXHIBIT L

Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM ,
Page 1 of 5

2.201.010 Findings.

The board of supervisors finds that the county of Los Angeles is the principal provider of social
and health services within the county, especially to persons who are compelled to turn to the
county for such services. Emp!oyers failure to pay less than a living wage to their émployees
causes them to use such services thereby placing an additional burden on the county of Los
Angeles. (Ord. 99-0048 § 1 (part), 1999.)

2.201.020 Definitions.

The general definitions contained in Chapter 2.02 shall be applicable to this chapter unless
inconsistent with the following definitions:

A

County" includes the county of Los Angeles, any courﬁy officer or body, any county
department head, and any county employee authorized to enter into a Proposition

" A contract or a cafeteria services contract with an employer.

"Employee” means any individual who is an employee of an employer under the
laws of California, and who is providing full time services to an employer, some or
all of which are provided to the county of Los Angeles under a Proposition A
contract, or under a cafeteria services contract at a county of Los Angeles owned
or leased facility. , :

"Employer" means:
1. Anindividual or entity who has a contract with the county:

a.  For services which is required to be more economical or feasible under Section
44.7 of the Charter of the county of Los Angeles, and is not listed as an
excluded contract in Section 2.121.250 B of the Los Angeles County Code,
referred to in this chapter as a "Proposition A contract," or

b.  For cafeteria services, referred to in this chapter as a "cafeteria serwces
contract,” and

c.  Who has received or will receive an aggregate sum of $25,000.00 or more in
any 12 month period under one or more Proposition A contracts and/or one or
more cafeteria services contracts; or

2. Anindividual or entity that enters into a subcontract with an employer, as defined in
subsection C1 and who employs employees to provide services under the
employer's contract with the county.

“Full time" means a minimum 40 hours worked per week, or a lesser number of hours, if
the lesser number is a recognized industry standard and is approved as such by the chief
administrative officer, but in no event less than 35 hours worked per week. (Ord. 99-0048
§ 1 (part), 1999.)



EXRHIBIT L

Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM
Page 2 of §

2.201.030 Prospettive effect.

- This chapter shall be applicable to Proposition A contracts and cafeteria services contracts and
their amendments the terms of which commence three months or more after the effective date

of this chapter.” It shall not be applicable to Proposition A contracts or cafeteria services

- contracts or their amendments in effect before this chapter becomes applicable. (Ord. 99-0048
§ 1 (part), 1999.)

“Editor's note: Ordinance 99-0048, which enacted Ch. 2.201, is effective on July 22, 1999.

2.201.040 Payment of living wage.

A.

Employers shall pay employees a living wage for their services provided to the county of
no less than the hourly rates set under this chapter. The rates shall be $8.32 per hour
with health benefits, or $9.46 per hour without health benefits.

To qualify for the living wage rate with health benefits, an employer shall pay at least
$1.14 per hour towards the provision of bona fide health care benefits for each employee
and any dependents during the term of a Proposition A contract or a cafeteria services
contract. Proof of the provision of such benefits must be submitted to the county for
evaluation during the procurement process to qualify for the lower living wage rate in
subsection A of this section. Employers who provide health care benefits to employees
through the county department of health services community health plan are deemed to
have qualified for the lower living wage rate in subsection A of this section.

The board of supervisors may, from time to time, adjust the amounts specified in
subsections A and B of this section, above for future contracts. (Ord. 99-0048 § 1 (part),
1999.)

2.201.050 Other provisions.

A.

Full Time Employees. An employer shall assign and use full time

employees to provide services under a Proposition A contract or a cafetena services
contract, unless the employer can demonstrate to the county the necessity to use non-
full time employees based on staffing efficiency or the county requirements of an
individual job.

Neutrality in Labor Relations. An employer shall not use any consideration

received under a Proposition A contract or a cafeteria services contract to hinder, or to
further, organization of, or collective bargaining activities by or on behalf of an
employer's employees, except that this restriction shall not apply to any expenditure
made in the course of good faith collective bargaining, or to any expenditure pursuant to
obligations incurred under a bona fide collective bargaining agreement, or which would
otherwise be permitted under the provisions of the National Labor Relations Act.

Administration. The chief administrative officer shall be responsible for the
administration of this chapter. The chief administrative officer may, with the advice of
county counsel, issue interpretations of the provisions of this chapter. The chief
administrative officer in conjunction with the affirmative action compliance officer shall
issue written instructions on the implementation and on-going administration of this




EXHIBITL

Title 2 ADMINISTRATION
Chapter 2.201 LIVING WAGE PROGRAM

Page 3 of 5
chapter. Such instructions may provide for the delegation of functions to other county
departments.

D. Compliance Certification. An employer shall, during the term of a Proposition A contract,

or a cafeteria services contract, report for each employee and certify the hours worked,
wages paid, and amounts the employer paid for health benefits, and provide other -
information deemed relevant to the enforcement of this chapter by the county. Such
reports shall be made at the times and in the manner set forth in instructions issued by
the chief administrative officer in conjunction with the affirmative action compliance
officer. The affirmative action compliance officer in conjunction with the chief
administrative officer shall report annually to the board of supervisors on contractor
compliance with the provisions of this chapter.

E. Contractor Standards. An employer shall demonstrate during the procurement process
and for the duration of a Proposition A contract or a cafeteria services contract a history
of business stability, integrity in employee relations, and the financial ability to pay a
living wage. (Ord. 99-0048 § 1 (part), 1999.)

2.201.060 Employer retaliation prohibited.

No employer shall take an adverse action causing a loss of any benefit of employment, of any
contract benefit, or any statutory benefit to any employee, person, or other entity, who has
reported a violation of this chapter to the board of supervisors or to one or more of their offices,
to the county chief administrative officer, or to the county auditor controller, or to the county
department administering the Proposition A contract or cafeteria services contract. (Ord. 99-
0048 § 1 (part), 1999.)

2.201.070 Employee retention rights.

In the event that any Proposition A contract or cafeteria service contract is terminated by the
county prior to its expiration, any new contract with a subsequent employer for such services
shall provide for the employment of the predecessor employer's employees as provided in this
section.

A. A "retention employee" is an employee of a predecessor employer:

1. Who is not an exempt employee under the minimum wage and maximum hour
exemptions defined in the federal Fair Labor Standards Act;

2. Who has been employed by an employer under a predecessor Proposition A
contract or a predecessor cafeteria services contract for at least six months prior to
the date of a new contract; and

3. Who is or will be terminated from his or her employment as a result of the county
entering into a new contract.

B. Subsequent employers shall offer employment to all retention employees who are
qualified for such jobs.

C. A subsequent employer is not required to hire a retention employee who:
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1. Has been convicted of a crime related to the job or his or her job performance; or

2. Fails o meet any other county requirement for employees of a contractor.

A subsequent employer may not terminate a retention employee for the first 90 days of
employment under a new contract, except for cause. Thereafter a subsequent employer

may retain a retention employee on the same terms and conditions as the subsequent
employer's other employees. (Ord. 99-0048 § 1 (part), 1999.)

2.201.080 Enforcement and remedies.

A.

- For violation of any of the provisions of this chapter:

An employee may bring an action in the courts of the state of California for damages
caused by an employer's violation of this chapter.

The county department head responsible for administering a Proposition A contract or a
cafeteria services contract may do one or more of the following in
accordance with such instru‘ctions as may be issued by the chief administrative officer:

1. Assess liquidated damages as provided in the contract; and/or

2. Recommend to the board of supervisors the termination of the contract; and/or

3. Recommend to the board of supervisors that an employer be barred from award of
future county contracts for a period of time consistent with the seriousness of the

employer's violation of this chapter, not to exceed three years. (Ord. 99-0048 § 1
(part), 1999.)

2.201.090 Exceptions.

A

Other Laws. This chapter shall not be interpreted or applied to any employer or to any
employee in a manner inconsistent with United States or California laws.

Collective Barqaininq Agreements. Any provision of this chapter shall be superseded by
a collective bargaining agreement that expressly so provides.

This chapter shall not be applied to any employer which is a nonprofit corporation
qualified under Section 501(c)(3) of the Internal Revenue Code.

Small Businesses. This chapter shall not be applied to any employer which is a business
entity organized for profit, including but not limited to any individual, partnership,
corporation, joint venture, association or cooperative, which entity:

1. Is not an affiliate or subsidiary of a business dominant in its field of operation; and

2. Has 20 or fewer employees during the contract period, including full time and part
time employees; and
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3. Does not have annual gross revenues in the preceding fiscal year which if added to
the annual amount of the contract awarded exceed $1,000,000.00; or

4. If the business is a technical or professional service, does not have annual gross
revenues in the preceding fiscal year which if added to the annual amount of the
contract awarded exceed $2,500,000.00.

"Dominant in its field of operation" means having more than 20 employees, including full time
and part time employees, and more than $1,000,000.00 in annual gross revenues or
$2,500,000.00 in annual gross revenues if a technical or professional service.

"Affiliate or subsidiary of a business dominant in its field of operation” means a business which
is at least 20 percent owned by a business dominant in its field of operation, or by partners,
officers, directors, majority stockholders, or their equivalent, of a business dommant in that field
of Operation (Ord. 99-0055 § 1, 1999: Ord. 99-0048 § 1 (part), 1999.)

2.201.100 Severability.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining
provisions shall remain in full force and effect. (Ord. 99-0048 § 1 (part), 1999.)



EXHIBIT L-1
COUNTY OF LOS ANGELES

LIVING WAGE ORDINANCE

l Contractor Living Wage Declaration I

The contract to be awarded pursuant to this Request for Proposal (RFP) is subject to the
County of Los Angeles Living Wage Ordinance (Program). You must declare your intent to
comply with the Program. :

If you believe that you are exempt from the Program, please complete the Application for
Exemption form and submit it, as instructed in the RFP, to the County awarding department.

Please check the option that best describes your intention to comply with the Program.

U | do not have a bona fide health care benefit plan for those employees who will be
providing services to the County under the contract. | will pay an hourly wage rate of
not less than $9.26 per hour per employee.

| I do have a bona fide health care benefit plan for those employees who will be providing
services to the County under the contract but will pay into the plan less than $1.14 per
hour per employee. | will pay an hourly wage of not less than $9.46 per hour per
employee.

Q I do have a bona fide health care benefit plan for those employees who will be providing
services to the County under the contract and will pay into the plan at least $1.14 per
hour per employee. | will pay an hourly wage of not less than $8.32 per hour per
employee. '

Health Plan(s):

Company Insurance Group Number:

Health Benefit(s) Payment Schedule:

O Monthly a Quarterly QO Bi-Annual
U Annually d Other:

(Specity)

PLEASE PRINT COMPANY NAME:

I declare under penalty of perjury under the laws of the State of California that the above is true and correct:

SIGNATURE DATE:

PLEASE PRINT NAME: TITLE OR POSITION:




EXHIBIT M

Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE

2.203.010 Findings.

The Board of Supernvisors makes the following findings. The County of Los Angeles allows its permanent,
full-time employees unlimited jury service at their regular pay. Unfortunately, many businesses do not offer
or are reducing or even eliminating compensation to employees who serve on juries. This creates a potential
financial hardship for employees who do not receive their pay when called to jury service, and those
employees often seek to be excused from having to serve. Although changes in the court rules make it more
difficult to excuse a potential juror on grounds of financial hardship, potential jurors continue to be excused
on this basis, especially from longer trials. This reduces the number of potential jurors and increases the
burden on those employers, such as the County of Los Angeles, who pay their permanent, full-time
employees while on juror duty. For these reasons, the County of Los Angeles has determined that it is
appropriate to require that the businesses with which the County contracts possess reasonable jury service
policies. ' :

2.203.020 Definitions.
The following definitions shall be applicable to this chapter:
A “Contractor” means a person, partnership, corporation or other entity which has a contract with the

county or a subcontract with a county contractor and has received or will receive an aggregate sum
of $50,000 or more in any 12-month period under one or more such contracts or subcontracts.

B. “Employee” means any California resident who is a full-time employee of a contractor under the laws
of California.
C. “Contract” means any agreement to provide goods to, or perform services for or on behalf of, the

county but does not include:

1. A contract where the board finds that special circumstances exist that justify a waiver of the
requirements of this chapter; or

2. A contract where federal or state law or a condition of a federal or state program mandates the
use of a particular contractor; or

3. A purchase made through a state or federal contract; or

4. A monopoly purchase that is exclusive and proprietary to a specific manufacturer, distributor, or
reseller, and must match and inter-member with existing supplies, equipment or systems
maintained by the county pursuant to the Los Angeles County Purchasing Policy and Procedures
Manual, section P-3700 or a successor provision; or -

5. Arevolving fund (petty cash) purchase pursuant to the Los Angeles County Fiscal Manual, section
4.4.0 or a successor provision; or

6. A purchase card pursuant to the Los Angeles County Purchasing Policy and Procedures Manual,
section P-2810 or a successor provision; or
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EXHIBIT M

Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.090
CONTRACTOR EMPLOYEE JURY SERVICE
2.203.070. Exceptions.

A. Other Laws. This chapter shall not be interpreted or applied to any contractor or to any employee in a
manner inconsistent with the laws of the United States or California.

B. Collective Bargaining Agreements. This chapter shall be superseded by a collective bargaining
agreement that expressly so provides.

C.  Small Business. This chapter shall not be applied to any contractor that meets all of the following:
1. Has ten or fewer employees during the contract period; and,

2. Has annual gross revenues in the preceding twelve months which, if added to the annual amount
of the contract awarded, are less than $500,000; and,

3. Is not an affiliate or subsidiary of a business dominant in its field of operation.

“Dominant in its field of operation” means having more than ten employees and annual gross revenues in the
preceding twelve months which, if added to the annual amount of the contract awarded, exceed $500,000.

“Affiliate or subsidiary of a business dominant in its field of operation” means a business which is at least 20
percent owned by a business dominant in its field of operation, or by partners, officers, directors, majority
stockholders, or their equivalent, of a business dominant in that field of operation.

2.203.090. Severability.

If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining provisions
shall remain in full force and effect.
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EXHIBIT M

Title 2 ADMINISTRATION
Chapter 2.203.010 through 2.203.080
CONTRACTOR EMPLOYEE JURY SERVICE

2.203.010 Findings.

The board of supervigors makes the following findings. The county of Los Angeles allows its permanent, full-
time employees unlimited jury service at their regular pay. Unfortunately, many businesses do not offer or
are reducing or even eliminating compensation to employees who serve on juries. This creates a potential
financial hardship for employees who do not receive their pay when called to jury service, and those
employees often seek to be excused from having to serve. Although changes in the court rules make it more
difficult to excuse a potential juror on grounds of financial hardship, potential jurors continue to be excused
on this basis, especially from longer trials. This reduces the number of potential jurors and increases the
burden on those employers, such as the county of Los Angeles, who pay their permanent, full-time
employees while on juror duty. For these reasons, the county of Los Angeles has determined that it is
appropriate to require that the businesses with which the county contracts possess reasonable jury service
policies.

2.203.020 Definitions.

The following definitions shall be applicable to this chapter:

A. “Contractor” means a person, partnership, corporation or other entity which has a contract with the
county or a subcontract with a county contractor and has received or will receive an aggregate sum
of $50,000 or more in any 12-month period under one or more such contracts or subcontracts.

B. “Employee” means any California resident who is a full-time employee of a contractor under the laws
of California.
C. “Contract” means any agreement to provide goods to, or perform services for or on behalf of, the

county but does not include:

1. A contract where the board finds that special circumstances exist that justyify a waiver of the
requirements of this chapter; or

2. A contract where federal or state law or a condition of a federal or state program mandates the
use of a particular contractor; or

3. A purchase made through a state or federal contract; or

4. A monopoly purchase that is exclusive and proprietary to a specific manufacturer, distributor, or
reseller, and must match and inter-member with existing supplies, equipment or systems
maintained by the county pursuant to the Los Angeles County Purchasing Policy and Procedures
Manual, section P-3700 or a successor provision; or :

5. Arevolving fund (petty cash) purchase pursuant to the Los Angeles County Fiscal Manual, section
4.4.0 or a successor provision; or

6. A purchase card pursuant to the Los Angeles County Purchasing Policy and Procedures Manual,
section P-2810 or a successor provision; or
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EXHIBITN
COUNTY OF LOS ANGELES CONTRACTOR EMPLOYEE JURY SERVICE PROGRAM

APPLICATION FOR EXCEPTION AND CERTIFICATION FORM

The County's solicitation for this Invitation for Bids is subject to the County of Los Angeles Contractor Employee Jury
Service Program (Program), Los Angeles County Code, Chapter 2.203. All Bidders, whether a contractor or
subcontractor, must complete this form to either certify compliance or request an exception from the Program
requirements.” Upon review of the submitted form, the County department will determine, in its sole discretion,
whether the Bidder is excepted from the Program.

Company Name;

Company Address:

City: ; State: Zip Code:

Telephone Number:

Solicitation For Services):

If you believe the Jury Service Program does not apply to your business, check the appropriate box in Part |
(attach documentation to support your claim); or, complete Part Il to certify compliance with the Program.
Whether you complete Part | or Part ll, please sign and date this form below.

Part I: Jury Service Program is Not Applicable to My Business

O My business does not meet the definition of “contractor,” as defined in the Program, as it has not received
an aggregate sum of $50,000 or more in any 12-month period under one or more County contracts or
subcontracts (this exception is not available if the contract itself will exceed $50,000). 1| understand that the
exception will be lost and | must comply with the Program if my revenues from the County exceed an
aggregate sum of $50,000 in any 12-month period.

O My business is a small business as defined in the Program. 1t 1) has ten or fewer employees; and, 2) has
annual gross revenues in the preceding twelve months which, if added to the annual amount of this contract,
are $500,000 or less; and, 3) is not an affiliate or subsidiary of a business dominant in its field of operation,
as defined below. | understand that the exception will be lost and | must comply with the Program if the
number of employees in my business and my gross annual revenues exceed the above limits.

“*Dominant in its field of operation” means having more than ten employees, including full-time and part-
time employees, and annual gross revenues in the preceding twelve months, which, if added to the annual
amount of the contract awarded, exceed $500,000.

“Affiliate or subsidiary of a business dominant in its field of operation” means a business which is at
least 20 percent owned by a business dominant in its field of operation, or by partners, officers, directors,
majority stockholders, or their equivalent, of a business dominant in that field of operation.

0 My business is subject to a Collective Bargaining Agreement (attach agreement) that expressly provides
that it supersedes all provisions of the Program.

OR

Part ll: Certification of Compliance

0O My business has and adheres to a written policy that provides, on an annual basis, no less than five days of
regular pay for actual jury service for full-time employees of the business who are also California residents,
or my company will have and adhere to such a policy prior to award of the contract.

| declare under penalty of perjury under the laws of the State of California that the informatijon stated above is true and
correct.

Print Name: Title:

Signature: Date:




EXHIBIT O

SAFELY SURRENDERED BABY LAW






What is the Safely Surrendered Baby Law?
Celifornia’s Safely Surrendered Baby Law allows parents 1o give
up their baby conﬁden‘{iany. As long as the baby has not been
sbused or neglected, parents may give up their nestoon without
{ear of arrest or prosecution.

How does it work?

A distressed parent who is unable or unwilling 1o care for a baby
can kgally, confidentially and safely gve up 8 beby within three
days of birth. The baby must be handed to an employes ala Los
Angsles County emergency room or fire glafion. As long as the child
shows no sians of abuse or negsct, o name o otherinformation is
recired. In case the parent changes his or hermind at a later date
snd wants the baby back, workers will usz bracelzts 1o help connect
themio each other. One braceletwil bz placed onthe kaby, and s
matching bracelet wil be gven to the parent.

What if a parent wants the baby back?

Parents who changs their minds can begnthe process of
redaiming their newboms within 14 days. These parents should
call the Lee Angsles County Department of Children and Family
SBervices at 1-BD0-S40-4000,

Can only a parent bring in the baby?
In most casss, a parent will kring in the baby. The law allows
other people 1o bring in the baby if they hsve legal custody.

Does the parent have to call befare bringing in the baby?
No. Aparent can bringin 8 baby snytime, 24 hours & day, 7 days

3 week 5o long as the parent gives ths baby fo socmeane who
works at the haspital or fire station.

Does a paremt have o tell anything to the people
1aking the baby?

No. However, hospital perscnng will ask the perent fo fill out a
nuestionnaire decsigned to gatherimporta nt medical history
infeernation, which is very useful in caring for the child. Although
encouragsd, filling out the questionnaire is not required.

What happens to the baby?
The baby will be examined and given medical treatment, # needed.
Thenthe baby wil be placed in a pre-adoplive home.

What happens to the parent?
Unce the parent{s) has safelyumed oer the baby, they-are free fo oo

Why is California doing this?

The pupess of the Safely Surendersd Baby Law is to proled babies
from being sbendanzd by their parents and patentislly being hurtor
kiled. You may have heard fragic stories of bebies left in dumpsters
o public bathrooms. The parents who committed these ads rmay
hawe been under severe ermnalions! distness. The mothers may have
ridden ther pregnandes, fearful of whatwould happen if their
familes found out. Because they were afrid and had nowhere to
turn for help, they sbandoned theirinfants. Abandening s baby puts
the chil in exireme danger. ttis dso flegal. Too often, it msuts in
the baby's death. Bzcause of the Exfely Surendered Baby Law, this
trep=dy dozent ever have to happen in Cslifornia again.

A baby's story
A4 8:30 s m. on Thursdsy, July 26, 2002, & heslthy newbom bshy
was browgt 1o 84 Bernsrdine Mzadical Cenier in Ban Bamaerd o
underthe provisions of the California Bafely Burrendered Baby Lew.
Asthe law states, the baby™s mather did not have to identify herself.
When the baby was brought to the ememenzy room, he was
exarrined by a pedistrician, who determined thet the baby was
healthy and dzing fine. He was placed with a loving farmly while the
adopiion prooess wes started,

Every baby deserves a chance fora
healthy life. f someone you know is
considering abandoning a newborn, let
her know there are other options.

) reaewe prupermedical care and counsefmg while
fhey are pregnant But at the same tfme, we _want :u assure parents who choose

ar ﬁre statean.







G es Ia Ley de Entrega de Bebés Sin Peligm?

Le Ley de Entrege de Bebés Sin Peligm de Calfomis permite
& los paedres entregar a su recién naodo confidendsimente.
Siempre gue el bebg no haya sufido abuso i negligencia,
padres pueden eniregar 8 su recién nacido sin temor a ser
arrestedos o procesados.

£ Como funciona? ,

El padreimadre con dificullades que no pueda o no quiers cuidar
de su recién nagde puede entregarke en forma legd, conhdencid y
sequra, deriro de los ires diss del nacimientc. El bebé debe sor
enirenads a un empleado de une sala de ememnzrcies cde un
cuarle| de bomberes del Condado de Los Anpzles. Siempre que

el kb ne pressente signos de sbuso o n»qllgenme no m
nenseano suministrar nombres ni informadan slguns. Sel
paidredmadre cambia de opinidn postencrmerte y desea recuperar
a su bebé, Ios rabajadores utilzaradn brazaletes para poder
vincularis. El bebé llevard un brazelub_— y gl padrefmadre recibirg
un brazalete igual.

Cué pasa si el padre/madre desea recuperar

a su bebs?

Los padres gue cambien de opinion pueden empezar ef proceso de
reclamiar a su recizn nasido dentro de los 14 dias. Extos pades
debzran llamar d Departsmenio de Serddos pars Nifios y Familias
[Department of Children and Family Services) del Condado de Los
Angeles, al 1-B00-540-4 D0D.

LSole jos padres podran llevar al recién nacido?

En la mayeria de los casos, los padres son los que llevan al
bebé. La ley permiie que ofras parsonas lleven al bebe s lienen
ls cusiodia legal del menor.

<los padres deben llamar antes de levar al bebé?
No. B padrefmadre puede llevar & su bebé en cualquier
mamient, las 24 hores del dia, los 7 digs de la semana,
mientras gue eniregue B su bebé a un empleado del hospital
o de un cuartel de bomberce.

LEs necesario que el padre/madre diga algo a las
personas que reciben al babé?

Mo, Sin embargo, el persanal del hospitsl le pedird que llene un
cusstionanrio oon la finalided de recabar anleeadentss médices
importanies, que resultan de gran ufilidad para los cuidados que
rechird el bebé. Es recomendado llenar este cusstionario, psro
o es cbligatorio hacerio.

JQué ocurrira con el bebé?

El bebé serd examinado y, de ser nzcesario, recbird fratarmiento
médico. Luego el bebd se entregarg a un hogar preadoptivo,

J0ué pasara con & padre/madre?
Lina vez que los padres hayan enfregado 8 su bebé en fome
segurs, seran libres de irse.

LPor qué California hace esto?

La finsidad de la Ley de Entrega de Bebés Sin Pligro es

prot=ger a bos bebés del abandonoe por parte de sus padres y de s
poeibilided de que musran o sufran dafios. Usted probablements
haya escuchadoe hislerias ir§gcas sobre bet¥s abandonados en
baszurerns o en banos pdblicos, Es posible que los padres que
comelisron estos sotos hayan estade stravessnde dificultedes
emedonales graves. Les medres pueden haber ocultado su
errtarazo, portemor a lo que pasaria si sus famillas se emeraran,
Abandonaron a sus redién naddos pomue tenian miede y no tenian
adende recurrir para phiener ayuda. El sbendono de un redéan
nacido o pore &n una siluacidn de pelgo exirerno. Ademss es
ileqal. Muy 2 menudo &l abandono provocs ka muers del bebé .
Ahors, graciss a b Ley de Enirega de Bebés Sin Peligro, esta
tragedia va no debe suceder nunce mas en Cealifornia. -

Historia de un bebé

A las B:20 a.m. del jueves 25 de julic de 2002, se entregh un
bebé recidn nacido ssludsble en el 81 Bemardine Medical Center
en San Bernarding, en vintud de las disposiciones de la Ley de
Ertrega de Bebés Sin Peligno. Como lo esteblepe s ley, s madre
del bebé no se tuwo que identificar. Cusndo el bebé llegS a la
sala de emergendas, un pedisin o reyisd y determing que o
b=bé esiaba saludsble y notenia problemss. El bebé fue
ubicads con uns busna familia, misntras se inicaban bs framites
de adopidn.

Cada recién nacido merece una
oporiunidad de tener una vida saludable.
Si alguien que usted conoce ¢513 pensando
~&n abandonar a un recién nacido, infdrmele
qué otras opciones Hene.




H. CLAUDE HUDSON CHC SCHEDULE Il
CONTRACTOR'S ITEM BUDGET '
FROM OCTOBER 1, 2003 THROUGH MARCH 31, 2004 (FOR 6 MONTHS)

DIRECT COSTS:

Labor (Management/ Staffing):

Salaries andWages 238,814
Employee Benefits , 34,466
Health Insurance 14,115
Subtotal Labor : $ 287,394
Services and Supplies (S&S):
Consumable Supplies 33,116
Materials 0
Small Hand Tools 2,499
. Other S&S (specify) 300
Other-Laboratory Fees’ ‘ 13,871 ,
Subtotal Services and Supplies ) 49,787
Equipment: ,
New {Attach detailed listing of itemns) 0
Replacement ' 937
Lease 0
Installation (if any) 0
Other (specify) 0
Subtotal Equipment : 937
Other Direct Costs: -
Utilities 0
Maintenance 2,499
Alterations and Repairs (if any) 0
Other (specify) 625
Subtotal Other Direct Costs ‘ 3,124
Start up Costs: 0
Subtotal Start up costs 0
Total Direct Costs ' $ 341,243 *
INDIRECT COSTS:
General and Administrative Overhead ’ 3,187
Management Support Costs, if applicable O
Gross Profit/ Fee (specify) 18,419
Total Indirect Costs 21,606
GRAND TOTAL DIRECT AND
INDIRECT COSTS/ EXPENSE (FOR 6
MONTHS) $ 362,849

*  Due to rounding:



