
July 28, 2006

Subject: HUMAN RESOURCES STATUS REPORT ON KING/DREW MEDICAL
CENTER (KDMC)

This status report reflects information as of July 27, 2006. Please keep in mind that this
information changes daily; therefore, the information in this report is a snapshot in time.

DISCIPLINE

Overall, since January 2004, 471 disciplinary actions have been taken against KDMC
employees. Ofthis number, 240 actions have been discharges or resignations. A total of
57 disciplinary actions have been taken against physicians and 40 physicians have been
discharged or have resigned.

Since our last report, nine cases have been closed and two additional cases have been
opened. As a result, KDMC’s open caseload is currently 44 (detailed summary information
is contained in Attachments I and II).

None of the new cases involve physicians or nurses.

RECRUITMENTS

One Licensed Vocational Nurse was promoted to Staff Nurse in the Medical/Surgical
Department. She was a recent graduate of the Los Angeles Healthcare Workforce
Development Program (HCWDP), a unique partnership between the Los Angeles County
Department of Health Services (DHS) and the Service Employee International Union
(SEIU) Local 660. HCWDP’s primary funding comes from the State of California and the
County of Los Angeles.



If you have any questions, please call me.






