AGN. NO. 75-1
MOTION BY SUPERVISOR KATHRYN BARGER AUGUST 4, 2020

AMENDMENT TO ITEM 75-I Creating Educational Opportunities and Career Pathways
with Local Community Colleges

I, THEREFORE, MOVE that the Board of Supervisors direct the Acting Director of the
Department of Workforce Development, Aging and Community Services (WDACS), in
collaboration with the Assessor, the Director of the Department of Human Resources and the
Chief Executive Officer (CEO), to develop and report-back in 45 days with a comprehensive
review of training programs and curriculums currently offered by the Assessor and feasibility
analysis of establishing new pilot training programs and curriculums at the Rio Hondo and East
Los Angeles Colleges to prepare students for careers with the Assessor and other County
Departments. The report should, at a minimum, consider:

a. Proposing new training programs and curriculums at Rio Hondo and East Los Angeles
Colleges to enhance students’ competitiveness for real estate and appraisal employment
opportunities and successful careers in the Assessor’s Office and in other County
Departments. These programs should be readily adaptable for implementation at other
community colleges and institutions of higher learning;

b. A timeline to implement the training programs and expansion countywide for interested
community colleges;

c. A funding plan inclusive of the anticipated program costs and potential funding sources;
and

d. A review of DHR selection criteria to ensure future job opportunities reflect consideration
for those successfully completing the training program who are therefore more job ready for
careers with the Assessor and/or other County Departments.

KB:mbj
MOTION

SOLIS

RIDLEY-THOMAS

KUEHL

HAHN

BARGER




