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Landscape Contractor 
Master List
                                                                                                                                                  
ABSOLUTE PRO TREE  

                                                                 CACHO LANDSCAPE MAINTENANCE                                                 DAVID REESE LANDSCAPE 

10358 LA TUNA CANYON ROAD 
SUN VALLEY, CA 91352 
 
ACCENT LANDSCAPE, INC 
PO BOX 3550 
GARDENA, CA, 77250-7250 
 
ACORN GROUP 
17300 EAST 7TH STREET, SUITE J-236 
TUSTIN, CA 92680 
 
ACTION LANDSCAPE 
650 TAMARACK AVENUENUE, #3104 
BREA, CA 92621 
 
ALPHA OMEGA LANDSCAPE 
2614 COLONIAL AVENUE 
ONTARIO, CA 91761 
 
AMERICAN GOLF CORPORATION 
ATTN: COURSE ACCOUNTING 
19800 S. MAIN STREET 
CARSON, CA 90745 
 
AMERICAN LANDSCAPE 
7949 DEERING AVENUE 
CANOGA PARK, CA 91304   
 
ASAKURA & ASSOC 
17715 CHATSWORTH STREET 
GRANADA HILLS, CA 91344 
 
AZTECA LANDSCAPE 
1027 E. ACACIA STREET 
ONTARIO, CA 91761 
 
BB LANDSCAPE GARDENING 
406 WEST PALM DRIVE 
COVINA, CA 91723-1811 
 
BEFU DONAN ASSOCIATES 
227 MERCY STREET 
MOUNTAIN VIEW, CA 94041 
 
BENNETT ENTERPRISES INC. 
25889 BELLE PORTE AVENUE 
HARBOR CITY, CA 90710 
 
BID AMERICA 
41085 ELM STREET 
MURRIETA, CA 92562 
 
BILLS LANDSCAPING 
42536 4TH STREET EAST 
LANCASTER, CA 93535 
 
BLUMELS SUNSET LANDSCAPING 
23236 LYONS AVENUE 
NEWHALL CA 91321 
 
BMC LANDSCAPING 
P.O. BOX 30-77 
GARDENA, CA 90247 
 
BREAHN CONSTRUCTION 
P.O. BOX 3166 
OAKLAND, CA 94609-0166 
 
 
 

BRUMAN INC 
P.O. BOX 327 
GARDENA, CA 90248-0327 
 

711 TRUMAN STREET 
SAN FERNANDO, CA 91340 
 
CALIFORNIA CONSERVATION CORPS 
11401 BLOOMFIELD AVENUE. BOX 9 
NORWALK, CA 02015-2015 
 
CALIFORNIA LANDSCAPE 
MAINTENANCE 
7745 DEERING AVENUE 
CANOGA PARK, CA 91304 
 
CALIF WESTERN ARBOR 
2555 INDUSTRY WAY, SUITE F 
LYNWOOD, CA 90262 
 
CALVIN ABE & ASSOC 
3221 HUTCHISON AVENUE, SUITE G 
LOS ANGELES, CA 90034 
 
CAM SERVICES 
5664 SELMARAINE DR., 
CULVER CITY, CA 06120-6120 
 
CAMPESINO LANDSCAPE 
13023 THICKET PLACE 
CORONA, CA 91719 
 
CLASSIC GARDENING 
41036 178TH STREET EAST 
LANCASTER, CA 93535 
 
COMMERCIAL TREE CARE 
24885 SAN FERNANDO RD., UNIT. B 
NEWHALL, CA 11513-1513 
 
CONSTRUCTION BID SOURCE 
P.O. BOX 568 
BURSON, CA 95225 
 
CONSTRUCTION DATA CORP 
11940 JOLLYVILLE ROAD, SUITE 3005 
AUSTIN, TX 78759 
 
CONTEMPORY LANDSCAPE AND TREE 
SERVICE 
17501 ENADIA WAY 
VAN NUYS, CA 91406 
 
CONTINENT LANDSCAPE 
2031 SOUTH ANNE 
SANTA ANA, CA 92704 
 
CREATIVE CONCEPTS LANDSCAPE 
MANAGEMENT  
4118 LA CRESCENTA AVENUE. 
LA CRESCENTA, CA 43809-3809 
 
CREATIVE LANDSCAPE 
23944 NOMAR STREET 
WOODLAND HILLS, CA 91367 
 
CUSTOM MAINTENANCE SYS 
1218 NO HOLLISTON AVENUE 
PASADENA, CA 91109 
 
CUT N EDGE INC 
PO BOX 4457 
VALLEY VILLAGE, CA 70457-0457 
 
 
 

CUTTING EDGE LANDSCAPE 
18001 IRVINE BOULEVARD 
 TUSTIN, CA 92680 
 

306 ROYCROFT AVENUE 
LONG BEACH, CA 90814 
 
DIVERSIFIED LANDSCAPE 
33901 WASHINGTON STREET 
WINCHESTER, CA 92596 
 
DIVERSIFIED MTC SERVICES, INC. 
145 PASADENA AVENUE. 
SOUTH PASADENA, CA 02917-2917 
 
E P MAINTENANCE 
16202 ALPINE PLACE 
LA MIRADA, CA 90638 
 
EMBASSY GARDENERS 
P.O. BOX 40701 
PASADENA, CA 91104 
 
ENVIRONMENTAL CARE INC 
12087-20 N LOPEZ CANYON 
SAN FERNANDO, CA 91342 
 
ENVIRONMENTAL MAINT 
11905 SOUTH CENTRAL AVE, STE 300 
LOS ANGELES, CA 90059 
 
FAR EAST LANDSCAPE 
P.O. BOX 950351 
MISSION HILLS, CA 91395 
 
FOUR SEASONS LANDSCAPE 
6404 WILSHIRE BOULEVARD, STE 1151 
LOS ANGELES, CA 90048 
 
FRANK MATTISON LANDSCAPE 
43759 15TH STREET W., # 217 
LANCASTER, CA 44754-4754 
 
GARDNER TRACTOR SERVICE 
10552 CHESTNUT AVENUE 
STANTON, CA 02441-2441 
 
GENERAL SECURITY SERVICE INC 
14009 CRENSHAW BLVD., # D 
HAWTHORNE, CA 07816-7816 
 
GOLDEN COAST LANDSCAPE 
9359 URBANA AVENUE 
ARLETA, CA 91331  
ATTN: JORGE RUVALCABA 
 
GOMEZ LANDSCAPE DESIGN 
23932 CLARINGTON DRIVE 
WEST HILLS, CA 91304 
 
GOTHIC LANDSCAPE INC 
25133 AVENUE TIBBITTS, SUITE C 
VALENCIA, CA 91355 
 
GRANDVIEW TREE SURGERY  
819 S. MAGNOLIA AVENUE., STE. D 
MONROVIA, CA 66831-6831 
 
GREEN TECH 
13128 TELEGRAPH ROAD, SUITE G1 
SANTA FE SPRINGS, CA 06638-6638 
 
GROUNDWORKS LANDSCAPE INC 
PO BOX 399 
GARDENA, CA 80399-0399 
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H TREE & LANDSCAPING CO 
836 E. MANCHESTER AVENUE 
LOS ANGELES, CA 90001 
 
HAMILTON MAINTENANCE 
4166 THIRD AVENUE 
LOS ANGELES, CA 90008 
 
HYDRO WEST 
P.O. BOX 117 
AGOURA HILLS, CA 91376 
 
INTERNAT’L ENVIROMENTAL CORP 
P.O. BOX 4218 
PANORAMA CITY, CA 91412 
 
JAVID LANDSCAPE INC 
2005 DESIRE AVENUE 
ROWLAND HEIGHTS, CA 91748 
 
JOHNSON CONTROLS INC 
7315 N. ATLANTIC AVENUE 
CAPE CANAVERAL, FL 03721-3721 
 
JP ENTERPRISES 
1196 PATRICIA STREET 
SIMI VALLEY, CA 93065 
 
JM LANDSCAPING 
P.O. BOX 2073 
BURBANK, CA 91507 
ATTN: JUAN MUNOZ 
 
KARLESKINT-CRUM INC 
P.O. BOX 3315 
CAMARILLO, CA 93011-3315 
 
KATHERINE SPITZ ASSOC 
4212 ½ GLENCOE AVENUE 
MARINA DEL REY, CA 90292 
 
KOBATA ASSOCIATES INC. 
607 NORTH ANAHEIM BOULEVARD 
ANAHEIM, CA 92805 
 
L. BARRIOS & ASSOCIATES, INC 
302 E. FOOTHILL BLVD., SUITE 101 
 SAN DIMAS, CA 31259-1259 
 
L & M DIVERSIFIED SERVICES 
134 EAST FOOTHILL BOULEVARD 
AZUSA, CA 91702 
 
L & W LANDSCAPE SERVICES 
4421 ADAM ROAD 
SIMI VALLEY, CA 93063 
 
LAND CREATIONS 
15267 COBALT STREET 
SYLMAR, CA 91342 
 
LANDSCAPE ASSOCIATES INC 
16251 N. FILBERT STREET 
SYLMAR, CA 91342 
 
LANDSCAPE DEVELOP, INC 
28125 LIVINGSTON AVENUE 
VALENCIA, CA 91355 
 
LANDSCAPE ENGINEERING 
4901 WHITSETT AVENUE 
NORTH HOLLYWOOD, CA 91607 
 
LANDSCAPE MAINTENANCE  
742 NORTH TODD AVENUE 
AZUSA, CA 91702 
 

LAURA SALTZMAN & ASSOC 
2458 BUTLER AVENUE 
 LOS ANGELES, CA 90064 
 
LIMCO 
412 DE LA VINA STREET 
SANTA BARBARA, CA 13418-3418 
 
LOCKWOOD-SINGH 
1944 COTNER AVENUE 
LOS ANGELES, CA 90025 
 
LSA ASSOCIATES INC 
2215 FIFTH STREET 
BERELEY, CA 94710 
 
M & E LANDSCAPING 
P.O. BOX 94505 
PASADENA, CA 91109 
 
M B LANDSCAPE 
20300 SOUTH FIGUEROA STREET 
CARSON, CA 90745 
 
MARINA LANDSCAPE INC 
1100 EAST KATELLA AVENUE 
ANAHEIM, CA 92805 
 
MARTINEZ LANDSCAPE CO 
14862 RYAN STREET 
SYLMAR, CA 91342 
 
MARIPOSA HORTICULTURAL 
ENTERPRISES, INC. 
15529 ARROW HWY 
IRWINDALE, CA 62002-2002 
 
McGRAW-HILL INFO SYSTEM CO 
1333 S MAYFLOWER AVENUE, 3RD 
FLOOR 
MONROVIA, CA 91016 
 
MENTONE TURF SUPPLY 
P.O. BOX 592 
MENTONE, CA 92359 
 
MICHAEL IN THE GREEN 
403 TORRANCE BOULEVARD 
REDONDO BEACH, CA 90277 
 
MIDORI GARDENS 
3231 SO MAIN STREET 
SANTA ANA, CA 92707 
 
MIRALLES ASSOCIATES 
729 WEST WOODBURY ROAD 
ALTADENA, CA 91001 
 
MONTANA TESTING 7 GEOT 
2992 EAST LA PALMA AVENUE, SUITE A 
ANAHEIM, CA 92806 
 
MOSS AMERICA COMPANIES 
PO BOX 5795 
BEVERLY HILLS, CA 95795-5795 
 
NEW GENERATION LANDSCAPE  
16042 BASSETT STREET 
VAN NUYS, CA 64805-4805 
 
NEW VISION 
1436 ORCHARD ST. #A 
SANTA PAULA, CA 93060 
 
NOON PRODUCTIONS, LLC 
P. O. BOX 802874 
SANTA CLARITA, CA 91380 

NUVIA 
3151 AIRWAY AVENUE, SUITE J-3 
COSTA MESA, CA 92626 
 
OAK SPRINGS LANDSCAPING 
P.O. BOX 922906 
SYLMAR, CA 91392 
 
OROZCO LANDSCAPE AND TREE CO. 
11194 PIPELINE AVENUE 
POMONA, CA 64056-4056 
 
OTERO LANDSCAPE 
6206 BURWOOD AVENUE 
LOS ANGELES, CA 90042 
 
OTERO LANDSCAPE 
6206 BURWOOD AVENUE, 
LOS ANGELES, CA 90042 
 
PAMELA BURTON & COMP 
2324 MICHIGAN AVENUE 
SANTA MONICA, CA 90404 
 
PANAMERICAN LANDSCAPING 
4570 VAN NUYS BLVD., #284 
SHERMAN OAKS, CA 32913-2913 
 
PARKWOOD LANDSCAPE MTC., INC 
16443 HART STREET 
VAN NUYS, CA 91406 
 
PLANT TERRA LANDSCAPE INC 
13913 LA CASCADA CT 
BAKERSFIELD, CA 48354-8354 
 
POWERLAND EQUIPMENT, INC. 
27943 VALLEY CENTER ROAD 
VALLEY CENTER, CA 26547-6547 
 
PREMIER BLDS MAINTENANCE 
SERVICES 
4055 WILSHIRE BOULEVARD, SUITE 275 
LOS ANGELES, CA 90010 
 
R & R LANDSCAPE INC. 
270 VENETIA DRIVE 
LONG BEACH, CA 90803 
 
RAMIREZ GARDENING SERVICE 
40179 172ND STREET EAST 
PALMDALE, CA 93591 
 
RAYS LANDSCAPING 
P.O. BOX 1756 
SANTA CLARITA, CA 91351 
 
REAL ESTATE CONSULTING & 
SERVICES, INC. 
635 E. 1ST STREET #418 
TUSTIN, CA 03417-3417 
 
RICH MEIERS LANDSCAPING 
41636 50TH STREET WEST 
LANCASTER, CA 93536 
 
RIOS ASSOCIATES INC 
8008 WEST 3RD STREET 
LOS ANGELES, CA 90048 
 
ROBERT INMAN LANDSCAPE 
P.O. BOX 133 
TUJUNGA, CA 91043-0133 
 
ROSS TREE & LANDSCAPE 
2531 SAWTELLE BOULEVARD, SUITE 9 
LOS ANGELES, CA 90064 
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RMT GOLF & SPORT 
26517 CALLE LORENZO 
SAN JUAN CAPO, CA 51672-1672 
 
RMT GOLF & SPORT 
26517 CALLE LORENZO 
SAN JUAN CAPO, CA 51672-1672 
 
SALDANA LANDSCAPING 
16750 EAST BENBOW STREET 
COVINA, CA 91722 
 
SATSUMA LANDSCAPE & 
MAINTENANCE 
1559 WILLOW STREET 
LONG BEACH, CA 90810 
 
S.C. YAMAMOTO, INC. 
2001 EMERY AVENUE 
LA HABRA, CA 15777-5777 
 
S & M LANDSCAPING INC 
346 SO MOTOR AVENUE 
AZUSA, CA 91702 
 
SCALLTER IRRIGATION ENG 
902 AARON DRIVE 
REDLANDS, CA 92374 
 
SEGURA & DEUTSCHMAN 
555 WEST LAMERT ROAD, SUITE G 
BREA, CA 92621 
 
SEPCO EARTHSCAPE 
P.O. BOX 5640 
SANTA MONICA, CA 90409 
 
SHAMROCK LANDSCAPE 
331 EAST I STREET 
ONTARIO, CA 91764 
 
SIERRA WEST LANDSCAPE CO. 
PO BOX 787 
POMONA, CA 90787-0787 
 
SO CALIFORNIA DECKING 
17812 WEST SIERRA HWY F 
SANTA CLARITA, CA 91351 
 
SODEXHO MARRIOTT SERVICE 
4001 EAST MOUNTAIN SKY, SUITE 202 
PHOENIX, AZ 85044 
 
SPECIALTY MOWING SERVICES 
4949 SECOND STREET 
FALLBROOK, CA 92028 
 
SPECTRUM LANDSCAPE 
27181 BURBANK ROAD 
FOOTHILL RANCH, CA 92610 
 
SPRAGUE CONSULTANTS, INC. 
30251 GOLDEN LANTERN, SUITE E #90 
LAGUNA NIGUEL, CA 75993-5993 
 
STAMPER WHITIN WORKS 
1540 BLUEBIRD CANYON 
LAGUNA BEACH, CA 92651 
 
STEVE’S LANDSCAPE MAINTENANCE 
5780 PARKCREST DRIVE 
LA VERNE, CA 91750 
 
STEVENS TREE EXPERTS 
2570 E. WALNUT STREET, SUITE A 
PASADENA, CA, 73722-3722 
 

SUNBELT LANDSCAPE & MAINTENANCE 
2840 EAST LA CRESTA 
ANAHEIM, CA 92806 
 
SWAYZER’S INC 
1663 EAST DEL AMO BOULEVARD 
CARSON,CA 90746 
 
SYSTEMS MANAGEMENT, INC 
1635 N. LAKE AVENUE 
PASADENA, CA 42321-2321 
 
SYSTEMS MANAGEMENT 
P.O. BOX 92433 
PASADENA, CA 91109 
 
TAKATA ASSOCIATES INC 
600 FREMONT AVENUE 
SOUTH PASADENA, CA 91030 
 
TAKAHASI ASSOCIATES 
153 EAST WHITTIER BOULEVARD, 
SUITE B 
LA HABRA, CA 90631 
 
TATSUMI AND PARTNERS 
20250 ACACIA STREET, SUITE 230 
NEWPORT BEACH, CA 92660 
 
TECTONICS 
501 WEST BROADWAY, SUITE 210 
SAN DIEGO, CA 92101 
 
TERRA CAL CONSTRUCTION 
14530 JOANBRIDGE STREET 
BALDWIN PARK, CA 91706 
 
TGP INC 
17000 VENTURA BOULEVARD, SUITE 
205 
ENCINO, CA 91316 
 
TORIBIO'S LANDSCAPE 
937 E HALTERN STREET 
AZUSA, CA 91702 
 
TRAVERS TREE SERVICE 
P.O. BOX 7000-416 
PALOS VERDES PENNINSULA, CA  
 
TROPICAL PLAZA NURSERY 
9642 SANTIAGO BOULEVARD 
VILLA PARK, CA 92861 
 
TRUGREEN LANDCARE 
1323 W. 130TH STREET 
GARDENA, CA 71503-1503 
 
TRUGREEN LANDCARE 
1367 W. 9TH STREET 
UPLAND, CA 65712-5712 
 
TRUGREEN LANDCARE 
7755 DEERING AVENUE 
CANOGA PARK, CA 45653-5653 
 
TRUGREEN LANDCARE 
1150 WEST TRENTON AVENUE 
ORANGE, CA 92687 
 
TRUE GREEN 
16022 ADELANTE STREET 
IRWINDALE, CA 91706 
 
UNITED PACIFIC SERVICES 
1601 W. MISSION BLVD. 
POMONA, CA 61243-1243 

USSERY LANDSCAPING 
23636 OAKREST LANE, 
HARBOR CITY, CA 90710 
 
VALLEY LIGHT INDUSTRIES INC 
5358 IRWNDALE AVENUE, UNIT B 
BALDWIN PARK, CA 91706 
 
VENCO WESTERN LANDSCAPING 
2400 EASTMAN AVENUE 
OXNARD, CA 93030-518 
 
VILLA ESPERANZA SERVICES 
2116 E. VILLA STREET 
PASADENA, CA 72435-2435 
 
VINSON REAL ESTATE GRP 
9229 STEVENS WAY 
WEST HILLS, CA 91311 
 
WARREN TONG & CO. 
155 EAST MAIN STREET 
TUSTIN, CA 92680 
 
WES BROOK LANDSCAPE 
12155 MAGNOLIA AVENUE, SUITE 12 
RIVERSIDE, CA 92503 
 
WHIZIN ENTERPRISES 
5050 CORNELL ROAD 
AGOURA HILLS, CA 91301 
 
WILCOX LANDSCAPING 
P.O. BOX 800205 
VALENCA, CA 91380-0205 
 
WOODS MAINTENANCE SERVICES INC 
7260 ATOLL AVENUE 
/’NORTH HOLLYWOOD, CA 54104-4104 
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EXHIBIT H 
Title 2 Administration 

Chapter 2.203 Contractor Employee Jury Service 
 

 
2.203.010  Findings.  
The board of supervisors makes the following findings. The county of Los Angeles 
allows its permanent, full-time employees unlimited jury service at their regular pay. 
Unfortunately, many businesses do not offer or are reducing or even eliminating 
compensation to employees who serve on juries. This creates a potential financial 
hardship for employees who do not receive their pay when called to jury service, and 
those employees often seek to be excused from having to serve. Although changes in 
the court rules make it more difficult to excuse a potential juror on grounds of financial 
hardship, potential jurors continue to be excused on this basis, especially from longer 
trials. This reduces the number of potential jurors and increases the burden on those 
employers, such as the county of Los Angeles, who pay their permanent, full-time 
employees while on juror duty. For these reasons, the county of Los Angeles has 
determined that it is appropriate to require that the businesses with which the county 
contracts possess reasonable jury service policies. (Ord. 2002-0015 § 1 (part), 2002) 
 
 
2.203.020  Definitions. 
The following definitions shall be applicable to this chapter: 
 A.   “Contractor” means a person, partnership, corporation or other entity 
which has a contract with the county or a subcontract with a county contractor and has 
received or will receive an aggregate sum of $50,000 or more in any 12-month period 
under one or more such contracts or subcontracts. 
 B.   “Employee” means any California resident who is a full-time employee of a 
contractor under the laws of California. 
 C.   “Contract” means any agreement to provide goods to, or perform services 
for or on behalf of, the county but does not include: 
   1.   A contract where the board finds that special circumstances exist 
that justify a waiver of the requirements of this chapter; or 
   2.   A contract where federal or state law or a condition of a federal or 
state program mandates the use of a particular contractor; or 
   3.   A purchase made through a state or federal contract; or  
   4.   A monopoly purchase that is exclusive and proprietary to a specific 
manufacturer, distributor, or reseller, and must match and inter-member with existing 
supplies, equipment or systems maintained by the county pursuant to the Los Angeles 
County Purchasing Policy and Procedures Manual, Section P-3700 or a successor 
provision; or 
   5.   A revolving fund (petty cash) purchase pursuant to the Los Angeles 
County Fiscal Manual, Section 4.4.0 or a successor provision; or 
   6.   A purchase card purchase pursuant to the Los Angeles County 
Purchasing Policy and Procedures Manual, Section P-2810 or a successor provision; or 
   7.   A non-agreement purchase with a value of less than $5,000 
pursuant to the Los Angeles County Purchasing Policy and Procedures Manual, Section 
A-0300 or a successor provision; or 
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   8.   A bona fide emergency purchase pursuant to the Los Angeles 
County Purchasing Policy and Procedures Manual, Section PP-1100 or a successor 
provision. 
 D.   “Full time” means 40 hours or more worked per week, or a lesser number 
of hours if:  
   1.   The lesser number is a recognized industry standard as determined 
by the chief administrative officer, or  
   2.   The contractor has a long-standing practice that defines the lesser 
number of hours as full time. 
 E.   “County” means the county of Los Angeles or any public entities for which 
the board of supervisors is the governing body. (Ord. 2002-0040 § 1, 2002: Ord. 2002-
0015 § 1 (part), 2002) 
 
 
2.203.030  Applicability. 
This chapter shall apply to contractors who enter into contracts that commence after 
July 11, 2002. This chapter shall also apply to contractors with existing contracts which 
are extended into option years that commence after July 11, 2002. Contracts that 
commence after May 28, 2002, but before July 11, 2002, shall be subject to the 
provisions of this chapter only if the solicitations for such contracts stated that the 
chapter would be applicable. (Ord. 2002-0040 § 2, 2002: Ord. 2002-0015 § 1 (part), 
2002) 
 
 
2.203.040  Contractor Jury Service Policy.  
A contractor shall have and adhere to a written policy that provides that its employees 
shall receive from the contractor, on an annual basis, no less than five days of regular 
pay for actual jury service. The policy may provide that employees deposit any fees 
received for such jury service with the contractor or that the contractor deduct from the 
employees’ regular pay the fees received for jury service. (Ord. 2002-0015 § 1 (part), 
2002) 
 
 
2.203.050 Other Provisions.  
 A.   Administration. The chief administrative officer shall be responsible for the 
administration of this chapter. The chief administrative officer may, with the advice of 
county counsel, issue interpretations of the provisions of this chapter and shall issue 
written instructions on the implementation and ongoing administration of this chapter. 
Such instructions may provide for the delegation of functions to other county 
departments. 
 B.   Compliance Certification. At the time of seeking a contract, a contractor 
shall certify to the county that it has and adheres to a policy consistent with this chapter 
or will have and adhere to such a policy prior to award of the contract. (Ord. 2002-0015 
§ 1 (part), 2002) 
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2.203.060  Enforcement and Remedies.  
For a contractor’s violation of any provision of this chapter, the county department head 
responsible for administering the contract may do one or more of the following: 
  1.  Recommend to the board of supervisors the termination of the contract; 
and/or, 
  2. Pursuant to chapter 2.202, seek the debarment of the contractor. (Ord. 
2002-0015 § 1 (part), 2002) 
 
 
2.203.070  Exceptions. 
 A.   Other Laws. This chapter shall not be interpreted or applied to any 
contractor or to any employee in a manner inconsistent with the laws of the United 
States or California. 
 B.   Collective Bargaining Agreements. This chapter shall be superseded by a 
collective bargaining agreement that expressly so provides. 
 C.   Small Business. This chapter shall not be applied to any contractor that 
meets all of the following: 
   1.  Has ten or fewer employees during the contract period; and, 
   2.  Has annual gross revenues in the preceding twelve months which, if 
added to the annual amount of the contract awarded, are less than $500,000; and, 
   3.  Is not an affiliate or subsidiary of a business dominant in its field of 
operation. 
 “Dominant in its field of operation” means having more than ten employees and 
annual gross revenues in the preceding twelve months which, if added to the annual 
amount of the contract awarded, exceed $500,000. 
 “Affiliate or subsidiary of a business dominant in its field of operation” means a 
business which is at least 20 percent owned by a business dominant in its field of 
operation, or by partners, officers, directors, majority stockholders, or their equivalent, of 
a business dominant in that field of operation. (Ord. 2002-0015 § 1 (part), 2002) 
 
 
2.203.090  Severability.  
If any provision of this chapter is found invalid by a court of competent jurisdiction, the 
remaining provisions shall remain in full force and effect. (Ord. 2002-0015 § 1 (part), 
2002) 
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Title 2 ADMINISTRATION 

Chapter 2.201 LIVING WAGE PROGRAM 
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2.201.010 Findings. 
The board of supervisors finds that the county of Los Angeles is the principal provider of social 
and health services within the county, especially to persons who are compelled to turn to the 
county for such services. Employers’ failure to pay less than a living wage to their employees 
causes them to use such services thereby placing an additional burden on the county of Los 
Angeles. (Ord. 99-0048 § 1 (part), 1999.) 

 
2.201.020 Definitions. 
The general definitions contained in Chapter 2.02 shall be applicable to this chapter unless 
inconsistent with the following definitions: 

A.  "County" includes the county of Los Angeles, any county officer or body, any county 
department head, and any county employee authorized to enter into a Proposition A 
contract or a cafeteria services contract with an employer. 

B.  "Employee" means any individual who is an employee of an employer under the laws of 
California, and who is providing full time services to an employer, some or all of which are 
provided to the county of Los Angeles under a Proposition A contract, or under a cafeteria 
services contract at a county of Los Angeles owned or leased facility. 

C.  "Employer" means:  

 1.  An individual or entity who has a contract with the county: 

  a.  For services which is required to be more economical or feasible under Section 44.7 
of the Charter of the county of Los Angeles, and is not listed as an excluded contract 
in Section 2.121.250 B of the Los Angeles County Code, referred to in this chapter 
as a "Proposition A contract," or 

  b.  For cafeteria services, referred to in this chapter as a "cafeteria services contract," 
and 

  c.  Who has received or will receive an aggregate sum of $25,000.00 or more in any 12 
month period under one or more Proposition A contracts and/or one or more 
cafeteria services contracts; or 

 2.  An individual or entity that enters into a subcontract with an employer, as defined in 
subsection C1 and who employs employees to provide services under the employer’s 
contract with the county. 

D.  "Full time" means a minimum 40 hours worked per week, or a lesser number of hours, if the 
lesser number is a recognized industry standard and is approved as such by the chief 
administrative officer, but in no event less than 35 hours worked per week. (Ord. 99-0048 § 
1 (part), 1999.) 

 
2.201.030 Prospective effect. 
This chapter shall be applicable to Proposition A contracts and cafeteria services contracts and 
their amendments the terms of which commence three months or more after the effective date 
of this chapter.* It shall not be applicable to Proposition A contracts or cafeteria services 
contracts or their amendments in effect before this chapter becomes applicable. (Ord. 99-0048 
§ 1 (part), 1999.) 
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*Editor's note: Ordinance 99-0048, which enacted Ch. 2.201, is effective on July 22, 1999. 

 
2.201.040 Payment of living wage. 
A.  Employers shall pay employees a living wage for their services provided to the county of no 

less than the hourly rates set under this chapter. The rates shall be $8.32 per hour with 
health benefits, or $9.46 per hour without health benefits. 

B.  To qualify for the living wage rate with health benefits, an employer shall pay at least $1.14 
per hour towards the provision of bona fide health care benefits for each employee and any 
dependents during the term of a Proposition A contract or a cafeteria services contract. 
Proof of the provision of such benefits must be submitted to the county for evaluation during 
the procurement process to qualify for the lower living wage rate in subsection A of this 
section. Employers who provide health care benefits to employees through the county 
department of health services community health plan are deemed to have qualified for the 
lower living wage rate in subsection A of this section. 

C.  The board of supervisors may, from time to time, adjust the amounts specified in 
subsections A and B of this section, above for future contracts. (Ord. 99-0048 § 1 (part), 
1999.) 

 
2.201.050 Other provisions. 
A.  Full Time Employees. An employer shall assign and use full time employees to provide 

services under a Proposition A contract or a cafeteria services contract, unless the employer 
can demonstrate to the county the necessity to use non-full time employees based on 
staffing efficiency or the county requirements of an individual job. 

B.  Neutrality in Labor Relations. An employer shall not use any consideration received under a 
Proposition A contract or a cafeteria services contract to hinder, or to further, organization 
of, or collective bargaining activities by or on behalf of an employer’s employees, except that 
this restriction shall not apply to any expenditure made in the course of good faith collective 
bargaining, or to any expenditure pursuant to obligations incurred under a bona fide 
collective bargaining agreement, or which would otherwise be permitted under the 
provisions of the National Labor Relations Act. 

C.  Administration. The chief administrative officer shall be responsible for the administration of 
this chapter. The chief administrative officer may, with the advice of county counsel, issue 
interpretations of the provisions of this chapter. The chief administrative officer in 
conjunction with the affirmative action compliance officer shall issue written instructions on 
the implementation and on-going administration of this chapter. Such instructions may 
provide for the delegation of functions to other county departments. 

D.  Compliance Certification. An employer shall, during the term of a Proposition A contract, or a 
cafeteria services contract, report for each employee and certify the hours worked, wages 
paid, and amounts the employer paid for health benefits, and provide other information 
deemed relevant to the enforcement of this chapter by the county. Such reports shall be 
made at the times and in the manner set forth in instructions issued by the chief 
administrative officer in conjunction with the affirmative action compliance officer. The 
affirmative action compliance officer in conjunction with the chief administrative officer shall 
report annually to the board of supervisors on contractor compliance with the provisions of 
this chapter. 
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E.  Contractor Standards. An employer shall demonstrate during the procurement process and 
for the duration of a Proposition A contract or a cafeteria services contract a history of 
business stability, integrity in employee relations, and the financial ability to pay a living 
wage. (Ord. 99-0048 § 1 (part), 1999.) 

 
2.201.060 Employer retaliation prohibited. 
No employer shall take an adverse action causing a loss of any benefit of employment, of any 
contract benefit, or any statutory benefit to any employee, person, or other entity, who has 
reported a violation of this chapter to the board of supervisors or to one or more of their offices, 
to the county chief administrative officer, or to the county auditor controller, or to the county 
department administering the Proposition A contract or cafeteria services contract. (Ord. 99-
0048 § 1 (part), 1999.) 

 
2.201.070 Employee retention rights. 
In the event that any Proposition A contract or cafeteria service contract is terminated by the 
county prior to its expiration, any new contract with a subsequent employer for such services 
shall provide for the employment of the predecessor employer’s employees as provided in this 
section. 

A.  A "retention employee" is an employee of a predecessor employer: 

 1.  Who is not an exempt employee under the minimum wage and maximum hour 
exemptions defined in the federal Fair Labor Standards Act; 

 2. Who has been employed by an employer under a predecessor Proposition A contract or 
a predecessor cafeteria services contract for at least six months prior to the date of a 
new contract; and 

 3.  Who is or will be terminated from his or her employment as a result of the county 
entering into a new contract. 

B.  Subsequent employers shall offer employment to all retention employees who are qualified 
for such jobs. 

C.  A subsequent employer is not required to hire a retention employee who: 

 1. Has been convicted of a crime related to the job or his or her job performance; or 

 2.  Fails to meet any other county requirement for employees of a contractor. 

D.  A subsequent employer may not terminate a retention employee for the first 90 days of 
employment under a new contract, except for cause. Thereafter a subsequent employer 
may retain a retention employee on the same terms and conditions as the subsequent 
employer’s other employees. (Ord. 99-0048 § 1 (part), 1999.) 

 
2.201.080 Enforcement and remedies. 
For violation of any of the provisions of this chapter: 

A.  An employee may bring an action in the courts of the state of California for damages caused 
by an employer’s violation of this chapter. 
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B.  The county department head responsible for administering a Proposition A contract or a 
cafeteria services contract may do one or more of the following in accordance with such 
instructions as may be issued by the chief administrative officer: 

 1.  Assess liquidated damages as provided in the contract; and/or 

 2.  Recommend to the board of supervisors the termination of the contract; and/or 

 3.  Recommend to the board of supervisors that an employer be barred from award of 
future county contracts for a period of time consistent with the seriousness of the 
employer’s violation of this chapter, not to exceed three years. (Ord. 99-0048 § 1 (part), 
1999.) 

 
2.201.090 Exceptions. 
A.  Other Laws. This chapter shall not be interpreted or applied to any employer or to any 

employee in a manner inconsistent with United States or California laws. 

B.  Collective Bargaining Agreements. Any provision of this chapter shall be superseded by a 
collective bargaining agreement that expressly so provides. 

C.  This chapter shall not be applied to any employer which is a nonprofit corporation qualified 
under Section 501(c)(3) of the Internal Revenue Code. 

D.  Small Businesses. This chapter shall not be applied to any employer which is a business 
entity organized for profit, including but not limited to any individual, partnership, corporation, 
joint venture, association or cooperative, which entity: 

 1. Is not an affiliate or subsidiary of a business dominant in its field of operation; and 

 2. Has 20 or fewer employees during the contract period, including full time and part time 
employees; and 

 3.  Does not have annual gross revenues in the preceding fiscal year which if added to the 
annual amount of the contract awarded exceed $1,000,000.00; or 

 4.  If the business is a technical or professional service, does not have annual gross 
revenues in the preceding fiscal year which if added to the annual amount of the contract 
awarded exceed $2,500,000.00. 

 "Dominant in its field of operation" means having more than 20 employees, including full 
time and part time employees, and more than $1,000,000.00 in annual gross revenues or 
$2,500,000.00 in annual gross revenues if a technical or professional service. 

 "Affiliate or subsidiary of a business dominant in its field of operation" means a business 
which is at least 20 percent owned by a business dominant in its field of operation, or by 
partners, officers, directors, majority stockholders, or their equivalent, of a business 
dominant in that field of operation. (Ord. 99-0055 § 1, 1999: Ord. 99-0048 § 1 (part), 1999.) 

 
2.201.100 Severability. 
If any provision of this chapter is found invalid by a court of competent jurisdiction, the remaining 
provisions shall remain in full force and effect. (Ord. 99-0048 § 1 (part), 1999.) 
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(1)  Name:                                           Contractor �  Address: (Street, City, State, Zip)

(2)  Payroll No.: (3)  Work Location: (5) For Month Ending:

(6)  Department Name: (7) Contract Service Description: (8)  Contract Name &  Number:

(9 ) Contractor Health Plan Name(s): (10) Contractor Health Plan ID Number(s):

(14) (15) (16) (17) (18) (19)

1 2 3 4 5

Title:

Gross Amount 
Paid            

(14x17)

Aggregate $ Health 
Benefits Paid 

(16+18)

(12)

Total Hours Worked Each Week of Monthly Pay Period

_I have reviewed the information in this report and as company owner or authorized agent for this  
company, I sign under penalty of perjury certifying that all information herein is complete and correct.

COUNTY   OF   LOS ANGELES
LIVING   WAGE   ORDINANCE

MONTHLY CERTIFICATION   FOR   APPLICABLE   HEALTH   BENEFIT   PAYMENTS

(13)

Telephone Number (include area code)            
(              )

Total Aggre--
gate Hours

Total     
(This Page)

Page:                                       
_____ ______  of  ______Authorized Signature:_______________________________________________       Date:_____/_____/____

_Print Authorized Name:
Grand 

_Total__  
(All Pages)

   Subcontractor �

(4)                                                                                                                                 
From payroll period:   ____/____/____  to payroll period:   ____/____/____

Work Classification
Employer Paid 
Health Benefit 
Hourly Rate

Gross Amount 
Paid            

(14x15)

Employee Paid 
Health Benefit 
Hourly Rate

(11)

Employee Name, Address & Last 4 digits of SS#

1

2

3

5

4

Instruction Box:  Please complete all sections of this form.   
(Information to complete this form can be obtained from your 
weekly  certified payroll rerorts)   Submit this form with your 
Certified Payroll Reports to the awarding County department.  
Be sure to complete and sign the reverse side of this form 
before submitting.

OAAC:\RV\WLOTrain.Manual\Belv06-ExK- lwoHealth 8/24/2006: 8:50 AM



 

OAAC:\RV\A\LWOTrain.Manual\Belv06-ExL-LWOPayStatemt.Comply3  11/10

EXHIBIT L 
COUNTY OF LOS ANGELES 
LIVING WAGE PROGRAM 

 

PAYROLL STATEMENT OF COMPLIANCE 
 
I, ____________________________________________________, _________________________________  

(Name of Owner or Company Representative)     (Title) 
 
Do hereby state: 
 
1. That I pay or supervise the payment of the persons employed by 

______________________________________________ on the __________________________________ ; 
(Company or subcontractor Name)      (Service, Building or Work Site) 

that during the payroll period commencing on the ________________ day of ______________________,and  
                     (Calendar day of Month)   (Month and Year) 
ending the _______________ day of _______________________ all persons employed on said work site 
  (Calendar day of Month)  (Month and Year) 
have been paid the full weekly wages earned, that no rebates have been or will be made either directly or 
indirectly to or on behalf of _________________________________________________________________ 

(Company Name) 
 

from the full weekly wages earned by any person and that no deductions have been made either directly or in 
directly from the full wages earned by any person, other than permissible deductions as defined in 
Regulations, Part 3 (29 CFR Subtitle A), issued by the Secretary of Labor under the Copeland Act, as 
amended (48 Stat. 948, 63 Stat. 108, 72 Stat. 357; 40 U.S.C. 276c), and described below: 

 
 
 
 
 
 
 

 
2. That any payrolls otherwise under this contract required to be submitted for the above period are correct and 

complete; that the wage rates for employees contained therein are not less than the applicable County of 
Los Angeles Living Wage rates contained in the contract. 

 
3. That: 
 

A. WHERE FRINGE (Health) BENEFITS ARE PAID TO APPROVED PLANS, FUNDS OR PROGRAMS 
 

□ In addition to the basic hourly wage rates paid to each employee listed in the above referenced 
payroll, payments of health benefits as required in the contract have been or will be paid to 
appropriate programs for the benefit of such employees. 

 
B. WHERE FRINGE (Health) BENEFITS ARE PAID IN CASH 

 
□ Each employee listed in the above referenced payroll has been paid, as indicated on the payroll, 

an amount not less than the applicable amount of the required County of Los Angeles Living 
Wage hourly rate as listed in the contract. 

 
I have reviewed the information in this report and as company owner or authorized agent for this company, I sign under 
penalty of perjury certifying that all information herein is complete and correct. 
Print Name and Title 

 

Owner or Company Representative Signature: 

 
THE WILLFUL FALSIFICATION OF ANY OF THE ABOVE STATEMENTS MAY SUBJECT THE CONTRACTOR OR 
SUBCONTRACTOR TO CIVIL OR CRIMINAL PROSECUTION.  IN ADDITION, THE CONTRACTOR OR 
SUBCONTRACTOR MAY BE SUSPENDED AND PRECLUDED FROM BIDDING ON OR PARTICIPATING IN ANY 
COUNTY CONTRACT OR PROJECT FOR A PERIOD OF THREE (3) YEARS. 
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COUNTY OF LOS ANGELES 
  NOTICE TO EMPLOYEES 
  COUNTY OF LOS ANGELES LIVING WAGE ORDINANCE 
 
This employer is a contractor with the County of Los Angeles.  This contract is subject to the Living Wage Ordinance (LWO) 
established by the Board of Supervisors (Los Angeles County Code Chapter 2.201).  If you are a full-time employee and perform any 
service to the County under this contract, you must be paid a "living wage” for the hours you work on the County contract. 
 
THESE ARE YOUR RIGHTS. . . 
 

Living Wage 
If you are a full-time employee, you must be paid no less than either of the two Living Wage rates:  

 

a) You must be paid not less than the living wage rate of $8.32 per hour and your employer must pay at least 
$1.14 per hour towards health benefits,  OR 

 

b)  You must be paid not less than the living wage rate of $9.46 per hour: 
• The $9.46 per hour rate must be paid to you if your employer does not provide you with health 

benefits, or if your employer pays less than $1.14 per hour towards your health benefits for you. 
• The $9.46 per hour rate includes $1.14 per hour to enable you to purchase health benefits on your 

own, if you so choose.  If you need help finding a health plan, your employer may be able to assist 
you. 

Retaliation 
You cannot be transferred, demoted or terminated because you reported violations of the Living Wage Program.  All acts of retaliation 
can be reported to the Office of Affirmative Action Compliance by calling the Living Wage Hotline. 
 
Worker Retention 
If the County of Los Angeles terminates its contract with your current employer before the contract’s expiration date and enters into a 
new contract with another contractor for the same service, you may be eligible to continue working as an employee of the new 
contractor for a period not less than 90 days following the start of the new contract. 
 
Federal Earned Income Tax Credit 
You may be eligible to apply for the Federal Earned Income Tax Credit and receive an annual monetary amount established by the 
IRS if you qualify.  Application forms are available from your employer or by contacting the Internal Revenue Service at (800) 829-
3676. 
 
You May Report Living Wage Violations to: 
 
____________________________________________________________      __________________________ 
County Department Administering this Contract      County Department Phone Number 

 
OR 

 
Office of Affirmative Action Compliance 

Living Wage Hotline 
(888) 550-WAGE   OR   (888) 550-9243 
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CONDADO DE LOS ANGELES 
 

AVISO A LOS EMPLEADOS SOBRE 
LA ORDENANZA DE SALARIO DIGNO 

DEL CONDADO DE LOS ANGELES 
 
Este empleador es un contratista del Condado de Los Angeles. Este contrato está sujeto a la Ordenanza de Salario Digno (LWO) 
establecido por la Junta de Supervisores (Código del Condado de Los Angeles, Capítulo 2.201). Si usted es un empleado de jornada 
completa y presta algún servicio para el Condado conforme a este contrato, se le debe pagar el “salario digno”, por las horas que 
trabaja bajo contrato con el Condado. 

 

ESTOS SON SUS DERECHOS… 

El Salario Digno 
Si usted es un empleado de jornada completa, se le debe pagar no menos de cualquiera de los dos Salarios Dignos identificados: 
 

a) Se le debe pagar no menos del salario digno de $8.32 por hora, y su empleador debe pagar al menos $1.14 por 
hora en beneficios médicos, O 

 
b) Se le debe pagar no menos del salario digno de $9.46 por hora: 

• Se le debe pagar un salario digno de $9.46 por hora si su empleador no provee beneficios médicas, o si su 
empleador paga menos de $1.14 por hora por sus beneficios médicos. 

• El salario digno de $9.46 por hora incluye los $1.14 por hora que le permite a usted adquirir beneficios 
médicas por su cuenta, si así lo dispone. Si necesita ayuda para encontrar un plan de salud, su empleador 
podría asistirle. 

 
Represalias 

Es prohibido que se le transfiera, se le asigne a un puesto inferior o se le despida por denunciar infracciones con la Ordenanza de 
Salario Digno. Todo acto de represalia se puede reportar a la Oficina de Acción Afirmativa a la línea telefónica designada para asuntos 
del salario digno. 

Continuidad en el Empleo 
Si el Condado de Los Angeles termina el contrato con su actual empleador antes de la fecha de caducidad del mismo y contrata a otra 
empresa para el mismo servicio, usted posiblemente tendrá el derecho a trabajar con el nuevo contratista, como mínimo durante los 
primeros 90 días del nuevo contrato. 

Crédito Federal Impositivo sobre Ingresos Salariales  
Usted puede solicitar el Crédito Federal Impositivo sobre Ingresos Salariales y recibir una compensación monetaria establecida por el 
Servicio de Impuestos Internos (IRS) al año si reune los requisitos para calificar.  Para recibir el formulario, comuníquese con su 
empleador o al IRS al número gratuito (800) 829-3676. 

Para hacer denuncias sobre infracciones a la Ordenanza de Salario Digno favor de llamar a los siguientes teléfonos: 

 

________________________________________________________  ___________________________________________ 
Nombre del Departamento del Condado que administra este contrato           Número de teléfono de dicho departamento 

 
 

Oficina de Acción Afirmativa 
Línea Directa para Quejas sobre el Salario Digno: 

(888) 550-WAGE   -   (888) 550-9243 
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