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Supervisor Mark Ridley-Thomas
Supervisor Sheila Kuehl
Supervisor Don Knabe

From: Sachi A. Hagn/'
Interim Chief BXecutive Officer

REQUEST FOR EXTENSION ON REPORT ON THE IMPACT OF A MINIMUM WAGE
INCREASE IN LOS ANGELES COUNTY (ITEM NO. 38-1, AGENDA OF
MARCH 31, 2015

On March 31, 2015, a motion by Supervisors Kuehl and Solis directed the Interim Chief
Executive Officer (CEO) to enter into an agreement with the Los Angeles County
Economic Development Corporation (LAEDC) to analyze and prepare a report within
45 days on the likely fiscal and economic impact of raising the minimum wage in
Los Angeles County. The motion further instructed the CEO, County Counsel, Intemal
Services (ISD), and Public Social Services (DPSS), to submit a report to the Board in
60 days that analyzed the potential impact that a higher wage will have on County
residents who receive public benefits, identifies, analyzes, and quantifies any other
potential impacts to the County as an employer and as the wage-setting entity for
unincorporated County areas.

An amendment by Supervisors Kuehl and Solis further instructed the Director of
Consumer and Business Affairs, in consultation with the Small Business Commission
and the LAEDC, to conduct hearings in unincorporated areas of the County to collect
input from business owners and report back to the Board in alignment with LAEDC'’s
report.
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Current Activities

The CEO executed a Delegated Authority Agreement (DAA) with the LAEDC to conduct
the minimum wage impact study on May 5, 2015. LAEDC’s draft report is expected on
June 4, 2015, and the final report on June 19, 2015.

We completed an extensive internal analysis of the financial impacts of a wage increase
to the County as an employer, and our preliminary findings were provided and
discussed with LAEDC on May 7, 2015. LAEDC's report will incorporate the CEQ'’s
analysis of these financial impacts pertaining to the County employee population.

LAEDC is also tasked with analyzing the fiscal and economic impact of requiring the
County’s contractors and vendors to adhere to the higher minimum wage levels. Due to
the large scope, complexity, and the diversity of County contract activities, LAEDC and
the County will survey the County’s contractors and vendors in order to obtain the
information needed to complete this analysis. CEO, ISD, and County Counsel are
working with LAEDC to develop and validate the survey instrument.

Next Steps

Additional time is needed to complete the Board’s directives, so that we can provide a
detailed and comprehensive response. As such, we are requesting an extension until
June 9, 2015, to submit LAEDC’s draft report, accompanied by the reports from
Consumer and Business Affairs and DPSS.

LAEDC's analysis of impacts to contractors and vendors will be submitted at a later
date, following the conclusion of the survey process.

If you have any questions or need additional information, please contact me, or your
staff may contact Maryanne Keehn at (213) 974-0470, or via e-mail at

mkeehn@ceo.lacoung.gov.

SAH:JJ:MTK
PB:mst

c:  Executive Office, Board of Supervisors
Consumer and Business Affairs
County Counsel
Internal Services
Public Social Services

NABENEFITS & COMP POLICY\BOARD MEMO\item 38-A, Agenda 3-31-15 Min Wage Ext.docx



