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APPROVAL OF THE LOS ANGELES COUNTY WORKFORCE DEVELOPMENT BOARD (WDB)
APPLICATION FOR SUBSEQUENT LOCAL AREA DESIGNATION AND LOCAL BOARD
RECERTIFICATION FOR PROGRAM YEARS 2019-2021
(ALL DISTRICTS) (3 VOTES)

SUBJECT

Los Angeles County (County) Workforce Development, Aging and Community Services (WDACS)
seeks your Board’s approval of the Los Angeles County Workforce Development Board's (L.A.
County WDB) Application for Subsequent Local Area Designation and Local Board Recertification for
Program Years 2019-2021 (Recertification Application; Attachment A). Recertification of local WDBs
is a federal and state requirement under the Workforce Innovation and Opportunity Act (WIOA). The
Recertification Application details the L.A. County WDB’s compliance with board membership and
categorical representation under federal and state law, as well as certifying compliance with other
key administrative and fiscal requirements. The Recertification Application also summarizes the
WDB's contributions to regional planning efforts and to the development of regional WIOA
performance goals for Program Years (PY) 2018-19 and 2019-20.

IT IS RECOMMENDED THAT THE BOARD:

Approve the L.A. County WDB Recertification Application and instruct the Chair to sign the
application on behalf of the Board of Supervisors. The signed Recertification Application will be
submitted to the State by July 31, 2019.

PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

Approval by your Board and submission of the Recertification Application will grant authority to the
WDB to continue with its policy and oversight roles under WIOA for the County’s Local Workforce
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Development Area (LWDA), which encompasses 58 of the 88 cities and all unincorporated areas
within the County. The California Workforce Development Board (CWDB) and EDD directed WDBs
to submit their applications without requesting any changes to the geographic composition of their
LWDAs. The State will issue a Directive later this year that outlines the process for a local WDB to
request a change to their LWDA.

Approval of the recommended action will also allow for the continued eligibility of the County to
receive WIOA funding and will enable WDACS and the L.A. County WDB to continue to lead and
support implementation of Board priorities related to workforce and economic development initiatives
Countywide. The recertification will cover a two-year period, from July 1, 2019 to June 30, 2021.

Your Board Chair's signature certifies that the L.A. County WDB appointed members consistent with
WIOA, performed successfully (as defined within the Recertification Application), and sustained fiscal
integrity during PYs 2016-17 and 2017-18 and developed and implemented strategies to improve
and strengthen the workforce development system in accordance with WIOA. Furthermore, the
Chair’s signature signifies agreement that the L.A. County WDB will adhere to state and federal
requirements as outlined in the Local Board Assurances section of the Recertification Application.
The criteria for recertification have been fully satisfied and are described in the attached
Recertification Application (Attachment A). The L.A. County WDB approved the Recertification
Application on June 14, 2019.

Implementation of Strateqgic Plan Goals

The recommended actions support the County Strategic Plan Goal I: Make Investments That
Transform Lives, and Goal Il: Foster Vibrant and Resilient Communities, in particular Objective 1.2.4:
Support Job Readiness and Increase Employment Opportunities for Youth Served by the County,
and Objective 11.1.3: Coordinate Workforce Development: Identify and align workforce development
programs to provide career pathways for high-needs, priority populations and to support the labor
needs of the County’s high-growth industry sectors.

FISCAL IMPACT/FINANCING

The recommended actions carry no Net County Cost impact as the operations of the L.A. County
WDB are financed by federal WIOA funds and included in the WDACS Annual Budget.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

WIOA, which amended and reauthorized the Workforce Investment Act, was signed into law on July
22, 2014 and went into effect on July 1, 2015. Section 107(c)(2) of WIOA requires state WDBs to
recertify local WDBs that have met WIOA WDB member requirements and performance
accountability measures, as well as maintained fiscal integrity standards. In addition, local boards
requesting recertification must provide a status update on progress made towards implementation of
key WIOA provisions.

On May 16, 2019, the California State Employment Development Department (EDD) issued Directive
WSD18-14 - Subsequent Local Area Designation and Local Board Recertification, which outlines
state requirements and instructions for the development and submission of Recertification
Applications. The L.A. County WDB submitted the Recertification Application to the State in advance
of their June 14, 2019 deadline. The State allowed WDBs to submit the Recertification Application
without the signatures of the WDB Chair and Board of Supervisors Chair, as long as the signed
versions are subsequently provided as soon as feasible. We received authorization from the State to
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provide the signed versions by July 31, 2019, which we will submit following your Board’s approval.

IMPACT ON CURRENT SERVICES (OR PROJECTYS)

The recommended action will grant authority to the L.A. County WDB to continue with its policy and
oversight roles under WIOA, and will enable the County's continued eligibility to receive WIOA
funding. Approval of the recommended action will also enable WDACS and the WDB to continue to
lead and support implementation of Board priorities related to workforce and economic development
initiatives Countywide.

CONCLUSION

Should you have questions, you may contact me directly, or your staff may contact Kevin Anderson,
Special Assistant, at (213) 738-2593 or kanderson@wdacs.lacounty.gov.

Respectfully submitted,

LT

OTTO SOLORZANO
Acting Director

OS:KA:MMA
MR:rkl

Enclosures

c. Chief Executive Officer
County Counsel
Executive Officer, Board of Supervisors



ATTACHMENT A

Existing Local Area

Application for Subsequent Local Area Designation
and
Local Board Recertification
Program Year 2019-21

Local Workforce Development Area

Los Angeles County Workforce Development Board
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Existing Local Area Application for Subsequent Local Area Designation and Local Board
Recertification

This application will serve as your request for Local Workforce Development Area (Local Area)
subsequent designation and Local Workforce Development Board (Local Board) recertification
for Program Year (PY) 2019-21 under the Workforce Innovation and Opportunity Act (WIOA).

If the California Workforce Development Board (CWDB) determines the application is
incomplete, it will either be returned or held until the necessary documentation is submitted.
Please contact your Regional Advisor for technical assistance or questions related to completing
and submitting this application.

Los Angeles County Workforce Development Board

Name of Local Area

3175 West Sixth Street

Mailing Address

Los Angeles, CA 90020

City, State ZIP

J U n e 1 4 , 2 0 1 9

Date of Submission

Martha Molina-Aviles, Interim Executive Director, Los Angeles County WDB

Contact Person

(213) 514-4944

Contact Person’s Phone Number
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Local Board Membership

The WIOA Section 107(b)(2)(A) through (E) states the requirements for nominating and
selecting members in each membership category. The WIOA Section 107(b)(2)(A) requires that
business members constitute a majority of the Local Board. The chairperson shall be a business
representative, per WIOA Section 107(b)(3).

The Local Chief Elected Official (CEO) is required to provide the names of the individuals
appointed for each category listed on the following pages, and attach a roster of the current
Local Board which identifies each member’s respective membership category.

Business — A majority of the members must be representatives of business in the Local Area
who (i) are owners of businesses, chief executives or operating officers of businesses, or other
business executives or employers with optimum policy-making or hiring authority; (ii)
represent businesses, including small businesses, or organizations; and (iii) are appointed from

among individuals nominated by local business organizations and business trade association
(WIOA Section 107[b][2][A]).

Please identify the Local Board chairperson by typing CHAIR after his/her name.

Name Title Entity Appointment Term End
Date Date
Holly Chief Executive | Santa Clarita Valley | 10/9/2018 10/9/2021
Schroeder, Officer Economic
CHAIR Development
Corporation
Joanne Executive Los Angeles County | 10/17/2017 10/6/2019
Peterson Officer, Human | Metropolitan
Resources Transportation
Authority
Russell Barnard | President Hospitality Industry | 10/23/2018 10/23/2021
Management Group
Erick Verduzco- | President South Bay Latino 2/12/2019 2/12/2022
Vega Chamber of
Commerce
Jose Gardea Founder & Urbanism Advisors 9/11/2018 9/11/2020
President
Laurel Shockley | Economic Southern California | 10/9/2018 10/9/2021
Development Edison
Consultant,
Economic
Development
Services
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David Flaks Chief Operating | Los Angeles County 10/17/2017 10/6/2019
Officer Economic
Development
Corporation
Erika Sockaci Vice President AltaMed 4/3/2018 4/3/2020
of Strategic
Planning-Human
Resources
Darrel Sauceda | Chief Operating | Associated 1/30/2018 1/30/2021
Offcer Construction
Services
Dr. Michelle Director of San Gabriel Valley 9/11/2018 9/11/2020
Yanez Educational Economic
Pathways Partnership
Gustavo Mavyor Pro-Tem | City of Pico Rivera 12/18/2018 12/18/2021
Camacho

Labor — Not less than 20 percent of the members must be representatives of workforce within
the Local Area who must include: (i) representatives of labor organizations who have been
nominated by state labor federations; (ii) a member of a labor organization or a training director
from a joint labor-management apprenticeship program, or if no such joint program exists in
the area, such a representative of an apprenticeship program in the area; and may include: (iii)
representatives of community based organizations with demonstrated experience and expertise
in addressing the employment needs of individuals with barriers to employment, veterans, or
individuals with disabilities; and (iv) representatives of organizations with demonstrated
experience and expertise in addressing the employment, training, or education needs of eligible
youth and/or out-of-school youth (WIOA Section 107[b][2][B]).

California Unemployment Insurance Code (CUIC) Section 14202(b) further requires and
specifies that at least 15 percent of Local Board members shall be representatives of labor
organizations unless the local labor federation fails to nominate enough members. For a local
area in which no employees are represented by such organizations, other representatives of
employees shall be appointed to the board but any local board that appoints representatives
of employees that are not nominated by local labor federations shall demonstrate that no
employees are represented by such organizations in the local area.

Education (PIPE)

Labor-Management

Name Title Entity Appointment Term End
Date Date
Jaime V. Executive Director | Piping Industry 10/17/2017 10/13/2019
Valdivia Progress and
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Cooperation

Committee

Aida Cardenas | Executive Director | Building Skills 12/5/2017 12/5/2019
Partnership

Shomari Davis Business IBEW Local 11 12/5/2017 12/5/2017

Representative Electricians Union

Keith Harkey Business Manager | [ronworkers Local 10/9/2018 10/9/2021
433

Lola Project Director UCLA Labor Center |2/19/2019 2/19/2022

Smallwood

Cuevas

Education — Each Local Board shall include representatives of entities administering education
and training activities in the Local Area who must include (i) a representative of eligible

providers administering WIOA Title Il adult education and literacy activities; (ii) a

representative of institutions of higher education providing workforce investment activities;
and may include (iii) representatives of local educational agencies, and community-based
organizations with demonstrated experience and expertise in addressing the education or
training needs of individuals with barriers to employment (WIOA Section 107[b][2][C]).

Name Title Entity Appointment Term End
Date Date
Cynthia Superintendent Hacienda La 10/24/2017 10/24/2019
Parulan-Colfer Puente Unified
School District
Dr. Patricia Dean, Workforce & | Santa Monica 10/30/2018 10/30/2021
Ramos Economic College
Development

Corinne President & Chief | El Proyecto del 10/2/2018 10/2/2021
Sanche Executive Officer Barrio, Inc.

Economic and Community Development — Each Local Board shall include representatives of

governmental, economic, and community development entities serving the Local Area who must

include (i) a representative of economic and community development entities; (ii) a
representative from the state employment service office under the Wagner-Peyser Act; (iii) a

representative of the Vocational Rehabilitation program; and may include (iv) representatives of

agencies or entities administering programs serving the Local Area relating to transportation,
housing, and public assistance; (v) Representatives of philanthropic organizations serving the
Local Area; and (E) individuals or representatives of entities as the local CEO in the Local Area
may determine to be appropriate (WIOA Section 107[b][2][D] and [E]).
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Name Title Entity Appointment Term End
Date Date
Adriana Kuhnle | Division Chief, Employment 9/4/2018 9/4/2020
Los Angeles- Development
Coastal Field Department
Division,
Workforce
Services Branch
Wan-Chun District California 10/17/17 10/6/2019
Chang Administrator Department of
Rehabilitation
David Flaks Chief Operating | Los Angeles County | 10/17/2017 10/6/2019
Officer Economic
Development
Corporation

Sustained Fiscal Integrity

The Local Area hereby certifies that it has not been found in violation of one or more of the
following during PY 16-17 or PY 17-18:

Final determination of significant finding(s) from audits, evaluations, or other reviews
conducted by state or local governmental agencies or the Department of Labor
identifying issues of fiscal integrity or mis-expended funds due to the willful disregard
or failure to comply with any WIOA requirement, such as failure to grant priority of
service or verify participant eligibility; or

Gross negligence — defined as a conscious and voluntary disregard of the need to use
reasonable care, which is likely to cause foreseeable grave injury or harm to persons,
property, or both; or

Failure to observe accepted standards of administration — Local areas must have
adhered to the applicable uniform administrative requirements set forth in Title 2
Code of Federal Regulations (CFR) Part 200, WIOA regulations, and state guidance (In
alignment with WIOA Section 106[e][2]).

Performed Successfully

The Local Area hereby certifies that it has performed successfully, defined as successfully
negotiating PY 18-19 and PY 19-20 performance goals within their designated Regional
Planning Unit in the following ways:

The Los Angeles County Workforce Development Board (L.A. County WDB)/Workforce
Development, Aging and Community Services (WDACS) staff worked to serve as the regional
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coordinator and central point of contact to negotiate the Regional Planning Unit’s (RPU)
collection and individual WDB performance benchmarks. The L.A. County WDB worked with the
regions other six WDBs to ensure a consistent and coordinated voice coming from the RPU, and
to facilitate dialogue in a streamlined manner with the State. The County hosted two meetings
in PY 2017-18 amongst the seven directors of each WDB to ensure that everyone was
comfortable with the proposed performance benchmarks. The L.A. County WDB also
communicated individually with each WDB director in the region as WDB specific issues arose.
Lastly, the L.A. County WDB’s Research and Statistics Division was able to provide the RPU with
historical performance data from across the region and for each individual WDB in order to
forecast aspirational, yet attainable, goals to propose to the State, and allowed the seven WDBs
to negotiate in areas where they felt any counterproposals may not have been reasonable. As a
result, the L.A. County WDB was successful in working with the RPU, as well as the Employment
Development Department, to determine reasonable yet ambitious performance goals for PY
2018-19 and PY 2019-20.

Engaged in Regional Planning

The Local Area hereby certifies that it has participated in and contributed to regional planning
and negotiating regional performance measures in the following ways:

Slingshot Initiative

The Interim Executive Director of the L.A. County WDB participated in meetings with the
Regional Planning Unit (RPU) and the South East Los Angeles County (SELACO) WDB, specifically
on the Health Care Coordinator Career Pathway effort for the Health Services sector. The L.A.
County WDB provided feedback in meetings with the Hospital Association of Southern
California, Centinela Hospital, and other partners to assist with the development of the pilot
project’s program design and flow chart. Specifically, the L.A. County WDB provided partners
with best practices from its workforce system and strategies for care coordination trainings that
are delivered in its public hospitals. The pilot program was very successful and is still in
operation to this day.

Regional Training Funds

The L.A. County WDB Interim Executive Director participated in all RPU Meetings during the last
two program years and provided input and feedback on the use of Regional Training Funds.
Most of the Regional Training Funds allocated to the County of Los Angeles were utilized for a
Business Conference, sponsored by the County and in partnership with the RPU. The remaining
funds were used for sending WDB and Workforce Development, Aging and Community Services
(WDACS, fiscal agent for the WDB) staff to the California Workforce Association’s (CWA)
Executive Leadership Bootcamp.

Prison-to-Employment Initiative (P2E)
L.A. County WDB/WDACS staff was very active in meetings and discussions related to the RPU’s
development of the P2E planning grant application. The Interim Executive Director participated
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in all meetings and conference calls involving the other area WDBs and the RPU’s consultant,
Cyd Spikes, who was responsible for the development of the planning grant. In addition, the
Interim Executive Director solicited feedback from WDACS Program staff and provided briefings
to WDACS Executive Management on all planning efforts, which culminated in the
department’s support of the planning grant application.

L.A. County WDB/WDACS staff played a critical role in leading two of the four workgroups
created to design the blueprint for Reentry Services in Los Angeles County outlined in the
planning grant application. WDACS staff led the System Alignment Workgroup and provided
critical support to the Business Engagement Workgroup. The Interim Executive Director
participated in most Workgroup meetings, which included the following reentry partners:
County departments that serve justice-involved individuals, community-based organizations,
and the Division of Adult Parole Operations, California Department of Corrections and
Rehabilitation (CDCR).

Measure H Funding

The L.A. County WDB/WDACS has provided Measure H (local ballot initiative passed in March of
2017) funding to all WDB's in order to provide more comprehensive geographic coverage of
workforce services to the homeless population in the County beyond its Local Workforce
Development Area (LWDA). The L.A. County WDB/WDACS provides support and training to
WDBs that receive Measure H funds from the County, which includes the tracking and sharing
of performance data related to the delivery of services funded with Measure H dollars.

INVEST Program

L.A. County WDB/WDACS created a unique program in coordination with the Los Angeles
County Probation Department and the Los Angeles County Office of Diversion and Reentry to
provide streamlined services to adult probationers seeking job opportunities through the
County’s America’s Job Centers of California (AJCC) system. One of the key features of the
INVEST Program is colocation of Probation officers at L.A. County AJCCs. With the support of the
Los Angeles County WDB, other area WDBs—such as the South Bay Workforce Investment
Board—have adopted the INVEST Program model to better serve reentry clients at their AJCCs.

L.A. County Youth Funds

The L.A. County WDB/WDACS provides Summer Youth Job Funds to other area WDBs in order
to expand the reach of workforce services and summer job opportunities to youth countywide.
Our collaboration with the other L.A. region WDBs for summer youth jobs has existed for
nuMerous years now.

WIOA Regional and Local Plan Modifications

The RPU’s seven WDBs came together to host over 50 public stakeholder convenings throughout
the region, 17 of which were hosted by the L.A. County WDB, to gain input from a broad array of
business, economic development, education, social service and other stakeholders throughout
the region to inform the development of the WIOA Regional and Local Plan Modifications. The
L.A. County WDB hosted its stakeholder convenings in strategic locations across the County to
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ensure full coverage of all its LWDA subregions. In addition, the L.A. County WDB assisted other
WDBs with outreach and meeting coordination for their Local Plan Stakeholder Meetings and
Regional Reentry Planning Forums, which required the participation of several County agencies:
Probation Department; Office of Diversion and Reentry, Department of Health Services; Child
Support Services Department; and Department of Public Social Services. Lastly, the L.A. County
WDB posted drafts of the Regional and Local Plan Modifications on the WDACS website for a
30-day public comment period (2/8/2019 - 3/10/2019) to gather public input and feedback on
the draft documents. In total, over 500 partners and stakeholders provided input that informed
the development of the Regional and Local Plan Modifications.

Local Area Assurances

Through PY 19-21, the Local Area assures that:

A. It will comply with the applicable uniform administrative requirements, cost principles, and
audit requirements (WIOA Section 184[a][2] and [3]).

Highlights of this assurance include:

e The Local Area’s procurement procedures will avoid acquisition of unnecessary
or duplicative items, software, and subscriptions (in alignment with Title 2 CFR
Section 200.318).

e The Local Area will maintain and provide accounting and program records,
including supporting source documentation, to auditors at all levels, as
permitted by law (Title 2 CFR Section 200.508).

Note that failure to comply with the audit requirements specified in Title 2 CFR Part 200
Subpart F will subject the Local Area to potential cash hold (Title 2 CFR Section 200.338).

B. All financial reporting will be done in compliance with federal and State regulations and
guidance.

Highlights of this assurance include:
e Reporting will be done in compliance with Workforce Services Directive WSD16-

13, Monthly and Quarterly Financial Reporting Requirements, (November 28,
2016).

e All close out reports will comply with the policies and procedures listed
in WSD16-05, WIOA Closeout Requirements (July 29, 2016).

Note that failure to comply with financial reporting requirements will subject the Local Area
to potential cash hold. (Title 2 CFR Section 200.338)
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C. Funds will be spent in accordance with federal and state laws, regulations, and guidance.

Highlights of this assurance include:

e The Local Area will meet the requirements of the California Unemployment Insurance
Code Section 14211, to spend a minimum of 30 percent of combined total of WIOA Title
| adult and dislocated worker formula fund allocations on training services.

e The Local Area will not use funds to assist, promote, or deter union organizing (WIOA
Section 181[b][7]).

D. The Local Board will select the America’s Job Center of California*™ operator(s), with the
agreement of the local CEO, through a competitive process such as a Request for Proposal,
unless granted a waiver by the state (WIOA Section 121[d][2][A] and 107[g][2]).

E. The Local Board will collect, enter, and maintain data related to participant enrollment,
activities, and performance necessary to meet all CalJOBS*M reporting requirements and
deadlines.

F. The Local Board will comply with the nondiscrimination provisions of WIOA Section 188,
including the collection of necessary data.

G. The Local Area will engage in and contribute to, regional planning and regional plan
implementation (for example, Local Area has participated in regional planning meetings and
regional plan implementation efforts, and the Local Board and local CEO have reviewed and
approved the regional plan and modifications).

H. The Local Area will participate in regional performance negotiations.

l. It will comply with CWDB policies and guidelines, legislative mandates and/or other special
provisions as may be required under federal law or policy, including the WIOA or state
legislation.

J. Priority shall be given to veterans, recipients of public assistance, other low-income
individuals, and individuals who are basic skills deficient for receipt of career and training
services funded by WIOA Adult funding (WIOA Section 134[c][3][E] and Training and
Employment Guidance Letter [TEGL] 10-09, and TEGL 19-16).
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Application Signature Page

Instructions — The local CEO and Local Board chair must sign and date this form. Include the
original signatures in the application package.

By signing the application below, the local CEO and Local Board chair request initial designation
of the existing Local Area and initial certification of the existing Local Board. They certify that
the Local Area has performed successfully, sustained fiscal integrity during PY 16-2017 or PY 17-
18, and engaged in the regional planning process as described in WIOA Section 106(c)(1).
Additionally, they agree to abide by the Local Area assurances included in this application.

Local Workforce Development Board Chair Local Chief Elected Official
- - ; V1400 /
= &= ,2/ i
/ Signature Signature
Holly Schroeder Janice Hahn
Name Name
Chair, Los Angeles County Workforce Chair, Los Angeles County Board of
Development Board Supervisors
Title Title

lo//‘(/lq >/23/¢9

Date Date
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ROSTER - LOS ANGELES COUNTY WORKFORCE DEVELOPMENT BOARD
AS OF JUNE 2019
Category Name Title / Position Nominated By Term Expires
Supervisor Kuehl / Santa Monica Pier Lessees
Business Russell Barnard President - Hospitality Industry Management Group i - / 10/23/2021
Association
Business Gustavo Camacho Mayor Pro Tem-City of Pico Rivera Supervisor Solis 12/18/2021
Business Jose Gardea Founder & President - Urbanism Advisors Valley Economic Development Corporation (VEDC) 9/11/2020
Business Joanne Peterson Executive Officer, Human Resources - Los Angeles County Metropolitan Transportation Authority Los Angeles Area Chamber of Commerce 10/6/2019
Business Darrel Sauceda Chief Operating Officer - Associated Construction Services Supervisor Hahn 1/30/2021
. ) ) i . ) ) Supervisor Barger / Santa Clarita Valley Economic
Business Holly Schroeder Chief Executive Officer - Santa Clarita Valley Economic Development Corporation . 10/9/2021
Development Corporation
Business Laurel Shockley ED Consultant, Economic Development Services - Southern California Edison Supervisor Barger 10/9/2021
Business Erika Sockaci Vice President of Strategic Planning - Human Resources, AltaMed Hollywood Chamber of Commerce 4/3/2020
Supervisor Ridley-Thomas / South Bay Latino
Business Erick Verduzco-Vega President - South Bay Latino Chamber of Commerce i U / i 2/12/2022
Chamber of Commerce
Business Dr. Michelle Yanez Director of Educational Pathways - San Gabriel Valley Economic Partnership San Gabriel Valley Economic Partnership 9/11/2020
Business / Government,
Economic and Community  [David Flaks Chief Operating Officer - Los Angeles County Economic Development Corporation Los Angeles Economic Development Corporation 10/6/2019
Development
Government, Economic and . o . . o . . .
. Adriana Kuhnle Division Chief, Los Angeles-Coastal Field Division, Workforce Services Branch - Employment Development Department |California Employment Development Department 9/4/2020
Community Development
Government, Economic and o o . . o . . o
. Wan-Chun Chang District Administrator - California Department of Rehabilitation California Department of Rehabilitation 10/6/2019
Community Development
Education and Training / Adult Los Angeles County Workforce Development, Agin
. . 8/ Cynthia Parulan-Colfer Superintendent - Hacienda La Puente Unified School District 8 . y P s 10/24/2019
Education & Literacy & Community Services
Educati d Traini High
vcation aEr:juc;i;g:]ng/ BN By Patricia Ramos Dean, Workforce & Economic Development - Santa Monica College Supervisor Kuehl 10/30/2021
Workforce / Labor Aida Cardenas Executive Director - Building Skills Partnership Los Angeles County Federation of Labor 12/5/2019
Workforce / Labor Shomari Davis Business Representative - IBEW Local || Electricians Union Los Angeles County Federation of Labor 12/5/2019
Supervisor Ridley-Thomas / Los Angel
Workforce / Labor Lola Smallwood Cuevas |Project Director - UCLA Labor Center . e / Los Angeles 2/19/2022
County Federation of Labor
Workforce/Labor Keith Harkey Ironworkers Local 433 Supervisor Hahn 10/9/2021
Workforce / Joint Labor- .
Management Jaime V. Valdivia Executive Director - Piping Industry Progress and Education (PIPE) Labor-Management Cooperation Committee Los Angeles County Federation of Labor 10/13/2019
Workforce Corinne Sanchez President & CEO - El Proyecto del Barrio, Inc. Supervisor Solis 10/2/2021
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Local Area: Los Angeles County Workforce Development Board

WIOA Title IB Negotiated Performance Goals Program Years 2018 and 2019
Submission for Recertification and Subsequent Designation

PY 2018 Performance Goals

Dislocated
Adults Workers Youth
Employment or
Employment Rate 2nd Quarter
Aft:r E‘;it Qu 68.0% 71.0% 56.0% Education Rate 2nd
Quarter After Exit
Employment or
Employment Rate 4th Quarter
Aft:r Et(it Qu 65.5% 69.5% 55.0% Education Rate 4th
Quarter After Exit
Median Earnings 2nd Quarter ] .
After Exit $5,200 $7,300 BASELINE | Median Earnings
Credential
Credential Attainment within 4
: inment witht 55.9% 63.0% 63.0% Attainment within 4
Quarters After Exit X
Quarters After Exit
PY 2019 Performance Goals
Dislocated
Adults Workers Youth
Employment or
Empl R 2
Arf:zr°E‘;::e"t ate 2nd Quarter 68.5% 71.5% 57.0% Education Rate 2nd
Quarter After Exit
Employment or
i’;:gﬂ‘;';e"t Rate 4th Quarter 66.0% 70.0% 56.0% Education Rate 4th
Quarter After Exit
Median Earnings 2nd $5,300 $7,400 BASELINE Median Earni
Quarter After Exit ’ ’ edian tarnings
Credential Attainment within 4 Credential
56.5% 64.0% 64.0% Attainment within 4

Quarters After Exit

Quarters After Exit






